
From the Parent-Student Handbook (Pages 88 to 90) 
 
Complaints Regarding Discrimination, Harassment, Intimidation, Bullying, Exceptional 
Needs Students, Categorical Programs, Federally Funded Programs  
 
The district shall follow uniform complaint procedures when addressing complaints alleging 
unlawful discrimination, harassment, or bullying against any protected individual or group 
identified under Board Policy, Education Code, California Code of Regulations, Penal Code, or 
Government Code including actual or perceived race, color, ancestry, nationality, national origin, 
immigration status, ethnicity, ethnic group identification, age, religion, marital or parental status, 
physical or mental disability, sex, sexual orientation, gender, gender identity, gender expression, 
or on the basis of a person’s association with a person or group with one or more of these actual 
or perceived characteristics in any district program or activity that receives or benefits from state 
financial assistance.  
 
The District shall promote programs that ensure non- discriminatory practices in all District 
activities. If you want further details in this regard, or wish to file a complaint, please contact the 
District’s Uniform Complaint Officer. The Governing Board designates the following compliance 
officer(s) to receive and investigate all complaints and ensure District compliance with law: Dr. 
Jefferey Lagozzino, Assistant Superintendent of Educational Services 3320 Gilman Road, El 
Monte, CA 91732 (626) 652-4000  
 
The Uniform Complaint Procedure can be used in cases of discrimination or a violation of a 
federal or state law within the following programs as identified by the District’s Board Policies: 
adult education, career/technical education, technical training, ROP programs and centers, 
Agricultural Vocational Education, child development, State Preschool, Early Childhood 
Education Program Assessments, Consolidated Categorical Aid, Economic Impact Aid, LCAP, 
State Compensatory Education, State Program for Students of Limited English Proficiency, 
school improvement, tenth- grade counseling, tobacco-use prevention education, Peer 
Assistance and Review, Migrant and Indian Education, American Indian Education Centers, 
Bilingual Education, nutrition services, special education, after school education and safety, 
homeless or foster youth education options, course content, physical education (including 
instructional minutes grades 1-6), discrimination, harassment, intimidation, bullying, pupil 
lactation accommodations, pupil fees, Civil Rights Guarantees that receive state or federal 
financial assistance, ESEA (Titles I-VII), Williams Settlement issues, school safety plan, safe 
place to learn, School Safety and Violence Prevention Act, and other areas designated by the 
District. [EC 200, 201, 220, 234, 260 et seq., 262.3, 48853, 48853.5, 49010-49013, 49069.5, 
51210, 51223, 51225.2, 51228.3, 52075, 52334.7, 56500.2, 56501; PC 422.55; 5 CCR 4600- 
4687; CC 8851-53; GC 11135, 12900; 20 USC 1400 et seq.; EOA; Title VI, Title IX; § 504; IDEA; 
42 USC 2000d, 2000e, 2000h; 34 CFR 106.9]  
 
Instruction/Information  
The Superintendent or designee shall ensure that all district students receive age-appropriate 
information on sexual harassment. Such instruction and information shall include:  



1. What acts and behavior constitute sexual harassment, including the fact that sexual 
harassment could occur between people of the same sex and could involve sexual violence  
2. A clear message that students do not have to endure sexual harassment under any 
circumstance  
3. Encouragement to report observed incidents of sexual harassment even where the alleged 
victim of the harassment has not complained  
4. A clear message that student safety is the district’s primary concern, and that any separate 
rule violation involving an alleged victim or any other person reporting a sexual harassment 
incident will be addressed separately and will not affect the manner in which the sexual 
harassment complaint will be received, investigated, or resolved  
5. A clear message that, regardless of a complainant’s noncompliance with the writing, timeline, 
or other formal filing requirements, every sexual harassment allegation that involves a student, 
whether as the complainant, respondent, or victim of the harassment, shall be investigated and 
prompt action shall be taken to stop any harassment, prevent recurrence, and address any 
continuing effect on students  
6. Information about the district’s procedure for investigating complaints and the person(s) to 
whom areport of sexual harassment should be made  
7. Information about the rights of students and parents/ guardians to file a civil or criminal 
complaint, as applicable, including the right to file a civil or criminal complaint while the district 
investigation of a sexual harassment complaint continues  
8. A clear message that, when needed, the district will take interim measures to ensure a safe 
school environment for a student who is the complainant or victim of sexual harassment and/or 
other students during an investigation and that, to the extent possible, when such interim 
measures are taken, they shall not disadvantage the complainant or victim of the alleged 
harassment  
 
Complaint Process and Disciplinary Actions  
Sexual harassment complaints by and against students shall be investigated and resolved in 
accordance with law and district procedures specified in AR 1312.3- Uniform Complaint 
Procedures. Principals are responsible for notifying students and parents/guardians that 
complaints of sexual harassment can be filed under AR 1312.3 and where to obtain a copy of 
the procedures.  
 
Upon investigation of a sexual harassment complaint, any student found to have engaged in 
sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary 
action. For students in grades 4-12, disciplinary action may include suspension and/or 
expulsion, 89provided that, in imposing such discipline, the entire circumstances of the 
incident(s) shall be taken into account.  
 
Upon investigation of a sexual harassment complaint, any employee found to have engaged in 
sexual harassment or sexual violence toward any student shall have his/her employment 
terminated in accordance with law and the applicable collective bargaining agreement.  
 
 



Record-Keeping  
The Superintendent or designee shall maintain a record of all reported cases of sexual 
harassment to enable the district to monitor, address, and prevent repetitive harassing behavior 
in district schools. [BP 5145.7 February 2019; EC 200-262.4, 48900, 48900.2, 48904, 48980; 
CC 51.9, 1714.1; GC 12950.1; 5 CCR 4600-4687, 4900-4965; 20 USC 1221; FERPA; 42 USC 
1983; Title VI; Title VII; 34 CFR 106.1-106.71] 


