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World Vision is a Christian relief, development and
advocacy organization dedicated to working with
children, families, and communities to overcome
poverty and injustice. Inspired by our Christian values,
we are dedicated to working with the world’s most
vulnerable people. We serve all people regardless of
religion, race, ethnicity, or gender.

World Vision is strongly committed to observe the
highest ethical and moral standards in all its
procurement activities including safeguarding of
children and adults in our programmes. This Code of
Conduct provides a set of principles and behaviours in
our everyday conduct of Dbusiness, ensuring
internationally recognized procurement ethics are
followed. Standard elements of good business practice
should also be applied. The Code of Conduct is
applicable to staff from all World Vision entities, and
extends to suppliers, contractors, volunteers, and Board
Members. To ensure World Vision is donor complaint,
we will adhere to donor procurement requirements,
where applicable. Suppliers and their sub-contractors
must sign the Code of Conduct, acknowledging
agreement to abide by the principles herein.

rld Vision ex i
1) Improve value for money —
a) Actively seek to demonstrate and improve results,
and reduce costs through the life of the Long Term
Agreement, and/or Purchase Orders.

liers to:

b) Price appropriately and honestly to reflect
requirements and risks.

c) Proactively pursuing continuous improvement to
reduce waste and improve efficiency across the

organization and wider supply chain
d) Earn fair but not excessive rewards.

2) Act with Professionalism and integrity —
a) Be honest and realistic about capacity and capability
when bidding.

b) World Vision expects that its suppliers encourage
and work with their own suppliers and subcontractors
to ensure that they strive to meet the principles of this
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World Vision — 11e XpuCTHSIHCHKa OpraHi3ailis, METOIO
JSUTBHOCT] SIKOi € JOTIOMarard, CIPHUSTH PO3BUTKY 1
3axXMINATH IHTEpPeCH JiTel, ciMei 1 rpomaj, Imod
nmojojaTi OifHICTH 1 HecmpaBemnuBiCTh. HarxHeHHI
HAIIUMU XPUCTUSHCHKUMH I[IHHOCTSIMH, MU TParHeMO
MpaIioBaTy 3 HAHOLIBII BPa3IHUBUMHU y CBITI JIOIBMH.
Mu ciy)xuMo BCIM IIFOASM HE3aJIe)KHO BiJl iXHBOI
penirii, pacH, eTHIYHOT MPUHATIEKHOCTI YU CTaTi.

Y cBoiii 3akymiBenbHiH gismibHOCTI World  Vision
pillyde  JOTPUMYEThCS  HAWBHINMMX  CTHYHUX 1
MOpaJbHHUX CTaHAAPTIB, BKIIOYAIOYH 3aXWCT MdiTeH 1
JIOPOCIINX, SKUM MH JOTMOMAaraeMo y paMKax HaIIux
nporpam. lleii Komekc [loBeainku Bu3Hayae HaOip
MIPUHIUIIB 1 TOBENIHKA B HAIIOMY HOBCAKICHHOMY
IIJIOBOMY  JKHTTI,  3a0e3meuyroud  JOTPUMaHHS
MIXKHApPOJHO BH3HAHOI €THKM y cdepl 3aKyIiBelb.
Takok MU  JOTPUMYEMOCS OCHOBHHX  ©THYHHUX
MPHUHLMIIB II0BOTO TIpoToKonmy. Komekc moBemiHKH
MOIIMPIOETHCS HA MPAIiBHUKIB ycix opranizamnii World
Vision, MoCTayabHUKIB, MiIPSIJAHUKIB, BOJOHTEPIB 1
4wiIeHiB pagu. 3 MeToro 3abe3neueHHs pobdoru World
Vision BIONOBIAHO 1O BHMOT JOHOPIB, MH 3a
MOKIIMBOCTI JIOTPHUMYEMOCSI LHUX BHMOT 1 y cdepi
3aKymiBedb. llocTayanbHUKK Ta IXHI CyOIiIpsIIHUKA
MMOBUHHI mignucaru Konekc MOBEIHKH,
MIATBEPKYIOYH 3rOy IOTPUMYBATHCS BUKJIAJICHUX Y
HBOMY TIPUHIIMITIB.

World Vision oyikye Bil cBOIX mocTayaJbLHUKIB:

1) [NokpareHHs CIiBBIAHOIICHHS IIHU Ta SKOCTI
a) JlemMoHCTpamis Ta TOKpalleHHS pe3yabTaTiB Ta
3MEHIICHHS BUTPAT TPOTATOM YyCHOTO  TEPMiHY
nii JlloproctpokoBoi  yromm  Ta/abo  BHKOHAHHS
3aMOBJICHHS Ha KYIIiBJIIO.

b) BcraHoBIIGHHST aleKBaTHOI Ta YeCHOI I[iHM, ska O
BiZjoOpakana BUMOTHY Ta PU3HKH.

c) AxTMBHe TparHeHHs A0  Oe3mepepBHOrO
BIOCKOHAJICHHSI JJII CKOPOUCHHS BUTPAT 1 IMi{BUIIICHHS
e(heKTUBHOCTI OpraHizaimii Ta pO3IIMPEHHS JAaHIIoTa
MOCTABOK.

r) OTpuMaHHS CHpaBeUIMBUX, aje HE HAAMIPHHX

BUHArOPO/I.

2) [Mpodeciiina i cymiinHa poboTa —

a) Bynbre 4YecHHMMH Ta peaNiCTUUHHUMHU IIOAO
BalllUX  PECYpCiB Ta  MOXJMBOCTEH, poOOIsSUH

KOMEpLiiiHy MPONO3HULIIO.




Code of Conduct, and be able to demonstrate this as
and when required.

¢) Work collaboratively to build professional business
relationships, including with World Vision staff.

d) Act in a manner that supports the development of a
mature and ethical business relationship with World
Vision.

¢) Demonstrate clear, active commitment to Corporate
Social Responsibility.

) Be cleared of any outstanding legal judgements filed
within the past three years.

3) Be accountable —

a) Apply pricing structures that align payments to
results and reflect a more balanced sharing of
performance risk.

b) Expect to be held accountable for delivery and
accept responsibility for their role, including being
honest when things go wrong so that lessons can be
learned.

4) Align with World Vision —

a) Apply a strong emphasis on building local capacity
by seeking ways to develop local markets and
institutions and avoid the use of restrictive exclusivity
agreements.

b) Be able to operate across all World Vision offices,
including in fragile and conflict affected areas.

