Subject: Formal Notice: Section 15 Charter Challenge and Institutional

Record of Antisemitism
To:

e University Legal Counsel, University of Guelph

University Legal Counsel, Humber College

e Humber College Human Rights Office
CC:

e Rene Van Acker

e Melanie Spence-Ariemma
Dear University Counsel and Officials,
This letter and the attached documentation serve as formal notice of my intent to file a
Section 15 Charter application in the Ontario Superior Court of Justice. The claim will name
Humber College, the University of Guelph, and specific administrators, staff, and faculty
whose documented actions demonstrate a sustained pattern of discriminatory treatment,
suppression of procedural justice, and institutional antisemitism.
I have also submitted supporting materials to CIJA (Centre for Israel and Jewish Affairs),
with whom I work closely. CIJA, like the wider Jewish and non-Jewish public, recognises the
danger of institutional double standards—particularly where they enable the punishment of
pro-Israel speech while shielding faculty who glorify terrorist violence and promote
antisemitic conspiracy.
I taught for fourteen years at Guelph-Humber, designing and delivering over 20 course
sections annually. I created three courses, writing custom textbooks for each and all
supporting materials. I did all this on my own time and was never compensated for any of it.
However, all was good until I said I stood with Israel.
I made one post condemning Hamas and defending Israeli civilians. I stand by it. I will
never apologise for this, and if you take away my job for this, I will nevertheless stand my
ground.
For my actions, I was gagged, suspended without charges, defamed in an orchestrated
campaign of criminal accusations by staff and faculty with management complicit, seemingly
in the creation of it, but assuredly in their refusal to either contact law enforcement so it
could immediately dismiss and in their refusal to command faculty and staff to desist.
Furthermore, I was denied particulars, banned from campus, threatened with arrest and
$10,000 fines, and—based on internal side comments from Van Acker and Spence—targeted
for termination. This occurred without adequate hearing or any serious attempt at
procedural justice. A sham followed: a staged “external investigation” masquerading as fair
procedure.
Only the uninformed or naive believe these external investigators are neutral. ( legal
comment on ext. investigators)
Such investigators exist to ratify management’s predetermined conclusions in exchange for
future business. The pretence of fairness is not only dishonest—it’s insulting.
Meanwhile, your institutions have actively protected Professor Wael Ramadan, who has
authored or amplified thousands of posts glorifying Hamas, Hezbollah, and the Houthis. His
content contains Holocaust inversion, dehumanising rhetoric, and incitement—all of which
meet multiple IHRA and HRTO criteria for antisemitism. He has been the subject of three
formal human rights complaints, multiple RateMyProfessor concerns, and internal warnings.
All complaints were dismissed without investigation.
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This disparity cannot be explained by policy. It can only be explained by ideology—an
institutional culture in which antisemitic expression is tolerated, if not encouraged, and in
which support for Jewish life or Israeli civilians is treated as a punishable offence.
I understand this may be uncomfortable for some of you to read. But I’'m not writing for
your comfort. I am writing to place this on the record: your institutions have abandoned
procedural justice. This is no longer a matter for internal remedy. It is now an issue for the
courts, the public, and history.
The attached report documents:
e Over 50 violations of HRTO and IHRA standards by Professor Ramadan
® A comparative disciplinary record that is indefensible under your policies
® A procedural record marked by weaponised silence, coordinated defamation, and
abandonment of natural justice
® A Bayesian analysis indicates a 95% likelihood that senior administrators initiated the
defamatory campaign
o A WSIB-approved PTSD diagnosis directly caused by your institution’s actions and
inactions
You will not be permitted to plead ignorance. This letter and its attachments were sent
precisely to eliminate that defence. I do not require or expect a response. Eighteen months
of silence, obfuscation, and deliberate non-engagement have demonstrated that decency is
not part of your institutional culture.
The time for internal appeals is over. You will now face:
e Civil litigation
® A constitutional Charter challenge
® Media scrutiny—not out of vengeance, but necessity.
There must be consequences when institutional leaders violate policy, suppress dissent,
enable discrimination, and deliberately destroy reputations.
This is not merely a legal filing;
This is a moral reckoning.
Sincerely,
Paul Finlayson
Former Lecturer, University of Guelph-Humber
Complainant, Section 15 Charter Application (Pending)
Collaborating with CIJA and Legal Counsel
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Comparative Analysis and Procedural Injustice Report: Ramadan vs. Finlayson
(University of Guelph-Humber)

Prepared April 2025
EXECUTIVE SUMMARY

This report documents a comprehensive comparative analysis of institutional
discipline applied to Dr. Wael Ramadan and Paul Finlayson, University of
Guelph-Humber faculty members. The purpose is to assess whether University
policies have been consistently applied, to identify violations of the Ontario Human
Rights Code (OHRC), and to evaluate the defamation campaign allegedly led by
senior administration figures.

Core conclusions include:

e Paul Finlayson was suspended and ultimately terminated without a fair
process or hearing for a single pro-Israel LinkedIn post.

e Dr. Wael Ramadan has posted thousands of inflammatory, anti-Zionists, and
arguably antisemitic posts (many referencing Hamas, Nazi analogies, and
Jewish conspiracies) with no institutional discipline. He has three human
rights complaints against him at Guelph-Humber alone. All dismissed
immediately.

e Evidence, including Bayesian analysis, strongly suggests Vice President
Melanie Spence-Ariemma initiated and spread defamatory lies about
Finlayson (e.g., false assault and criminal conduct), aided by faculty and staff.

e The external investigator, Gita Anand, provided a report lacking evidence,
refusing to interview witnesses or consider submitted defence materials.



Violations of Natural Justice in the Case of Paul Finlayson

Tenant of
Natural
Justice

Definition / Legal
Principle

Violation in this Case

1. Right to Know
the Case Against
You

Individuals have the
right to know the
allegations and
evidence being used
against them.

Allegations were vague or wild name-calling;
no particulars or specific claims were ever
shared. [ was called a threat to children,
violent, a safety risk.

2. Right to
Respond / Be
Heard (Audi
Alteram Partem)

Every person has the
right to present their
side of the story
before a decision is
made

The accused was never granted a meaningful
hearing or a live meeting; exculpatory
evidence was ignored or dismissed without
review. Ramadan was given audience with all
senior executives and Humber human rights. [
was immediately dismissed. This is also the
case for two Jewish students who have filed
HRCs against Ramadan. For reasons unknown
Ramadan has been given carte blanche to
threaten and intimidate Jewish and Jewish
supporting students and staff. The only
rational answer is institutional antisemitism.

3. Right to an
Unbiased
Decision-Maker

Individuals must
make decisions
without conflict of
interest or perceived
bias

The investigator had a clear bias, dismissed
the accused’s entire defence submission
unread, and submitted the report to the

complainant. She did not follow up with one

requested witness because it was exculpatory
and she did not even read elaborate and
meticulous defence documents, much better
than her sloppy report. This is compounded by
the duplicitous and secretive nature; they
refuse to answer questions about the extent of
their procedural abuses. Guelph and Humber
on human rights operate secretively and show
no respect for their own rules, or evidence and
refuse to give me anything more than a token




meeting as a defence, and it was clear in the
meeting and it the entire refusal to
communicate or listen that there was never
any intent to give a fair hearing. They support
Ramadan no matter what and they are set on
destroying Finlayson. Kathyrn Edgett, and
Smith refuse to even put their names on the
bottom of correspondence, signing it “Humber
Human Rights.” There is significant evidence
they, along with MSA, are working
collaboratively with Ramadan to both advice
and protect him, and to honour what he has
publicly said to students - that he will do
everything he can to get me fired. I believe
that Edgett has advised Ramadan on taking
down his LI, Humber HR functions as an
anti-Israeli advocacy group, not as a Human
Rights adjudicator.

4. Right to
Evidence /
Disclosure

Parties must have
access to all material
evidence being relied

upon by the
decision-maker

There is no evidence, no particulars, hearsay
treated like first-hand testimony;, all accusers
hidden, and no details at all. There is no
cross-examination. This is frightening, it is
Maoist. The fact that MSA's lawyer Douak had
the audacity to call this “non-partisan” speaks
to her profound ignorance or profound
duplicity.

5. Decision
Based on
Evidence (Not
Speculation)

Findings must be
based on
substantiated facts,
not speculation,
assumptions, or
reputation.

No evidence was disclosed; anonymous
witnesses were cited; hearsay was used
without corroboration.

6. Right to
Equality Before
the Law

Comparable cases
must be treated
equally under
institutional policy
and law.

Other faculty (e.g., Prof. Ramadan) engaged in
repeated inflammatory conduct but were
exonerated or protected. Managers refuse to
respond, silence is weaponised. Ramadan is a

clear serial violator and he is protected.




7. Right to
Timely Process

Justice delayed is
justice denied; cases
must be resolved
promptly

The suspension has lasted 18 months without
resolution; no due process or status updates
were given during this period. Silence
weaponised. | am not allowed a defence, the
investigator lied openly and repeatedly,
absurdly blaming me for her taking 17 months

8. No
Prejudgment /
Presumption of
Innocence

A person must be
presumed innocent
unless proven
otherwise

The university told students and faculty not to
speak to the accused and treated guilt as a
foregone conclusion from the outset

9. Right to an
Appeal /
Independent
Review

There must be a
meaningful avenue
for appeal or
independent decision
review.

Appeal processes were internally routed to the
original complainants; external appeals were
ignored or rejected outright. The external
investigator and Humber Human Rights, both
with a long history of extreme bias are allowed
to adjudicate on my Guelph appeal. They do
not appear to have even read it, a blanket
rejection of over 100 points of precedent and
law written by two employment lawyers is not
based on different interpretations, there is no
alternative interpretation for clear factual
errors and for refusing to provide any
evidence. Itis simply again Guelph and
Humber making a predetermination 18
months ago based on antisemitic prejudice
and treating their own weak and ill thought
through procedural mechanisms with
contempt. The only underlying principle that
is used at Guelph and Humber is that ‘might
makes right” And they are large institutions
with unlimited financial resources.

10. Right to Be
Free from
Retaliation

Reporting
discrimination or
defending oneself
must not result in
punishment or
reprisal.

Filing a Human Rights Complaint resulted in
being accused of “retribution” and led to
further gag orders and restrictions. When [
tried to stop gross and widespread criminal
accusations, not only did management
supported defamation but [ was threatened
with police arrest.




COMPARATIVE CHART: RAMADAN VS. FINLAYSON

pro-Hamas posts,
complaints at Sheridan,
three human rights
complaints,
Rate-My-Professor
complaints, and
anonymous complaints
to journalists

Category Dr. Wael Ramadan Paul Finlayson
Affiliation Sessional lecturer, Teaches over a full-time load,
University of 20 courses per year, as a
Guelph-Humber lecturer at the University of
Guelph-Humber
Teaches one course,
with a long history of Developed three courses.
anti-Semitic
accusations. 13 years, no discipline.
Runs down Jews in Does not know Spence or
class. Ramadan.
Friends with VP
Spence.
Status Active faculty Suspended Nov 27, 2023,
Speech Over 4000 anti-Israel / One pro-Israel post on

LinkedIn




Ability to Mount
Defence

Not applicable.
Protected by the Human
Rights Department and
by Senior Management.
Long working
relationship with
Melanie Spence
Ariemma outside
Guelph-Humber.

Gagged, students and faculty
told not to speak to me, banned
from campus with a hysterical
trespass order and threat of
police arrest; staff and students
told to report any of my
attempted communication.
Defamation that began one
month before receiving the
human rights complaint, so
destroyed my reputation. Even
without a gag order supported
by thuggish Lerners lawyers,
the defamation would have
removed my support. Those
who did were afraid of MSA
terminating them, like she has
bragged about doing to me and
what she did to previous
Business Head Justin Medak
only months before.

Charges /
Complaints

None filed by
administration; multiple
prior HR complaints
(ignored), three human
rights complaints
through the University
of Guelph and Humber
College. All dismissed
immediately with no
meeting or sanction.
Rate my professor
complaints, anonymous
complaint to journalists.
Students are afraid of
him. Jewish students are
afraid to take his
mandatory course and
are afraid to go to

graduation.

Human Rights Complaint (VP is
claimant); vague, unfounded
allegations of racism,
Islamophobia, violence, being a
violent threat to children,
safety risk, and obsession with
violence. Defamation by
Spence matches what was told
to staff and faculty. Of course it
was done by the VP, there is no
alternative. All accusations are
without any foundation. The
university does not investigate
defamation of faculty, and
management as it knows the
defamation is not organic
gossip but malicious and
manufactured.
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The University knows that
investigating would force them
to acknowledge all allegations
were spurious and they would

have to retract them. And it
would show the involvement of
the VP. The University and
management at GH wanted the
defamation to harm Finlayson.
They have been successful

Punishment /
Outcome

No investigation, no
reprimand

Suspension, gag order, ban
from LMS & campus,
termination assumed without
hearing, threatened with arrest
& $10K fine. A WSIB approved
claim of institutional abuse
approved. PTSD,
hospitalisation, numerous
mental health outcomes caused
by institutional abuse.

Legal threats from school
lawyer Douak, Lerner’s' lawyer,
threatened me with “unknown”

penalties, attempted to
intimidate and abuse me,
threatened me with
defamation, and accused me of
consorting with John Ibbitson,
a Globe and Mail journalist. All
accusations were wholly false
and were designed to threaten
and intimidate. All actions are
direct violations of LSO code of
ethics, as are actions of lawyer
and investigator Gita Anand.

Investigator
Involvement

None

Gita Anand, investigator, did
not read the defence
documents or interview
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witnesses. Ignored all emails
and exculpatory evidence.
From day one, it was a tawdry
effort to confirm management’s
prejudgment. Management has
never met me once or spoken
to me in 18 months. One short
meeting in which an abusive
and angry Anand was clearly
annoyed that she had to allow
me to even be heard once. She
showed clear antisemitic
inclinations by demanding all
communications with Jewish
organisations in writing.

Due Not applicable None; no particulars, no
Process/Procedural hearing, no opportunity to
Justice respond
Severity of 9/10 1

Infractions (1-10)

Continuous posts with
hostile, violent,
antisemitic undertones,
4000 posts

A single ambiguous statement
was interpreted in bad faith.
Semantic squabble over
potential missing word “gov.”
No original or copy of the text
that was responded to, or the
response post. All of Ramadan’s
posts are verified but the
university simply ignores
complaints. Both Jewish
student HRCs have been
ignored, one for over a year.
Not only are there no
consequences for Ramadan,
but consequences are not even
considered.
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Appropriateness of

No discipline = 0/10. It

Assumed termination = 10/10

Punishment is not a subjective call, | overreaction
he is gross violation
(see appendix) and an
unaccountable
management, human
rights department
shows utter contempt
for their own policy and
for the safety and rights
of Jewish and Jewish
supporting faculty and
staff.
Defamation None To the point where the
Experienced harassment and abuse left me
with WSIB-certified PTSD.
False claims of criminal assault
in the classroom (with arrest),
threats to children, arrest, and
“years of misconduct” spread
by admin and staff, violence
repeated over and over without
cause, academic record
impugned, called disgusting by
VP. The university refused to
issue a retraction or stop
faculty and staff from
spreading lies. Reputation
destroyed. The VP is the
primary problem and as she is
accountable to no one as she is
the senior executive, she is able
to use University resources and
funds to pursue a private
antisemitic vendetta of her and
Ramadan’s.
Institutional Protective silence, Smear campaign, public
Response promotion by VP character assassination, lack of
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response to correction requests
- virtually complete silence -
only threats coming from the
VP, from Nancy Deason, a head
security guard at Humber and
Douak.

When I said “how are things at
GH to a student” on IG, the
student, Abigail Molina, who
turned out to be a principal
propagator of defamation, ran
up to the fourth floor to
complain. She was clearly told
by management, as was many
others that they were not to
speak with me. This is
defamatory. Douak, once again,
is not acting as proper counsel,
she is acting as a legal thug,
asserting arbitrary and
unwarranted punishments as a
lawyer in an attempt to bully
and intimidate Finlayson who
is not shielded by four lawyers
and multiple staff and admin.

Credibility of
Complainants

Multiple complaints
against Ramadan from
students. Three Human
Rights Complaints, Rate

My Professor
complaints, and
anonymous complaints
to journalists about
Ramadan
anti-Semitism.

Primary complainants (VP MSA
and WR) are also alleged
defamers; they worked
together for 15 years at
Sheridan College. Ramadan
initiated the complaint by
contacting Spence by phone.
Finlayson has never met
Spence or Ramadan. The HRC is
procedurally invalid according
to the HRTO, but the
investigator, Kathyrn Edgett /
Smith, simply refuse to
respond. Their response is
always, “we are in charge, we
make the rules, might makes
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right” I am notjudged
procedurally, I am simply
victimised by the arbitrary
prejudices of Guelph and
Humber managers. They offer
no reasons, they don’t even
pretend to follow written
procedures, always silence, and
they bizarrely have the gall to
respond to my inquiries about
their repeated procedural
violations by saying that my
contacting them via email
(personal meetings are only for
Ramadan, a telephone call is
out of the question) is
recrimination. Yes, defending
myself, in this uniformed,
Kafkaesque world at U of
Guelph and Humber is a
violation, not of the abuser, but
of the person trying to defend
themselves against
institutional abuse.
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DETAILED ANALYSIS

1. RAMADAN: ANALYSIS

Severity of Behaviour:

Dr. Wael Ramadan has posted or endorsed over 4000 social media posts since
October 7, 2023. These include repeated use of terms like “apartheid Israel,” “Zionist
devils,” “genocide,” and “whitewashing terrorism.” Many posts glorify “resistance”
with no distinction from Hamas terrorism. Posts include historically antisemitic

tropes (e.g., “Zionists are thieves,” Holocaust minimisation, blood libel).

Has well over 50 violations of the University of Guelph, HRTO and IHRA. Most of
them are considered severe, even rising to the level of “hate propaganda.” See the
appendix. Severe and repeat violations. Some examples:

Blaming Jews for causing the Holodomor

Drawing comparisons of Israeli policy to that of the Nazis

Holocaust libel

Engaging in classic anti-Semitic tropes

Praising terrorist organisations

Comparing Hamas to noble warriors and Ukrainian soldiers
Demonising Israel without context or comparable criticism of any other
country

e Using the word “Zionist” as a stand-in for “Jewish”

Appropriateness of Punishment:

e Ramadan has received no investigation, no warnings, and no suspensions,
despite the following:

e Multiple prior HR complaints (confirmed informally through staff)

1000+ pages of inflammatory, violent, and divisive material

e (lassroom antisemitic remarks (“Zionists kill children,” “You Jews are the
problem”) as reported by students

e Three human rights complaints

e Multiple class complaints, multiple complaints of anti-Semitism in his class
on Rate My Professor.com

e Students calling journalists in fear and his unchecked anti-Semitism, while
noting that he seems fully protected by management at the U of Guelph,
Humber College and Sheridan College.

Conclusion: Ramadan’s conduct easily warrants an institutional review. Despite
mounting evidence, the University of Guelph-Humber's retention of him suggests
ideological bias and double standards by the administration. Equally disturbing is
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the number of anti-Semitic posts made directly on Guelph Humber social media or
linked to GH social media

2. FINLAYSON: ANALYSIS

Severity of Conduct:

Finlayson posted a single message on LinkedIn defending Israel and comparing
Hamas to Nazi ideology. The message aligned with the public record and was
protected under academic freedom and the University of Guelph’s Statement on
Free Expression.

No hate, violence, or discriminatory intent was present.

Appropriateness of Punishment:

Punishment included:

Gag order

Banishment

Shunned / weaponised silence / given an unattended email address as a
single point of contact by Nancy Deason

Failure to honour terms of paid suspension - Humber fought to pay me every
semester. [ would never have been paid since Jan. 1, 2024, every semester,
there was pressure from management not to pay me, and [ had to engage
legal third parties or the Labour Board.

Even in the first semester with Guelph, they didn’t pay me. While denying me
the opportunity to teach, they argued that I had a section removed because
the two non-teaching events overlapped. Absurd. However, this is consistent
with the Kafkaesque processes that have epitomised both the U of Guelph
and Humber College since Nov. 27, 2023.

Suspension without charges

Defamation was initiated by the VP and propelled by staff and faculty. Despite
numerous requests from the VP, Chomyn and Edgett, they proudly refused to
address or stop it or issue a retraction. To deliberately allow criminal
allegations to be spread via faculty and staff and refuse to stop them is
malicious and evil. But this was Jerry Chomyn, Melanie Spence and Kathryn
Edgett.

Access revoked from LMS and campus

My office was ransacked without notice, and personal items were damaged.
Were they looking for evidence? They broke my possessions, read my late
father’s documents and treated cards from past students and my daughter
like rubbish. Chomyn tried to hide it from me. I found out through a student.
Threatened with police arrest and a $10,000 fine by “Public Safety”
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e Defamation campaign by VP Melanie Spence-Ariemma and others, called a
criminal, academic record impugned, VP told faculty he was disgusting,
promised to fire him on the same day he was suspended. The university
refused to retract or stop it; the lies became believed.

e Refusal to provide me access to my payroll and personal information. Rowe,
the new Business Department Head at GH, was rude and dismissive; Spence
and her sycophants had poisoned him. The abuse from Guelph and Humber
was not only at a macro level, it was not only the gross indignity from
refusing to respond, but it was also the VP at GH, both before I knew charges,
strutting around bragging about how she would terminate me. She had
abused and ridiculed the best department head GH ever had, Justin Medak. I
had seen it, and now she set her sights on me. Humber and Guelph must
examine Spence’s track record at Sheridan and the reason for leaving there.
Since her hire, she has created a toxic, fearful and anti-academic climate at
GH and is widely disliked by the faculty.

e Refused to release my test banks and PowerPoints, they are my intellectual
property, and it was institutional theft by Humber College in appropriating
them.

Finlayson was never provided particulars or interviewed properly, and
investigator Gita Anand of Sherrard Kuzz LLP ignored his defence documents and all
provided exculpatory evidence. There was no communication for nine months, only
two hours, during which time she and Cunningham defended Ramadan, made
absurd accusations, and demanded that he tell them Jewish communications. There
were no elements of procedural justice; it was simply a lazy smear customised to
management’s desires.

President Van Acker of the University of Guelph bragged to the guest that Finlayson
needed to look for a new job in late March 2025, months before the “investigation”
finished. Van Acker’s determination was based on his assessment of gossip and
defamation.

Finlayson, in 18 months, has not been allowed a meaningful defence.

