Nondiscrimination Policy (AC)

The district shall promote nondiscrimination and an environment free of harassment based on an
individual's race, religion, sex, national origin, disability, parental or marital status or age or because
of the race, religion, sex, sexual orientation, national origin, disability, marital status or age of any

other persons with whom the individual associates.

In keeping with requirements of federal and state law, the district strives to remove any vestige of
discrimination in employment, assignment and promotion of personnel; in educational opportunities
and services offered students; in student assignment to schools and classes; in student discipline; in
location and use of facilities; in educational offerings and materials; and in accommodating the
public at public meetings.

The Board encourages staff to improve human relations within the schools and to establish
channels through which citizens can communicate their concerns to the administration and the
Board.

The superintendent shall appoint and make known the individuals to contact on issues concerning
the Americans with Disabilities Act of 1990 and Americans with Disabilities Act Amendments Act
of 2008 (ADA), Section 504 of the Rehabilitation Act of 1973, Title VI, Title VII, Title IX and other
civil rights or discrimination issues. The Board will adopt and the district will publish grievance

procedures providing for prompt and equitable resolution of student and employee complaints.

Federal civil rights laws prohibit discrimination against an individual because he/she has opposed
any discrimination act or practice or because that person has filed a charge, testified, assisted or
participated in an investigation, proceeding or hearing. ADA further prohibits anyone from coercing,
intimidating, threatening or interfering with an individual for exercising the rights guaranteed under
the Act.

Discrimination Complaint/Grievance Procedure (AC-AR)

Complaints regarding the interpretation or application of the district's nondiscrimination policy shall

be processed in accordance with the following procedures:

Informal Procedure

Any person who feels that he/she has been discriminated against should discuss the matter with
the principal, who shall in turn investigate the complaint and respond to the complainant within five
school days. If this response is not acceptable to the complainant, he/she may initiate formal
procedures.



If the principal is the subject of the complaint, the individual may file a complaint directly with the
superintendent. If the superintendent is the subject of the complaint, the complaint may be filed
with the Board chair.

Formal Procedure

Step 1: A written complaint must be filed with the principal within five school days of receipt of the
response to the informal complaint. The principal shall further investigate, decide the merits of the
complaint and determine the action to be taken, if any, and reply, in writing, to the complainant

within 10 school days.

Step 2: If the complainant wishes to appeal the decision of the principal, he/she may submit a
written appeal to the superintendent within five school days after receipt of the principal's response
to the complaint. The superintendent shall meet with all parties involved, as necessary, make a

decision and respond, in writing, to the complainant within 10 school days.

Step 3: If the complainant is not satisfied with the decision of the superintendent, a written appeal
may be filed with the Board within five school days of receipt of the superintendent's response to
Step 2. In an attempt to resolve the complaint, the Board shall meet with the concerned parties and
their representative at the next regular or special Board meeting. A copy of the Board's decision

shall be sent to the complainant within 10 days of this meeting.

If the complainant is not satisfied after exhausting local complaint procedures, or 90 days,
whichever occurs first, he/she may appeal in writing to the Superintendent of Public Instruction.