¢) Share and transfer innovation and knowledge of best
practices to maximize overall development impact.

d) Accept we work in challenging environments and
act to manage uncertainty and change in a way which
protects value for money.

e) Reflect World Vision’s international development
goals and demonstrate their commitment to poverty
reduction.

5) Agree to avoid any Conflict of Interest—
In order to avoid a conflict of interest, Suppliers or
contractors agree to disclose the following to WV:

a) whether the Supplier or Contractor, or a relative of
the Supplier or Contractor, receive(s) financial benefits
from WV/VE. (This would include such things as

b) World Vision oudikye, mo ii mocrayaJbHUKH
320X04yBaTHMYTh CBOiX BJIACHUX MOCTa4aJbHUKIB 1
CyOmiApsSAHUKIB 1 CHIBOpAIIOBAaTEMYTh 13 HUMH,
TapaHTyIOYM JIOTPUMaHHS NPHHOMIIB 1boro Komekcy
MTOBEIIHKH, ICMOHCTPYIOUH TIe, KOJIU Oy/Ie TOTPiOHO.

c¢) CminmpHa poborta s MOOYJIOBH MpodeciifHuX
IUIOBMX BIAHOCHH, y TOMY YHCIi 3 TpaliBHHKaMH
World Vision.

d) MHiiite TakuM YUHOM, 100 MiATPUMYBATH PO3BHTOK
JIOBTOTPHUBAJINX 1 €TUYHUX MiJOBHUX BigHOocwH 3 World
Vision.

e) JlemoHCTpyHTe WITKy aKTHBHY  BiJJIaHICTb
KOPIOPaTHUBHIN COIiaNbHIN BiNOBIIaTBHOCTI.

f) BincyTHicTe Oynb-SIKHX HEBHUKOHAHHX CYIOBHX
pillieHb, yXBaJIEHUX MPOTATOM OCTaHHIX TPHOX POKIB.

3) BiamoBigaapHICTh —

a) 3acTOCOBYHTE Taki CTPYKTYpPH LIHOYTBOPEHHS, Y
AKuX O IIiHa BiATIOBifama sSKOCTI, i AKi O BimoOpaxamn
OB 30aaHCOBaHMI o3IO PHU3HKY
MPOAYKTHBHOCTI.

b) Ouikyerbesi, IO MOCTa4ajbHUK Bi3bME Ha cebe
3000B's13aHHS IOI0 JOCTaBKHU Ta Oy/e BiANOBiAaIbHUM
3a CBOT IIOMMJIKH, 3 SIKUX BiH 3/1aT€H BUHECTH YPOK.

4) INoromxenns 3 World Vision —

a) [Ipuninite  ocoOmmBY  yBary  HapoOIIyBaHHIO
MICIIEBOTO TOTEHIIiay Yepe3 MOIIYK HUIAXiB PO3BUTKY
MICIICBUX PHHKIB Ta IHCTHTYTIB, a TaKOX YHHUKaWTe
BUKOPUCTAHHS 00MeXyBaTbHUX yroj npo
EKCKJIIO3UBHICTD.

b) Bynwsre rotosi mpamtoBatu 3 ycima odicamu World
Vision, y ToMy 4YMCIi 3 TUMH, L0 PO3TALIOBaHi B
HECTaOUIBPHMX 1 HOCTpaXZalnux Bil  KOHQIIKTY
perioHax.

¢) Jlimithcs Ta TepemaBaliTe IHHOBAIlli Ta 3HAHHA
MEePENOBOTO JTOCBIMY JUIS MaKCHMIi3amii 3arajabHOTO
BIUIMBY Ha PO3BUTOK.

d) IIpuiimiTe TOW (akT, 110 MU HPAIFOEMO B CKJIATHUX
yMOBax, 1 JIiliTe B 00CTaBMHAX HEBU3HAYCHOCTI Ta 3MiH
TakUM 4YHHOM, II00 BIACTOIOBATH CIIIBB1AHOIIECHHS
I[IHH Ta SKOCTI.

e) BigoOpaxaru 1im MikHapomHoro po3BuTKy World
Vision 1 JeMOHCTpyBaTH CBOK NPUXHIBHICTH J0
3MEHIIeHHS 01THOCTI.

5) YHukHeHHs Oyib-sIKOTO KOH(IIKTY 1HTEpeciB —




serving as an employee,
contractor of WV/VF).

b) whether the Supplier or Contractor has existing
business dealings with WV/VF. (This would include
such things as being a consultant, a service provider, or
is a supplier for WV/VF)

¢) whether the Supplier or Contractor has a family or
business relationship (outside of WV/VF) with a
member of the WVI or VFI board, or with a member of
the WVI or VFI senior management team.

In addition, the Supplier or Contractor confirm(s) that
they have no relationship, business affiliation,
involvement, association, position, financial interest,
and haven’t received any gift, loan, or have engaged in
any other transaction requiring disclosure under the
World Vision or Vision Fund Conflict of Interest
Policy.

agent, or independent

6) Observe International Labour Conventions —

a) World Vision expects its suppliers, and their
sub-contractors to observe International Labour
Conventions

b) Prohibit any use of forced, bonded, or indentured
labour or involuntary detention labour

¢) Prohibit the use of child labour

d) Prohibit any form of discrimination in hiring and
employment practices on the ground of race, colour,
religion, gender, ethnicity, age, physical disability

e) Comply with local law in terms, of wages, working
hours, and freedom to association and right to organize
and bargain collectively

f) Support and respect the protection of human rights
and to ensure that they are not complicit in the abuse of
human rights

g) Ensure that they operate a safe and healthy
workplace or any other place where production or work
is undertaken.