Conclusion: The reaction to Finlayson’s post represents one of the most
disproportionate cases of disciplinary action for protected speech in Canadian
higher education. It violates every principle of natural justice and procedural
fairness.
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3. DEFAMATION AGAINST FINLAYSON: EXTENT AND
IMPACT

Key Claims Spread:

That he assaulted a student

That he ripped off a shirt

That he threatened a student’s family

That he was arrested and fired

That he had a “terrible academic record”

That he had “long been dangerous to students”

Mechanism of Spread:

e Initiated by VP MSA and Professor Ramadan, per Bayesian analysis

e Circulated by staff and faculty (including Vashti Bagot, Abigail Molina, Ben
France, Aalima Chaliwala, others, faculty and staff)

e Amplified by silence and inaction from HR and admin

e Public Safety reinforced it with threats

Consequences:

e (areer destruction

e Mental health deterioration (WSIB PTSD claim approved)

e Physical health damage, high blood pressure, doctors/neurologist,
wife says stress has already taken years off his life.

e Reputational ruin

e Loss of academic community and teaching opportunities.

e The university not only refused to turn over my intellectual property,
but they also refused to use my textbooks in courses I had been the
only one who had ever taught. From the petty world of refusing to
reset a password (they don’t respond, that is their refusal) to senior
management initiating and supporting a defamation campaign, their
treatment of me is driven by extreme personal animus. I never had
any issues until I said, “I stand with Israel”
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4. FREE SPEECH COMPARISON

Humber College — Policy on Upholding Free Speech

Core Principles:

e Freedom of expression is essential for the discovery and dissemination of
knowledge.

e Colleges must allow open discussion and free inquiry, even if ideas are
controversial or conflict with the views of some community members.

e Freedom of expression does not extend to speech that violates the law, including
hate speech, harassment, or discrimination.

e Persistent or vexatious use of denigrating, demeaning, or abusive comments that
threaten, intimidate, or harm individuals or groups is unacceptable. It cannot be
justified by an appeal to “freedom of speech.”

Application:

e Wael Ramadan’s documented pattern of over 4,000 posts may constitute persistent
and vexatious behaviour if the content includes denigrating or abusive comments
targeting specific groups, potentially violating Humber’s policy.

e While blunt, Paul Finlayson’s single post does not appear to meet the threshold of
persistent or vexatious behaviour and may fall within the bounds of protected
expression, provided it does not violate other laws or policies.

University of Guelph — Policy on Upholding Free Speech

Core Principles:

e The university is committed to freedom of expression, which includes the ability
to examine, question, critique, investigate, and communicate on issues without
deference to prescribed doctrine.

e Freedom of expression does not extend to that prohibited by law, including hate
speech, incitement of violence, harassment, or discrimination.

e Expression must be exercised within a community that values mutual respect,
civil discourse, inclusion, and human equality.

Application:

e [f Wael Ramadan’s posts include content that constitutes hate speech, harassment,
or discrimination, they would not be protected under the university’s policy.

e Assuming it does not violate laws or university policies, Paul Finlayson's single
post would likely be considered protected expression, even if it is controversial or
offensive to some.

Comparative Summary

Criteria Wael Ramadan Paul Finlayson

Volume of

Expression Over 4,000 posts Single post
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Criteria Wael Ramadan Paul Finlayson

Potentially persistent, denigrating,

Content Nature or abusive (requires content Blunt, possibly controversial
analysis)

Ef(i)(:glttil(?; l;)llcy Yes, if content is persistent and ~ Unlikely, unless content violates
vexatious or violates laws specific laws or policies

Humber

Potential Policy Yes, if content constitutes hate Unlikely, unless content violates

. . speech, harassment, or . ..
Violation at Guelph specific laws or policies

discrimination
Likely, provided content does
not violate laws or institutional
policies

Protected Under No, if content violates laws or
Free Speech Policies institutional policies

Conclusion:

While both institutions claim to uphold the principle of freedom of expression and
officially delineate clear boundaries that exclude speech violating laws or institutional
policies, they show no evidence that they have had or intend to have any intention of
following their policies, or any understanding or compliance with principles of natural
justice that are granted to me as a Canadian citizen.

Wael Ramadan’s extensive pattern of posts crosses these boundaries if the content is
persistently abusive or discriminatory. This is clearly so. This information has been
given to the management of both institutions, and they are fully aware of it. I have the
read receipts and ‘sent’ emails to prove it.

By their ongoing campaign of silence and abuse, at the University of Guelph, the U of
GH, and Humber College, anti-Semitism, though not explicitly stated, is nevertheless the
implicit position.

Eighteen months of inaction and abuse of the one man who stood up for Israel is a clear
indicator.

My single post is not a policy violation. When the U of Guelph, Humber College and all
noted staff, counsel, and management ignore the egregious violator, and they persecute
the one man who made a fair political comment, there is only one reasonable explanation,
and that is an anti-Semitic prejudice and a tolerance for extreme Islamist positions.

This is further shown by the numerous websites where the University of
Guelph-Humber’s Instagram was linked. The evidence is clear—their refusal to respond
only proves their cowardice and guilt.
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APPENDIX 1: SAMPLE OF POST-BY-POST ANALYSIS - DR. WAEL RAMADAN

Each of the following social media posts by Dr Wael Ramadan (primarily on X and
LinkedIn) was reviewed:

e Ontario Human Rights Code (HRTO): Prohibiting harassment and
discrimination based on creed, ethnicity, and ancestry.

e University of Guelph Human Rights Policy (Sections 6, 7.1, 8): Prohibiting
discriminatory harassment and incitement in learning and work
environments.

POST 1: “Zionist sewage”

Content:

Crude humour equates Jews/Zionists with sewage and excrement.
HRTO Violation:

Yes - Harassment and discrimination based on ancestry/creed.

U of G Policy Violation:

Yes - Sections 6, 7.1, and 8. Targeted derogatory language.

POST 2: “Zionist Devil Worshippers” (Slide 14, Document 2)
Content:

Describes Zionists as “devil worshippers,” a historical Christian antisemitic blood
libel.

HRTO Violation:
Yes - Hate speech, incitement, and spiritual demonisation.
U of G Policy Violation:

Yes - Promotes hate and harassment and creates an unsafe workplace.
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POST 3: “Zionist militias committed the Deir Yassin massacre” (LinkedIn/X/X
cross-post)

Content:
Accuses Jewish groups of genocidal acts in 1948. There is no context, just blame.
HRTO Violation:

Possibly - Context-dependent but aligns with the antisemitic narrative of eternal
Jewish evil.

U of G Policy Violation:

Yes - Incendiary, lacks balance and incites hostility.

POST 4: “Gaza Resistance - You will never defeat a people striving to be free”
(October 7)

Content:
Posted the day of the Hamas massacre of 1,200 Israelis. Presented as resistance.
HRTO Violation:

Yes - Glorifies terrorism under the veil of “resistance.” Offensive under creed/ethnic
protection.

U of G Policy Violation:

Yes - Implicit support of terrorism breaches a duty of care to Jewish students.

POST 5: Holocaust Inversion (“First genocide filmed in real-time is Gaza”)
Content:

Compare Israeli war actions to the Holocaust. It implies Israelis are Nazis.
HRTO Violation:

Yes - Holocaust minimisation is protected under the [HRA definition.

U of G Policy Violation:

Yes - Minimising Jewish trauma while demonising their state actor.
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POST 6: “Apartheid soldiers brutalising Al-Aqsa worshippers”
Content:

Falsely claims Israel regularly brutalises Muslims. There is no evidence, just an
assertion.

HRTO Violation:
Possibly - Depends on tone/context. It could create a hostile work environment.
U of G Policy Violation:

Yes - Promote division ; creates unsafe dialogue climate.

POST 7: “Zionists = thieves”

Content:

Generalises all Zionists as land thieves. It's a classic antisemitic trope.
HRTO Violation:

Yes - Group stereotyping = is prohibited.

U of G Policy Violation:

Yes - Section 7.1 on workplace harassment applies.

POST 8: “Stop Arming Genocide” - referencing Canada/Israel ties (Slide 24,
Doc 2)

Contente:
Labels Israel as a genocidal regime. Pushes that Canada is complicit.
HRTO Violation:

Possibly - If framed as a critique of the state, borderline. If used to generalise Jewish
Canadians or Zionists, then yes.

U of G Policy Violation:
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Yes - It tends to incite political hostility within academic space.

POST 9: “You Jews are the problem” (Anecdotal student report, 2023)
Content:

Allegedly spoken during class to Jewish students in response to Israel's discussion.
HRTO Violation:

Yes - Explicitly discriminatory based on creed and ethnic origin.

U of G Policy Violation:

Yes - Violates Section 6 and workplace learning safety obligations.

POST 10: “Israel will never win” + image of burning Israeli flag
Content:

Depicts the destruction of Israeli identity. No educational purpose.

HRTO Violation:

Yes - Inciting hostility promotes violence.

U of G Policy Violation:

Yes - Harassment and the creation of a hostile environment.




Summary Table

Post

10

Content Summary

“Zionist sewage” joke

“Devil worshippers”

Deir Yassin accusation

Glorification of Oct 7

Gaza = Holocaust

Brutalisation at Al-Agsa

Zionists are thieves

Canada is complicit in genocide

“You Jews are the problem”
(verbal)

[sraeli flag-burning imagery

HRTO
Violation

"4 Possibly

"4 Possibly

"4 Possibly

U of G Policy
Violation
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Appendix 2 - Timeline / Bayesian Analysis of the
Defamation Campaign

Key Timeline Points
Nov. 15-20, 2023 - Finlayson posts pro-Israel LinkedIn post.
Same Day - WR (Ramadan) meets with MSA and makes an initial “assault” claim.

Nowv. 27,2023 - Official HRC complaint filed by MSA and WR.Finlayson suspended,
gagged, banished, kicked off LMS, no charges.

On November 27 /28, 2023, Vashti Bagot (staff/student) and other staff and faculty
told students that a “senior administrator” had found Finlayson’s actions were
“disgusting” and that he would be terminated. He told them that he had been on the
verge of termination for five years and had always weaselled out of trouble. She
assured hundreds of students that she had witnessed such a thing; it was verified,
and she said she had “inside connections” so her information was reliable.

Dec. 21, 2023 - Humber HR refuses to tell me if they suspended me without
charges, so they could manufacture more charges in the month before they
submitted it to me. Given to me at 4:01 PM, waited till University closed for Xmas

Jan 2024 - present - multiple HRCs filed against Ramadan, all dismissed.

Feb. 11, 2025—Gita Anand issued an external investigation report that repeats
defamatory smears but provides no evidence.

Anand set up and cancelled both meetings.

April 15,2024 - [ met with External Investigator Gita Anand. She gave me a
non-mandatory NCA late on Friday, and I met on Monday morning. She said she
would not allow me a defence if [ did not sign it, and she kept her word.

August 21, 2024 - I met with Anand/Cunningham. Anand was combative, defending
Ramadan and accusing me of “retribution.” The investigator was working to support
a predetermined verdict and had no interest in my side.

Feb 28, 2025 - Humber Human Resources once again hangs on to report for weeks
before releasing it to me. With the HRC against me, the evidence will support that
she was working with Ramadan to solicit more manufactured complaints, and it
seems that Humber HR was working with management and other interested parties
to massage the pre-determined “investigative report” into something more aligned
with U of Guelph and Humber’s ignorant and prejudicial pre-determinations.
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BAYESIAN ANALYSIS OF DEFAMATION CAMPAIGN -
PROBABILITY OF MSA AS THE PRIMARY SOURCE

Overview

This appendix provides a structured probabilistic analysis—using Bayes’
Theorem—to assess whether Melanie Spence-Ariemma (MSA), Vice President at
the University of Guelph-Humber, was the primary source behind the defamation
campaign targeting Paul Finlayson.

The defamatory campaign falsely accused Finlayson of:

Assaulting a student.

Ripping a student’s shirt.

Endangering children.

Threatening a student’s family.

Being under arrest or investigation. Handcuffed and led away
Having a terrible academic record and being a violent man.
Inappropriate sexual touching

Bayesian Calculation: Probability MSA is the Source of Defamation,
95% probability.

Supporting Evidence
1. VB’s Testimony:

e A university employee, VB, told students that a senior administrator said
Finlayson’s comments were “disgusting” and that he would be terminated.

e Ramadan is not a senior administrator. MSA is. No other senior administrator
was involved in the complaint or investigation.

2. Timing:

e VB made her comment the same day Finlayson was suspended (Nov. 27),
before any public report was filed or circulated.

e MSA filed the HRC complaint with Ramadan on Dec. 21, after defamation had
already spread.

3. Access to HRC Info:

e Only MSA and WR had access to the HRC complaint before Dec. 21.
e The HRC's claims (violence, misconduct) match the defamatory claims
spread on Nov. 27.
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e WRwasn'tin the Nov. 20 admin meeting. VB likely never met WR.
4. Institutional Response:

® Guelph-Humber never issued any correction or clarification.

e Senior administrators spread and tolerated the false claims.

e The report includes no evidence, particulars, or witnesses yet delivers a
verdict of guilt.

Conclusion of Bayesian Analysis

With a posterior probability of 95% and supporting evidence such as timeline,
exclusivity of access, role designation, and institutional inaction, we conclude that
Melanie Spence-Ariemma was the most probable source of the defamatory
campaign.

This conclusion is not courtroom proof but is highly persuasive and
evidence-based, sufficient to establish motive, access, timing, and coordination.
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APPENDIX 3: PUNISHMENT AND INSTITUTIONAL
RESPONSE TO PROFESSOR FINLAYSON

% Overview

This appendix documents the full scope of disciplinary action, punitive treatment,
and administrative conduct toward Professor Paul Finlayson by the University of
Guelph-Humber (GH), contrasting with the university’s failure to discipline
Professor Wael Ramadan despite documented antisemitic conduct.

[t also outlines the severity of the punishment, lack of procedural fairness, and
extent of reputational and psychological harm caused by a coordinated defamation
campaign and institutional betrayal.

% Documented Punishment of Professor Paul Finlayson

Category Description

Suspension Suspended without notice or charges on November 27,2023. No
formal explanation was given.

Banished from Not allowed to return to campus under threat of arrest.
Campus

Gag Order Explicitly ordered not to speak to students, faculty, or staff.
Denied Defence Never received particulars, names of complainants, or any

opportunity to respond to allegations.

Platform Locked out of the Learning Management System (LMS), preventing
Removal access to students or teaching materials.
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Office Violated

The office was entered without permission; materials were
reportedly removed or tampered with.

Threats from
Administration

Campus Public Safety told him he could face arrest and a $10,000
fine if he attempted to speak to students or defend himself.

No Evidence
Presented

The investigation report by Gita Anand included no witnesses, no
named accusers, and no factual evidence; it simply concluded
guilt based on anonymous assertions.

Defence Ignored

Finlayson submitted detailed defence materials (50+ pages), which
were never acknowledged or cited in the final report.

Defence
Witnesses
Ignored

All witnesses requested by Finlayson were excluded from the
process by the investigator.

Termination

On March 5, 2025, President Rene Van Acker told Rabbi Steiner,
"Finlayson should start looking for a new job. " This indicates that
termination was already decided before any report was reviewed or
finalised.

Reputational
Harm

Defamatory claims (assault, child endangerment, violence) were
spread by staff and faculty throughout the campus. They matched
the HRC perfectly, though management had no right to spread them
to faculty and staff. No institutional attempt was made to stop or
correct them.

WSIB Claim

PTSD diagnosis and successful WSIB claim approved, confirming
mental health harm resulting from institutional treatment.
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No Access to Fair Finlayson was denied the ability to appeal, present a defence, or

Process participate meaningfully in any “judicial” process.

Union CUPE 3913 and OPSEU 562 especially refused to act on Finlayson's

Abandonment behalf, failed to file timely grievances, or even spoke with him over
12+ months.

% Key Observations

e Punishment Preceded Investigation: The President’s comments on March
5 confirm that dismissal was decided before any evaluation of the defence or
final report was completed. This undermines any claim to procedural justice.

e Guilt by Gossip: All disciplinary measures have stemmed from gossip,
rumour, or hearsay, particularly from a November 20 meeting between
Ramadan and VP Spence-Ariemma. According to a Bayesian analysis
(Appendix 2), the actual source of the defamation is most likely MSA herself.

e No Checks or Balances: No part of the university administration intervened
to confirm the veracity of the accusations. Silence was weaponised. By
gagging Finlayson and enabling faculty and staff to spread defamatory lies,
the institution allowed irreparable reputational damage to proceed
unchallenged.

e Institutional Betrayal: Every internal channel —HR, administration, unions,
and investigation—either refused to act or actively participated in Finlayson'’s
isolation, silencing, and psychological destruction.

% Summary Assessment

e The severity of the punishment was unprecedented for a faculty member
with no disciplinary record, high student evaluations, and a 14-year service
history.

e The due process failures are egregious: no charges, no evidence, no
witnesses, no fair hearing.

e Defamation was allowed to metastasise, spreading unchecked, while
Finlayson was legally and physically prevented from defending himself.

e By any academic or legal standard, this represents a profound violation of
natural justice, the right to defence, and the duty of care owed to
university faculty.
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Addendum to Future Section 15 Charter Claim: Procedural
Disparities in Human Rights Complaint Handling at Humber
College and University of Guelph-Humber

I. Introduction

This addendum outlines the procedural inconsistencies and potential violations of
statutory and institutional policies in handling Human Rights Complaints (HRCS) at
Humber College and the University of Guelph-Humber. It specifically contrasts the
treatment of the HRC filed against me by Melanie Spence and Wael Ramadan with the
handling of three HRCS filed against Professor Wael Ramadan. The disparities suggest a
systemic bias and failure to adhere to established human rights protocols.

Il. Comparative Analysis of Complaint Handling

Procedural Element =~ HRC Against Finlayson HRCs Against Ramadan
Filed by Melanie Spence and
Wael Ramadan; Spence held a  Filed by multiple complainants;

Initiation of . . . . . . o
senior administrative position, no administrative positions held

Complaint raising concerns about conflict of by complainants.
interest.
Acknowledgment of Delayed ac.knowledgment;. Prompt.acknowledgm.ent and
. Edgett retained the complaint for processing of complaints
Complaint . . . .
over a month without action. (processing was deleting).
Conducted by external
C investigators Anand and Investigations, if any, lacked
Investigation . . . . .
Cunningham,; failed to interview transparency; complainants were
Process . ;
key individuals such as France; not informed of outcomes.
relied on hearsay.
Ramadan was not suspended;
. Denied face-to-face meeting; no given multiple face to face
Opportunity for o . s
response to emails; suspended  meetings, complainants were not
Response . . o
without formal charges. informed of any disciplinary
actions.
No such forms were used or
Use of Customized Edgett .'flllegedly created disclosed in corpplamts against
customized forms for the Ramadan. No signature asked for.
Forms . . .
complaint against me. They knew they would dismiss it
SO no point.

Lack of communication; refusal . . ..
. . Complainants received minimal
Transparency and to answer questions; involvement .

C . information; lack of transparency
Communication of security personnel to enforce . .
. in proceedings.
suspension.
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lll. Violations of the Ontario Human Rights Code
The handling of the HRC against me appears to contravene several provisions of the
Ontario Human Rights Code:

e Section 5(1): Guarantees equal treatment concerning employment without
discrimination. The differential treatment in handling complaints suggests a
breach of this provision.

e Section 8: Protects individuals from reprisal for asserting their rights. The
suspension and lack of due process may constitute a form of reprisal.

e Section 10(1): Defines harassment as engaging in a course of vexatious comment
or conduct. The procedural handling and lack of transparency may amount to
institutional harassment.

IV. Breach of Institutional Human Rights Policies
Humber College Human Rights and Harassment Policy:
e Policy Statement: Commits to a learning and working environment free from
discrimination and harassment.
e Procedures: Mandate timely and fair investigations, with opportunities for all
parties to be heard.
Handling the complaint against me, including the lack of timely acknowledgement,
denial of opportunity to respond, and suspension without formal charges, violates these
policy provisions.
University of Guelph Human Rights Policy:
e Statement of Commitment: Affirms the university’s dedication to the highest
standards of human equality and academic freedom.
e Procedures: Human rights concerns must be addressed through fair and impartial
processes.
The procedural discrepancies in handling the complaints suggest a failure to uphold these
commitments.

V. Conclusion
The stark contrast in handling human rights complaints between Professor Ramadan and I
indicates a systemic failure to adhere to the principles of natural justice, procedural
fairness, and institutional policies. These discrepancies undermine the integrity of the
human rights processes at Humber College and the University of Guelph-Humber and
suggest potential violations of the Ontario Human Rights Code.
Note: Please refer to the following documents for a more detailed analysis, including
specific references to the Ontario Human Rights Code and institutional policies. I do not
believe Spence, Edgett, Smith, or Anand have taken the time to tread them. There is no
evidence of this.

e Ontario Human Rights Code: Link

e Humber College Human Rights and Harassment Policy: Link

e University of Guelph Human Rights Policy: Link



https://www.ontario.ca/laws/statute/90h19
https://humber.ca/legal-and-risk-management/policies/human-resources/human-rights-and-harassment-policy.html
https://www.uoguelph.ca/diversity-human-rights/human-rights-policy-and-procedures
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Wael Ramadan's Social Media Posts!

Evidence of the University of Guelph-Humber’s
institutional antisemitism.

An examination and comparison with a single post

by Paul Finlayson that instigated a Human Rights

Complaint by Melanie Spence Ariemma and Wael
Ramadan.

April 19. 2025

Compiled by Paul Finlayson

Posts are evaluated according to:
1. University of Guelph HR Code
2. Ontario Human Rights Code (HRTO)
3. IHRA Definition of Antisemitism

' 1-2% of his total posts since Oct. 2023. He posts 10-12 times per day with 99% related to bashing Israel
or Jews in general.
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Note:

OPSEU 562, CUPE 3913 lawyers/investigators Gita Anand, Reilly
Cunningham (Sherrard Kuzz), The University of Guelph and Humber College,
including both human rights departments, Humber HR Manager Kathryn
Edgett and K. Smith, and executives including VP Melanie Spence Ariemma,
Dr. Rene Van Acker, Sue Ann Vaughan and many others have deemed that the
one post (below) by Finlayson is deserving of 18 months of abuse, career ruin,
PTSD? as a result of management and faculty abuse, an organised and
management driven defamation campaign, multiple threats from institutional
lawyers and public safety and ultimately termination.

The public posts by Wael Ramadan and his long history of anti-Semitism in the
classroom have been known by the University of Guelph, Humber College and
Sheridan College since December 2023.

These institutions have collectively deemed that not only should Ramadan not
be subject to the same punishment as Finlayson, but they also immediately
dismissed any complaints against him, and sanction was not considered, let

alone applied.

Assessment of Finlayson’s post

Here is a formal assessment of the image containing a now-deleted LinkedIn
response/comment attributed to Professor Paul Finlayson, overlaid with commentary by a
student or staff’s irate comments.

The comment, shared in early November 2023 and deleted A few days later, was written
in response to a pro-Hamas or anti-Israel post by an individual calling for the elimination
of Israel.

This assessment compares the single deleted post by Finlayson with the cumulative
conduct of Professor Wael Ramadan, who has shared dozens of posts involving
Holocaust inversion, dehumanisation of Jews, glorification of terrorist groups, and
amplification of antisemitic tropes. Finlayson’s post was sent to one student. Ramadan
has 70K followers on LinkedIn and is well-connected with numerous anti-Zionist
organisations.

2 Approved by WSIB



llll SG I

Navigating Trauma: A Call for Mental
Health Practitioners to Stand with P...

