. Hi! For those wha are new Lo Lhe program., we Lhe Daversity Commilles wanb o creale an inelesive commmuomnity ancd
Racism draw you inte the vital conversalion we begun having this past spring. By moaw + through orienLation you may have
heard of the efforts we are making to make this program more actively anti-racist. We knosw that for some, Lthis is an
Bxchion -ty Bnmiliar fight, pmad For edbers, Cthis is an aneomiorable confronlation. Froan thoase wha necd oorelvesher on
Na:‘;::::"" ke termes, Lo those who are lonoking for further resources and support = this one sheetor is lor son
Racasus
M‘:z:::;::\;::w OicoRelerais s ) School-Based Covert WE CAN HOLD o
ang Ores cndes Racism if_vo- are new to many of “Accountability
L - ask yourself: HATSWERS tdns elreulm rn,
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— Vo
“‘” oo e WAYS AND PRIVILEGED
Tokenizing students o color HalrStyleCodes  cnoqy Resource Offcers IN OTHERS, AND THAT
DefictNaratves  LowsredExpecatons
K s IO g Sorors | e can . WE CAN DO RADICAL
it Stk JUSTICE WORK WHILE
Restrictive Environment Placement Tokenizing Teachers of Color EXISTING AT COMPLEX harms others.”
INTERSECTIONS OF e
OPPRESSION AND -
Willow Lung-Amam
PRIVILEGE a @drlungamam
Am | thinking criticall
rdrtloctn ’F’On Wha‘tyis Why was | today years old when |
. A g [F YOU HAVE ANY DUES"DNE COMMENTS, OR CONMCERNS, learned that the SAT was created in
being said rather than o ,
just consuming PLEASE EMAIL 1926 by a eugenicist, Carl Brigham,
£ =) - " . » .
. . that believed the test would reveal
information? tespdiveristycommittea(@tc.columbia.edu : .
the natural intellectual ability of
White people?
The definition of intersectionality is:
Defining BIPoC the complex, cumulative way in which Huce vy Ethndcity:
BIPOC: the effects of multiple forms of - Ethnicity is about cultuve! Al Tomans are members of one (or
oL. . discrimination (racism, sexism, classism, maorel ethnic groups
BlaCk, |ndlgenOUS, etc.) combine, overlap, or intersect - The idea of “race” has been CREATED to justily the idea that
 People of Color especially in the experiences of some “races” were superior to others
marginalized individuals or groups* Externallv imposed by outsiders
© &ipoc stands for (8) Black, () Indigenous,and © AN Result of early globalization
(PoC) People of Color. It represents all people (s T
of color just as PoC does, but it places the ( ) \e - Powwer |:]1.'||=|_|||]1_'_I
experier}ces. struggles, and legacies 9f y . - . . i
oppression held by the Black and Indigenous f - Hace is one aspect thal defines ethnic group, bal ethnic groap
communities at the forefront of our dialogue. d <
This is an important change in vocabulary as it f (B ny T e
creates solidarity without oversimplifying the ) [ll':”;'h nol ll" “”" race
realities for various communities of color. X W ['-l,l'-"l;‘]'li(_'\i'
g 5
e eslo e A Los (oM o - Theidea of “improving™ the human race by breeding to enhance
d f h oth
(rgiiom chothouoipatconon desired characteristics and weed out those undesived. Nazis
used this! Also ties in to the issue of race
This involves learning to read the cues coming from White fragilitv: the instinctive defensive reactions white people have
revolutionary Black leadership. being able to take when racial worldviews, posilions, or advanlages are gueslioned or
initiative when it makes sense, and stepping back challenzed
. ’ . Ll =
when it doesn’t. White people also need to learn that _ .
5 " . ’ . White-passing: A person who may appeary is assumed 1o be to be
being in proximity to radical work is not something to hite | ) id I \ | -
- it e e . ) - . —_—
be commodified for our own purposes to become an white, hut whose racial identity is more complex (BIPOC multivacial)

“expert.” Do not enter Black spaces as if you have any (E>) Namira isiam Anani
kind of authority over Black people, period. No come ups.