7) Comply with WV’s Child and Adult Safeguarding
Policy -

a) Suppliers or Contractors engaged in situations where
they—or their employees or subcontractors—may have
access to children or adult beneficiaries in WV
programmes or to personal data about such children or
adult beneficiaries, must comply with the Safeguarding
Behaviour Protocol

{06 yHukHyTH KOHQUIIKTY iHTepeciB, [locTauanbHUKH
ab0 TMIPSIHUKA TIOTOMKYIOTHCS po3KpuBath WV
HACTYIHY iH(pOpMAIlio:

a) un orpumye llocrayanpHuk abo Ilizpsanux ado
pomnu Ilocrawamsnuka abo Iligpsarumka ¢iHaHCOBI
Burogu Binmz WV/VFE. (lo 1poro myHKTY MOXe
BiTHOCUTHUCS p0O0OTa B SKOCTI CHIBPOOITHHMKA, areHTa
abo HezaznexHoro miapsanuka WV/VF).

b) un mae Ilocragampamk abo IlimpsgHuK icHYyIOUI
ninosi BimHocuHu 3 WV/VE. (Jlo 11bOro myHKTY MOXe
BiTHOCHTHUCSI POOOTa B SKOCTI KOHCYJIBTaHTa, HaJlaBaya
nociyT abo mocradanpauKa 11t WV/VF)

¢) un mae Iloctavanpauk abo I[limpsgauk ciMeiHi 9u
noinoBi crocyHku (3a Mexxamu WV/VF) 3 unenamu
npasninas WVI abo VFI, abo 3 umenamu BuIoro

kepiBaHAIITBa W VI 260 VFI
Kpim  Toro, [IlocravampHuk  ab6o  IlimpsimHUK
miATBEpIKY€e(-F0Th), 10 BIH/BOHH HE Ma€/IOTh

POAVHHUX YH MIJOBHUX 3B'SI3KIB, 3aJIy9eHHS, acolliallii,
nocaau, (iHAHCOBOrO IHTEpecy, a TaKoX W0 He
OTPUMYBAB/ITU SKOJTHOTO TMOJApyHKA, TMO3UKH YU HE
3MIACHIOBAB/MHM  Oy[b-SIKMX IHIIMX OmNepamid, sKi
noTpeOyI0Th PO3KPUTTS BIAMOBITHO JI0 MONITHKY IIONO0
koHQikTy iHTepeciB World Vision abo Vision Fund.

6) JloTpuMaHHS TIOJIOKEHL KOHBEHINT MiKHAapOTHOT
opranizarii mpari —

a) World Vision ouikye Bii cBOiX MocTayalbHUKIB Ta
iXHIX  CyOHmiOpAMHUKIB  JTOTPUMAHHS KOHBEHIIIT
MixkHapoaHOT oprasi3aiii nparii;

b) 3aboponutu Oyab-siKe BUKOPUCTAHHS TPUMYCOBOT,
MigHEeBITbHOI YW KabanmpHOI mpari 4Yd MPHUMYCOBOT
Tparli mix BapTolo;

¢) 3a00pOHUTH BUKOPUCTAHHS JUTSYOT Mpalli;

d) 3aboponutn Oymp-siKy ¢GopMy IUCKpUMIHALIl IpHU
MpHiioMi Ha poOOTY Ta IMpalleBIalTyBaHHI 3a 03HAKOIO
pacu, KoOJbOpy IWIKIpW, peiirii, cTari, eTHIYHOi
NPUHANISKHOCTI, BiKY, pi3HUYHIM Bajaam;

e) JloTrpumyiiTecss MicIeBOrO 3aKOHOIABCTBA IIO/I0
3apo0ITHOI IIaTH, poOOYOro Jacy, CBOOOIN acoIriarlii
Ta MpaBa Ha OpPraHi3alil0 Ta BEJCHHS KOJCKTHUBHHX
TIEPETOBOPIB;

f) [linTpuMyBaTH Ta OBaYKATH 3aXKCT IIPaB JIFOMUHHU Ta
rapaHTyBaTd, IO BOHH HE € CIiBy4acHHKAMH Y
NOPYILIEHH] MPaB JIOAWHHY;

g) 3abesmeunTtn Oe3redHe Ta 310poBe poboue Mmicte
abo Oymp-ske iHIE MiCIle MiJ Yac BUPOOHHUIITBA a0
BUKOHaHHS pOOiT.

7) Horpumanns mnonoxens Ilomitukn WV  mono
3aXUCTy JiTeH 1 JOPOCIUX —

a) VY Bumagkax, komu IlocTadaJbHHKH
TligpsymHyKH, a00 IXHI IPaIliBHUKHA 200

abo




b) Any incidents of harm or risk of harm to children or
to adult beneficiaries will be reported immediately to
VA%

¢) Any individuals with access to children or adult
beneficiaries, or to personal data about such persons,
will have a current clean criminal background check for
offenses against children or abuse of adults, to the
extent permitted by law (evidence of which will be
provided to WV upon request)

8) Have a strong Environmental Policy —

a) World Vision expects its suppliers to have an
effective environmental policy and comply with
existing legislation and regulations to protect the
environment.

b) Suppliers are expected to undertake initiatives to
promote greater environmental responsibility and
encourage the wuse of environmental friendly
technologies.

¢) Suppliers should obtain wherever possible, a
certified quality management system.

9) Anti-corruption and Bribery —

a) World Vision expects its suppliers to adhere to the
highest standards of moral and ethical conduct,
including extortion, fraud, and bribery.

b) Apply a zero tolerance approach to corruption and
fraud, with top-quality risk management.

c¢) Disclose any situation that may appear as a conflict
of interest. Complete disclosure form on
page 3 below.

CONFLICT OF INTEREST DISCLOSURE
LETTER
World Vision standard form, enhanced for
Suppliers
--February 2020 version--

Having read the World Vision(WV) Code of Conduct
and examined my(our) relationships with World Vision
or Vision Fund (VF), and noting that if in doubt a
relationship should be disclosed for further discussion,
I have carefully reviewed each of the four statements
below and marked either “yes” or “no” for each.

Note that “WV/VF” as used below refers to any World
Vision or VisionFund entity, including affiliated
microfinance institutions. “A relative” refers to any

CyOMigpsSAHUKA MOXYTh MaTH JAOCTYHI A0 XiTe abo
nmopocnux OeHediriapiB, 3arydeHuX y mnporpamu WV,
ab0 IOCTyn 10 OCOOMCTHX HaHHMX TaKuX aiTed abo
Jopocnux OeHedimiapiB, BOHM TOBHHHI CIigyBaTH
[IpoTokoiTy 3aXHCHOT MMOBENiHKH

b) Heraiino nosinommsiite WV mpo Oyab-aKi BUTa KN
3aMOiTHHS KO 200 PU3MK 3aTOMISIHHS IITIKOIU JITAM
abo nopocnuMm OeHediniapam;

¢) Bynp-sxi ocobwm, ki MaTUMYTh JOCTYII IO AiTeH abo
nJopociux OeHediriapiB a00 10 NEPCOHATBHUX JTaHUX
Takux oci0, NOBHMHHI MigAaBaTUCs TMepeBipUi Ha
HasBHICTh CYIMMOCTEH WIONO 3JIOYMHIB MPOTH AiTei
abo JKOPCTOKE TOBOKEHHS 3 JIOPOCIHMH, B MEXaX,
JIO3BOJICHUX 3aKOHOM (IIATBEPIKEHHSI MO MEPEBipKY
HagaroTecsd WV 3a 3aIuToM).