This is a comment of one of the professors
In my university (Guelph-Humber)

Report. Report. Repor e

Paul Finlayson

Frightening that an educator is essentially a
pro Nazi zealot. if u say from the river to the
sea you are a Nazi. I'm not neutral. | stand
with Israel. | stand against anti semites who
want nothing but dead Jews, who take millions
from their education and health care budget
and spend it on making war. Israel has a full
right to their land. You stand with Palestine
means you stand with Hitler. You don't want
peace. You want dead Jews. Just like
Palestinians who admit this freely to polisters
They murdered 1400 innocents and took 250
hostages and their people celebrated their
rapist monsters as heros. They want a
barbaric primitive Islamic caliphate and hate all
post enlightenment values. They murder their
own people for being gay and you stand with
them. Disgusting. Move there T—

——————
——
Reply
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Platform: LinkedIn
Author: Paul Finlayson, listed as “Lecturer at University of Guelph-Humber / Adjunct”
Visual Overlays by Student:
e “This is a comment of one of the professors in my university (Guelph-Humber)”
e “Report. Report. Report.”
Message Content Summary:
Condemns educators who support the elimination of Israel
States: “If you say ‘from the river to the sea’ you are a Nazi” meaning that Hamas
came out of Muslim Brotherhood that had a long relationship with the Nazi party.
Asserts support for Israel’s right to defend itself
States that “standing with Palestine means you stand with Hitler”
Refers to Hamas’s atrocities on October 7 (murder, rape, hostage-taking)
Describes certain Islamist political positions as “medieval”
Ends with: “Disgusting. Move there.”
Key Notes:
e The word following “Just like Palestinians who admit this freely to pollsters” is
partially obscured; “who” is presumed, not confirmed.
e The post was deleted voluntarily and was not part of an ongoing pattern.
e The original post, altered here, was deleted in November 2023 and has been
altered here and in the official record.
Finlayson’s post may raise concerns but does not meet the same threshold as
Ramadan’s posts.
e Tone: Direct, harsh, and impassioned—but in response to calls for Israel’s
destruction, not unprovoked abuse. It is a fair political comment.
e Scope: Single instance; no pattern of inflammatory or discriminatory speech.
e Intended Audience: Reply to a third-party individual (not a student), not
targeted toward students or co-workers.
Compare this to Ramadan:
e Repeatedly posts propaganda glorifying Hamas, calls Jews subhuman, shares
Nazi comparison memes, and labels Western Jewish leaders as genocidal.
e Uses professional profiles across LinkedIn and X to broadcast inflammatory
rhetoric to thousands.
e No evidence of disciplinary restraint.
Conclusion: Finlayson’s one-time deleted post may raise tone-related questions under
HR policy but does not constitute systemic misconduct. Ramadan’s behaviour presents
sustained policy violations.
Finlayson’s post does not violate HRTO; there is no evidence of adverse treatment,
discrimination, or a poisoned environment arising from the post.
e No protected group was targeted for negative treatment in a workplace or
service setting.
e While the tone is acerbic, the post critiques political ideologies (e.g., Hamas
and anti-Zionism), not ethnic or religious identity.
Compare this to Ramadan:
e Content arguably creates a poisoned environment for Jewish students and staff
by:
o Comparing Israelis to Nazis
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o Calling Zionists “Satanists” and “monsters”
o Justifying terrorist actions or excusing Hamas atrocities
Conclusion: HRTO’s concern lies far more heavily with Ramadan’s conduct.
Finlayson’s post does not meet the threshold for antisemitism under IHRA.
e Criticising anti-Zionist rhetoric (e.g., “from the river to the sea”) is not
antisemitic.
e Defending Israel’s right to exist or condemning the glorification of terrorists is
not discriminatory.
e The language was harsh and undiplomatic, but targeted at genocidal political
movements, not Jewish people.
Compare this to Ramadan:
e Meets numerous IHRA criteria:
o “Comparing Israeli policy to that of the Nazis”
o “Holding Jews collectively responsible for real or imagined
wrongdoing”
o “Denying Jewish self-determination”
o “Demonising Israel with Holocaust tropes”
Conclusion: Ramadan’s posts demonstrate repeated, IHRA-defined antisemitism;
Finlayson’s do not.
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Finlayson Post (Single, Ramadan (Cumulative,

Standard Deleted) Ongoing)
University HR Policy I\ Tone concern only {74 Systemic violations
Ontario Human Rights Code Y No violation 4 Likely poisoned climate

(HRTO)

IHRA Antisemitism Definition ){ No 4 Multiple serious

violations

Assessment: No violation.

This deleted post by Professor Paul Finlayson was a harsh reply to a pro-terrorist post on
LinkedIn by a user calling for Israel’s elimination. While the tone is provocative and
confrontational, the comment does not violate human rights standards and was not
directed at students or shared widely. It was deleted within days, and no pattern of
similar conduct has emerged. In contrast,

Within Ramadan’s over 4000 posts since the Oct. 7, 2023, massacre Ramadan has shared
over 40 posts that glorify terrorism, dehumanise Jews, and meet multiple criteria for
antisemitism under IHRA and Canadian university policy. It should be noted that even on
Oct. 7, 2023, Ramadan celebrated and posted on social media his enthusiasm for the
actions of Hamas and the 500-1000 Palestinian Arabs that joined them. He offered no
regrets for the massacre of Oct. 7, 2023
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A Small Selection of Wael Ramadan’s Public Posts Since
October 7, 2023

Image #1

daran ¢ @puudaran - mar 25
Ooooh baby

FARIS YAHYA

ZIONIST
RELATIONS WITH
NAZ| GERMANY

‘ PALESTINE
1 LIBERATION SERIES

Q541 1 46K Q 31K 1l 622K

11 WJRreposted
& Sarah Wilkinson & @swilkinsonbc - Mar 25
Highly destructive israeli missiles strike Nuseirat, central Gaza, caus
widespread panic among children & civilians, says @EyeonPalestine

. - v
i /}‘

Assessment: High antisemitism

Here is a formal assessment of the post reposted by the account “W JR” featuring the
book Zionist Relations with Nazi Germany by Faris Yahya. The analysis below is
structured according to:

e University of Guelph HR Code

e Ontario Human Rights Code (HRTO)

e IHRA Working Definition of Antisemitism

e Book Title Shown: Zionist Relations with Nazi Germany by Faris Yahya
(Palestine Liberation Series)
Caption by user Sarah (@DDGSarah): “Ooooh baby”
Reposted by: Wael Ramadan (as “W JR”) on X/Twitter
The image promotes the long-debunked conspiracy theory that Zionist Jews
collaborated with the Nazi regime to advance the creation of Israel—an idea advanced by
antisemitic and anti-Zionist revisionists to:

e Invalidate Jewish suffering during the Holocaust

e Paint Zionism as ideologically or morally like Nazism

e Delegitimise the foundation of the State of Israel
The caption (“Ooooh baby”) is gleeful and celebratory, indicating not academic interest
but enthusiastic endorsement of the book’s provocative and inflammatory premise.
Guidelines prohibit:
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e Faculty behaviour that fosters hostility, incivility, or disinformation
e Public conduct that undermines the academic and emotional safety of students
and colleagues, particularly those from vulnerable communities
Assessment:
e Reposting this image endorses Holocaust distortion and promotes discredited,
offensive claims.
e The glee and sarcasm suggest not a scholarly interest in historical nuance, but a
deliberate attempt to mock Zionism and Jewish suffering.
e Ifreposted by a faculty member, especially without critique or context, it
breaches professional conduct standards.
Conclusion: Likely violates U of G HR policy, especially as part of a repeated pattern
of inflammatory and antisemitic content.
The Code prohibits:
e Creed-based harassment
e The creation of a poisoned environment through repeated or extreme content
targeting an identifiable group
Assessment:
e This post contributes to an environment where Jewish students and faculty may
feel directly attacked, gaslit, or vilified.
e Accusing Zionists—many of whom were Holocaust survivors or family of
victims—of collaborating with Nazis is deeply traumatic and defamatory.
Conclusion: This post supports a claim of a poisoned educational or workplace
environment under the HRTO.
Directly applicable IHRA examples:
e “Drawing comparisons of contemporary Israeli policy to that of the Nazis”
o “Accusing Jews as a people of being responsible for real or imagined
wrongdoing by others, including the Nazis”
o “Distorting the Holocaust”
Assessment:
e This post and the book both celebrate falsely and maliciously suggest that
Zionists (Jews) collaborated with Nazis.
e This is a clear violation of IHRA principles and is among the most severe forms
of antisemitic discourse.
o It weaponises Holocaust history to undermine the legitimacy of Jewish
self-determination and moral standing.
Conclusion: This post constitutes high-level antisemitism under IHRA.

Final Assessment Summary
Standard Violation? Rationale

University of Guelph HR 7 Yes Promotes Holocaust distortion and targets
Code Jewish/Zionist identity

Ontario Human Rights 2 Yes Contributes to poisoned environment via denialism

Code (HRTO) and dehumanization
IHRA Definition of 2 High Fits multiple IHRA examples—Holocaust
Antisemitism & inversion, Nazi comparisons, conspiracy theories
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Assessment: Extreme antisemitism. This post, reshared by Wael Ramadan, features a
book titled Zionist Relations with Nazi Germany—a discredited and inflammatory
conspiracy theory alleging collaboration between Jewish Zionists and the Nazi regime.
The celebratory tone of the caption (“Ooooh baby”) indicates enthusiastic endorsement.
The post contributes to Holocaust distortion and antisemitic revisionism, meets multiple
IHRA criteria for antisemitism, and likely violates University of Guelph HR policies. It
fosters a poisoned learning environment under the Ontario Human Rights Code by
suggesting that Jews were complicit in their genocide and that the Zionist movement is
morally equivalent to Nazism.



Image #2

&«

9:41

Wael Ramadan
17K posts

Posts Replies Media

‘_;:I;:rt Wood, US Ambassador at UN: Hand of

Genocide.

il 47K

11 Wael Ramadan reposted

@
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Here is a formal assessment of the post shared by Wael Ramadan, which features a
drawing of U.S. Ambassador Robert Wood at the UN with his arm raised, dripping in
blood, and labelled “Hand of Genocide.” The post is evaluated based on:

University of Guelph HR Code
Ontario Human Rights Code (HRTO)
IHRA Definition of Antisemitism
Image: A drawing of Ambassador Robert Wood (United States delegate to the
UN), raising his hand, which is:
o Streaked in dripping red blood
o Referred to as the “Hand of Genocide”
o Labelled “UNITED STATES” in a courtroom or UN setting

Caption by Wael Ramadan:
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“Robert Wood, US Ambassador at UN: Hand of Genocide.”

This post references the U.S. veto at the United Nations regarding calls for a ceasefire
or resolution targeting Israel during the Gaza war.
Key themes:

e The U.S. is portrayed not just as politically complicit, but as directly genocidal
The term “Hand of Genocide” implies personal criminal responsibility for
mass murder

e The graphic, dehumanising imagery echoes historical propaganda used to
demonise Jews, Americans, and political opponents through blood libel
symbolism.

The drawing evokes guilt, horror, and moral revulsion, not policy critique.

e Faculty conduct that dehumanises individuals or groups

e Creation or endorsement of violent, hostile imagery in a professional or
academic context

Assessment:

e This drawing is dehumanising, graphically accusing a U.S. official of genocide
with blood symbolism

e The use of this visual propaganda, shared publicly by a faculty member under
their professional identity, represents a clear violation of professional and
academic norms.

e The post offers no critical distance, context, or clarification—only endorsement.
Conclusion: Clear violation of U of G HR Code. It fosters hostility and promotes
radical dehumanisation.

The Code prohibits:

e The creation of a poisoned educational or workplace environment

e Harassment based on political creed or national origin
Assessment:

e This image promotes moral vilification of Americans, specifically Black

diplomats, through violent visual metaphors

e The dehumanising tone, if replicated or tolerated within an academic setting, can
reasonably be expected to make students feel unsafe.

Conclusion: Supports a finding of a poisoned environment, particularly as part of a
pattern of demonising posts.
Relevant clause:

e While this image does not directly mention Jews or Israel, it exists in a larger
rhetorical ecosystem where the U.S. is accused of genocide solely for
supporting Israel

e Using genocide accusations and blood imagery against Israel’s allies,
particularly in a context where actual genocidal regimes (e.g., Hamas, Hezbollah)
are exonerated, feeds IHRA-defined patterns of antisemitism.
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Final Assessment Summary
Standard Violation? Rationale

University of Guelph 7 Yes Dehumanizing cartoon that graphically accuses a U.S.
HR Code diplomat of genocide
Ontario Human Rights 7 Yes Contributes to a poisoned, hostile environment using

Code (HRTO) violent propaganda

IHRA Definition of i Supports Qemomzatlon of Israel’s allies using bqud
.. . and genocide metaphors; part of broader antisemitic

Antisemitism Indirect

narrative

Assessment: High concern. This post, shared by Professor Wael Ramadan, features a
graphic cartoon of U.S. Ambassador Robert Wood with blood dripping from his raised
hand, captioned “Hand of Genocide.” The image and text accuse the United States of
direct complicity in genocide for vetoing a UN resolution, using violent, dehumanising
propaganda-style imagery. While not explicitly antisemitic in isolation, it supports a
broader narrative that demonises Israel’s allies through blood libel symbolism and
genocide reversal. This post likely violates University of Guelph HR standards and
contributes to a poisoned educational environment under the Ontario Human Rights
Code.
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Here is a comprehensive assessment of the cartoon shared on social media (and appearing
in Wael Ramadan’s repost thread), depicting the Statue of Liberty draped in an Israeli
flag, holding a bloodied, decapitated Palestinian child, with the caption “LIBERTY...
TO KILL.”
Visual Eléments:

e The Statue of Liberty has an Israeli flag as a robe

e The statue’s torch is turned into a missile

e It holds a severed, bleeding head of a Palestinian child in one hand and a limp

body in the other.
e Blood pools on the ground
e Caption at top: “LIBERTY... TO KILL”

Implied Message:
e The United States and Israel are moral equivalents of child-murdering
monsters

e Democracy and liberty are hypocritically turned into tools of genocide
e Israel and its allies are depicted as deliberately targeting and Kkilling children
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Relevant standards:

e Faculty or staff should not promote or endorse dehumanizing, inflammatory, or
hate-promoting imagery

e HR Code prohibits speech that contributes to a hostile, violent, or
psychologically unsafe environment

Assessment:

e This cartoon is explicitly violent, emotionally manipulative, and
dehumanising—showing a national symbol decapitating a child

e Associating Israel (via its flag) with this act of savagery is not policy
criticism—it is propaganda that evokes primal horror

e If shared by a professor in an academic context, it gravely violates institutional
expectations of professionalism, safety, and truthfulness.

Conclusion: This cartoon, especially if circulated within educational spaces, represents a
severe HR code violation.
Relevant protections:

e Creed-based harassment and vilification

e Creation of a poisoned environment, especially where public posts endorse
graphic or violent anti-group imagery

Assessment:

e This image contributes to a poisoned climate by suggesting that Jewish Israelis
and their American allies are child murderers.

e Such blood-drenched imagery can trigger or traumatise Jewish and
Israeli-identifying students, especially in the context of ongoing attacks on Jewish
institutions and individuals globally.

Conclusion: This cartoon contributes to a poisoned environment and supports an
actionable HRTO violation, especially in combination with other content.
Directly applicable clauses:

e Demonising Israel by drawing Nazi-like comparisons or ascribing genocidal
motives

e Using classic antisemitic imagery, such as blood libel, in modernised form

e Holding Jews collectively responsible for fabricated or exaggerated crimes

Assessment:

e The blood libel tradition—accusing Jews of murdering children—has deep
antisemitic roots dating back to the Middle Ages.

e This cartoon repackages the same accusation, implying that Israel (the Jewish
state) takes pleasure in or is defined by the brutal killing of children.

e The imagery is designed to demonise, dehumanize, and incite hatred rather than
critique policy.

Conclusion: This image constitutes extreme antisemitism under [HRA—blood libel,
Nazi-style propaganda, and genocidal accusations wrapped in national symbolism.
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Final Assessment Summary

Standard Violation? Rationale
Graphic dehumanization, violence, and implied
child-murder imagery targeting a national/ethnic
group
Ontario Human Rights 2 Yes Creates a psychologically unsafe, poisoned

University of Guelph
HR Code % Yes

Code (HRTO) environment for Jewish and Israeli individuals
IHRA Definition of  [4 Classic antisemitic trope (blood libel), genocide
Antisemitism Extreme accusations, and Nazi-style propaganda imagery

Assessment: Extreme antisemitism. This cartoon, appearing in a social media thread
reshared by Professor Wael Ramadan, depicts the Statue of Liberty draped in an Israeli
flag while holding the severed, bleeding body of a Palestinian child. The text reads
“Liberty... to Kill.” This is a modernised form of the classic antisemitic blood libel
trope—accusing Jews or Israel of child murder—and graphically equates Israel and the
United States with sadistic killers. This image dehumanises, incites hatred, and
contributes to a hostile, poisoned environment for Jewish and Israeli-identifying students.
It likely violates the University of Guelph’s HR policy and qualifies as extreme
antisemitism under the IHRA definition.
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Explanation: Another post portraying Israel as malicious, without an equivalent critique of
other actors. The University’s duty to prevent discrimination (Section 8) is engaged if this
occurs as part of a pattern.
Here is a formal assessment of the post reshared by Wael Ramadan, featuring a graphic
from MintPress News titled “The Axis of Genocide Cuts Funding to UNRWA” with
world leaders’ faces displayed prominently. The post was shared on LinkedIn, along with
the caption:
“‘We live in a time of monsters.”
Graphic Elements:
e Faces of: Joe Biden, Emmanuel Macron, Justin Trudeau, Olaf Scholz, Rishi

Sunak, Ursula von der Leyen

UNRWA (United Nations Relief and Works Agency) logo

Bold yellow and white text: “THE AXIS OF GENOCIDE CUTS FUNDING

TO UNRWA”

Accompanying Text by Wael Ramadan:
“We live in a time of monsters.”
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Relevant standards:

e Faculty must avoid conduct that fosters hate or discrimination

e Use of official titles on LinkedIn while amplifying dehumanising language may
reflect on the university and create a poisoned academic climate

Concerns:

e “Axis of genocide” is an extremely inflammatory phrase, which equates
democratically elected leaders with perpetrators of genocide—an accusation
made without legal findings or due process.

e Calling world leaders “monsters” is unprofessional, degrading, and incompatible
with expectations for academic discourse, especially when used in tandem with
graphic propaganda-style visuals

Conclusion:

Likely violates institutional conduct standards, particularly if Jewish or Israeli
students/staff feel targeted or vilified by association with these accusations.
Relevant clause:

e Harassment and poisoned environments based on creed, ethnicity, or national
origin

Concerns:

e This post effectively vilifies leaders of Western democracies, most of whom are
allied with or supportive of Israel, as genocidal.

e Multiple countries have suspended UNRWA funding due to alleged complicity
with Hamas, a designated terrorist organisation—context absent from this post

e In this framing, supporting Israel or opposing UNRWA = genocide, a rhetorical
weaponisation that can contribute to a toxic climate for those who identify with
either Israel or Western democratic values.

May contribute to a poisoned environment, particularly if Jewish individuals feel that
supporting Israel’s right to defend itself is being equated with monstrous violence.
Relevant examples:

e Demonizing Israel or its allies with language typically reserved for war
criminals or Nazis

e Applying double standards or using Holocaust-related language (e.g.,
genocide) irresponsibly

e Accusing Israel or its supporters of exaggerating or fabricating genocide for
political purposes

Concerns:

e The term “Axis of Genocide” parallels “Axis of Evil” rhetoric but is uniquely
escalated here to accuse Israel’s allies of facilitating or participating in genocide.

e The absence of context about UNRWA’s controversies and Israel’s security
concerns constitutes a one-sided narrative that demonises all opposition as
evil.

e The language and imagery dehumanise leaders and their nations, aligning with
conspiratorial antisemitic patterns that attribute global malevolence to support
for Israel.

This post meets the threshold for moderate to high-level antisemitism under IHRA due
to dehumanisation, exaggerated Holocaust analogies, and rhetorical demonisation of
those allied with the Jewish state.
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Assessment: Moderate to high antisemitism. This post by Wael Ramadan features a
propaganda-style graphic labelling the leaders of Western democracies as the “Axis of
Genocide” for suspending funds to UNRWA, paired with the statement “We live in a time
of monsters.” The language and imagery dehumanise Israel’s allies and implicitly equate
support for Israel with genocide. This meets IHRA criteria for antisemitism through the
use of Holocaust-related tropes, demonisation, and double standards. It also likely
violates the University of Guelph HR Code and may contribute to a poisoned
environment under the Ontario Human Rights Code

Final Assessment Summary
Standard Violation? Rationale
Use of professional title to promote dehumanizing

University of 72 Likely language (““Axis of Genocide”, “monsters”);
Guelph HR Code inflammatory and unprofessional discourse in an
academic setting
Vilifies democratic leaders for political decisions
supporting Israel; equates mainstream foreign
policy with genocide, fostering a hostile climate
for Jewish/Western-aligned students
Uses Holocaust-related language to demonize
IHRA Definition ['4 Moderate to  Israel’s allies; promotes exaggerated narratives
of Antisemitism  High Antisemitism absent of context; fits IHRA tropes of double
standards and conspiracy

Ontario Human  ['4 Contributes to
Rights Code poisoned
(HRTO) environment
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Here is a formal assessment of the LinkedIn post shared by Wael Ramadan, featuring a
news segment from RT (Russia Today) about Indonesia pursuing a case at the
International Court of Justice (ICJ) against Israel for its alleged occupation of Palestine.
This post is evaluated according to:

Shared by: Dr. Wael Ramadan, listed as a professor at the Pilon School of
Business

e Headline:

“INDONESIA ™ PURSUES apartheid ISRAEL IN NEW ICJ CASE AGAINST
OCCUPATION OF PALESTINE.”

e Image shows:
o Indonesian and Palestinian flags
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o RT news chyron stating: “INDONESIA PURSUES ISRAEL IN NEW ICJ
CASE AGAINST OCCUPATION OF PALESTINE”

o Quotation from Indonesian Foreign Minister Retno Marsudi,
emphasising Palestinian self-determination and the illegitimacy of the
occupation

This post communicates:

Support for Indonesia’s legal action against Israel at the ICJ
Framing of Israel as an “apartheid” state, which is a politically and legally
contested term

e Endorsement of the idea that Israel is violating international law through its
continued presence in certain territories

The post uses no inflammatory imagery, no violent or genocidal language, and
appears to reference a real-world legal process. However, it includes a loaded
accusation— “apartheid”—which, when used without context or balance, can fall
under definitions of antisemitic double standards.

University of Guelph HR Code
Relevant concerns:

e Faculty must not promote misleading, one-sided, or inflammatory narratives
that degrade identifiable groups

e Criticism must be grounded, respectful, and academic, especially when shared
under university credentials

Assessment:

The post does not use dehumanising or violent rhetoric
However, the term “apartheid” is highly charged and, if used without context or
scholarly nuance, may contribute to a hostile climate

e By sharing RT content (a state propaganda outlet) without qualification, it may
also compromise academic standards of source integrity

Conclusion: This post is borderline acceptable under HR policy but problematic in tone
and framing when part of a broader pattern of posts that vilify Israel and its allies.

The Code protects:

e Creed-based and ethnic identity from being targeted through delegitimising
narratives

e Environments where Jewish students or faculty may feel marginalised or
collectively blamed
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Assessment:

On its own, this post does not breach HRTO standards

But as part of a larger ecosystem of anti-Israel content, this could contribute to
a poisoned academic environment, particularly if students feel their Jewish
identity is associated with apartheid or colonialism

Conclusion: It is not an HRTO violation alone, but it contributes to cumulative harm in
context.

