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ARTICLE _ Nondiscrimination

SECTION __ 1. — Intention

retereﬂee—herem— The University will not discriminate against any Graduate Student
Worker based upon race, ethnicity, creed, religion, national origin, easte; marital status,
family status, pregnancy status, color, sexual orientation, sex, gender identity or
expression (whether actual or perceived), age, immigration status, citizenship status,
actual or perceived disability (including persons associated with such a person), size,
height, weight, veteran status, arrest or criminal record, an individual’s genetic
information, domestic violence victim status, caregiver status, or any other legally

protected class or status. Jihe—partres—agree—that—aﬂy—ehaﬂges—e#medmeatreﬂs—te—the

Graduate Student Workers shall have the right to work in an environment free from
abuse of power and deserve to be treated with respect and dignity.

Although discrimination based on caste is not currently a protected status under
applicable law and/or University policy, the University agrees that it will not summarily
dismiss a complaint filed by a Graduate Student Worker based on caste discrimination
on the sole basis that caste is not an explicitly protected status under law or its policy.
The University will process such complaints consistent with appropriate internal
|nvest|gat|ve processes in I|ne W|th the procedures for other categorles of as—steh

For purposes of this Article the term “caste” is defined as a system of rigid social
stratification characterized by hereditary status, endogamy, and social barriers
sanctioned by custom, law, or religion, that originated in South Asia.

Neither the University nor the Union shall discriminate against any Graduate Student
Worker on the basis of their membership or non-membership in the Union or for
engaging in Union activity.

SECTION __.2 — Dispute Resolution

SECTION _ .2.1 — Cross-Filing of Grievances and Complaints Under University Policy
6.4

The Union may file a grievance under Article [X] Grievance Preeedure on behalf of a

Graduate Student Worker experiencing discrimination based upon any of the protected
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categories as defined in Section 1 related to the Graduate Student Worker’s employment
based on conduct engaged in by a “Person of Authority.”

For purposes of this Article, a “Person of Authority” shall be defined as any University
employee who has the potential to interfere with the Graduate Student Worker’s
emponment

: e t ot i this-Seetion

The Union will specifically designate these claims as Article [X] Nondiscrimination
grievances to distinguish them from other grievances pursuant to Article [X] Grievance
Procedure. Upon the filing of a grievance pursuant to this Article, p-Nendisermination

grievances—shalt—be the—comptainant—graduate—student—worker the Union will
simultaneously cross-filed a complaint with etaims—sert—te the University’s Office of

Institutional Equity and Title IX (“OIETIX") eensistent-with-its—existing-procedure—as+aay
be-amended-fromtime-to-time:

Once filed, OIETIX will review the complaint and Office—eftnretusion—and—Student

Engagement{(OtSEy—whieh will determine in its sole discretion, whether the underlying
complaint is subject to University Policy 6.4 within two (2) weeks the—reeipiept-efthe

elatm=. The Union and the University will develop and specify an agreed upon intake
form for f|||ng Artlcle [X] Nondlscnmmatlon grlevances I-n—add-rt-reﬁ—te-bei-ng-preeeseed—m

cross-filing of claims with OIETIX is intended to ensure the University’s ability to fully
comply with applicable laws and regulations.

Depending on whether the complaint filed with OIETIX is covered by University Policy
6.4, the grievance will proceed consistent with Section 2.1.1 or 2.1.2 below:

SECTION__ 2.1.1 — Complaints Covered by Policy 6.4

For complaints of alleged discrimination under this Article that OIETIX determines
are covered by University Policy 6.4, the Union’s grievance shall be held in
abeyance, without prejudice, after cross-filing so that applicable University
poI|C|es and procedures can proceed unfﬂ—aapheabre—lﬂﬁwersﬁyﬂseheteﬁﬁd

v - The University
shaII complete the processes in a timely and efficient manner. If University
procedures under Policy 6.4 are not fully completed within twenty (20) working
days of cross-filing, the Union may remove the grievance from abeyance. The
abeyance period may be extended by mutual agreement. The Union Steward or
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representative will be entitled to make information requests to the University
while Policy 6.4 processes are pursued.

SECTION__2.1.2 — Complaints Not Covered by Policy 6.4

For complaints of alleged discrimination under this Article that OIETIX determines
are not covered by University Policy 6.4, the Union’s grievance shall be
immediately processed in accordance with Article [X] Grievance of this
Agreement.

SECTION __.2.2 — Arbitration

If a grievance under this Article proceeds to Arbitration under Article [X] (Grievance), the
sole question before the arbitrator shall be whether this Article has been violated and, if
so, what remedy is due the graduate student worker.

Arbitrators hearing grievances pursuant to this Article must be individuals with requisite
employment discrimination law experience and, if hearing Title IX claims, appropriate
Title IX training.
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SECTION _ .2.3 — Complaints Against Students

Graduate Student Workers shall ret have access to the grievance and arbitration

process set forth in Article [x] Grievance for claims under this Article regarding conduct

that could impact working conditions. afisirg-between—a-—studentand-agraduate-student
I I I et I hei I _

SECTION __.3 — Support for Employees Experiencing Harassment or Discrimination

Consistent with University Policy 6.4, Any Graduate Student Worker who experiences
harassment or discrimination may be accompanied by a Union representative in any
meeting related to the process of addressing the complaint through University channels,
including, but not limited to Title IX, OSCCS, and the Graduate School.

Union shall have the right to request interim relief and supportive measures in such
cases, consistent with University Policy 6.4. Such requests shall not be unreasonably
denied.
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