8) UiTke moTpUMaHHS MPUPOTOOXOPOHHOT TOTITHKA —
a) World Vision ouikye Bij CBOIX MOCTayaJIbHUKIB
e(eKTHBHOI €KOJOIiYyHOI TOJITUKH Ta JOTPUMAHHS
YUHHOTO 3aKOHOJABCTBA Ta HOPMATHBHHX AaKTiB IOZO
3aXHCTY HaBKOJIMIITHBOTO CEPEIOBHIIA;

b) OdikyeThes, MO MOCTAYaTbHUKH BUCTYMATHUMYTh 32
IHII[IaTHBH, CHPSMOBAaHI HA IIJBHIIEHHS EKOJOTIYHOT
BIIMTOBIMATHPHOCTI Ta 3A0XOYCHHS BUKOPHUCTAHHS
€KOJIOTIYHO YHCTHX TEXHOJIOTII;

c¢) IlocrauanpbHUKYM TOBWHHI, 32 MOXIIUBOCTI, MPOUTH
cepTHdIKaIli0O CHCTEMH YIPABIIHHS SKICTIO.

9) BopoTs0a 3 KopyIIi€o Ta XabapHUIITBOM —

a) World Vision odikye BiA CBOiX MOCTada bHHUKIB
JIOTPUMAHHS HANBHUINMX CTAHAAPTIB MOPAJIbHOI Ta
e€TMYHOI TOBEAIHKM, LIO/O BUMAJAKIB 3AMPHULTBA,
Hraxpaiictea Ta xabapHUITBA BKIIOYHO;

b) 3acTrocoByBaTH MiaXix HYJIOBOI TOJIEPAHTHOCTI IO
KOPYIIIii Ta MaxpaicTBa, 3aCTOCOBYIOYM BUCOKOSKICHI
METOIH yNpaBiHHA PU3UKAMH;

¢) IoBigoMmsiiTe TIpo Oymb-SKy CHTYaIlifo, SKa MOXE
pO3LIHIOBATUCS K KOH(QIIKT iHTepeciB. 3aloBHITh
BiAMOBiAHY (hOopMy TIOBIZOMIICHHS Ha CTOPiHLI 4.

MHOBIAOMJIEHHSA ITPO KOH®JIIKT
IHTEPECIB
CranpaptHa ¢popma World Vision, po3podiena nis
N0CTa4AJIbHUKIB
--B penakuii Bix srwortoro 2020 p.—

Osnaitomusiiuce 13 Kogexcom noseainku World Vision
(WV) 1 pocniguBimm Moi (Hamni) BimHocuau 3 World
Vision abo Vision Fund (VF), 1 3ayBaxxuBmu
HEeOoOX1IHICTH MOB1IOMJICHHS po CYMHIBHI
CUTYyarmii moa0 BITHOCHH IS IXHBOTO IMOMAJIBIIOTO
00TOBOpEHHS, 51 YBAXKHO MIEPEIVISIHYB KOXKHE 3 YOTUPHOX
HIDKYEBUKIIAJICHUX TBEPIKCHD Ta MO3HAYMB «TaK» abo
«HDY IUIA KOKHOTO.




individual related by blood or marriage. Circle the
appropriate answer for each statement below:

1. Yes / No I/my company/business (or a relative of
mine) receive(s) financial benefits from WV/VF.

(This would include such things as serving as a
volunteer or a beneficiary of WV/VF). [If answer yes,
please provide details at the end of this form.]

2. Yes / No I or a relative of mine is a current employee
for WV/VF. [If answer yes, please provide details at the
end of this form.]

3. Yes / No I/my company (or a relative of mine) has
existing business dealings with WV/VEF. (This would
include such things as being a consultant, a service
provider, or is a supplier for WV/VF) [If answer yes,
please provide details at the end of this form.]

4. Yes / No I/my company has a family or business
relationship (outside of WV/VF) with a member of the
WVI or VFI board, or with a member of the WVI or
VFI senior management team. [If answer yes, please
provide details at the end of this form.]

Please describe below the details of any positive
response for items 1 — 4 above, and/or any other
potential conflicts of interest, or any comments you
may wish to make on the matters disclosed above. If
more space is needed, kindly attach an additional sheet.

|:| Check this box if you agree to the statement: I
hereby certify that my answers to statements 1 — 4
above are accurate. If I have indicated “no” for all of
statements 1- 4, I confirm that I have no relationships,

3BepHiTh yBary, mo aoOpeBiatypa «WV/VFy, sxa
BUKOPHUCTOBYETBCS HUXKYE, BITHOCHTHCS JIO OYIb-SKOi
opranizarii World Vision a6o VisionFund, Bxirouaroun
aginifioBaHi MikpodiHaHCOBi YCTaHOBHU. Tepmin
«Pomuuy» mo3Havyae  Oymb-sKy 0co0y, IOB’s3aHy
KpOBHOIO CHOpigHEeHIicTI0O abo mnumrobomM. OOBemiTh
MPaBWIBHY BIIMOBIAb Ui KOXKHOTO TBEPIKCHHSI
HIDKYE!
1. SI/mos1 xoMITaHis/iamprueMcTBo (abo
Tak/Hi  wiit poauy) OTPUMY€E(IOTD)
(iHaHCOBY BUTOAY Bif
WV/VE. (le wmoxe Oytu sK
BOJIOHTEpP, Tak 1  OeHediriap
WV/VF). [fkumo Bianosinaere "rak",
Oynb Jacka, Hagaite JeTajgbHYy
iHdopmaIriro B KiHIi i€l Gopmm. |
2. A abo wmiii poauu 3apa3 €
Tax/Hi cniBpobitHukom WV/VE.  [fAxmo
BIJITOBIAB TaK, HajgaiTe
JIeTalbHy i1H(OpMAIlil0 B KIHII IIi€l
¢dopmu. ]
3. S/moss wommanis (abo Mil poawd)
Tax/Hi  mae minosi BimrOocuuu 3 WV/VF. (Le
BKJIFOYATUME TaKi pedi, sik podoTa y
SIKOCTI KOHCYJIBTaHTA,
CIiBpOOITHHUIITBO y SIKOCTI
HaJiaBaya Mmociyr abo mocravyajbHAKa
w1t WV/VFE) [Skmio BiamoBigh Tak,