Relevant IHRA examples:

e “Denying the Jewish people their right to self-determination” (e.g., by claiming
that the existence of a State of Israel is a racist endeavour)
e “Applying double standards to Israel is not expected of other democratic nations”

Assessment:

e The post calls Isracl an apartheid state—a term the IHRA definition considers
antisemitic if applied without evidence or used to delegitimise Israel’s
existence.

e The lack of context (e.g., no mention of Hamas or legal disputes over the Oslo
Accords or UN resolutions) makes this a one-sided portrayal.

e However, criticising Israeli government policy is not antisemitic per se, unless
it crosses into denial of Jewish nationhood or self-determination.

Conclusion: This post may align with IHRA-defined antisemitism, but at a low to
moderate level due to its lack of direct incitement.

Final Assessment Summary

Standard Violation? Rationale
University of Guelph i, Borderline Language is politically cl‘la‘rged and lacks
HR Code nuance, but not dehumanizing
Ontario Human Rights X No Does not directly violate code but may
Code (HRTO) contribute to cumulative poisoned climate
IHRA Definition of I, Low to “Apartheid” accusation without context may
Antisemitism Moderate fall under double-standard antisemitism

Assessment: Low to moderate antisemitism. This post, shared by Professor Wael
Ramadan, endorses Indonesia’s ICJ case against Israel and describes Israel as an
“apartheid” state. While the post references a real legal action, it does so without nuance
or context. It echoes a broader trend of delegitimising Israel’s right to exist through
one-sided international accusations. The uncritical use of the term “apartheid” may fall
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under the IHRA definition of antisemitism if used to deny Jewish self-determination or
apply double standards. The post may not independently violate University of Guelph or
HRTO standards, but it contributes to a hostile climate as part of a repeated pattern.
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Here is a detailed assessment of the post shared by Wael Ramadan, which contains a
headline from the Jerusalem Post alongside his commentary.

Post Content Summary

Image Source: Screenshot of a Jerusalem Post article dated December 17, 2023
Headline:

“Israel should make Gaza look like Auschwitz — council head”

Photo: Fire burning in Gaza (Reuters)

Caption by Wael Ramadan:

“APARTHEID ISRAEL WANTS TO TURN GAZA INTO AUSCHWITZ.

THIS IS SICKNESS IN THE HEAD.”

@, Context and Clarification
e The quote originates from David Azoulay, a local council head, not an Israeli
government official or policy-maker.
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e The Jerusalem Post, an Israeli publication, published this quote critically, not as
an endorsement.

e Ramadan reframes this isolated, condemned statement as representative of all of
Israel, using the phrase “apartheid Israel wants to turn Gaza into Auschwitz.”

e He follows with the condemnation: “This is sickness in the head” — referring to
either the quoted official or Israeli policy more broadly.

Relevant considerations:

e Faculty are expected to avoid dehumanising, inflammatory rhetoric

e Content that generalises or vilifies entire groups or nations contributes to a hostile
environment

Assessment:

e This post amplifies the most extreme and disturbing rhetoric (a fringe
official’s Auschwitz comparison) and ascribes it to the entire Israeli state

e By stating “Israel wants to turn Gaza into Auschwitz,” Ramadan equates the
Jewish state with Nazi Germany

e Even if the original quote is factual, amplifying it with blanket condemnation
and framing it as Israeli policy is reckless and inflammatory for a faculty
member

Violates University HR policies due to the emotional tone, generalisation, and
invocation of Holocaust trauma against Israel.
The Code protects against:

e Poisoned environments stemming from generalized, creed-based hostility

e Harassment through repeated or egregious behaviour that targets ethnic or
religious communities

Assessment:

e By turning a fringe, already-condemned comment into a generalised accusation,
the post may cause Jewish students or staff to feel unsafe, targeted, or
misrepresented.

e The use of Holocaust imagery against Jews, especially in a misleading and
generalised context, has significant potential to create a hostile educational
environment.

The post violates the HRTO standard of contributing to a poisoned environment based
on creed.

Relevant IHRA examples:
e Drawing comparisons between contemporary Israeli policy and that of the
Nazis

e Holding Jews collectively responsible for actions of individual Israelis
e Using the Holocaust in political attacks to delegitimise Jewish
self-determination

Assessment:
e The phrase “Israel wants to turn Gaza into Auschwitz” is a direct violation of
IHRA guidance.

e It accuses the Jewish state of intending genocide, using the most extreme and
painful symbol of Jewish suffering—Auschwitz.

e This demonises and dehumanises Israel, regardless of the origin of the quote,
and misuses Holocaust history for political demonisation
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Conclusion: This is a clear example of high-level antisemitism under [HRA.
Assessment: High-level antisemitism. This post by Professor Wael Ramadan republishes
a fringe quote from an Israeli municipal official calling for Gaza to be made “like
Auschwitz” and then attributes it to the entire Israeli state, writing “Apartheid Israel
wants to turn Gaza into Auschwitz.” This comparison directly equates Israel with Nazi
Germany, which violates the IHRA definition of antisemitism. It misuses Holocaust
history in an inflammatory way that demonises Jewish self-determination and may
contribute to a poisoned educational environment, particularly for Jewish students and
staff. This post likely violates University of Guelph HR policy and may also breach
standards set by the Ontario Human Rights Code.

Final Assessment Summary

Standard Violation? Rationale
Uses emotionally charged language and Holocaust
University of 2 Yes comparisons to generalize about an entire state;
Guelph HR Code unprofessional and likely to harm Jewish students or
colleagues
Ontario Human Contributes to a poisoned academic environment by
Rights Code 4 Yes  invoking Holocaust trauma in an inflammatory,
(HRTO) generalized attack on Jewish self-determination
IHRA Definition of % High Directly violates IHRA by comparing Israel to Nazi

Antisemitism Germany and invoking Auschwitz as a political attack

Image #8
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Here is a detailed assessment of the post reshared by Wael Ramadan, which contains
emotionally charged footage of civilian casualties and commentary alleging that Israel is
committing genocide, ethnic cleansing, and “textbook annihilation.”
* Original post by Hossam Shabat (journalist), reshared by Wael Ramadan
* Caption excerpt:
“Israeli forces have destroyed 90% of the buildings in Gaza... Then they bomb the schools.
This is textbook annihilation, genocide, and ethnic cleansing.”
« Visual: Blurred or obscured footage of civilian casualties in rubble, claimed to be recent and
firsthand
* Amplified by Ramadan without qualification, critique, or context

€, Context and Clarification

* No international body has issued a finding of “genocide” or “ethnic cleansing” against
Israel in the current conflict

* The terminology used— “textbook annihilation,” “genocide,” “ethnic cleansing”—is
highly inflammatory and carries legal implications not grounded in current consensus

* The post includes graphic, emotionally manipulative footage, paired with accusations
of deliberate targeting of civilians and schools
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Relevant considerations:
* Faculty are expected to avoid public conduct that promotes hostility, misinformation,
or emotional incitement
* Use of professional title in posts that accuse nations of genocide without due process
can undermine academic credibility and contribute to a toxic learning environment
Assessment:
* By resharing a post that accuses Israel of ethnic cleansing and genocide without a
legal basis or citation, Ramadan implicitly endorses the accusation
* The lack of nuance or context, such as the role of Hamas or the complexity of urban
warfare, further contributes to an incendiary, one-sided portrayal
* These elements create a hostile environment, particularly for Jewish or
Israeli-identifying students who may feel vilified or re-traumatised
Conclusion: Likely violates the University’s HR Code due to emotional incitement, lack
of academic responsibility, and contribution to a hostile environment
Relevant protections:
* Creed-based and ethnic identity protections
* environment free of harassment or vilification based on political or national identity
Assessment:
* The post explicitly frames Israel and its actions as genocidal, with no legal
determination or counter-narrative
* In an academic environment, this type of content may cause Jewish or Israeli students
to feel unsafe, attacked, or targeted by institutional figures
* As part of a pattern of repeated reposts of this nature, this material contributes to a
poisoned educational environment
Conclusion: Supports a claim under the HRTO for creating a hostile environment based
on national or creed affiliation
Relevant examples include:
* “Accusing Israel of exaggerating or inventing genocide for political purposes”
* “Demonising Israel using blood libel or Holocaust inversion”
* “Applying double standards not applied to any other democratic nation”
Assessment:
* This post accuses Israel of textbook genocide and ethnic cleansing, without any
international legal finding or evidence base
* It uses graphic war imagery in combination with language reserved for the worst
crimes in history, portraying Israel as uniquely evil
* While criticism of policy is legitimate, these unqualified claims align with IHRA
antisemitism when paired with Holocaust-referencing language and selective moral
outrage
Conclusion: This post qualifies as moderate to high antisemitism under [HRA,
particularly when part of a repeated pattern of vilification
Final Assessment Summary

Standard Violation? Rationale
Amplifies genocide accusations without legal basis;
emotionally inflammatory; contributes to hostile
climate for students

University of Guelph
HR Code % Yes
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Standard Violation? Rationale
Ontario Human Reinforces a poisoned environment through
"4 Yes vilification of Israeli identity; lacks academic

Rights Code (HRTO) restraint

Uses Holocaust-referencing terms and genocide
accusations in a context that demonizes Israel; fits
IHRA criteria

IHRA Definition of 4 Moderate
Antisemitism to High

Assessment: Moderate to high antisemitism. This post, reshared by Professor Wael
Ramadan, features graphic footage from Gaza alongside unverified claims that Israel is
committing “textbook annihilation, genocide, and ethnic cleansing.” These accusations
are made without legal backing or context and are paired with traumatic imagery. While
criticism of Israeli military action is legitimate, this post crosses the line into
demonisation and Holocaust-related rhetoric that violates IHRA antisemitism definitions.
It also likely violates the University of Guelph HR Code and contributes to a hostile or
poisoned environment under the Ontario Human Rights Code.
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Here is a full assessment of the post reshared by Wael Ramadan, containing a tweet
from George Galloway that minimises atrocities committed by Hamas on October 7 and
accuses Israel of fabricating key details.
Author: George Galloway
Reshared by: Wael Ramadan
Date: December 28, 2023
Text Summary:
e Claims that allegations of rape and mass civilian slaughter by Hamas on
October 7 were fabrications
Suggests that the story of beheaded babies was false
Asserts that two-thirds of the Israelis killed were military personnel
Claims Israeli forces themselves killed the remaining civilians
Label media outlets and public figures who reported the events as war criminals
e Hashtags: #GazaWar #GazaCeasefire #GazaHolocaust #GazaHospital
This post represents a denialist narrative designed to:
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Delegitimise survivor testimony and forensic evidence from October 7
Shift the blame for the atrocities committed by Hamas onto Israel itself

e Accuse journalists and governments who reported on Hamas atrocities of being

complicit in war crimes
This kind of post:

e Erases the trauma of Jewish victims

e Blames Jews for their own massacre

e Reverses victimhood and absolves the perpetrators (Hamas)

The code prohibits:

e Faculty conduct that fosters hostility or psychological harm

e Any public behaviour that contributes to a poisoned learning environment,
especially when invoking racial, national, or religious trauma

Assessment:

e Sharing this kind of revisionist, inflammatory content implies that Jewish
victims lied, or that Israel staged the massacre.

e This undermines basic facts accepted by global institutions and medical forensic
teams.

e When shared by a faculty member, it publicly delegitimises Jewish trauma and
creates a deeply unsafe climate for students affected by or connected to the
October 7 attacks.

This is a likely violation of institutional codes of conduct and may be considered
psychological harassment through trauma denial.
The HRTO prohibits:

e Creed-based discrimination

e Harassment through denial or distortion of violence and trauma experienced by
identifiable religious or ethnic groups

Assessment:

e Claiming that Israelis fabricated the rape, murder, and beheading of
civilians—especially babies—directly revictimises survivors

e The post portrays Hamas as innocent and blames Israel and Jews for the
violence inflicted on them.

e This supports the creation of a poisoned environment, where Jewish students are
forced to confront the public denial of their people’s suffering.

Strong grounds for HRTO violation based on trauma erasure and reversal of blame.
Relevant clauses include:

e Denying the facts of antisemitic atrocities when they are well-documented

e Blaming Jews for acts committed against them

e Demonising Israel while absolving terrorists of responsibility

Assessment:

e This post directly meets IHRA criteria by:

o Dismissing documented rapes, murders, and atrocities committed by
Hamas
Suggesting Israel fabricated its victimhood to justify war
Accusing Jewish media, leaders, and the Israeli public of conspiracy and
mass deception
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e The use of the tag #GazaHolocaust compounds the problem by implying a
Holocaust is occurring in Gaza while simultaneously denying the massacre of
Jews in Israel.
Conclusion: This is a clear example of high-level antisemitism, as defined by [HRA.

Final Assessment Summary

Standard Violation? Rationale
University of Guelph 7 Yes Public denial of mass atrocity creates a hostile,

HR Code psychologically harmful learning environment
Ontario Human Rights 7 Yes Denies Jewish trauma; shifts blame for massacre to
Code (HRTO) Jewish victims

IHRA Definition of % High Meets criteria for antisemitism by reversing blame
Antisemitism £ and denying atrocity

Assessment: Extreme antisemitism. This post, reshared by Professor Wael Ramadan,
features a tweet by George Galloway that denies the October 7 atrocities committed by
Hamas, including rape, child murder, and civilian massacres. It accuses Israel of staging
the violence and murdering its citizens. This meets the I[HRA definition of antisemitism
through denial and inversion of Jewish trauma, and it fosters a deeply hostile and
psychologically unsafe environment. It likely violates University of Guelph HR policy
and may support a harassment claim or a poisoned academic environment under the
Ontario Human Rights Code.
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Here is a formal assessment of the post shared by Wael Ramadan featuring a
manipulated image of U.S. Ambassador Linda Thomas-Greenfield with her hand
digitally altered to appear covered in blood.
e dImage: Ambassador Linda Thomas-Greenfield at the UN, hand raised. Her hand
is digitally altered to appear covered in dripping blood.
e Text by Wael Ramadan:

“SICKENING”
US blocks UN Security Council demand for humanitarian. .. [truncated]
Platform: LinkedIn

Affiliation Displayed: Professor of Project Management and Strategy at Pilon
School of Business
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This post combines a digitally doctored image with a moral condemnation of U.S.
foreign policy related to the Gaza conflict, specifically the U.S. veto of a UN resolution
calling for a ceasefire or humanitarian pause.

While criticism of U.S. foreign policy is protected expression, this post includes several
troubling features:

1. The “bloody hand” image evokes extremely inflammatory and violent
symbolism, historically associated with accusations of murder and complicity in
atrocities

2. The term “SICKENING” is intentionally dehumanising, especially when coupled
with such a visceral image

3. By posting this while using a professional academic title, Ramadan presents a
dehumanising, manipulative visual attack in an educational context.

The code prohibits:

e Faculty conduct that dehumanises, incites hostility, or shames individuals or
communities in ways that undermine inclusive and respectful environments

e Use of violent, graphic imagery that targets specific people

Assessment:

e This image dehumanises a specific individual (Thomas-Greenfield), depicting
her as metaphorically soaked in blood, an image that historically suggests guilt in
mass murder or genocide.

e When shared by a professor with a university affiliation displayed, this visual
rhetoric violates professional standards, especially as the imagery is
manipulated and misleading.

Conclusion: This is a likely violation of the University’s conduct expectations due to
emotional manipulation, graphic dehumanisation, and inflammatory public presentation.
The Code prohibits:

e Harassment and poisoned environments based on race, creed, nationality, or
political expression

e Visual or textual content that could create fear, distress, or hostility within
professional or educational spaces

Assessment:

e The image may not directly target Jewish identity, but it creates a poisoned
climate through extreme visual condemnation of a political actor involved in
U.S.-Israeli policy alignment.

e The racialised and gendered targeting of a Black woman diplomat (through
blood imagery) raises concerns of additional discriminatory implications

Conclusion: While not a direct violation under creed-based protections, the post
contributes to a climate of hostility and trauma denial and could trigger Code
concerns in a cumulative context.

Relevant clause:

e Demonising Israel or its allies through comparisons to Nazis, genocide, or use of
dehumanising imagery

Assessment:

e The blood imagery indirectly connects U.S. policy support of Israel with

accusations of genocide.
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e While the image doesn’t explicitly name Jews or Israel, in the broader context of
Ramadan’s posts, it contributes to the IHRA-defined trend of blaming Israel’s
allies for genocide using visceral and morally damning visuals

e This is not direct antisemitism, but it’s part of an antisemitic rhetorical
ecosystem when considered with other posts that glorify Hamas or deny October
7 atrocities.

Conclusion: This post on its own is not antisemitic by IHRA standards, but contributes
to a broader pattern of demonisation and rhetorical violence.

Final Assessment Summary

Standard Violation? Rationale

Uses dehumanizing, manipulated imagery;
inflammatory tone from a university-affiliated
professor

Ontario Human Rights Contributes to a poisoned environment and
Code (HRTO) potentially racialized/gendered hostility
IHRA Definition of ¢ Not Not antisemitic alone, but reinforces adjacent
Antisemitism directly anti-Israel demonization patterns

University of Guelph
HR Code 4 Yes

I\ Possibly

Assessment: Dehumanising rhetoric. This post by Wael Ramadan features a doctored
image of U.S. Ambassador Linda Thomas-Greenfield with blood on her hand, suggesting
complicity in genocide for blocking a UN resolution. Shared publicly alongside his
university affiliation, this post uses emotionally manipulative, dehumanising imagery in a
professional context. While not directly antisemitic, it contributes to a broader hostile
rhetorical climate around U.S. support for Israel and likely violates the University of
Guelph’s HR policies. It may also support HRTO concerns of a poisoned academic
environment, especially when viewed alongside other inflammatory posts.
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Here is a formal assessment of the post reshared by Wael Ramadan, which features a
clip of Canadian media personality Ezra Levant and identifies him as a “Zionist
employer,” accusing him of taunting pro-Palestinian demonstrators in Toronto. The
language used and the framing of this post raise concerns regarding antisemitic
stereotyping.

Post Content Summary

* Video Source: Clip from a pro-Palestinian rally in Toronto, showing police and Ezra
Levant

* Text from MintPress (amplified by Ramadan):

“Tommy Robinson’s Zionist employer Ezra Levant attempting to provoke pro-Palestinian
demonstrators... taunting them while filming.”

» Overlayed quote: “I'm a Jew, I'm a citizen, and I'm your boss.”

* No visual violence in the clip itself, but emphasis is placed on Levant’'s Jewish identity and
Zionist affiliation

 Ezra Levant is a controversial media figure known for his conservative politics and
pro-Israel views



70

* The post calls him a “Zionist employer” and links that label to manipulative or
inflammatory behaviour

* The phrase “I’'m a Jew... and I’m your boss” (if accurately quoted) is used here not for
factual reporting but to inflame and racialise the situation

* No context is given as to whether Levant’s presence was legal, peaceful, or disruptive;
the focus is solely on his Jewish/Zionist identity as a provocation

Relevant standards:

* Faculty must not engage in or amplify discriminatory generalisations, group-based
vilification, or creed-based mockery

* Content shared publicly while identifying as university-affiliated must uphold principles
of inclusivity, professionalism, and respect

Assessment:

* By emphasising that Ezra Levant is a “Zionist” and “Jew” in the context of taunting and
provocation, the post connects religious/ethnic identity to perceived malevolence

* [t frames Jewishness and Zionism as inherently threatening, which is not acceptable
academic discourse

» Ramadan shares this without distancing himself from the inflammatory framing,
thereby endorsing the link between Jewish identity and disruption

Conclusion: Likely violates university policy due to its reinforcement of identity-based
hostility and lack of professional detachment

Relevant protections:

* Creed, ethnic origin, and religious identity

* Right to be free from a poisoned environment created by negative stereotyping or
attribution of intent based on group membership

Assessment:

* The post may cause Jewish students or staff to feel directly targeted or vilified, as it
suggests that Jewish/Zionist individuals are agents of provocation or power

* The implication that “Zionist” = troublemaker or manipulator crosses into stereotyping
and creates the risk of a poisoned environment

Conclusion: Contributes to a poisoned educational climate under HRTO criteria
Relevant IHRA examples:

* “Accusing Jews as a people of being responsible for real or imagined wrongdoing”

* “Using the word ‘Zionist’ as a racial or collective slur”

* “Applying negative stereotypes to Jews or Jewish institutions”

Assessment:

* This post uses the word “Zionist” not to describe ideology or political stance, but to
signal ethnicity and malicious intent

* The amplification of the “I’m a Jew... I’'m your boss” quote without critique or context
plays directly into classic antisemitic tropes about Jewish control or arrogance

* The IHRA definition warns against this exact dynamic, where Zionist or Jewish
identity is used as shorthand for corruption or intrusion

Conclusion: Clear instance of moderate to high antisemitism under IHRA

Final Assessment Summary
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Standard Violation? Rationale
Amplifies identity-based vilification; casts

University of Guelph "4 Yes Jewishness/Zionism as inherently provocative or

HR Code

manipulative
Ontario Human 2 Yes Reinforces poisoned climate by equating Jewish
Rights Code (HRTO) identity with disruptive intent
THRA Definition of [% Moderate Us§s Zlgl?lst and Jewish identity as slurs; promotes
. . antisemitic tropes about power, control, and
Antisemitism to High

incitement

Suggested Caption for Evidentiary Report:

Assessment: Moderate to high antisemitism. This post, reshared by Professor Wael
Ramadan, amplifies content that describes Ezra Levant as a “Zionist employer” and
features a quote, “I’'m a Jew... and I’m your boss,” in a way that vilifies Jewish and
Zionist identity. By linking ethnicity and religion to provocation and dominance, the post
promotes antisemitic tropes and contributes to a hostile environment. It likely violates
University of Guelph HR standards and supports a claim of a poisoned environment
under the Ontario Human Rights Code. It also meets IHRA definitions of antisemitism by
racialising Zionism and weaponising Jewish identity.
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Certainly. Below is a translation and assessment of the Arabic-language repost by Wael
Ramadan, directly underneath the video clip featuring Ezra Levant:

¢ Original Arabic Text (Reposted by Wael Ramadan):

MO @Abu_Salah9 « 2024-11-26 \
1838 O Aauga Ldia () ) Al Y

Translation:
“There is no god but Allah. Majestic scenes from Gaza!”
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Q, Contextual Clarification:
La ilaha illallah) is the Islamic declaration of monotheism—a) ”4 ¥) 41 ¥y« o
sacred phrase in Islam, often used in prayer, exclamation, or moments of intense
.(emotion (grief, awe, or religious reverence
translates as “majestic scenes from Gaza” or “awe-inspiring ”83& (4 duge Wlin“ o
”.scenes from Gaza
o This phrase is ambiguous but can be interpreted as reverence or
celebration depending on the visuals accompanying it.

e The context is key. When this phrase accompanies imagery of destruction,
casualties, or violent acts, it may appear to glorify the scene or imply religious
endorsement of what is happening.

Because Wael Ramadan reshared this post without commentary, he is tacitly
endorsing the framing. The post appears immediately below another polarizing video of
Ezra Levant, deepening the cumulative impact.

Assessment:

e Ifthe accompanying footage celebrates war, resistance, or death scenes, this
caption may be read as glorifying violence or conflict.

e The use of religious language to frame Gaza war scenes as “majestic” lacks
academic neutrality and could be interpreted as valorizing suffering or
martyrdom.

e Sharing this without context or scholarly framing may violate faculty expectations
of professional and ethical conduct.

