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Pa6oTta B «<MnMXoHa»

Mo3uuunsa:
NcrnonHuTenbHbIM JMpeKTop

Jlokauusa:
OywaHbe

KpaHUM CpOK nofaym 3asaBOK:
2 Monga 23:59, 2025

06 «NnMxoHax»:

AkcenepaTtop HaBblkoB «MIMXOHa» - 3TO HEKOMMepYecKada opraHM3aLmg,
HaLueneHHaqa Ha co3gaHMe coobLLEeCTBaA MOMIOAbIX HOBAaTOPOB, KOTOPbIE
OyOyT NCMOMb30BaTb BbICOKME TEXHOMOMMK A9 PELLUEHMS COLMANbHbIX
npobneM 1 cnocobCTBOBATb PA3BUTUIO LMPPOBOM SKOHOMUKK. Halle
BMOEHWME 3aKJTIOYAETCH B Pa3BUTUMN TaOXKMKNCTaHa KaK CTpaHbl C
BbICOKOKBaNINPUUMPOBAHHbIMUK KagpamMm B ob61actn T n MHHOBaUUIA. Mbil
OOCTUIAaeM 3TOrO, C MOMOLLLBIO HALLKMX KYPCOB U bootcamp-oB no
TEXHUYECKMM HaBblKaM, MEPOMPUATUN, HaMPaBIEHHbIX Ha Pa3BUTME
tech-coobuiecTBa 1 TPyLOYCTPOMUCTBA HALLUMX BblMYCKHMKOB.

O6s13aHHOCTU:

NcnonHUTeNbHbIM MPEKTOP B «MNIMXOHa» UIPAET KITKOYEBYO POJlb B
yrnpaBieHnm onepaunmoHHbIMU M aOMUHUCTPATUBHbBIMU QYHKLMAMM
opraHmsaumnu. NMNogumHaacb HenocpencTtBeHHO CoBETY AMPEKTOPOB
llmhona, cnonHuTenbHbIM [MpeKTop OTBETCTBEHEH 33 GOPMUMPOBAHME U
peanm3aLmnio CTpaTtermyeckoro sngeHusa «MnmMmxoHar», HecyLlero
OTBETCTBEHHOCTb 33 KOHKPETHbIe pe3y/ibTaTbhl. [TOMUMO CTpaTerm4ecKoro
pyKoOBOLCTBA, crmonHuTenbHbIN MPEKTOP aKTUBHO YKPENIAET MPOYHble
CBSA3M C Pa3HOOOPaA3HbIM KPYIrOM 3aMHTEPECOBAHHbBIX CTOPOH, KTKOYEBbIX
019 MUCCUN U OeaTeNnbHOCTU «MnMxoHay. [lencTBys B NyULLUX MHTEpecax
OopraHunsaumm B pasfMYHbIX KOHTEKCTaX, MICNONMHUTENbHbIM NPEKTOP
obecneymBaeT BCceobLee MPUCYTCTBME STOM KyMbTypPbl Cpean COTPYAHMKOB
M 3aMHTEPECOBAHHbIX CTOPOH «MTMXOHa», CNOCOBCTBYS CO30aHUIO cpepbl,
COOTBETCTBYOLLEN MPUHLMMIAM M MUCCUUN OpPraHn3aLmn.
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OCHOBHble 06493aHHOCTM BKOYAOT, HO He OorpaHN4YMBarOTCA Clieyro LM
CMMCKOM:!

e PaboTaTb ¢ KOMaHOoW MMxoHa ana OOCTMKEHUA Lenen
opraHMsaumm Ha OCHOBE MUCCUU U LLEHHOCTEW.

e Pa3BMBaTb OTHOLIEHMA C NOTEHLMANbHbIMKW AOHOPAMK, dOHOAMU U
rocydapCTBEHHbIMU areHTCTBaMM 19 obecneyeHus
Pa3HO0OPA3HOro M YCTOMUYMBOIro noptdena PUHaHCUPOBaAHUS.

e [1poBOAUTb GUHAHCOBbLIN N OMEPaALLMOHHbBIN aHANMU3 U
MPOrHO3MpPOBaHMeE A9 BbigBIEHWA obnacten ynyydleHma m
3PDPEKTUBHOCTU pacnpenerneHns pecypcos.