HajanTe JeTajabHy
iH(hopMalliro B KiHII i€l (hopMH. |
4. SI/most koMmaHig Mae€ ciMeiiHl 4u
Tax/Hi pmimoBi  cTrocyHKH (32  MeXaMu
WV/VF) i3 YIICHOM

npasminas WVI a6o VFI abo 3

YJICHOM BHILOTO KepiBHUITBa WVI

abo VFIL. [Axmro

BIJNOBiAb Tak, OyIb Jacka, HajganTe

neTajbHy iH(GOpMaLilo B KiHLI i€l

hopmmu. |
byns nmacka, HamaiiTe meranmpHy iH(OpMAILIO IIOAO
OyIb-SIKOT IMO3UTHBHOI BIAMOBIJI HAa BHUIE3a3HAYCHHI
nutaHds 14 Ta/abo omwmmiTh Oyab-sKi  iHII
MTOTEHITIHHI KOHQITIKTH iHTepeciB a0 HamaiTe OyIb-sKi
KOMEHTapi 3 IUTaHb, OMWCAHWX BHIIE. SIKIIO BaM
HEeoOX1IHO Oifble MicIsl, AofaiiTe JOOaTKOBUH apKyILL.




business affiliations, involvements, associations,
positions, financial interests, gifts, loans or other
transactions requiring disclosure under the World
Vision or VisionFund Conflict of Interest Policy.

CHILD AND ADULT SAFEGUARDING
BEHAVIOUR PROTOCAL

The protection of vulnerable children and adults in
World Vision’s programs is essential to all aspects of
our work. A core element of everything we do is our
commitment of not harming beneficiary children and
adults, respecting the beneficiaries’ rights and
defending their best interests as a major consideration
in any actions and decisions.

Therefore, Suppliers and/or Affiliates and their staff
(i.e. World Vision partners, suppliers, contractors,
consultants, and/or volunteers), shall behave in ways
that protect children or adult beneficiaries, prevent
sexual exploitation and abuse, and prevent any other
intentional or unintentional harm to the people WV
serves or works amongst.

All Suppliers and Affiliates abide by these protocols in
their activities with WV, for all children anywhere and
for all adult beneficiaries. In regards to safeguarding,
WYV uses a broad, working definition of ‘beneficiary’ to
include not only direct beneficiaries of a particular
project, but also any child or adult who might suffer
harm caused by Suppliers or Affiliates as part of
conducting business with WV where WV has
programme presence.

Acceptable Behaviour — Suppliers and Affiliates
(and their staff):

a) create and maintain an environment which prevents
sexual exploitation and abuse of children and

adult beneficiaries and promotes the implementation of
these Behaviour Protocols;

b) are careful about perception and appearance in their
language, actions and relationships with children and
vulnerable beneficiaries. Their behaviour—including in
person and on digital platforms, both online and
offline—demonstrates a respect for children and adult
beneficiaries and their rights;

¢) ensure that all physical and online contact with
children and beneficiaries is appropriate in the local
culture;

[TocraBTe BigMITKY y Lieii KBaapaT, SIKIIO BH 3TOMHI 3

PIDKEHHSIM: [TUM S TATBEPIXKYIO, 110 MOT BiIMOBIimi
Ha TBepUKEeHHS 1 — 4 € mpaBWiIbHUMU. SIKIIO s BKa3aB
«HI» JUIS BCIX TBEPIXKCHb 1-4, s MiATBEPKYIO, IO HE
Mar BIJHOCHHHH, JIJOBHX 3B’A3KIB, acolLiallii,
nocany, (iHAHCOBUX IHTEpECiB, MOJAPYHKIB MO3WK UH
IHIIMX ~ omepamild, M0 BUMAaralTh  PO3KPHUTTS
indopmarii BiamoBigHO g0 IlomiTuku KOHQITIKTY
iaTepeciB World Vision abo VisionFund.

MPOTOKOJI BAXUCHOI MOBEJIHKH JITEM I
JOPOCIIHNX
3axuCT Bpa3iIMBHUX AIiTeH 1 HOPOCIHX, 3aIy4EHUX [0
nporpam World Vision, Mae BaxJiMBe 3HAYCHHS Y
BCiX acrektax Hamroi poborn. OCHOBHHUM €IeMEHTOM
Hamoi poOoTH € 3000B’S3aHHS HE 3aBAATH IIKOIU
mitaM 1 gopociauM  OeHedimiapam. [loBara mpas
OceHedimiapiB 1 3axumcT IXHIX IHTEpecCiB — Hail
OCHOBHHUH TPWHITAIT TPH BYMHEHI Oymb-iKUX IiH Ta
NPUAHSTI PillICHB.
Tomy IlocravansHuku Ta/abo AdiniiioBani ocodu Ta
ixHiii npaniBaukn (Tob6To maptHepu World Vision,
MOCTaYaIbHUKH, MiIPSIJAHUKYA, KOHCYJIBTAHTH Ta/abo
BOJIOHTEPH), IOBUHHI MOBOAUTHUCS TAKMM YHUHOM, 1100
3aXUCTUTH HiTell abo gopocnux  OeHedimiapis,
3ar00iraTi CeKCyalbHIW eKCIUTyaTarlii Ta HaCHIbLCTBY, a
TaKOX 3amo0irarv Oynb-sSKUM IHIINM HAaBMHCHHM a0o
HCHAaBMHCHUM 3alOMisIHHAM IIKOAM JIFOISAM, SKUM
CITy>)KHUTB 200 3 SIKUMU Tparfroe WV,
Vi nocrayansHUKK Ta adiniioBani 0coOu 3000B's13aH1
JIOTPUMYBATHCS X MPOTOKOIIB y CBOIM JisIILHOCTI 3
WV 1o BigHOIIEHHIO [0 BCiX [iTeil Ta JOPOCIUX
oenedimiapis. 11[o cTocyeThcst 3aXHUCTY, Y CBOil poOOTi
WYV  BUKOPHUCTOBYE UIMPOKE BU3HAUCHHS IOHATTA
«OeHedimiap», O BKIOYAE HE JHIIE TPIMUAX
Oeredimiapin KOHKPETHOTO TIPOEKTY, aue
TakoX Oynb-sIKy ~ JAUTHHY Yd  JIOPOCIOro,  WIO
nepeOyBaloTb Ha TepuTopii nii mporpamu WV, ski
MOXYTh TIOCTP@XIAaTH BiJ MOCTa4albHUKIB  abo
adimifoBaHUX OCI0 MM Yac BUKOHAHHS JTOTOBOPIB 3
WV.