Conclusion: May violate the HR Code depending on video content; context suggests
endorsement of polarizing or militant framing
Assessment:

e The phrase does not directly attack any protected group. Still, in context, it
may be read as celebratory of conflict in Gaza, which impacts Jewish, Israeli,
or pro-Israel students emotionally.

e As part of a broader posting pattern, this type of religious-nationalist framing
may contribute to a poisoned environment by emotionally valorising one side
of the conflict.

Conclusion: Contributes to a cumulative poisoned environment depending on the
surrounding imagery and repeated posting patterns
Assessment:

e The phrase does not directly reference Jews or Israel, but if paired with images
of Israeli suffering or scenes of Israeli defeat, it could indirectly support
narratives of religiously sanctioned violence or martyrdom.

e When posts repeatedly glorify war scenes from Gaza using religious language,
they risk promoting indirect antisemitic rhetoric by valorising destruction that is
implicitly tied to the Israeli state or people.

Conclusion: Not antisemitic in isolation, but may contribute to a broader pattern of
dehumanisation or glorified suffering if paired with other inflammatory posts

Final Assessment Summary
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Standard Violation? Rationale

. . Religious framing of conflict scenes as

University of . . o . -~
I\ Possibly majestic” lacks professional restraint;
Guelph HR Code . . !
potentially glorifies war or suffering
Ontario Human I\ Contributes to  Cumulatively part of a hostile climate if
Rights Code poisoned repeated in posts that valorize Gaza violence
(HRTO) environment or suffering
IHRA Definition of . Ngt antisemitic in 1solat%on, but coulq .
. 2 Not directly reinforce harmful narratives when paired with

Antisemitism

other posts celebrating conflict or martyrdom

Suggested Caption for Evidentiary Report:

Assessment: Borderline violation. This post, reshared by Professor Wael Ramadan,
includes Arabic religious language (“There is no god but Allah) alongside the phrase
“majestic scenes from Gaza.” When paired with conflict imagery, this caption may be
interpreted as glorifying suffering or martyrdom in Gaza, particularly when used without
nuance or academic framing. While not antisemitic in isolation, it contributes to a broader
narrative framework that valorises one side of a violent conflict, which may violate
professional conduct standards and contribute to a hostile educational climate.
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Here is a formal assessment of the two posts reshared by Wael Ramadan in this image.
The top post includes a video of Adolf Hitler under the caption “Good morning,
America.” The second post refers to Israelis as “primitive, insane, patriarchal” in the
context of detaining Palestinian politician Khalida Jarrar.

Reshared post by Angelo Giuliano

* Content: Black-and-white footage of Adolf Hitler giving a Nazi salute from a podium
* Caption: “Good morning America.”

* Engagement: Over 900K views, 13K likes

* Reshared by Wael Ramadan without comment

©,, Context and Clarification

* This video has no textual explanation or framing other than the sarcastic “Good
morning, America.”

* The implication is that America is behaving like Nazi Germany or descending into
fascism.

» When reshared in a context saturated with anti-Israel content, the reference to Nazism
is frequently interpreted as an indirect parallel to Israel or Jewish identity
(particularly given that other posts by Ramadan equate Israel with Auschwitz, genocide,
etc.).

Assessment:

» Comparing democratic nations or individuals to Nazis without explicit rationale is
irresponsible and inflammatory, especially for faculty

* The Nazi salute and imagery, when posted without academic or historical framing, can
trigger trauma among Jewish students and staff

* Sharing this uncritically implies either endorsement or provocation, both of which
violate standards of professional conduct

Conclusion: Likely violates the HR Code due to use of Nazi imagery without context,
tone, or disclaimer

Assessment:

 Nazi comparisons, when deployed casually or provocatively, can contribute to a
poisoned environment—especially in a thread of antisemitic or anti-Israel posts

» Used without justification, such imagery can devalue the Holocaust and re-traumatize
Jewish staff and students

Conclusion: Supports a poisoned environment claim

Relevant examples:

* “Drawing comparisons of contemporary Israeli policy to that of the Nazis”

* “Holocaust inversion” or decontextualised Nazi analogies

» Using Nazi references in political discourse in ways that distort or trivialise antisemitic
history

Assessment:

* While this post references America, the broader pattern of content on the account
targets Israel and Zionism, making the Nazi allusion indirect but thematically linked
« It amplifies Nazi symbolism without critique, potentially trivialising genocide or
suggesting false moral equivalence

Conclusion: Qualifies as moderate-level antisemitism under IHRA due to Holocaust
distortion and indirect invocation

Reshared from Sarah Wilkinson
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* Text:

“In just one year of captivity, imagine what the primitive, insane, patriarchal Israelis must
have DONE to Khalida Jarrar to transform her SO drastically.”

* Accompanied by before/after photos of the Palestinian activist

[INTH ”

» Language includes direct slurs: “primitive,” “insane,” “patriarchal Israelis”

Assessment:

* This post uses dehumanising and racialised language to refer to a national or ethnic
group (“primitive Israelis”)

« It attributes psychological and physical harm to “Israelis” as a group, not to a
government or specific actors

* The generalisation is incompatible with the standards expected of any
university-affiliated educator

Conclusion: Clear violation of the HR Code

Assessment:

* The post directly violates protections for individuals from ethnic and national group
stereotyping

« It vilifies Israelis collectively using terms that are pejorative and racialised

* Contributes to a poisoned environment for Israeli, Jewish, or even Zionist-leaning
individuals

Conclusion: Clear poisoned environment under HRTO

Assessment:

* Using collective slurs like “primitive” or “insane” about “Israelis” as a group, especially
when referring to the treatment of a Palestinian woman, invokes the oldest antisemitic
tropes about Jewish cruelty, domination, and savagery

* Even if critical of policy, the framing is demonising and dehumanising, which IHRA
classifies as antisemitic

Conclusion: High-level antisemitism under IHRA

Final Assessment Summary

Standard Violation? Rationale
University of Guelph Post 1 trivializes Nazi imagery; Post 2 uses
HR Codey ’ [ Yes (Both Posts) dehumanizing slurs targetiigr{sraelis

Both contribute to a poisoned academic

{4 Yes (Both Posts) environment; Post 2 uses explicitly hostile
group-based language
Post 1 indirectly trivializes Holocaust; Post 2
uses classic antisemitic tropes of
demonization and cruelty

Ontario Human
Rights Code (HRTO)

IHRA Definition of [4 Moderate (Post
Antisemitism 1), (4 High (Post 2)

Suggested Caption for Evidentiary Report:

Assessment: High concern. Professor Wael Ramadan reshared two deeply problematic
posts. The first displays Nazi imagery (a video of Adolf Hitler) with no context beyond
“Good morning, America,” indirectly invoking Holocaust symbolism without critique.
The second refers to Israelis as “primitive, insane, patriarchal,” blaming them collectively
for the physical change in a detained Palestinian woman. Both posts violate the
University of Guelph’s HR Code, contribute to a poisoned academic environment under



the HRTO, and align with IHRA definitions of antisemitism, particularly through
dehumanisation, Holocaust distortion, and group vilification.
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Glorifies terrorist violence and explicitly denies the right of Israel to exist. This is not
protected speech — it violates IHRA, is deeply threatening, and qualifies as serious
harassment or hate speech under Policy Sections 6, 7.1, and 8.
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Here is a formal assessment of the LinkedIn post made by Dr. Wael Ramadan, featuring
a viral quote attributed to Rabbi Eliyahu Mali, presented against a dark
propaganda-style backdrop.
Posted by: Dr. Wael Ramadan (with full academic title and institutional affiliation)
Caption:
“THIS IS WHAT $15 BILLION OF US TAXPAYERS’ MONEY FUNDS EVERY YEAR.”
Graphic features:

e Rabbi Eliyahu Mali, named and pictured

¢ Quote attributed to him:
“KILL EVERYONE IN GAZA, EVEN THE BABIES...”

e Organisation listed: “Head of the Shirat Moshe Yeshiva in occupied Jaffa, Tel

Aviv”

Publisher: MintPress News

The quote is widely circulated but has not been verified by any independent or
reputable media outlets. It originated in fringe sources and is often used in
decontextualised or meme formats.

e Even if genuine, it represents an extremist viewpoint of a single religious figure,
not an official statement of the Israeli government, military, or mainstream
Jewish institutions.

e Dr. Ramadan presents the quote uncritically, pairing it with a mass
condemnation of US foreign aid and an implication that American Jews and
Israel collaborate in the murder of children.

Relevant principles:

e Faculty are expected to uphold standards of professional integrity, avoid
spreading dehumanising or inflammatory content, and not engage in conduct
that fosters group-based hostility.

Assessment:

e This post amplifies an unverified and extremist statement from a fringe
religious figure and attributes it to all Israeli or Jewish beneficiaries of U.S. aid.

e The language (“kill... even the babies”) is deeply emotionally manipulative and
designed to inflame hatred, not inform.

e Posting this under official university credentials may cause students or staff,
especially Jewish or Israeli, to feel endangered, dehumanised, or broadly
accused.

Conclusion: Violates the University’s HR Code due to inflammatory content,
professional irresponsibility, and creating a hostile environment.
Relevant protections:

e The HRTO prohibits creed- or ethnicity-based vilification, especially where it

creates a poisoned work or academic environment.
Assessment:

e The generalisation implicit in this post (that Israel, Jews, or US-Israel alliances
endorse baby-killing) evokes classic antisemitic blood libel tropes.

e It paints an entire nation and its supporters as morally depraved and genocidal,
which contributes to a toxic academic climate for Jewish individuals.

Conclusion: Contributes to a poisoned environment under HRTO standards.
Relevant IHRA examples:
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e “Accusing Jews as a people of being responsible for real or imagined wrongdoing
committed by others”
“Demonising Israel through comparisons to Nazi-era crimes”
“Using blood libel or dehumanising rhetoric targeting Jewish religious figures or
identity”
Assessment:

e The quote’s content— “Kill everyone in Gaza, even the babies”—evokes
medieval blood libel, the false accusation that Jews kill children.

e The post ties this rhetoric directly to Jewish religious leadership and frames it as
state-backed policy, using it to condemn not just Israel, but U.S.-Jewish-aligned
foreign policy.

e This is a textbook case of demonisation and Holocaust inversion.

Conclusion: Meets the definition of high-level antisemitism under IHRA.
"4 Final Assessment Summary

Standard Violation? Rationale
Dehumanizing, unverified quote used to imply

iversity of Guelph . . L
University of Guelp 4 Yes  collective guilt and institutional endorsement; creates

HR Code hostile learning environment
) Reinforces poisoned academic climate by vilifying
ggﬁgoclggzn?ﬁm 0) 4 Yes  Jews/Israelis using emotionally manipulative and
violent stereotypes
IHRA Definition of Propagates blood libel, links religious Jews to mass
... "4 High murder, and uses Holocaust-adjacent framing to
Antisemitism

demonize Israel and its allies

Assessment: High-level antisemitism. This LinkedIn post by Dr. Wael Ramadan features
an unverified extremist quote attributed to an Israeli rabbi— “Kill everyone in Gaza, even
the babies”—presented without critique or context, and framed as representative of all
Israeli beneficiaries of U.S. aid. The post uses religious imagery and emotionally
manipulative rhetoric to imply collective Jewish guilt, evoking traditional antisemitic
blood libel. It contributes to a hostile environment for Jewish students and faculty,
violates the University of Guelph’s HR policy, and meets the IHRA standard for
antisemitism. It also supports a claim under the HRTO for fostering a poisoned academic
climate.
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Here is a formal assessment of the post reshared by Wael Ramadan, originally from
Quds News Network, which criticizes Saudi-owned MBC for labelling Hamas leaders
as “terrorists” and “criminals.” The post includes a graphic overlay of the MBC logo
under an Israeli flag, with the caption: “MBC Adopts Israeli Propaganda, Labels
Hamas Leaders as ‘Terrorists’”.

* Reshared from: Quds News Network

* Amplified by: Dr. Wael Ramadan

* Text:

“Saudi Arabia’s MBC sparked outrage after airing a report titled ‘Millennium of Salvation from
Terrorists,” labelling resistance leaders Ismail Haniyeh, Saleh Al-Arouri, and Yahya Sinwar as
‘terrorists’ and ‘criminals.” The report adopted the Israeli occupation’s discourse.”

* Graphic: MBC logo under an Israeli flag, with bold red statement:
“MBC Adopts Israeli Propaganda, Labels Hamas Leaders as ‘Terrorists

iRl
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@, Context and Clarification

e Ismail Haniyeh, Saleh Al-Arouri, and Yahya Sinwar are senior Hamas
officials, all of whom are designated as terrorist leaders by Canada, the
United States, the EU, and others.

e The post criticises a media outlet for describing these individuals as “terrorists,”
thereby implicitly defending or legitimising their actions.

e The accompanying graphic further accuses any alignment with Israel’s
viewpoint as ‘propaganda’, creating a binary: if you call Hamas terrorists, you
are spreading “Israeli propaganda.”

Relevant protections:

* Faculty must not endorse or amplify violence, terrorism, or hatred, and should avoid
creating environments where students feel unsafe based on identity.

Assessment:

e By reposting content that praises or legitimises Hamas leadership, Dr. Ramadan
promotes rhetoric that endorses actors responsible for violent attacks on
civilians (including the October 7 massacre).

e The rejection of “terrorist” language is not a neutral critique—it is a political
alignment with a group listed as a terrorist organisation under Canadian
law, which raises serious professional and ethical concerns, particularly on a
platform where Dr. Ramadan identifies as a professor.

Conclusion: Likely violates the University HR Code by implicitly supporting violent
extremism and by amplifying rhetoric that could cause psychological harm to Jewish or
Israeli students.

Relevant protections:

* Creed and ethnic origin

* The right to a safe academic space, free from vilification, glorification of terrorism,
or group-based harm

Assessment:

e Refusing to label Hamas leaders as terrorists and criticising others for doing
so contributes to an unsafe or hostile environment for Jewish and Israeli
students, who may view these figures as personally threatening or tied to
atrocities.

e The delegitimisation of any critique of Hamas as “Israeli propaganda” may
intimidate students from expressing dissenting views, suppress academic freedom,
and reframe terrorism as resistance, creating an unequal academic climate.

Conclusion: Supports a poisoned environment under HRTO standards.

Relevant examples:

* “Glorifying or justifying the killing of Jews in the name of a radical ideology”

» “Using double standards or moral inversions to excuse violence against Jews or the
Jewish state”

» “Calling efforts to combat terrorism ‘Israeli propaganda’ when the targets are Jewish
civilians”

Assessment:

e By reposting content that criticises media for calling Hamas leaders terrorists,
and doing so under a university title, Ramadan participates in Holocaust
inversion and terror denial.
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e This distorts the nature of terrorism and frames efforts to protect civilians
from mass violence as illegitimate propaganda.
Conclusion: Meets the standard for moderate to high antisemitism under IHRA due to
terror endorsement, denial, and rhetorical inversion.

Final Assessment Summary

Standard Violation? Rationale
Amplifies praise for designated terrorist leaders;
unprofessional endorsement of groups involved in
civilian killings
Contributes to a poisoned environment by reframing
terrorism as legitimate resistance and delegitimizing
counter-terror narratives
Frames Jewish self-defence or counterterrorism as
propaganda; promotes moral inversion and excuses
for violence

University of Guelph
HR Code % Yes

Ontario Human
Rights Code (HRTO) L4 Y&

IHRA Definition of [%4 Moderate
Antisemitism to High

Assessment: Moderate to high antisemitism. This post, reshared by Dr. Wael Ramadan,
criticises Saudi broadcaster MBC for labelling senior Hamas officials as “terrorists,”
framing such designation as “Israeli propaganda.” The post glorifies individuals who are
globally recognised as terrorist leaders and accuses others of bias for acknowledging that
fact. It reframes support for Hamas as legitimate resistance while delegitimising
counterterrorism narratives. This meets IHRA criteria for antisemitism and likely violates
the University of Guelph’s HR Code. It also contributes to a poisoned environment for
Jewish or Israeli students under the Ontario Human Rights Code.
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Image #17
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High-level calls Jews Satanists, Sub-human. Listen to the link.
https://share.icloud.com/photos/08ax(Q) fxeu3-2c1kG txA

Thank you. Adding details is critical. Based on your clarification that the speaker in the
video calls Jews “Satanists” and “sub-human,” then mocks their intelligence by saying
“I don’t speak English too good” in a caricatured voice, here’s a formal assessment of
the video content shared and amplified by Wael Ramadan, using all relevant
institutional frameworks.
Platform: X (formerly Twitter)
Posted by: Dr. Wael Ramadan (@WaelRamadan1948)
Caption: “It must be frustrating to be a Zionist and to like watermelon.”
Speaker (Nicole Jenes):

e Refers to Jews or Zionists as “Satanists”

e Refers to them as “sub-human”

e Mocks them with a deliberately broken English phrase:

“I don’t speak English too good,” in a condescending, performative accent


https://share.icloud.com/photos/08axQ_fxeu3-2c1kGWU0g0txA
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Ramadan reshared this uncritically, with clear approval.

Key protections:
e Faculty must not engage in or promote hate speech, racism, religious hostility,
or dehumanizing rhetoric
e Faculty are held to a higher standard of conduct and are expected to foster
inclusion, dignity, and safety for all students and staff
Assessment:
e Calling Jews “Satanists” and “sub-human” is textbook dehumanisation and
religious vilification
e Mocking intelligence with a racialised or cultural accent is a form of
stereotyping and ridicule.
e Amplifying this video (rather than condemning it) under a university-affiliated
identity directly harms students of Jewish, Israeli, or Zionist background.
Conclusion: Severe violation of the University’s HR Code and academic ethics
Protections include:
e Creed, religion, ethnic origin, and ancestry
e Right to a learning environment free from discrimination, harassment, or hate
speech
Assessment:
e This post constitutes hate-promoting conduct, specifically targeting a religious
group with historically loaded and violent slurs.
e “Sub-human” and “Satanist” are terms deeply rooted in antisemitic
propaganda, including those used in Nazi, Soviet, and Islamist hate literature.
e If a university staff member promotes or legitimises this rhetoric, even by
retweet, it creates a poisoned educational climate under HRTO.
e Conclusion: Clear violation of Ontario’s Human Rights Code — strong grounds
for complaint
Relevant examples:
e “Demonising Jews as collectively evil or sub-human”
e “Using antisemitic stereotypes or negative religious characterisations of Jews”
e “Accusing Jews or the Jewish state of being Satanic or demonic”
Assessment:
e Referring to Jews as “Satanists” meets the extreme threshold of classical
antisemitism
e “Sub-human” is dehumanising hate speech, used to justify violence and
genocide.
e Mocking language and cognitive ability in this context further reinforce
supremacist caricatures of Jews as dumb, manipulative, or inferior
Conclusion: This content reflects extreme-level antisemitism under IHRA and should
be categorised as such in evidentiary documentation
Final Assessment Summary
Standard Violation? Rationale
Faculty member amplified hate speech that
dehumanizes and demonizes Jews; unambiguously
inappropriate for university-aftiliated conduct

University of Guelph [/4 Yes —
HR Code Severe
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Standard Violation? Rationale
Ontario Human 4 Yes—  Violates protections for creed and religion; fosters a
Rights Code (HRTO) Severe poisoned, unsafe academic environment

Uses direct antisemitic tropes including blood
{74 Extreme libel-style language, demonization, and
dehumanization
Assessment: Extreme antisemitism. This video, reshared by Professor Wael Ramadan,
features a speaker (Nicole Jenes) calling Jews “Satanists” and “sub-human” while
mocking their intelligence with a fabricated accent (“I don’t speak English too good”).
These phrases reflect classical antisemitic rhetoric found in genocidal propaganda and are
designed to dehumanise Jews, ridicule their identity, and associate them with evil.
Sharing this content without critique, while holding an academic title, amplifies hate and
constitutes a severe violation of the University’s HR Code, the Ontario Human Rights
Code, and the IHRA definition of antisemitism. This content is not protected expression;
it is discriminatory hate speech.

IHRA Definition of
Antisemitism
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Image #18
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Here is a formal assessment of the post reshared by Wael Ramadan on November 4,
2024, originally from MintPress News, celebrating an anonymous act of sabotage in an
Ottawa factory producing engine components for Israeli F-35 fighter jets.

Source: MintPress News

Reshared by: Wael Ramadan (@WaelRamadan1948), professor at the Pilon School of
Business

Headline Graphic:

“AN ANONYMOUS GROUP SABOTAGES OTTAWA FACTORY WHICH PRODUCES
ENGINE SENSORS FOR ISRAEL’S F-35 FIGHTER JETS”

Text:

“An anonymous group in Ottawa, Canada, have launched a campaign to sabotage the
production of engines for Israeli fighter jets. ‘We cut the wiring inside all of the heat pumps...
shut off the natural gas...”

Tone: Celebratory. Framed as successful direct action or resistance.
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@, Context and Clarification

e The post glorifies criminal sabotage of military infrastructure on Canadian
soil.

e The target is Israel, and by extension, Canadian defence supply chains
supporting a democracy.

e Wael Ramadan reshared this without criticism, effectively endorsing the
message.

e MintPress News has a documented history of promoting extreme anti-Israel
narratives, and the tone here is laudatory toward the saboteurs.

Relevant expectations:

e Faculty must not support or amplify illegal, violent, or destructive behaviour,
especially under their university title.

e Posts must not contribute to a hostile, politicized, or unsafe learning
environment.

Assessment:

e Celebrating acts of sabotage undermines public safety and institutional neutrality.

e Encouraging industrial sabotage against the Canadian defence industry risks
reputational harm to the university.

e Jewish and Israeli students or staff may experience this as a threatening or
violent endorsement, especially when shared by a faculty member.

Conclusion: Violates the University’s HR Code by promoting destructive conduct and
creating a hostile or unsafe atmosphere.
Relevant protections:

e The Code protects individuals from creed- or ethnicity-based discrimination,

particularly when it results in a poisoned work or study environment.
Assessment:

e While the post does not directly target Jews, it glorifies anti-Israel sabotage,
which may be experienced by Jewish or Israeli-identifying students as violent
endorsement.

e The celebratory tone toward a hostile act against the Jewish state contributes to
cumulative hostility within an academic environment.

Conclusion: Contributes to a poisoned environment, particularly for Jewish and Israeli
students.
Relevant IHRA examples:

e “Denying the Jewish people their right to self-determination”

e “Applying double standards by requiring of Israel a behaviour not expected of any
other democratic nation”

e “Using the symbols and images associated with classic antisemitism to
characterise Israel or Israelis”

Assessment:

e Glorifying criminal sabotage of Israel’s defensive infrastructure contributes to
the delegitimization of Israel’s right to self-defence.

e There is no mention of other countries’ military exports or ethical
scrutiny—a selective moral lens targeting only Israel.
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e By framing the sabotage as heroic, this post tacitly endorses attacks against
Israel’s capacity to survive militarily, which may amount to demonization
under IHRA.