@namirari

whether material or social. Avoiding white nonsense- what we say what we mean

-and nipping it in the bud when it appears-- should

Diversity is who is in the room.

social determinents ' néalth outcomes due

i i i o ; " to systemic forms of
become second nature to white people, infused into the Inclusion is who has influence inthat IR LRl raci!;mandoppression
culture of the movement at large. This is an ongoing room.
process that requires a lifelong process of learning and BIPOC are at higher | racism increases
struggle. The uprisings of the past week create space for Anti-racism is a mindset, way of risk fo the risk for...
this process to ensue, and the task of political education being, and goal for a group of people : . e
in all of its forms is more important than ever. in a room. 9|vers.|ty anc! .

inclusion training | awareness training
These are not interchangeable terms. i e Boiareatl
TETAN i ol A o I > 11:28 AM - 26 Aug 20 - Twitter for Android A " hold that contribute
HOW CAN [ GET INVOLVED!T d‘ Tracy Edwards (she/her) 26 Aug 20 - Twitter for Androi unconscious bias | Iekathat cont
support the Harlem community @thetracysimone RACEAS A . . B e EI e e
-read books from black owned SOCIAL CONSTRUCT calling patients  [gapandfaiingto
Had a conversation with my dad drug seekers A L
l|}[H]I;'C‘HI_{]-]‘-I'_"ﬁ: b he “di ) . | Racial identity must be examined with a social and historical lens. 3 ; painol>acKpationts
. .z . e ol Hhe about the “diversity” projects I'm +Roce i exteraly Inposed by outsiders.
-apply to be a member of the already being asked to do in grad i e et e % Rachel Elizabeth Cargle
diversity committee S r— etk o e Seciadvat MG il
~hold professors and fellow ' IS '"°ii;‘mi‘2°;.“l'ni'g;SZ'I:Z(‘:"’ZZFJZ::‘ZZM\‘mErmp[e:mw I know ir; the age of socizl media it s oot like
" . . conauered pel it ifcentphysct o i, Indigerns ou need a ‘platform’ to do meaningful work.
students accountable! Are your white classmates required | - s aseew et ekrarse d .
- redistribute yr wealth to black todo the same orare they allowedto | oot === Not tre i the least.
vt S o . ) . e focus on their studies in peace?”
artists and educators ISR . home is your platform, your extended family
Damn. means to subjugate groups of people, provide justiication your platform, your office is your platform, the

for colonization, and create social hierarchies. > B y )
little girl in your neighborhood is your platform,

your classroom is your platform, your example of
being a decent person who cares about humanity
and demands justice is. your. platform.

3:33 PM - 2020-08-29 - Twitter for iPhone

SEE LINKS BELOW (ON NE

'PAGE) FOR MORE RESOURCES!

Go, continue to #dothework




Links to resources:

Anti- racism proposal appendix terms
rce info sh I rces in the Harlem communi

Being actively anti-racist (including a brief history of the term

“race”!
Race vs Ethnicity deep dive
hel Carel nstructing racist lan

Why cancel culture is bad

Historical perspective of African American Psychology

School Psvchologv (NASP) Anti-racist statement (TC has signed)
Diversity Committee Contact

Not So Ivory Tower instagram

NYC events/ protests (updated daily)

All images from Instagram. The following is a comprehensive list of
sources:

@diversifyournarrative
@muslimarc
@chiara.acu
@educatorsforjustice
@rachel.cargle

@ _nanders
@tatakpilipino
@teachmepublichealth
@jb_mbcontingent
@diversityinacademia

when was the last time you signed a petition?
when was the last time you bought black-owned?
when was the last time you called someone in?
(<) when was the last time you checked yourself?
when was the last time you read a black author?
when was the last time you had a talk about race?

when was the last time you were antiracist?

ecap Wm
e


https://docs.google.com/document/d/1GvWsoeqH4yI0XkArBjoGvgT94-O10aJuSqLp4Yxliy8/edit
https://docs.google.com/document/d/1LQjZf2VWlHHHkuTuoNS3MukLiN0hXczI4ap88qSxLPY/edit
https://nmaahc.si.edu/learn/talking-about-race/topics/being-antiracist
https://nmaahc.si.edu/learn/talking-about-race/topics/being-antiracist
https://www.instagram.com/p/CC9I85Dpk-U/
https://www.instagram.com/p/CEMTX7XHbAs/
https://www.instagram.com/p/CBTu2sEDsWM/
https://www.apa.org/pi/oema/resources/african-american-psychology.pdf
https://www.nasponline.org/resources-and-publications/resources-and-podcasts/diversity/social-justice/school-psychology-unified-anti-racism-statement-and-call-to-action
mailto:tcspdiversitycommittee@tc.columbia.edu
https://www.instagram.com/notsoivorytower/?hl=en
https://www.justiceforgeorge.info/map?timeRange=seven_days&lat=40.8191909&lng=-73.9477269&zoom=10