IlpuiiHATHA mNOBeAiHKa — NOCTAYAIBHUKH Ta
adisiiioBani oco0u (Ta IXHi NpaniBHAKH) NOBUHHI:

a) CTBOPIOBAaTH Ta MIATPUMYBAaTH CEPEIOBHINIE, SKE
3ano0irae CcekcyanbHil eKcIuTyarallii Ta HaCHIbCTBY
HajJ [JITBMU Ta JOOpociux OeHedimiapiB Ta cropuse
BIIPOBA/DKEHHIO IIUX MIPOTOKOJIIB TIOBEIHKY;

b) yBaxXHO CTaBUTHCA J0O CBOTO 30BHIIITHBOTO BUIIIATY,
MOBH, KECTIB IO BiJHOIICHHIO JI0 JAITeH Ta BPa3IUBUX
BEPCTB HACENCHHS. IXHA TIOBE/liHKa — B TOMY YHCIi B
0COOMCTOMY  CHIJIKYBaHHI Ta CIUJKYBaHHI Ha




d) wuse positive, non-violent methods to manage
children’s behaviour;

e) accept responsibility for personal behaviour and
actions as a representative of the organisation;

f) are always accountable for their response to a child’s
behaviour, even if a child behaves in a sexually
inappropriate manner;

g) adults avoid being placed in a compromising or
vulnerable position with children;

h) where possible and practical, follow the ‘two-adult’
rule while conducting WV work, wherein two or more
adults supervise all activities that involve children, and
are visible and present at all times;

i) comply with safeguarding related investigations
(internal and external) and make available any
documentary or other information necessary for the
completion of the investigation;

j) comply with applicable data privacy laws and with
relevant WV data privacy and information security
policies, including WV digital child safeguarding
protocols, when handling any personal data about
individual children or adult beneficiaries, noting in
general that collecting or using such data must be
limited to the minimum necessary, and that such data
must be maintained and transferred in a secure,
confidential manner;

k) immediately report through established reporting
mechanisms any known or suspected safeguarding
incident or breach of this Policy by a WV employee or
affiliate, or a humanitarian aid worker from any other
agency. ‘Humanitarian aid worker’ includes all paid
employees, volunteers, contractors, and other affiliates
of organisations providing emergency relief or
development aid. Such organisations include UN
agencies, INGOs, LNGOs, and CBOs.

Unacceptable Behaviour — Suppliers and Affiliates
(and their staff) do not:

a) behave in an inappropriate physical manner, or
develop a sexual relationship with a child (under 18
years old), regardless of the country specific legal age
of consent or age of majority. This also includes
consenting or condoning the above behaviour

uudpoBux miardopmax, sIK OHJIAWH, Tak i oduiaiiH —
IEMOHCTpYE TOBary 1O JiTed 1  JOpocimx
OeHediiapiB Ta IXHIX TpaB;

c) 3a0e3meunTH, O BCi (i3UUHI Ta OHIAHH-KOHTAKTH 3

miThMH  Ta OeHedimiapamu BigNoOBimaMK HOpPMaM
MICIIEBO{ KYIBTYpH;
d) BUKOPUCTOBYBaTH MO3UTHBHI, HEHACHJIbHUIIbKI

METOJIM YTPABIiHHS OBEIHKOIO AiTEH;

€) B3STH BIAMOBINABHICTE 32 OCOOMCTY MOBEMIHKY Ta
BJIACHI i1 SIK MPeJICTaBHUKA OpPraHi3allii;

f) 3aBxaM BiAMOBIAATH 3a CBOIO PEaKiilo Ha OBEIIHKY

JIWTHHU, HaBITh SKIIO JUTHHA TIOBOJUTHCS B
CEKCyaIbHO HEJOPEYHHII CI0Ci0;

g) Jopocii TOBMHHI YHHMKAaTH TOTpPAIUITHHA B
KOMIIpOMETyIo4e a00 Bpas3iMBE CTAHOBHINE IO

BIJIHOIIIEHHIO JI0 JITEH;

h) Tam, e 1e MOXKIJIMBO Ta JOUIIBHO, JOTPUMYBATUCS
MpaBUIa «IBOX JOPOCIHMX» MiJ 4Yac BHKOHAHHS
nmoroBopy 3 WV, komu aBoe abo OinbIe ITOpocinx
3MIMCHIOIOTE, HAIIA 3a BCiMa BHUIAMU isUTBHOCTI, B
SIKi OepyTh y4acTh OiTH, 1 3aBKIH NepedyBaTh y o
30py;

1) JOTpUMyBarucs BHMOT  MIOAO  IPOBEACHHS
po3ciinyBaHb (BHYTPIIIHIX Ta 30BHIIIHIX) 1 HaJaBaTH

nocTyn A0 Oynmb-SKMX JOKYMEHTIB 4YH  iHIIOI
iHdopmarii, HE0OX1THOT TUTS 3aBEPIICHHS
PO3CITiIyBaHHS;

j) IOTPUMYBAaTHCh YAHHOTO 3aKOHOJABCTBA PO 3aXUCT
JMAHWX Ta BiAMOBITHOI MOMITHKH MIONO 3aXUCTY JaHHX
ta iHdopmariitHoi Oe3neku WYV,  BKIIOYaO4H
nporokon WV 3 mudpoBoro 3axucty AiTeH, mix yac
00pOOKH OyIIb-SIKUX OCOOMCTUX JAHUX OKPEMHX IiTeH
abo gopocimx OeHedimiapis. 3BEpHITH yBary, mo 30ip
a00 BUKOPHCTAHHS TaKWX JAaHUX Ma€ OyTH 3BEACHO A0
MiHIMyMYy, = BOHM  TOBMHHI  30epiratuca  Ta
repenaBatucs |y Oe3meuHnid Ta  KOHGIACHITIHHMI
CcI1ocio;

k) mHeraiiHO TOBiIOMIATH 4Yepe3 BCTAHOBICHHI
MeXaHi3MH{ 3BITHOCTI MPO Oy/Ib-sKi BiOMIi IHITUACHTH
abo MI03pH  TOPYIICHHS miei  IlomiTukm
ciiBpoOiTHUKOM abo dimiero WV, abo mpariiBHUKOM
ryMaHiTapHOi JomoMOoTH Oymib-sSKOi 1HIIOT OpraHi3arii.
«IIpamiBHUK TyMaHITapHOI JOITOMOTH» BKITIOYA€ BCIX
HaliMaHWX TPaIiBHUKIB, BOJOHTEPIB, MiAPSIHHUKIB Ta
iHImMX ¢t opraHizamii, IO HaJalOTh EKCTPEHY

noroMory  abo jormoMory  po3BHTKY. Jlo  Takux
oprasizaiii BIJTHOCSITBCS areHTCTBa OOH,
MDKHapomHi ~ HEypsAoBi  opradizamii,  MicmeBi

HEYPS/IOBI OpraHi3allii Ta rpoMaiCbKi opraHi3arfii.