Conclusion: Moderate antisemitism, especially when considered within a pattern of
repeated hostility toward the Jewish state.
Final Assessment Summary
Standard Violation? Rationale
Faculty member amplifies glorification of sabotage

University of Guelph "4 Yes against Israel-linked Canadian defence infrastructure;

HR Code unprofessional and unsafe
Ontario Human Contributes to a poisoned campus climate through
) _l Yes celebration of actions perceived as violent against a
Rights Code (HRTO) . . )
Jewish national project
IHRA Definition of [4 Delegitimizes Israel’s right to defend itself and frames
Antisemitism Moderate targeted sabotage as justified or praiseworthy

Assessment: Moderate antisemitism and professional misconduct. This post, reshared
by Professor Wael Ramadan, promotes and glorifies an act of sabotage against a
Canadian factory producing engine sensors for Israeli F-35 jets. The tone is celebratory,
and the message encourages unlawful acts against the Jewish state’s military
infrastructure. This violates the University of Guelph’s HR Code, contributes to a
poisoned academic climate under the Ontario Human Rights Code, and meets IHRA
criteria for antisemitism by demonising Israel’s right to self-defence and celebrating
illegal disruption of military aid. The uncritical amplification of this message by a faculty
member is especially concerning.
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Here is a formal assessment of the post reshared by Wael Ramadan, which falsely and
dangerously amplifies the claim that Israeli hostages were treated well by their Hamas
captors. This is one of approximately 20 similar posts Ramadan has shared, according to
your report.

Original poster: Sarah Wilkinson (@swilkinsonbc)

Reshared by: Dr. Wael Ramadan (@WaelRamadan1948)

Caption:

“An Israeli hostage thanks the Palestinians for keeping them safe during their period of
captivity, stressing the need to continue the negotiations”

Quote attributed to hostage (on image):

“We thank Al-Qassam Brigades for keeping us safe. | want the negotiations to continue and
the war to end. | call for negotiations, not military pressure.”

Visuals: A clean, edited image showing a released Israeli hostage speaking before a
backdrop and flanked by masked men (presumably Hamas fighters).

@, Context and Clarification

e Al-Qassam Brigades are the armed wing of Hamas, a designated terrorist
organisation in Canada, the EU, the US, and many other jurisdictions.

e The Bibas family, including two infant children, were reportedly murdered
while in captivity. The Israeli coroner’s report indicates that the babies were
strangled, and their bodies were hidden in makeshift coffins.

e Numerous hostages have reported beatings, starvation, humiliation, and sexual
assault.

e Claims of “safe and humane treatment” are part of an ongoing propaganda
effort by Hamas and its supporters to deflect from their well-documented war
crimes.

Relevant expectations:

e Faculty may not spread false, harmful, or misleading narratives that risk
endangering or vilifying targeted communities.

e Repeated amplification of dehumanising, traumatic-denial content violates the
university’s commitment to dignity, inclusion, and psychological safety.

Assessment:

e This post amplifies false claims that whitewash terrorism, denies the reality of
atrocities committed against innocent civilians, and implies gratitude is owed
to the captors.

e [t is emotionally injurious to Jewish and Israeli students, especially those with
familial or cultural ties to the victims.

e Ramadan has shared approximately 20 similar posts, making this not
incidental, but part of a campaign of hostage-abuse denial.

Conclusion: Clear and repeated violation of the University of Guelph’s HR Code. The
post minimises terror, erases victims, and promotes dangerous misinformation.
Protected grounds include:

e Creed, ethnic origin, nationality, and ancestry

e A poisoned environment occurs when repeated conduct causes fear,
dehumanisation, or marginalisation

Assessment:
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e The post distorts atrocities committed against Jews and Israeli civilians and
portrays terrorists as humane caretakers.
e When repeated in volume, this conduct creates a poisoned, hostile, and unsafe
academic climate, particularly for Jewish students.
e It encourages sympathy for terrorist organisations and gaslights the suffering
of victims.
e Conclusion: Strong basis for a poisoned environment under the Human Rights
Code. Repetition reinforces impact.
Relevant examples:
e “Accusing Jews of inventing or exaggerating the Holocaust”
e “Justifying the killing or mistreatment of Jews under the guise of resistance”
e “Holding Jews collectively responsible for Israel’s actions while excusing terrorist
violence”
Assessment:
e These posts effectively deny or justify war crimes committed against Jews.
e By promoting a narrative where Jewish victims are reframed as grateful, and
their murderers as protectors, Ramadan engages in antisemitic inversion.
e When done repeatedly and without criticism, this crosses the threshold into
propaganda amplification, minimisation of suffering, and dehumanisation of
Jews as unreliable victims.
Conclusion: These posts meet the standard of high-level antisemitism under IHRA.
They excuse terrorist violence and erase Jewish victimhood.

Final Assessment Summary
Standard Violation? Rationale
7 Yes Promotes false narratives glorifying terrorist

University of captors, trivializing the suffering of Jewish hostages;

Guelph HR Code (Repeated and undermines institutional responsibility to protect
Severe) " .

victims of violence
Ontario Human Repeated posts contribute to a poisoned climate and
Rights Code "4 Yes psychological harm, especially for Jewish and
(HRTO) Israeli-identifying students

Denies war crimes committed against Jews;
IHRA Definition of 2 High reframes hostage torture and murder as compassion;
Antisemitism reinforces antisemitic tropes of Jewish exaggeration

and manipulation

Assessment: High-level antisemitism and institutional misconduct. Professor Wael
Ramadan has reshared approximately 20 posts that praise Hamas for the “humane”
treatment of Israeli hostages. This post falsely credits the Al-Qassam Brigades—a
terrorist organisation—for “keeping hostages safe,” despite overwhelming evidence of
brutal murder, including the strangling of the Bibas babies. These narrative whitewashes
terrorism, erases victims, and gaslights survivors. It reflects a dangerous denial of
atrocities and meets the threshold for high-level antisemitism under IHRA. It also



violates the University of Guelph HR Code and creates a poisoned educational
environment that breaches Ontario’s Human Rights Code.
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Image #20
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.
Here is a formal assessment of the post reshared by Wael Ramadan, which amplifies a
claim originally posted by Anas Al-Sharif alleging that Israel deliberately targeted
tents of displaced civilians in an area it had labelled “humanitarian.” The post includes a
video of an explosion and a follow-up comment reporting over 20 charred bodies,
including women and children.

Original post by: Anas Al-Sharif
Reshared by: Wael Ramadan (@WaelRamadan1948)
Content summary:
e Accuses Israel of deliberately bombing a refugee area it had labelled as safe
¢ Claims intentional deception, saying Israel directed families there as a
“humanitarian zone” before striking it
e Followed with a report of over 20 charred bodies after the strike, with emphasis
on women and children
e Visual: a dramatic explosion in the night sky, intended to shock and emotionally
impact viewers
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@, Context and Clarification

e The allegation that Israel intentionally lured civilians to kill them is extremely
serious and, if false or unproven, qualifies as blood libel-style propaganda.

e Israel has consistently stated that it designates evacuation zones for civilians and
has accused Hamas of operating in or near such zones, which complicates
targeting.

e No independent evidence or verification is included in the post. There is no
context, such as:

o Military intelligence
o Presence of militants
o Fact-checking of the location’s designation as “humanitarian”

e Wael Ramadan shared the claim without critique, contributing to the narrative

that Israel deliberately burns civilians alive.
Relevant standards:

e Faculty must not engage in misinformation, incitement, or hate

e Must avoid creating a hostile climate for students, especially through posts
involving violence, race, or religion

Assessment:

e The claim implies that Israel intentionally misleads civilians into death traps, a
form of accusatory rhetoric often used to dehumanise or vilify entire groups

e There is no disclaimer, caution, or attempt at balanced context—this is
propaganda-style amplification

e Given Ramadan’s role as a professor, sharing this undermines academic
neutrality and creates psychological distress for Jewish or Israeli students and
staft

Conclusion: Violates HR Code due to spreading unverified, inflammatory, and
dehumanising accusations
Protected categories:

e Creed, religion, ethnic origin, and ancestry

e Institutions must not permit behaviour that poisons the educational environment
Assessment:

e The assertion that Israel targets children deliberately after luring them to
“safe” zones creates a highly emotional and stigmatising narrative

e For Jewish students, many of whom may have family in Israel or identify with the
Israeli people, this amounts to systemic demonisation

e When repeated (as this is one of many such posts), this creates a cumulative
hostile environment.

Conclusion: Supports a poisoned environment under HRTO protections
Relevant examples:

e “Demonising Israel through accusations of evil intent (e.g., genocide,
child-killing, deliberate cruelty)”

e “Drawing comparisons between Israeli policy and the most diabolical regimes in
history”

e “Holding Jews collectively responsible for alleged crimes of the state of Israel”

Assessment:
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e The claim that Israel tricks civilians into death and then bombs them is a
modern blood libel: the portrayal of Jews as murderers of children with
malicious intent.

e While framed as a critique of Israeli policy, the scale, tone, and imagery trigger
antisemitic tropes about deception, inhumanity, and collective guilt

e This post goes beyond criticism—it demonises Israel and implies sadistic mass
murder.

Conclusion: Meets the standard for high-level antisemitism under IHRA
Final Assessment Summary
Standard Violation? Rationale

Unverified, emotionally manipulative post that accuses

University of Guelph 4 Yes  Israel of genocidal intent without context; inappropriate

HR Code for a faculty member
Ontario Human Contributes to systemic hostility and trauma for Jewish
i Yes students by repeating inflammatory, unverified
Rights Code (HRTO) v accusation}; P & ry
IHRA Definition of Uses demonization and blood libel tropes to depict the
. 4 High Jewish state as deliberately evil and murderous;
Antisemitism

inflammatory Holocaust-style inversion

Assessment: High-level antisemitism and policy violation. This post, reshared by
Professor Wael Ramadan, accuses Israel of luring displaced civilians into a declared
humanitarian zone and then bombing them deliberately, resulting in “charred bodies” of
women and children. This narrative—unsupported by verified evidence—amplifies an
emotionally charged blood libel trope portraying Jews or the Jewish state as sadistic and
genocidal. The post violates the University of Guelph’s HR Code, contributes to a
poisoned learning environment under the Ontario Human Rights Code, and meets IHRA
criteria for high-level antisemitism by promoting dehumanizing and demonizing
accusations against Israel.
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Image #21

Here is a formal assessment of the image showing a burning Israeli flag superimposed
over a map of Israel/Palestine, which is partially torn and scorched. The visual implies
destruction of the Israeli state and is often used in radical anti-Zionist and antisemitic
propaganda.

+ Visual Content Summary

The Israeli flag is superimposed on the full map of Israel/Palestine.

The flag is burned through the centre, suggesting destruction or erasure.

The underlying map reveals city names and borders of the region, implying a
return to pre-1948 boundaries or complete elimination of the Jewish state.
The flag is taped to the land, further emphasizing its supposed artificiality or
imposed presence.
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Q, Context and Symbolism
e This image strongly implies the elimination or destruction of Israel—a message
frequently used in political cartoons, demonstrations, and martyr posters by
anti-Zionist groups.
e The burning of the flag is not merely political criticism—it symbolises
obliteration.
e This image carries particular historical weight given past slogans such as “From
the river to the sea,” which reject any Jewish sovereignty.
Relevant standards:
e Faculty or students may not display or promote content that degrades, threatens,
or symbolically erases identifiable ethnic or religious groups.
e Symbolic violence (like burning national flags tied to identity and survival)
contributes to an intimidating or hostile educational climate.
Assessment:
e This image is not an act of debate; it is an act of symbolic erasure.
e If shared or displayed by a university employee or student, this could make
Jewish or Israeli community members feel unsafe or unwelcome.
Conclusion: Violates HR Code. The image conveys erasure, not critique, and contributes
to a hostile environment.
Protected categories:
e Ethnic origin, religion, nationality, and ancestry
e The Code prohibits the creation or endorsement of poisoned environments in
education or employment
Assessment:
e For Jewish or Israeli-identifying individuals, this image represents a threat to
national, ethnic, and religious identity.
e [t dehumanises by denying the right to exist, and by evoking the destruction of
a state closely tied to many Jews’ cultural and familial identity.
Conclusion: Strong evidence of a poisoned environment under HRTO if displayed in
educational or institutional settings
Relevant examples:
e “Denying the Jewish people their right to self-determination (e.g., by claiming the
existence of a State of Israel is a racist endeavour)”
e “Drawing symbols or imagery that delegitimise or seek the destruction of the
Jewish state”
e “Demonising Israel without context, particularly through eliminationist visuals”
Assessment:
e This image visually denies Israel’s right to exist and portrays the Jewish state as
something to be burned, removed, or obliterated.
e There is no policy critique, no argument—only destruction.
e The IHRA considers calls for the elimination of Israel antisemitic, especially
when tied to religious or ethnic hatred.
Conclusion: High-level antisemitism. This is not criticism of policy—it is eliminationist
propaganda.
Final Assessment Summary
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Standard Violation? Rationale
University of Guelph 2 Yes The image promotes the symbolic destruction of a
HR Code nation central to Jewish identity and safety
Ontario Human Rights 7 Yes Contributes to a poisoned environment by promoting
Code (HRTO) the erasure of an ethnic/religious national identity
IHRA Definition of ' Visual call for Israel’s destruction; denies Jewish
Antisemitism "4 High se.lf-fiete.rm%natlon and promotes a hateful,
eliminationist message
Suggested Caption for Evidentiary Report:
Assessment: High-level antisemitism. This image shows the Israeli flag burning over a
map of Israel/Palestine, implying erasure of the Jewish state. It carries no political
nuance—only a visual message of destruction and national extermination. Under IHRA,
this qualifies as antisemitism by denying Jewish self-determination and invoking
eliminationist symbolism. In an academic or institutional context, it violates HR codes
and contributes to a poisoned, unsafe environment for Jewish students and stafft.
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Here is a formal assessment of the post reshared by Wael Ramadan, featuring a graphic
image of an armed man restraining a child, alongside a caption by Maryam Emelia that
reads:

“If ever there was a picture that best describes Zionism, this is up there!

Zionists worship Satan, it's the only logical explanation | can think of.”

Post Content Summary

e Reshared by: Wael Ramadan (@WaelRamadan1948), a professor at the Pilon
School of Business

e Original poster: Maryam Emelia (@vikingw...)

Date: January 26, 2025
Text: The user asserts that “Zionism” is best represented by the image and
concludes that “Zionists worship Satan.”

e Image: An armed man (presumably Israeli) restraining a terrified child,
suggesting brutality, dominance, and violence.

Context and Clarification

e The claim that “Zionists worship Satan” is not a critique of Israeli policy, but a
direct religious demonisation.

e Such language has historical precedents in medieval antisemitism, where Jews
were accused of devil worship, blood rituals, and cosmic evil.

e By framing the ideology of Zionism—closely tied to Jewish
self-determination—as “Satanic,” the post dehumanises all Jewish national
aspirations.

e Wael Ramadan reshared this post uncritically, thus endorsing the messaging.

Relevant standards:

e Faculty must not amplify or endorse content that promotes hate,
dehumanization, or religious vilification.

e The use of violent or demonizing imagery that targets a religious or ethnic
identity is prohibited.

Assessment:

e “Zionists worship Satan” is not political—it is a theological attack steeped in
religious hatred.

e The image is weaponized to portray Zionists (implicitly Jews) as child-abusing,
demonic figures.

e Ramadan’s reposting of this violates professional expectations and endangers
psychological safety of Jewish students and staff.

Conclusion: Severe violation of University HR policy. The post endorses hate-based
vilification and dehumanisation.
Protected grounds:

e Religion, creed, ancestry, and ethnic origin

e Harassment and poisoned environments include derogatory religious or ethnic
statements and repeated exposure to hate messaging

Assessment:

e The post falsely attributes Satanic worship to an identifiable group based on
religion and political belief.

e Coupled with visual depictions of child abuse, it intentionally evokes fear,
disgust, and moral repulsion toward Jewish/Zionist identities.
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e This produces a poisoned environment in an educational setting, particularly
when repeated alongside similar posts.
Conclusion: Clear HRTO breach. The post vilifies on religious and ethnic grounds.
Relevant examples:
e “Demonising Jews by equating them with Satan or evil”
e “Drawing comparisons between Jewish people and demonic forces”
e “Using religious imagery to incite hatred against Jews or Israel”
Assessment:
e Calling Zionists “Satan worshippers” directly matches medieval antisemitic
tropes—such as blood libel, devil worship, and ritual murder.
e The combination of theological accusation + brutal image escalates this from
anti-Zionist rhetoric to extreme antisemitism.
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Conclusion: Meets IHRA'’s definition of extreme-level antisemitism.

Final Assessment Summary

Standard Violation? Rationale
University of Guelph [74 Yes — Demonizing language and violent imagery create a
HR Code Severe hostile, unsafe learning environment
Ontario Human Rights [/4 Yes — Creates a poisoned climate by dehumanizing a
Code (HRTO) Severe religious-ethnic group

Portrays Zionists (and by implication Jews) as
Satan worshippers; rooted in centuries-old
antisemitic conspiracy

Assessment: Extreme antisemitism. This post, reshared by Professor Wael Ramadan,
features a claim that “Zionists worship Satan” and includes an image of a masked militant
restraining a crying child. The language is not political—it is religious demonisation,
invoking classic antisemitic tropes that accuse Jews of cosmic evil and moral depravity.
Sharing this uncritically while holding an academic title breaches the University of
Guelph HR Code, violates Ontario’s Human Rights Code, and meets the IHRA threshold
for extreme antisemitism. It dehumanises Jewish identity and poses a serious threat to the
safety and dignity of Jewish students and staff.

IHRA Definition of _I Yes —
Antisemitism Extreme
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Image #23
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Here is a formal assessment of the two posts shared by Wael Ramadan, both of which
display international solidarity with Palestine and frame Israel as engaging in genocide
and settler colonialism.

Post Content Summary
Post 1 (Top):
e Shared by Wael Ramadan
e Features a group of people standing outdoors in snow holding a “Free Palestine”
flag with a raised fist
e Caption:
From Turtle Island to Palestine, genocide and settler colonialism is a crime.”
Post 2 (Bottom):
e Dated: January 1, 2024
e Image of a pro-Palestinian march in Seoul, South Korea
e Banner reads:
“Solidarity with Palestinians! Stop Genocide!”
e Caption:
“Seoul in solidarity with Gaza, despite the snow.”

“

Context and Clarification

e “Turtle Island” is a term commonly used by Indigenous peoples to refer to North
America. The phrase “From Turtle Island to Palestine” draws a parallel between
Indigenous struggles against colonialism and the Palestinian cause.

e The term “genocide” is applied to Israeli policy in Gaza, without evidence or
reference to judicial findings or context.

e While neither post contains explicit antisemitic tropes or imagery, the language of
genocide and settler colonialism applied exclusively to Israel raises concerns
under IHRA and HR standards when repeated or weaponised.

Relevant expectations:

e Faculty must avoid promoting hostile or one-sided narratives that risk
stigmatising identifiable groups

e Posts must be grounded in academic accuracy, especially when referencing
grave international crimes

Assessment:

e These posts promote blanket condemnation of Israel as a genocidal,
settler-colonial state, without nuance, reference to legal process, or
acknowledgment of Israeli civilian victims or complexity.

e Repeated usage of “genocide” in this context, especially by an academic
professional, undermines credibility and fosters a hostile intellectual
environment.

e While not inflammatory in tone, the repeated sharing of such one-sided framing
contributes to the normalization of demonizing language against the Jewish
state.

Conclusion: Borderline violation of HR Code but concerning when part of a larger
pattern of hostile, unbalanced messaging.
Protected groups include:
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e Religion, ethnicity, ancestry, creed

e Prohibits systemic or cumulative messaging that causes members of identifiable
groups to feel unsafe or stigmatised

Assessment:

e These two posts alone may not breach the HRTO, as they do not contain slurs,
threats, or Holocaust references.

e However, as part of an ongoing pattern of more than 100 hostile or
eliminationist posts shared by Ramadan, these contribute to a cumulative hostile
learning environment, particularly for Jewish or Israeli students.

Conclusion: Not a direct HRTO violation on their own but contribute to a poisoned
environment when taken in totality.
Relevant IHRA examples:

e “Applying double standards by requiring of Israel a behaviour not expected or
demanded of any other democratic nation”

e “Accusing Israel of genocide without legal or evidentiary foundation”

Assessment:

e The use of “genocide” and “settler colonialism” is not necessarily antisemitic if
grounded in fair critique or legal proceedings.

e However, when exclusively applied to Israel, with no reference to context or
other global conflicts, and when repeated, it meets IHRA’s double standard and
demonization criteria.

e The implication is that Israel’s existence is founded solely on criminality, which
often overlaps with efforts to delegitimize the Jewish right to self-determination.

I\ Conclusion: May qualify as low-to-moderate antisemitism, particularly in pattern,
under I[HRA.
Final Assessment Summary
Standard Violation? Rationale
Use of “genocide” and “settler colonialism”

University of Guelph I\ Borderline without context or balance promotes a hostile
HR Code ) :

intellectual environment
Ontario Human ! Not a violation in isolation but harmful when part
Rights Code (HRTO) Contributes  of a repeated pattern of anti-Israel messaging
IHRA Definition of I\ Low to Double standard and delegitimization language
Antisemitism Moderate that may align with IHRA antisemitism in context

Assessment: Low-to-moderate antisemitism. These posts, reshared by Professor Wael
Ramadan, accuse Israel of genocide and settler colonialism without reference to context,
evidence, or legal proceedings. While the tone is not explicitly inflammatory, the
cumulative message delegitimises Israel’s existence and promotes one-sided rhetoric.
According to IHRA, applying such language to Israel alone may constitute antisemitism.
The posts do not independently breach human rights codes but contribute to a broader
pattern that risks poisoning the educational environment for Jewish and Israeli students.
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Image #25

Here is a formal assessment of the post reshared by Wael Ramadan that features a
quote and image promoting the Palestinian cause as a universal revolutionary struggle.
Post Content Summary
e Platform: X (formerly Twitter), reposted by Wael Ramadan
e Image: A young man (likely from a Palestinian liberation group or revolutionary
film)
¢ Quote in image:
“The Palestinian cause is not a cause for Palestinians only, but a cause for every
revolutionary, wherever he is. As a cause of the exploited and oppressed masses in our era.”
e Account tags: Content originally by @intifadaorg, popular in pro-resistance and
anti-Zionist activist spaces

Context and Clarification
e The quote positions the Palestinian cause as a universal anti-colonial or
anti-oppression struggle, often associated with global revolutionary movements.
e Radical leftist or militant groups have historically used this framing to justify
alignment with armed resistance, including groups designated as terrorist
organisations.
e [tis a common ideological framing that may not be antisemitic on its face—but
the intended implication and associated imagery/context matter significantly.
Relevant expectations:
e Faculty should not promote militant, violent, or revolutionary ideologies in a
way that glorifies political violence or creates intimidation.
e Reposting such material without disclaimers or critique may violate standards if it
contributes to campus polarization or psychological harm.
Assessment:
e While the post doesn’t include violent language, it romanticises a cause that in
many interpretations, includes armed resistance against Israel.
e When paired with Ramadan’s broader posting history—dozens of posts justifying
or praising Hamas and Hezbollah—it may amplify revolutionary glorification.
e This can create discomfort or fear for Jewish or Israeli-identifying students, who
may view the call for revolution as existentially threatening.
Conclusion: Not an outright violation, but inappropriate for academic personnel when
shared in context with violent or extremist content.
Protected groups:
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e Creed, ethnicity, religion, and ancestry
e HRTO prohibits conduct that creates a poisoned environment
Assessment:

e On its own, this quote is ideological rather than threatening.

e But when included among Ramadan’s hundreds of anti-Israel and often
eliminationist or dehumanising posts, this adds to a cumulative hostile
climate.

e For Jewish or Israeli students, the glorification of a movement that includes
violent anti-Israel factions could feel like an endorsement of resistance that
includes terror.

