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What are your skills for the future?
WORKSHEET 2.1: SWEET SPOT FOR FUTURE SKILLS

Each peak performance zone has its own spectrum of skills, and where you perform at your
best on this spectrum will help you figure out your work+learn path. Look at the spectrums for
the archetypes you've chosen. See where they are at their peak of performance.

Then mark your own sweet spot for each zone—your winning position. It's the spot where you
can imagine building skills for a lifetime.

For example, to Build Your Crew, you might find that your sweet spot is somewhere between
local communities and a more global network that can extend your reach.

Once you've found your sweet spot for all the zones, compare them to your archetype’s profile.
Does your profile look a lot like the archetype you've chosen? If not, compare your profile to
some of the other archetypes. You might be surprised at the future that awaits you.

Finally, make up a name for your performance zone strategy that describes how you're going to
build up your skills in that zone.

Use your chosen archetype (or archetypes) as a guide, but make the path your own.
MAKE YOURSELF KNOWN: Where is your strength?

celebrity visibility self-knowledge

YOUR STRATEGY: How will you develop these skills?

BEFRIEND THE MACHINES: Where is your strength?

curation creation simulation

YOUR STRATEGY: How will you develop these skills?
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BUILD YOUR CREW: Where is your strength?

startups communities

networks

YOUR STRATEGY: How will you develop these skills?

MAKE SENSE: Where is your strength?

storytelling frameworks for action

ecosystem thinking

YOUR STRATEGY: How will you develop these skills?

KEEP IT GOING: Where is your strength?

caring sharing

evolving

YOUR STRATEGY: How will you develop these skills?
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