HenpuiinaTHA mnoBeliHKa — MNOCTAYAJbHUKH Ta
aginiiioBani ocoou (i ixHi npaniBHMKN) He MOBUHHI:




(including fostering or condoning child marriage
(under 18 years old));

b) develop or seek a sexual relationship with any
beneficiary of any age; such relationships are not
acceptable and will not be tolerated since they are
based on inherently unequal power dynamics. Such
relationships undermine the credibility and integrity of
WV's humanitarian aid or development work;

c) sexually exploit or abuse any beneficiary (adult or
child); such behaviour constitutes an act of gross
misconduct;

d) exchange money, employment, goods, or services for
sex (including sexual favours, other forms of
humiliating, degrading, or exploitative behaviour, or
hiring sex workers) or other exploitative demands is
strictly prohibited. This includes exchange of assistance
that is already due to beneficiaries;

e) fondle, hold, kiss, hug or touch children or adult
beneficiaries in an inappropriate or culturally
insensitive way;

f) use language, make suggestions, or offer advice to a
child or adult beneficiary which is inappropriate or
abusive, including language that causes shame or
humiliation, or is belittling or degrading;

g) spend excessive or unnecessary time alone with a
child or adult beneficiary, away from others or behind
closed doors or in a secluded area;

h) condone or participate in behaviour with children or
adult beneficiaries which is illegal, unsafe or abusive;
including harmful traditional practices, spiritual or
ritualistic abuse;

1) hire children in any form of child labour (including
as “house help”) unless it is within the best interest of
the child and in alignment with local law and
international standards (‘Child labour’ is work that is
mentally, physically, socially or morally dangerous and
harmful to children, or that interferes with their
schooling. ‘Child work’ in contrast may be beneficial if
permitted by International Labour Organisation (ILO)
Conventions and puts the child’s interests ahead of any
benefits gained by adults.);

a) IloBomutHcs HEHaNEeXHUM YWHOM abO BCTymatd B
CEKCYallbHI CTOCYHKH 3 Oy/Ib-SKOI0 TUTHHOIO

(BikoM 10 18 pOKiB), HE3aJEKHO Biji BCTAHOBIEHOTO
3aKOHOM BIKYy 3roAd a00 TOBHONITTS B KOHKPETHIH
kpaini. Lle Takox BKiIIO4ae 3romy abo MOTypaHHA
BUINC3a3HAYCHIM TIOBEMIHII (BKIIOYAIOYN CIIPUSHHS
a00 moTypaHHs AUTSYUM HUTI00aM (BikoM 10 18 pokiB)
Ta AUTAYiN mpami (BikoM 10 15 pokiB);

b) BcTymatm B CeKCyasibHi CTOCYHKH a00 TparHyTH
oporo 3 Oymb-sKUM OeHedimiapoM Oyab-SKOTO BiKY;
TaKi CTOCYHKHM € HENPUHHATHUMH 1 HEJOMYCTUMUMH,
OCKIIPKM Ha HEPIBHUX 3a CBOECKD CYTTIO BiJHOCHHAX
Bnaau. Taki CTOCYHKHM WiApUBAaIOTh JOBIpy Ta
LTICHICTh TYMaHITapHOI JOTIOMOTH Y1

POo0OTH 3 PO3BUTKY, Ky POBOAUTE W'V;

¢) CekcyanpbHO eKCINTyaTyBaTH a0o0  3JIOBKHWBaTH
Oynp-sKuMH OeHediliapaMu (I0pociIuMu abo
IITbMH); TakKa TIIOBEIIHKA € aKTOM
[OPYILIEHHS;

d) 3aboponsieTsCsl OOMIH Tpolei, podoTH, TOBapiB YU
MOCIYT Ha CEeKC (BKIIOYAOYH

CeKCyalbHI TIOCIYTH, IiHIII (OPMH TPUHU3IUBOL,
00pa3nrBO1 UM eKCILTyaTaTOPChKOi MOBEIIHKN

a0o HalimMaHHS MpaliBHUKIB cekc-OizHecy) abo iHImI
eKCIITyaTaTopchKi BUMOTH. Lle crocyernes i

0OMiHY JOITOMOTH, sIKa BKe HaJeKHUTh OcHedimiapam;
€) TMeCTHTH, TpHMAaru, LiTyBartd, obilimatu abo
TOpKaTuca Jniteid abo mopocnux OeHedimiapiB y
HENMPUUHATHUHA a00 KyJIbTYpHO HEUYTIIMBHIA CIIOCIO;

f) BuxopucroByBaTH MOBY, pPOOMTH MPOMO3HIIi abo
JaBaTH IOpajau AWTHHI abo JopocioMmy OeHedimiapy,
SIKi € HEPUHHATHAUMHU a00 00pa3IMBUMU, BKITFOUAIOUN
MOBY, 5IKa BUKJIMIKa€ COPOM
a0 TpuHIWKeHHs, abo €
MIPUHU3INBOIO;

g) TIPOBOAWTH HAgMIipHHK abo HemoTpiOHWHA dac
HAOJMHIII 3 JUTHUHOI YM JOPOCIUM OcHediriapom,
MoJIaJti BiJ| iHIMX 200 3a 3aYMHEHHMH JIBepUMa abo y
BIJUTFOTHOMY MICITi;

h) moryparu abo Oparu y4acTh y MOBEMIHII JiTel abo

rpyboro

NPUHIDKYIOY0I0 200

Jopociux — OcHedimiapiB, ska €  HE3aKOHHOIO,
HEeOE3MEYHOI0 abo 00pa3nuBoIo; BKJIFOYAIOYH
IIKIUIABI  TPAmUIiiHI  TPAKTHKH, JyXOBHE YH

pHUTyaJbHE HACHUIIBCTBO;