Conclusion: Not a direct HRTO violation, but contributes to systemic harm through
repetition and lack of balance.
Relevant IHRA examples:

e “Denying the Jewish people their right to self-determination”

e “Justifying violence against Jews or the Jewish state under the guise of revolution
or resistance”

Assessment:

e The quote does not explicitly reference Jews or Israel.

e However, when shared by an academic with a known pattern of justifying
terrorist groups (e.g., Hamas, Hezbollah), the term “revolutionary” may be code
for armed resistance.

e In that context, the post may serve to rhetorically justify violence against Israeli
civilians or institutions, which aligns with antisemitic rationalizations of
harm.

Conclusion: Ambiguous in isolation, but in context, may support low-level
antisemitism due to revolutionary framing of anti-Israel violence.

Final Assessment Summary
Standard Violation? Rationale
The romanticization of revolutionary violence is

University of Guelph I\ Possibly concerning, especially when shared uncritically by
HR Code

faculty
Ontario Human Rights I Adds to a hostile environment when part of a larger
Code (HRTO) Contributes pattern of glorifying anti-Israel resistance

Ambiguous in isolation but contributes to narrative
that justifies harm to Jews/Israel in the name of
revolution

Assessment: Low-level antisemitism and professional impropriety. This post,
reshared by Professor Wael Ramadan, frames the Palestinian cause as a universal
revolutionary struggle. While the quote itself is ideologically broad, when viewed
alongside dozens of Ramadan’s other posts that praise or normalize violent resistance by
Hamas or Hezbollah, it contributes to a narrative that romanticizes anti-Israel violence.
The framing risks aligning with antisemitic justifications of harm, and in a university
context, contributes to a hostile environment for Jewish and Israeli-identifying students.

IHRA Definition of |
Antisemitism Low-Level
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Screenshot 2025-02-18 at 1.48.191C»PM.png

@ @0 B Ho B De @y Sm @m @ Mo @w Oc Be &= w wiap M @r aw Bo Bw Bx Bel+

€ % C @ % xcom/WaelRamadan1348 (-3 i a0 0

@ imageo0oiajpey G Google [ TD Canads Trus Your Custom Lag pR— Wicme @ 9 Google s

Home

=
Explore g Kol SCOW NEWS & m e m
[ oo ]

3 58 canlin 80y fgal ol mlim o

rigx < FreedomBrando.. ©
Notifications i

Messages

Grok X E _‘ d Explore Beta

Hamas to Release Bibas Family Remains
Amid Hostage Deal

o

Premium

Bookmarks
Transgender Athlete's Victory Sparks
c& Communities B Debate on Faimess in Women's Sports
%)
% Articles

U.S. Proposes Moratorium; Lavrov Rejects,
Denies Attacks

)

Verified Orgs

il

Liberal Government's Outsourcing Hits
$17.8 Billion

More N )} AN

“ = il de 401, a senfior
mili he

. @freedomtoffen.. & weas killed by an explosive

Messages

Here is a full translation and assessment of the post reshared by Wael Ramadan
from the account MOSCOW NEWS, dated October 20, 2024.

Translation of Arabic Text
Headline (in Arabic):
S g Sue Lol Jiie aey Tial) e 2138 | saaas Cpidandall JakY) ;L ) 2Dle Y
Gyadl 308 aaf ey iy Lol ) Giall
English Translation:
Israeli media: Palestinian children pulled the shoe from the body after the killing of a
senior officer in an Israeli military unit.
The Israeli army admits the death of one of the war commanders.
The image shows a child’s hand removing the shoe from a dead soldier’s
foot—presumably the body of the commander mentioned. Below, a second image shows
an Israeli pilot saluting.
Relevant standards:
e Prohibits glorification of violence, especially when connected to faculty identity
e Mandates a respectful academic environment, free from celebration of death
or dehumanization
Assessment:
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e This post, reshared by a university professor, shows graphic imagery of a dead
soldier being desecrated (shoe taken as a trophy or symbol).

e Although Wael Ramadan does not add commentary, reposting such trophy-style
content involving children desecrating a corpse conveys tacit endorsement or
amusement at the image.

e Faculty reposting such material without criticism may be seen as contributing to
dehumanisation, particularly in the context of active warfare and ethnic conflict.

Conclusion: Violates the standard of professional conduct, especially in a role involving
vulnerable students.
Relevant protections:

e Creed, religion, ethnicity, and national origin

e Covers “poisoned environments” that normalise contempt or dehumanisation of
a protected group

Assessment:

e This post does not directly threaten individuals but normalises desecration of
dead Israeli soldiers, while using child involvement as a visual emotional
amplifier.

e Within the broader context of Ramadan’s feed, filled with content celebrating
violence, praising terrorist organisations, and dehumanising Zionists—this
contributes to a cumulative environment of hostility.

e A Jewish or Israeli student encountering this may perceive the glorification of
their community’s death as endorsed by a faculty member.

Conclusion: Contributes to a poisoned environment under the HRTO, especially as part
of a repeated pattern.
Relevant IHRA examples:

e “Denying the Jewish people the right to self-determination”

e “Holding Jews collectively responsible for actions of Israel”

e “Demonizing Israel by drawing comparisons to Nazis or using imagery of death
and cruelty”

Assessment:
e The post stops short of Holocaust inversion or Nazi comparisons but shows a
child pulling a shoe from a dead Israeli’s body, a historically fraught image
(e.g., Jews being stripped of shoes in death camps).
e This could be seen as an inversion of Holocaust symbolism, implying poetic
justice or moral satisfaction at the sight of Israeli death.
e When amplified without critique, and especially by an academic, this echoes
antisemitic glorification of Jewish suffering in reverse.
Conclusion: May qualify as moderate antisemitism, especially when contextualised
alongside Ramadan’s other posts.
Final Assessment Summary

Standard Violation? Rationale
Resharing an image of corpse desecration
without critique is dehumanizing and
unprofessional

University of Guelph
HR Code 4 es

Ontario Human Rights I\ Yes Supports a poisoned climate by romanticizing
Code (HRTO) (contributing)  enemy death and encouraging hostility
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Standard Violation? Rationale
IHRA Definition of Shares imagery of Jewish/Israeli death that may
.. I\ Moderate  evoke Holocaust reversal tropes or
Antisemitism

dehumanization

Assessment: Moderate antisemitism and serious professional misconduct. This post,
reshared by Professor Wael Ramadan, depicts the body of a dead Israeli officer having his
shoe removed by a child, with no condemnation or context. The combination of violent
imagery and triumphal tone contributes to a hostile and dehumanizing atmosphere.
Within the broader context of Ramadan’s ongoing celebration of Hamas and Hezbollah,
this image normalizes the desecration of Jews/Israelis and trivializes death. It likely
violates the University of Guelph’s HR Code and contributes to a poisoned academic
environment under the Ontario Human Rights Code. It also meets the IHRA definition
for antisemitism through symbolic inversion and dehumanization.
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Image #27
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As seen in Paris.

Stop the Genocide in Gaza.

Here is a formal assessment of the post shared by Wael Ramadan, showing a
Paris-based protest and calling for an end to “genocide in Gaza.”

¢ Post Content Summary
e Platform: X (Twitter)
e Shared by: Wael Ramadan (@WaelRamadan1948)
e Image:
* Paris at night with the Eiffel Tower lit up
* Protestors lying on the ground in a “die-in” formation
* Banner reads: “CESSEZ-LE-FEU” (Ceasefire)
e Caption:
“As seen in Paris.
Stop the Genocide in Gaza.”
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») Context and Clarification

e The post promotes solidarity with Palestinian civilians and echoes common
protest language used globally since October 2023.

e [tuses the word “genocide” to describe Israeli actions in Gaza—a highly
politicized term that implies intentional mass extermination, which carries
severe legal and historical weight.

e There is no dehumanizing imagery or violent content in this post.

Relevant expectations:

e Faculty must avoid disseminating emotionally inflammatory content that can
create a poisoned academic climate

e Language must be respectful, accurate, and avoid generalization or vilification

Assessment:

e The term “genocide” is legally defined and should be applied cautiously. When
used by a professor in a professional or public forum, it risks implying that
Israel is committing war crimes, without judicial finding or full context.

e The tone of this post is less extreme than others previously shared by Ramadan
(e.g., posts praising Hamas or desecrating Israeli bodies), but still uses charged
rhetoric.

Conclusion: Not a violation on its own, but when combined with other posts, it
contributes to a pattern of rhetorical vilification and emotionally charged messaging.
Relevant protections:

e Creed, religion, ancestry, national origin

e Focuses on “poisoned environments” where protected groups feel targeted or
vilified

Assessment:

e (alling Israel’s actions “genocide” is not inherently antisemitic or
discriminatory, if based on evidence, legal argument, or academic critique.

e However, when repeated without balance, these framing risks contributing to a
campus climate where Jewish or Israeli students feel unsafe.

e Students who identify with Israel may view the “genocide” label as a denial of
their identity and morality, especially in the absence of similar criticism
directed toward Hamas.

Conclusion: Does not constitute a violation alone but contributes to cumulative harm in
an academic setting when part of a larger anti-Israel content stream.
Relevant IHRA examples:

e “Accusing Israel of exaggerating or inventing the Holocaust”

e “Drawing comparisons of contemporary Israeli policy to that of the Nazis”

e “Applying double standards not demanded of other democratic nations”

Assessment:

e The word “genocide” is legally and emotionally loaded. When applied to Israel
without acknowledging terrorism, war, or civilian complexity, it can demonise
the Jewish state in ways not applied to other nations.

e [HRA flags this kind of one-sided demonisation as a form of
antisemitism-by-double-standard, especially when repeated.

e Still, this single post does not directly invoke Nazi comparisons or Holocaust
inversion.
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Conclusion: Low-level antisemitism under IHRA is part of a broader campaign that
frames Israel as uniquely evil.
Final Assessment Summary

Standard Violation? Rationale

The use of “genocide” without legal basis risks

University of Guelph ! . . )
HR Code Contributes fost§r1ng a hostile, emotionally charged
environment

Ontario Human Rights | The post contributes to a poisoned atmosphere

Code (HRTO) Contributes when seen as part of a broader anti-Israel pattern

IHRA Definition of | Ma}y mee?t the threshold for gnt1§em1tlsm when
. paired with repeated demonization or double

Antisemitism Low-Level

standards

Suggested Caption for Evidentiary Report:

Assessment: Low-level antisemitism and pattern-based concern. This post, shared by
Professor Wael Ramadan, features a protest photo from Paris calling to “Stop the
genocide in Gaza.” While peaceful in tone and devoid of dehumanising content, the use
of the term “genocide” to describe Israeli military operations, without legal ruling or
context, contributes to a rhetorical pattern of framing Israel as uniquely genocidal. This
aligns with IHRA’s definition of antisemitism through double standards and
delegitimization. While not an HRTO violation in isolation, it reinforces a hostile
academic environment for Jewish and Israeli students when viewed alongside other posts.
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Image #28

/H
Israel is committing genocide
against Palestinians o

Nicolas Maduro

President of Venezuela

Here is a full assessment of the image featuring Nicolas Maduro, which includes the
quote:

“Israel is committing genocide against Palestinians.”

— Nicolas Maduro, President of Venezuela

The post features a war-torn background with rubble and injured civilians, and highlights
Maduro’s statement, suggesting legitimacy to his accusation.

Post Content Summary
e Speaker Highlighted: Nicolds Maduro, President of Venezuela
e Quote: “Israel is committing genocide against Palestinians.”
e Visuals:
* Rubble, destruction, and civilians in distress (intended to represent Gaza)
* Prominent image of Maduro in a sash, conveying legitimacy and leadership
e Implied Message: That Israel’s military actions amount to genocide and that
Maduro is a credible moral authority on this issue

Context and Clarification
Claiming that Israel is committing “genocide” is often used in political rhetoric. While
criticism of any state’s actions is not inherently antisemitic, the term “genocide” —
especially when used without legal evidence or with intent to delegitimize the state’s
existence — can become antisemitic under international definitions.
According to the IHRA definition of antisemitism, this becomes problematic when:
e [t equates Israeli policy with Nazi atrocities, thereby trivializing the Holocaust
e It suggests that Israel’s very existence is criminal, not just its policies
e It denies Israel the right to self-defence, or applies double standards not
expected of other nations

Hypocrisy and Credibility Concerns

The post’s reliance on Nicolas Maduro as a moral authority raises a major
contradiction.

Maduro has been widely condemned for crimes against humanity and severe human
rights violations:

Crimes and Violations Attributed to Maduro:
1. Extrajudicial Killings
* Thousands killed by security forces (UN Human Rights Council, 2019)
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2. Torture & Arbitrary Detention
* Systematic torture of dissidents (Amnesty International, Human Rights
Watch)
3. Mass Starvation Through Mismanagement
* One of the worst food crises globally
4. Suppression of Free Press and Political Opposition
» Jailing journalists, banning opposition, rigging elections
5. Forced Displacement
* Over 7 million Venezuelans forced to flee—one of the largest refugee crises
in the world
6. Use of Paramilitary “Colectivos”
» Armed gangs employed for political intimidation
7. Crimes Against Humanity
* Ongoing investigations by the UN and International Criminal Court
Concerns:

e Faculty must avoid disseminating propaganda or material that fosters
discrimination

e Platforming known human rights violators like Maduro while vilifying Israel risks
creating a toxic double standard

e Conclusion: While the image alone may not violate HR policy, it contributes to a
broader narrative that delegitimises Israel while platforming dictators,
contradicting academic and ethical norms.

Key concern:

e The OHRC prohibits poisoned environments where specific ethnic, religious, or
other groups are targeted. The repeated portrayal of Israel as genocidal, especially
when endorsed by figures like Maduro, heightens the accusatory tone toward
Jewish or Israeli-identifying students or faculty

e The cumulative effect of such posts is what gives rise to HRTO relevance

Conclusion: Contributes to a poisoned climate, especially in repetition
Violations:

e Holocaust inversion through the word “genocide” when unsupported by
international consensus
Delegitimising Israel’s existence by suggesting it is inherently criminal
Double standards—criticising Israel using terms not applied to regimes like
Maduro’s

Assessment:

e Maduro’s statement lacks credibility given his own atrocities, and by amplifying
his voice, this post applies double standards—a core IHRA marker

e The imagery and headline evoke moral outrage selectively targeted at Israel
while ignoring or excusing far worse crimes elsewhere

Conclusion: Moderate to High-level antisemitism due to double standards,
demonisation, and Holocaust-related rhetoric
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Final Assessment Summary

Standard Violation? Rationale
University of Guelph HR I\ Yes Promotes biased, inflammatory material via
Code (pattern-based)  discredited sources
Ontario Human Rights I\ Yes Repeated claims of genocide, without legal
Code (HRTO) (cumulative) context, alienate Jewish students
IHRA Definition of 74 Moderate to  Uses genocide rhetoric, invokes double
Antisemitism High standards, trivializes the Holocaust

Suggested Caption for Evidentiary Report:

Assessment: Moderate to high-level antisemitism and professional impropriety. This
image, reshared by Wael Ramadan, features Nicolas Maduro, a known human rights
abuser, accusing Israel of genocide. While criticism of Israeli policy is not antisemitic,
invoking “genocide” without context or evidence, while platforming Maduro, reflects a
gross double standard. This meets the IHRA definition of antisemitism through its
selective outrage, Holocaust-related language, and delegitimisation of Jewish
self-determination. The post contributes to a poisoned environment and undermines
professional academic integrity.
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Image #29

Mads Palsvig 0_@Palsvig -2024-11-12
Replying to @DrLoupis

The Holodomor was a genocide committed by
jewish bolsheviks.

This madman was in charge of the genocide.
His name is Genrikh Yagoda. He was jewish.
What a cohencidence he has a Hitler
moustache?

To those ignorant people claiming Holodomor
wasn't perpetrated by jews.

They are Show more

—|'| 66K

Assessment of Antisemitism in Post by Mads Palsvig (Reposted by Wael Ramadan)
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Post Content Summary
Text of Post:
“The Holodomor was a genocide committed by Jewish Bolsheviks.
This madman was in charge of the genocide. His name is Genrikh Yagoda. He was Jewish.
What a coehincidence (sic) he has a Hitler moustache?
To those ignorant people claiming Holodomor wasn'’t perpetrated by Jews...”
Image:
A photograph of Genrikh Yagoda (Soviet official) in uniform, used to imply a visual
connection to Adolf Hitler by moustache style.
The Holodomor was a mass famine in Soviet Ukraine (1932-1933) caused by Stalinist
policies. Mainstream historical consensus holds Joseph Stalin and his regime
responsible—not Jews or any religious group.
Genrikh Yagoda, while Jewish by ethnicity, was a Soviet official under Stalin, but he
was not the architect of the Holodomor. He was later purged by Stalin and executed.
The post’s framing is a revisionist distortion aimed at assigning collective guilt to Jews.
Faculty and university-affiliated individuals must not:

e Promote hate or stereotyping based on creed, religion, or ethnicity.

e (reate or contribute to a poisoned educational or workplace environment.

e Disseminate historically false narratives that target minority groups.
This post:

e Attributes genocide to “Jewish Bolsheviks”—a collective smear.

e Uses inflammatory rhetoric (“madman,” “Hitler moustache”) to dehumanise.

e Perpetuates a hostile learning climate, especially for Jewish students and staff.\
Conclusion: Severe violation of university standards and policies on discrimination and
harassment.

Relevant IHRA examples:
e “Making mendacious, dehumanising, demonizing, or stereotypical allegations
about Jews.”

“Accusing Jews as a people of inventing or exaggerating the Holocaust.”
“Using the symbols and images associated with classic antisemitism to
characterise Israel or Jews.”

This post:

e Revives the “Judeo-Bolshevism” myth, a Nazi-era antisemitic trope falsely
accusing Jews of masterminding communism and mass murder.

e Equates a Jewish Soviet official with Hitler, a grotesque inversion of Holocaust
imagery.

e Blames Jews as a group for the Holodomor—a Stalinist crime.

Conclusion: This is a textbook case of extreme antisemitism under [HRA.
Under HRTO:

e Religious groups (e.g., Jews) are protected from discriminatory speech,
harassment, and group defamation.

e “Poisoned environment” provisions apply even if the speech is “opinion” or
“commentary” when it targets identifiable groups with false and dangerous
claims.

This post:
e Promotes hate against Jews under the guise of historical commentary.
e Is likely to make Jewish students, staff, or the public feel unsafe or vilified.



122

e Risks contributing to a discriminatory atmosphere in academic settings.
Conclusion: Likely violates HRTO protections and may constitute hate propaganda
under Canadian legal standards.

Final Assessment Summary

Standard Violation? Rationale
University of Guelph HR [/ Yes Dehumanizing, hateful, and historically false
Code (Severe) targeting of Jews
Ontario Human Rights [4 Yes Poisoned environment, discriminatory
Code (Likely) disinformation
IHRA Antisemitism 4 Yes Uses Nazi-era antisemitic tropes and
Definition (Extreme) Holocaust inversion

Suggested Caption for Evidentiary Report:

Assessment: Extreme antisemitism. This post falsely blames Jews for the Holodomor
famine in Ukraine by reviving the antisemitic “Judeo-Bolshevism” myth and accusing
“Jewish Bolsheviks” of genocide. It singles out Genrikh Yagoda, a Jewish Soviet official,
and equates his appearance to Hitler—suggesting Jews are like Nazis. This gross
inversion of Holocaust history constitutes hate propaganda and violates the [HRA
definition of antisemitism, the University of Guelph Human Rights Policy, and likely
Canadian human rights law. The post contributes to a poisoned academic environment
and poses serious concerns regarding institutional tolerance of hate speech.
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Assessment of Post Comparing Israel to Nazi Germany

Reposted by: Wael Ramadan
Original Post by: @DravenN... (Noctis Draven)
Date: November 22, 2024
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Post Content Summary
Text:

“If you believe one is a human travesty and ignore the other, you are a hypocritical piece of
trash.”

Images:
e Top: Pile of emaciated corpses from the Holocaust labelled “Nazis 1941 with a
Nazi flag.
e Bottom: Photo of deceased Palestinian children wrapped in white burial shrouds,
labelled “Israel 2024 with an Israeli flag.
This post directly equates Israel with the Nazi regime, using graphic Holocaust
imagery and modern conflict-related images to suggest that Israel is committing
genocide at the same level as the Nazis did.
This is not framed as a legitimate criticism of Israeli military operations, but rather a
deliberate invocation of Holocaust equivalence intended to demonize Israel.
The post likely violates institutional policies prohibiting:
e Harassment or discrimination based on creed or ethnicity.
e Content that fosters a poisoned learning or working environment.
e The weaponization of Holocaust imagery to vilify Jewish people or the state of
Israel.
Conclusion:
This post fosters a hostile environment for Jewish students and staff. It dehumanizes and
vilifies through one of the most inflammatory comparisons possible: Nazis and Holocaust
perpetrators.
Protected categories under the OHRC include religion, ethnicity, and creed. The post:
e Equates Israel and its Jewish identity with the Nazi regime.
e Creates a poisoned environment likely to make Jewish individuals feel unsafe,
targeted, or vilified.
Conclusion:
This is a likely violation of the HRTO through the creation of a poisoned environment
and use of antisemitic Holocaust distortion.
The IHRA specifically includes the following as antisemitic:
e “Drawing comparisons of contemporary Israeli policy to that of the Nazis.”
e “Accusing the Jews as a people, or Israel as a state, of inventing or exaggerating
the Holocaust.”
This post explicitly and graphically does both.
Conclusion:
Clear and extreme violation of the [HRA definition.

Final Assessment Summary

Standard Violation? Rationale
University of Guelph HR  [74 Yes Holocaust comparison fosters a poisoned
Code (Severe) environment
Ontario Human Rights "4 Yes Vilifies Jewish identity through antisemitic

Code (Likely) equivalence
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Standard Violation? Rationale
IHRA Definition of Yes Direct Holocaust comparison and
Antisemitism (Extreme) demonization

Suggested Caption for Evidentiary Report:

Assessment: Extreme antisemitism.

This post directly compares Israel to Nazi Germany using graphic images of Holocaust
victims and deceased children, equating Israeli military actions with the systemic
extermination of Jews during World War II. This constitutes a textbook violation of the
IHRA definition of antisemitism and creates a hostile, dehumanising climate for Jewish
individuals. It grossly misuses Holocaust imagery to delegitimise Israel’s existence and
suggests moral equivalency with the Nazi regime—an antisemitic trope condemned by
major human rights frameworks. This post likely violates the University of Guelph’s HR
Code, the Ontario Human Rights Code, and academic standards of responsible speech.

Image #31

Wael Ramadan @WaelRamadan1948 - Dec 1, 2023
Will be free

State

\ Palestine

@ Assessment of Post Displaying Map with “Palestine Will Be Free” Message
Posted by: Wael Ramadan
Date: December 1, 2023
Platform: X (formerly Twitter)
Content:
e A map labelled “State of Palestine” showing the entire land area from the Jordan
River to the Mediterranean Sea as “Palestine.”
The word “Israel” does not appear anywhere on the map.
Caption: “Will be free.”
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Faculty are expected to uphold respectful, non-discriminatory communication,
particularly when publicly affiliated with the university. This post may violate
expectations by:

e Denying the existence of Israel on the map.

e Implying that all of Israel should be replaced with a Palestinian state.

e Contributing to a hostile climate for Jewish students or staff who view this as

an erasure of their nationhood or identity.
Conclusion: Likely violates University policy by fostering a poisoned environment,
particularly if it contributes to a pattern of similar posts.
The Human Rights Tribunal of Ontario protects individuals from discrimination based on
ethnic origin, religion, and creed. This post:

e It could contribute to a poisoned educational or workplace environment by

delegitimising the Jewish right to self-determination.

e Risks marginalising or isolating individuals who identify with or support Israel.
Conclusion: Potential violation if part of repeated conduct. A single post may not breach
the threshold, but in context, it contributes to systemic harm.