e PerynapHoO MOHUTOPUTb GPUHAHCOBYIO OEATENBHOCTb U
KOPPEKTUPOBaTb CTpaTernm Ana nogoep>xaHmsa GUHaHcoBOMN
YCTOMYMNBOCTMW.

e TeCHO COoTpyaAHMYaTb C MEHEeKEPAMU MPOrpaMM N KOMaHO4aMM O
obecneyeHna TOYHOIO NPEeACTaBNEHUS LeNen NpoeKTa, pe3ynbTaToB
1 BIOOYKETHbIX MOTPEeBHOCTEN B MPEaTOXKEHUSX.

e OTCnexXmBaTb MPOLLECC CBOEBPEMEHHOWM OTYETHOCTM O pacxodax Mo
rpaHTaM, obecnedmBasa cobnogeHme TpeboBaHUIM JOHOPOB.

e [1poBOOUTL pPerynapHble OLEHKM MPOU3BOAUTENBHOCTH,
HaCTaBHMYECTBO U NpefocTaBneHmne NpodeccnoHarnbHbIX
BO3MOXXHOCTEN O/19 UNEHOB KOMaHA4bl.

e Co3[0aBaTb Ky/bTYPY MHHOBALMM, COTPYOHUYECTBaA U
OTBETCTBEHHOCTU B OpraHmM3aumnm.

e TecHO B3amMoaemncTteoBaTb ¢ COBETOM OMPEKTOPOB A4
MHPOPMMPOBAHUSA €0 YTEHOB M NOALEPXKAHUSA MX B KypCe
KMtoYeBbIX YNPaBNeHYeCKMX M GUHAHCOBbIX PeLUeHUIM, aKTUBHOCTEMN
M Nporpecca.

e [lpencrtaBnaTtb lImhona n ee paboTy Nepen BHELWHUMM
3aMHTEPEeCOBAHHbIMU CTOPOHAMKM ANF MOCTPOEHUA 3PPEKTUBHbIX
MapPTHEPCTB C rocyOapCTBEHHbIMU M HEMrOCY4AaPCTBEHHbIMM
opraHunsaumaMmn, NogaepPXXMBatoOLLMMIM OEATENTbHOCTb OPraHun3aLmn.

Tpe6oBaHus:

Muccumsa «MnMxoHa» 3aKYaeTca B pa3BUTUM LMPPOBOM
3KOHOMUKM TagXKUKMCTaHA, U Mbl MLLEM NOAEN, pa3oenatoLmMx Halle
BUAEHWe. Halw naoeanbHbIM KaHAMAOAT:
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e OOnapaeT cTeneHbIO B 06/1aCTU BU3HEC-agMUHUCTPUPOBaHUS,
PUHAHCOB, yNpaBieHUsa HEKOMMEPYECKNM CEKTOPOM U/
CBA3aHHOW ob61acTu.

e VIMeeT 5-10 neT ycnewHoOro onbiTa ynpasneHua
BbICOKOMPOM3BOAUTENTbHBIMW KOMaHOaAMMW.

e [loKa3aHHbIW OMbIT PYKOBOACTBA M MOTUBALLUM
Kpocc-PYyHKLMOHANMbHbIX KOMaHA,.

e O6nMagaeT CUMTbHbIMU CTPATEMMYECKUMUM HAaBbIKAMUM MbILLUIEHUNSA U
MPUHATUA peLleHnn.

e [IpodaBngaeT UCKNOYUTENbHbIE HaBbIKM MUCbMEHHOIO M YCTHOIO
obuleHms.

e [leMOHCTPMPYET AOKA3aHHYI CMOCOOGHOCTb BECTU NEPErOBOPbI M
yCTaHaBNMBaTb yCMNeLlHble NapTHEPCTBA.

e [lpmcnocabnmBaeTcs K M3MEHSALWMMCA YCIOBMAM U HaxoauT
TBOPYECKME peLleHMa ONda NpeogoneHma TpyaHOCTEN.