1) Haifimatu mitedl y Oyab-skid ¢opmi AuTA4OI mpai
(30KpemMa SK <«JIOMOMOTY IO JOMY»), SKIIO IIe He
BIZIIOBia€  iHTEpecaM JUTHHH Ta CYIEPECYHTh
MICIICBOMY  3aKOHOAABCTBY Ta  MDKHapOIHUM
cragnapram («/lutsda mpams» - 1e pobora, mo €
MCUXigHo, (Bi3WgHO, COIMIaTbHO YH  MOPAIBEHO
HeOe3MeYHo 1 IIKUUIMBOIO IS OiTed, abo
10 3aBaka€ M HaBYATHCS B MIKOMI. «J{uTs4a mparsy,
HaBIIAKW, MOke OyTH KOPWCHOIO, SIKIIO BOHA




j) hit or use other corporal punishment against a child
while the child is in WV care or the WV employee or
affiliate is conducting WV work;

k) take a child alone in a vehicle for WV work, unless
it is absolutely necessary, and with parental/guardian
and managerial consent;

1) misuse or be careless with personal data about
individual children or adult beneficiaries;

m) communicate with a child in WV's program areas
via digital platforms (e.g. Facebook, Twitter), via
mobile technology (e.g. texting, Whatsapp, Skype), or
online without consent and knowledge of his/her
parents. Further, WV employees or affiliates never
communicate on mobile, digital or online platforms
with children or adult beneficiaries in ways that are
inappropriate or sexual;

n) stay silent, cover up, or enable any known or
suspected safeguarding incident or breach of
Safeguarding Policy by a WV employee or affiliate.

|:| Check this box if you agree to the statement: [ have
read, fully understand, and agree to comply with World
Vision’s Child and Adult Safeguarding Behaviour
Protocols above.

WYV Supplier Code of Conduct Statement of
Acknowledgement

My signature below confirms that I/we/supplier, have
read, fully understand, and agree to WV’s Supplier
Code of Conduct principles set forth above and
authorizes WV to conduct all background checks as
applicable. I understand that any action inconsistent
with this Supplier Code of Conduct, including failure to
take action mandated by these protocols may result in
termination of the business relationship with World
Vision.

Print name and Title of Supplier Representative

Signature

Company / Supplier Name

no3BojieHa KouBeHIiero MikHaponHoi oprasizariii
mparti (MOII) i craBuThH iHTEpeCH AWTHHH BHIIE 3a
BUTO[Y, 1[0 MOYKE OTPUMATH JJOPOCIIHK);

j) Outm abo 3acTOCOBYBaTH iHIII BHOM TiJIECHUX
MOKapaHb J0 JWUTHHHU, KOIM BOHA TmepeOyBae Min
omikoro WV abo mpaniBanka WV abo adinifioBanoi

0cobu BUKOHYE poboty WV;

k) mepeBo3UTH OUTHHY OOHY B TPAHCIIOPTHOMY 3ac00i
mist poborm WV, OKpiM  BHMamKiB  KpalWHBOI
HEOOXITHOCTI, 1 3a 3roJoK 0aThbKiB/OIMIKYyHIB Ta

KEPIBHUIITBA;

1) 3moBxuBaTH 200 HEMOATO TOBOIUTHUCS 3 OCOONCTUMHU
JaHUMH OKPEMUX JiTel abo gopociux o6enedimniapis;
m) CHUIKyBaTUCS 3 JAWTHHOIO MIono mporpam WV
yepe3 mudposi miarpopmu (Hanpukiax, Facebook,
Twitter), depe3 MOOUTHHI TexXHOJOTII (HANIPHUKIA,
TEeKCTOBI moBimomiieHHs, Whatsapp, Skype) abo
OHJIaliH 0e3 3romu Ta Bimoma ioro/ii OaTthkiB. Kpim
TOTO, TpariBHUKH a6o ¢imi WV Hikomn He
CIIUTKYIOTBCSl 32 JIOTIOMOTOI0 MOOITBHUX, IH(PPOBUX
a0 uu¢poBUX OHIAWH-IIATPOPMHU 3 AITBMH abo
JopocnuMu  OeHedilliapaMu B HENPUUHATHUH abo
CEeKCyabHHH CTI0Ci0;

n) 3aMOBYYBaTH, NpPUXOBYBaTH ab0 JIOMyCKaTH
OyIb-KMi BiOMHI a0O TiJO3PIOBAaHWUHN IHIMICHT,
TIOB’sI3aHUKA 13 3aXUCcTOM abo mopymieHHsSM [omiThkm
3aXHCTY, MPaliBHUKOM a00 disiero WV.

E [locTaBre BimMITKY y 1€l KBaJpaTWK, SKIIO BU
3rofHi 3 TBEpKEHHAM: S mpodnTaB, TMOBHICTIO
PO3YyMil0 Ta MOTOKYIOCH TOTPUMYBATHCS HaBEICHHX
BHIIIE MPOTOKOJIB TOBEIIHKU IIOAO0 3aXUCTy HIiTeH i
nmopociux World Vision.

3asia mpo Bu3HaHHA Konekcy nmoBeginku
nocrayajbHuka WV

Miii TTiITHC HIDKYE MiTBEPIKYE, 10
s/MH/TIOCTaYaIbHUK TIPOYHTAB, MOBHICTIO 3pO3YyMIB Ta
MOTO/DKYIOCh 3 TpuHIMNamMu Kojekcy TOBEmiHKA
mocrayaiabHuKiB WYV,  BHKIAQJEHUMHM  BHINE, 1
ynoBHOBaxkyr0o WV  mpoBecT yci  BiAmoBigHI
nmepeBipkd. S po3ymiro, mo Oyme-ski mii, SKi HE
BIAIIOBI1IAIOTH bOMY Konekcy [IOBEIIHKHU
MOCTaYaJIbHUKA, BKIIOYAIOYM  HEBUKOHAHHS i,
nependaYeHuX IMMHU IPOTOKOIAMU, MOXKYTh ITPU3BECTH
JI0 MIPUITMHEHHS iI0BUX BigHOCUH 3 World Vision.

Hemsako O.
BraiTh iM'st Ta OCa/Iy TIPEICTABHUKA TOCTAYaIbHAKA
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Date

Hasa xoMnaHii/mocradajibHUKa

31.08.2023

Jara