Kak nopgaTb 3a8BKYy:

1) HanunwmTte conpoBogmTenbHOE MMCbMO C OTBETAMM Ha creaytouime
BOMPOCHI:

A. NMoyeMy Bbl XoTUTe paboTaTb B MIIMXOHA?

B. Kak BaLl onbIT KOppenupyeT € 3aja4aMmM BblLLENITOXKEHHON
no3numnm?

B. O3HaKOMUMBLUUCH C OeATENIbHOCTbIO OpraHmn3aumu,
npennoXute Bawe BuaeHme ganbHemwero passmTms.
2) NMpunoXxmTe pestoMe, B KOTOPOM YKa3aHbl COOTBETCTBYOLLME HABbIKW U
OnMbIT PaboThl.
3) NpenocTaBbTe KOHTaKTHbIE NMLUa 3X Ntogen anga c6opa obpaTHOM CBA3MU
N peEKOMeHOAUNN.

OTnpaBbTe BbllLeyKa3aHHOEe Mo 3/1IEKTPOHHOMY afpecy
shuhrat@ilmhona.org, ykasaB B TeMe nmcbMa “UCnonHMUTENbHbIN

OupekTop”.
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Work With limhona

Job Title:
Chief Executive Officer

Location:
Dushanbe

Deadline:
July 2nd, 11:59 pm

About limhona:

llmhona is a non-profit skills accelerator with the mission to build a
community of young innovators who will utilize tech solutions to tackle
social challenges and contribute to the development of a digital economy.
Our vision is to see Tajikistan renowned as a country of skilled human
capital in tech and innovation. We accomplish this by hosting tech skills
courses and boot camps, IT community-building events, and connecting
our graduates with opportunities.

Roles and responsibilities:

The CEO at IImhona assumes a pivotal role in steering the organization's
operational and administrative functions. Reporting directly to the IImhona
Board of Directors, the CEO is entrusted with crafting and executing
IImhona's strategic vision while being accountable for the tangible results
achieved. In addition to strategic leadership, the CEO actively nurtures
robust connections with a diverse array of stakeholders vital to IImhona's
mission and activities. Acting in the best interests of the organization
across all contexts, the CEO ensures the pervasive presence of this culture
among IImhona's employees and stakeholders, fostering an environment
aligned with the organization's principles and mission.
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e Build and lead the team towards achieving the objectives of the

organization based on the mission and values of IImhona.

e Cultivate relationships with potential donors, foundations, and

government agencies to ensure a diverse and sustainable funding

portfolio.

e Conduct financial and operational analysis and forecasting to identify

areas of improvement and efficiency in resource allocation.

e Regularly monitor financial performance and adjust strategies to

maintain fiscal sustainability.

e Work closely with program managers and teams to ensure accurate

representation of project goals, outcomes, and budgetary needs in

proposals.

e Oversee the tracking and reporting of grant expenditures, ensuring

compliance with donor requirements.

e Conduct regular performance evaluations, mentorship, and professional

development opportunities for team members.

e Foster a culture of innovation, collaboration, and accountability within the

organization

e Work closely with BOD and keep its members updated and abreast with

key management and fiscal decisions, activities and progress.

e Represent Imhona and its work with external stakeholders to build

effective partnerships with governmental and non-governmental entities

that support the work of the organization;

Requirements:
The mission of IImhona is to develop the digital economy of Tajikistan,
and we are seeking individuals who share our vision. Our ideal candidate:

e Holds a degree in Business Administration, Finance, Nonprofit
Management, or a related field.

e Has 5 to 10 years of leadership and management experience with a track
record of managing high-performing teams.

e Demonstrates leadership experience and the ability to motivate
cross-functional teams.

e Possesses strong strategic thinking and decision-making abilities.

e Exhibits exceptional written and verbal communication skills.
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e Shows a proven ability to negotiate and establish successful partnerships.
e Adapts to changing conditions and finds creative solutions to overcome
challenges.

To Apply:

1. Write a cover letter addressing next questions:

a. Why do you want to work at lImhona,

b. How does your experience correlate with the responsibilities
of the mentioned position

c. Having familiarized yourself with the organization's activities,
could you please propose your vision for further development.

2. Attach a resume detailing relevant skills and work experience.
3. Provide contact information for 3 individuals for collecting feedback and
recommendations.

Send the above to the email address shuhrat@ilmhona.org , with the
subject line “CEQ”
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