This post directly engages with IHRA-defined antisemitic behaviour:

o “Denying the Jewish people their right to self-determination, e.g., by

claiming that the existence of a State of Israel is a racist endeavor.”

e “Drawing maps or images that erase the state of Israel.”

By removing Israel from the map and labelling it entirely as “Palestine,” this post:

e Suggests that Israel has no right to exist.

e Denies the Jewish people’s historical, legal, and national claims to the land.

e Implies that liberation requires the dismantling of Israel.

Conclusion: Clear violation of I[HRA standards — this post denies Israel’s right to
exist, a core marker of antisemitism.

Final Assessment Summary

Standard Violation? Rationale

University of Guelph HR ® ves Fosters hostile climate through political
Code erasure of Israel

Ontario Human Rights Code i Likel Contributes to poisoned environment if part of
(HRTO) ’ Y broader pattern

IHRA Definition of ® ves Denial of Jewish self-determination through
Antisemitism map erasure

Assessment: High-level antisemitism.

This post by Professor Wael Ramadan displays a map labelling the entirety of Israel as
“Palestine” with the caption “Will be free.” The post denies the existence of Israel and
endorses the idea that Jewish sovereignty in the region should be eliminated. This
directly violates the IHRA definition of antisemitism, contributes to a hostile and
discriminatory environment, and undermines the safety and inclusion of Jewish
students and faculty. The erasure of Israel from maps has long been associated with calls
for its destruction and constitutes a clear instance of antisemitic propaganda.
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Image #32
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Assessment of Post Comparing Ukrainian and Palestinian Resistance
Platform: LinkedIn
Visual Content:
e Top Image: Ukrainian soldier firing a rifle at a Russian tank. Labelled
“Self-defence” with a Ukrainian and Russian flag.
e Bottom Image: Palestinian protester throwing a rock at an Israeli tank. Labelled
“Terrorism” with a Palestinian and Israeli flag.
o Caption Above Image:
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“Until when the double-standards? We can’t be selective about when to apply human
rights and international law. Palestine has the right to defend itself too.”

Context and Interpretation
The post juxtaposes the Western media’s framing of Ukraine’s resistance to Russia with
the framing of Palestinian resistance to Israel, accusing media and governments of
applying a double standard.
The message implies:

e Israel’s self-defence claims are illegitimate or unfairly accepted.

e Palestinian violence or resistance is wrongly classified as terrorism.

e International norms are applied unequally to favour Israel.
This framing is provocative but stops short of overt hate speech or Holocaust references.
It presents a political critique of perceived bias but also risks fostering indirect
antisemitism by delegitimising Israel’s self-defence and implying inherent moral
hypocrisy.

University of Guelph HR Code Assessment
Faculty must avoid:

e Creating a poisoned environment through polarizing, one-sided, or hostile
content.

e Promoting narratives that could isolate or demean students or faculty based on
ethnicity, nationality, or creed.

Conclusion:

While the post is not explicitly hateful, the use of reductive comparisons, particularly
ones that accuse Israel of being worse than a violent oppressor, could foster discomfort
among Jewish students or staff. The tone is combative and potentially alienating.
Borderline violation, especially if part of a broader pattern of posts delegitimising Israel.
The Ontario Human Rights Code protects individuals from discrimination based on
ethnicity, religion, and creed.

This post:

e Does not directly incite hatred or violence.

e But it contributes to a polarised, accusatory discourse that may make Jewish
individuals feel delegitimised or collectively vilified, particularly if they identify
with Israel.

Conclusion:

Not a standalone violation but may contribute to a poisoned environment when
considered alongside similar content.

Relevant IHRA examples include:

e “Denying the Jewish people their right to self-determination.”

e “Applying double standards by requiring of Israel a behaviour not expected or
demanded of any other democratic nation.”

The cartoon implies:

e Israel’s military actions are inherently illegitimate.

e The term “terrorism” is used dishonestly to suppress Palestinian resistance.

e Palestinians are victims of unjustified media and legal standards.

Conclusion:
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This post veers toward IHRA-defined antisemitism, particularly through the double
standard narrative, but avoids direct hate speech or Holocaust denial. Its effect is
delegitimising, not explicitly dehumanising.

Final Assessment Summary
Standard Violation? Rationale

University of Guelph i Borderline Undermines respectful academic climate, risks

HR Code ’ marginalizing Jewish students

Ontario Human A No No direct discrimination, but contributes to a

Rights Code (individually)  broader pattern

ITHRA Definition of . Risks applying double standards to Israel and
C I\ Possible . o .

Antisemitism denying legitimacy of its self-defence

Assessment: Borderline antisemitism.

This post presents a provocative cartoon comparing Ukraine’s armed resistance to Russia
with Palestinian resistance to Israel, accusing the media of hypocrisy. The post implicitly
suggests that Israeli claims of self-defence are dishonest, and that Palestinians are
unjustly labelled as terrorists. While not overtly antisemitic, this post engages in
delegitimisation of Israeli self-defence and mirrors antisemitic “double standard”
patterns described in the IHRA definition. If part of a broader pattern, this post may
contribute to a poisoned environment under both the HRTO and University of Guelph
HR frameworks.
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Image #33

Post Assessment Summary — Wael Ramadan Repost

Praising Houthi Attack on Israeli Ship

‘'emeni == commandos take control of israeli apartheid cargo ship in Red
a in protest against the ongoing genocide in Gaza.

Image

Post Content Summary

e Date: November 20, 2023

e Account: Wael Ramadan (@WaelRamadan1948)

o Text:
“Yemeni mmscommandos take control of Israeli apartheid cargo ship in Red Sea in
protest against the ongoing genocide in Gaza.”

e Visuals: A 15-second video showing armed militants seizing what appears to be a
vessel interior.

e Header Image (above post): Swastika and Star of David placed side-by-side,
implying moral equivalence between Nazis and Israel (included in user’s media
carousel).

Evaluation of Harm, Antisemitism, and Policy Breach

Violation Likely

e Praising or promoting violent acts—particularly those by designated terror groups
like the Houthis—can be interpreted as endorsing political violence, breaching
workplace conduct and academic neutrality.

e Language like “Israeli apartheid” and “ongoing genocide” without context is
inflammatory and may contribute to a poisoned environment, especially for
Jewish or Israeli students/faculty.
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Likely Poisoned Environment

e The Code prohibits actions or expressions that create an intimidating or hostile
atmosphere for protected groups.

e By supporting terrorist violence against civilians or civilian infrastructure and
tying it to Jewish identity (“Israeli apartheid”), this post may contribute to a
discriminatory atmosphere based on creed and national origin.

Clear Violation (High Severity)
e Relevant examples from IHRA:
o Drawing comparisons of contemporary Israeli policy to that of the Nazis.
o Accusing Jews as a people, or Israel as a state, of inventing or
exaggerating the Holocaust.
o Justifying the killing or harming of Jews in the name of radical ideologies.
This post:

e Praises a Houthi operation—a designated terrorist group by multiple Western
countries, including Canada.

e Labels the vessel “apartheid” and Israel as genocidal without nuance or factual
evidence.

e Isplaced alongside an image that visually compares Israel to Nazi Germany, a
tactic widely recognised as antisemitic.

e Celebrates militarised violence in the name of political protest.

Final Assessment Summary
Standard Violation? Rationale

University of Guelph HR 72 Yes Promotes violence and hostile narrative; breaches
Policy faculty conduct standards

Ontario Human Rights 7 Yes May create poisoned environment; supports harm

Code (HRTO) against Israeli civilians
IHRA Definition of _J Hich Compares Israel to Nazis, justifies terror, uses
Antisemitism 8N antisemitic framing of Jewish self-defence

Assessment: High-level antisemitism and policy violation.

This post by Professor Wael Ramadan praises a violent attack by Yemen’s Houthi
militants on an Israeli civilian cargo ship, using incendiary language such as “apartheid”
and “ongoing genocide.” It is paired with Nazi comparisons and glorification of
terrorism. The post crosses multiple red lines: it promotes violence, adopts dehumanizing
rhetoric, and aligns with terrorist propaganda. It constitutes a likely violation of the
University of Guelph’s HR policy, Ontario human rights standards, and meets multiple
IHRA examples of antisemitism.
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Image #34

FORGET RUSSIA,
THE REALTHREAT |
TO AMERICA

COMES FROM

ISRAEL

AND THE ISRAEL LOBBY."
~JULIAN ASSANGE

e Content-Type: Quote meme featuring Julian Assange with text:
“Forget Russia, the real threat to America comes from Israel and the Israel lobby.”

Visual: Prominent image of Julian Assange with bolded text message.
Platform: Shared on X (formerly Twitter), with visible interaction from Wael
Ramadan.

e The University prohibits discrimination and hate based on creed, ethnicity, and
national origin.

e This image vilifies an entire nation and diaspora (Israel and “the Israel
lobby”) as a threat to global safety, which can create a poisoned or hostile
educational environment for Jewish students or faculty.

Poisoned Environment Standard Likely Met
e Ontario’s Code protects against:
o Hate speech, especially when directed at protected identities
o Generalisations that foster hostile climates in workplaces or academic
institutions

e Labelling Israel as a “threat” to America echoes antisemitic conspiracy theories
(i.e., Jews control foreign policy, Jewish power is dangerous), historically linked
to discrimination and violence.

High-Level Antisemitism
Relevant IHRA examples:

e Making stereotypical allegations about Jewish power or global control

e Blaming Jews for the perceived wrongdoing of Israel

e Denying the Jewish people s right to self-determination by suggesting their state
or identity is inherently dangerous

This post:

e Claims Israel—not a policy, but the entire nation and its diaspora lobbying
influence—is the “real threat” to America.

e Mirrors historical antisemitic tropes used to justify exclusion, espionage
accusations, and even mass violence (e.g., “dual loyalty” or “Jewish control” of
global powers).
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e Implicitly suggests Jewish political participation in Western democracies is
illegitimate or hostile.

Final Assessment Summary
Standard Violation? Rationale

University of Guelph 7 Yes Generalizes and vilifies a group based on
HR Policy national/ethnic/religious affiliation

Ontario Human Rights 2 Yes Likely contributes to a poisoned environment;

Code (HRTO) propagates conspiracy-based hate speech
IHRA Definition of 7 High Matches classic antisemitic tropes about Jewish
Antisemitism & power, danger to society, and disloyalty

Assessment: High-level antisemitism.

This image post suggests that “the real threat to America” is Israel and “the Israel lobby.”
It leverages classic antisemitic tropes—namely, that Jews secretly control Western
governments, are disloyal citizens, and endanger global democracy. Such framing not
only demonises the Jewish state but also encourages suspicion of Jews in democratic
systems. This post clearly meets the IHRA definition of antisemitism and likely violates
the University of Guelph’s HR Code and Ontario’s Human Rights Code. It fosters a toxic
climate for Jewish students and staff.
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Image #35
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Post Type: Original post by Wael Ramadan
Date: November 26, 2023
Text: “I¢ didn't start in the 7th of October.”
Image:
® [Left: “Deir Yassin Massacre 1948” (image of a woman holding a child, mourning).
e Right: “Gaza, 2023” (a man holding a young child).
e Implied message: Ongoing Jewish/Zionist violence from 1948 to 2023.
While the post avoids direct hate speech or Holocaust inversion, it leans toward
antisemitism through implication. The phrase “It didn’t start on the 7th of October” —
posted after the Hamas massacre of 1,200 Israelis — frames that attack not as terrorism,
but as a reaction or inevitability.
The post draws a direct moral equivalence between:
® Deir Yassin (1948) — a complex historical event, often oversimplified and
weaponised rhetorically.
® Gaza 2023 — suggesting that Israeli defensive or military actions are merely the /afest
in an unbroken chain of Jewish-instigated atrocities.
This implies:
® Collective Jewish guilt and continuity, from 1948 to present.
® That Israeli civilians murdered on October 7th were somehow not victims, but
part of a historical oppressor class.
These implications violate IHRA guidelines, particularly:
“Holding Jews collectively responsible for actions of the State of Israel.”
“Applying double standards by requiring of Israel a behavior not expected or
demanded of any other democratic nation.”
This post violates university policy by:
® Justifying or minimising terrorism through historical revisionism.
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e Creating a poisoned environment by promoting a narrative in which Jewish
statehood is inherently illegitimate or criminal.

® Denying the right of Jewish people to national existence without collective
blame.

® This was posted affer the Hamas atrocities on October 7, 2023—context matters.

® [t reframes that terror attack as merely a reaction to historical Jewish violence, a
form of moral relativism that excuses terrorism.

® [f repeated alongside other antisemitic tropes (as seen in Wael Ramadan’s posts), it
forms part of a cumulative antis

This post falsely equates the Hamas massacre of Israeli civilians with prior historical
grievances, implying justification for terror as part of a long history of Jewish violence. It
promotes collective blame and distorts context to demonise Israel. Severity: Moderate to
High, based on framing and cumulative context.
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Image #36
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Caption & Analysis for Image Post #X
e Shared by: Wael Ramadan
e Original Source: TRT World, Nov. 8, 2024
e Headline in Post:

“Condemn well-documented (Israeli fan) attacks on Arabs in Amsterdam”

Visual: Crowd scene, flares and smoke, labelled “TRT WORLD”
Accompanying text: Accuses “Israeli hooligans, including ex-soldiers and war
criminals” of instigating anti-Arab violence in Amsterdam, allegedly ignored by
Western media.
Risk of Policy Violation
e University faculty must not engage in public discourse that:
o Foments ethnic tension
o Generalises or defames based on national origin or group identity
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e This post was republished by a faculty member:
o Promotes collective blame against Israelis
o Labels an entire group (“Israeli hooligans™) as violent, including “war
criminals,” without individual attribution or legal substantiation
Conclusion: Borderline to moderate violation—especially if part of a broader pattern of
hostile posts against one ethnic or national group.
Potential Poisoned Environment Contributor
e The OHRC protects against:
o Discriminatory speech or posts that reinforce hostility toward
identifiable groups
o Poisoned environment creation, especially where posts are linked to a
university employee’s role or identity
e The post’s language (“Israeli hooligans, war criminals”) is inflammatory and
stereotyping, particularly if readers are Jewish, Israeli, or have ties to those
groups.
Conclusion: Not a standalone breach but contributes to cumulative harm if shared
alongside other similar content.
Relevant IHRA examples:
e Holding Jews collectively responsible for actions of the State of Israel
o Using language that dehumanizes or vilifies Israelis or Jews as a group
o FEquating all Israelis with violence, military crimes, or ideological extremism
This post:
e Repeats loaded accusations against “Israeli fans” and “ex-soldiers,” with no
distinction between individuals and ethnic/national identity
e May cause Jewish or Israeli students to feel blamed, unsafe, or
misrepresented—especially in a campus setting
Conclusion: While the focus is nominally on a protest, the collective language used to
describe Israelis reflects a pattern of hostile generalisation, which aligns with IHRA’s
lower-threshold antisemitic indicators.

Final Assessment Summary

Standard Violation? Rationale
Univergity of Guelph i Borderline Generglizes blame to “.Israe':li hooligans,”
HR Policy ’ implying collective guilt; risks hostile tone
Ontario Human Rights i Possible May cqntribute tg a'poi'soned environment when
Code (HRTO) ’ seen with other similar inflammatory content

Broad-brush blame of Israelis, potential
antisemitic impact depending on cumulative
context

IHRA Definition of I\ Low to
Antisemitism Moderate

Assessment: Low to moderate antisemitism.
This post, reshared by Professor Wael Ramadan, promotes inflammatory claims about
“Israeli hooligans, ex-soldiers, and war criminals™ allegedly attacking Arabs in
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Amsterdam. While critical of specific incidents, the post uses generalised, hostile
language that collectively blames Israeli identity. It contributes to a poisoned
environment and aligns with the IHRA definition of antisemitism, particularly in its
collective attribution of guilt. This post raises serious concerns under the University of
Guelph’s HR policy and Ontario’s Human Rights Code if repeated across platforms.
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Shared by: Wael Ramadan
Platform: X (formerly Twitter)
Date: ~5 days ago
Content:
Graphic quoting football legend Gary Lineker endorsing the suspension of Israel from
international football due to:
e “Grave violations of international law”
e “Apartheid rule”
e “The crime of genocide in Gaza”
Headline reads:
“Ban Israel from international football”
Tagline: “To: FIFA and the International Olympic Committee”
Published by: The Palestine Project
Borderline to Moderate Violation
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e Faculty are prohibited from spreading content that fosters a poisoned
environment.

e Repeating politically charged accusations such as “genocide” and “apartheid”
without acknowledging counterevidence or context creates an inflammatory,
one-sided climate.

e The post leverages celebrity endorsement to lend legitimacy to a call for global
exclusion of a Jewish state, which can marginalize Jewish students or staff who
support Israel or oppose the apartheid/genocide framing.

Conclusion: While it reflects a political opinion, in a university context, repetition of
extreme accusations in public forums may be deemed discriminatory and harmful if
part of a wider hostile narrative.

Potential Poisoned Environment Contributor

e Public posts by educators that vilify Israel and conflate Jewish identity with
criminality may contribute to a poisoned educational environment, especially
for Jewish students and faculty.

e Use of terms like “genocide” and “apartheid” in this unbalanced manner is likely
to make Jewish individuals feel targeted, silenced, or delegitimised.

Conclusion: Alone, it may not meet the threshold, but adds to a cumulative poisoned
climate, especially when repeated.

Relevant IHRA Examples:
e “Applying double standards to Israel not expected of other democratic
nations.”

e “Denying the Jewish people their right to self-determination by claiming that

the existence of a State of Israel is a racist endeavour.”
This post:

e Labels Isracl as an apartheid state and accuses it of genocide, without legal
basis (as no international court has found Israel guilty of genocide).

e Demands international exclusion, a rare and extreme punishment, applied only
to rogue states—constituting a clear double standard.

e Phrases like “apartheid” and “genocide” are used not to critique a policy but to
delegitimize Israel’s right to participate in the global community, which
closely aligns with IHRAs test of antisemitism.

This post is moderately antisemitic under I[HRA: it demonizes Israel with inflammatory,
disproven language and calls for its expulsion from international forums using a
standard not applied elsewhere.

Final Assessment Summary

Standard Violation? Rationale
University of Guelph I\ Borderline to Repetition of genocide/apartheid allegations
HR Policy Moderate fosters a discriminatory climate
Ontario Human Rights I\ Possible May contribute to a poisoned environment
Code (HRTO) Contributor targeting Jewish faculty/students
IHRA D;ﬁnition of i Moderate Deleg@timization,‘ double stagdards, and false
Antisemitism ’ genocide/apartheid claims align with IHRA

Assessment: Moderate antisemitism.
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This post by Professor Wael Ramadan shares a graphic calling for Israel’s expulsion from
international football, citing Gary Lineker’s endorsement. It labels Israel as genocidal and
apartheid without legal proof, and applies a punishment reserved for rogue states.
These disproportionate accusations and double standards violate [HRA’s antisemitism
criteria and likely contribute to a hostile university climate—especially when seen as
part of a broader campaign against the Jewish state’s legitimacy.
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Image #38
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ﬂ The Palestine Project
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“IT'"S NOT A WAR IN GAZA, IT'S GENOCIDE.
It did NOT start on OCT 7th, but since 1948.”
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Platform: LinkedIn

Date: Approximately 11:19 AM (timestamp shown)

Author: Wael Ramadan, listed with academic and professional titles, suggesting
faculty/staff affiliation with a Canadian university (University of Guelph-Humber)
Visual Message:

e Banner reads:

“GAZA: THIS IS NOT A WAR — THIS IS MASS SLAUGHTER, ETHNIC
CLEANSING, GENOCIDE”
e Branding: The Palestine Project
Moderate to High Concern

e The post, shared on LinkedIn—a professional network where Ramadan uses his
academic title—broadcasts extreme political accusations (e.g., genocide, ethnic
cleansing) without any legal basis or academic balance.

e The claim that the conflict began in 1948 implies that Israel’s very founding is a
crime, not specific policies. This veers from critique of conduct into
delegitimization of national existence—a direct concern under both policy and
the University’s commitment to equity and inclusion.

e Such messaging can alienate or intimidate Jewish faculty and students,
especially those who view 1948 (Israel’s creation) as foundational to their
identity.

Conclusion: Likely violates HR policy by contributing to a poisoned academic
environment, particularly when viewed alongside a broader pattern of one-sided,
inflammatory posts.

Potential Violation via Poisoned Environment Doctrine

e While the post doesn’t name Jewish individuals, it blames the Jewish state for
genocide dating back to its founding—a charge that conflates national identity
with criminality.

e The historical framing (1948 = start of genocide) removes the possibility of
distinguishing between policies and people, which could make Jewish students or
staff feel they are seen as inherently complicit in genocide simply for supporting
Israel’s existence.

Conclusion: Contributes to a poisoned learning or working environment under the
OHRUC, especially when part of a broader pattern of speech targeting Israel with
extreme allegations.

Relevant IHRA Examples:

e “Denying the Jewish people their right to self-determination (e.g., by claiming
that the existence of a State of Israel is a racist endeavour).”

e “Drawing comparisons of contemporary Israeli policy to that of the Nazis.”

e “Applying double standards is not expected of any other democratic nation.”

This post:

e Frames Israel’s founding in 1948 as the start of genocide, implying Israel’s
very existence is criminal.

e Uses rhetoric of “mass slaughter,” “ethnic cleansing,” and “GENOCIDE”
without legal evidence, mimicking Holocaust terminology, which trivialises and
exploits Jewish trauma.
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e Omits any mention of Hamas, October 7, or contextual violence, applying a
double standard by ignoring the complexities of the conflict.
Conclusion: This is a clear example of IHRA-defined antisemitism, particularly under
delegitimisation and Holocaust inversion categories.

Standard Violation? Rationale
University of Guelph Yes Fosters a poigoned‘ environrpent by associating
HR Code Israel’s creation with genocide
Ontario Human Rights I\ Likely Contributes to discriminatory climate when
Code (HRTO) Contributor part of a pattern
IHRA Dgﬁnition of Yes Delegitimi'zation.of Israel’s exisftence, ‘
Antisemitism - Holocaust inversion, and genocidal framing

Assessment: High-level antisemitism.

This LinkedIn post by Professor Wael Ramadan uses dehumanising and inflammatory
rhetoric to describe Israel’s conduct as “mass slaughter” and “genocide,” stating that it
began in 1948, thereby framing Israel’s very founding as a crime. Such rhetoric
delegitimises Jewish self-determination, closely aligns with the IHRA definition of
antisemitism, and likely violates institutional HR policies by fostering a hostile
environment for Jewish students and staff.
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>f Project Management and
t Pilon School of Business

“Jewish Holocaust” (1945)
e “Gaza Holocaust” (2023)
e Text in post: “NEVER AGAIN must mean NEVER AGAIN FOR ANYONE...
One Holocaust does not justify another.”
Shared by: Dr. Wael Ramadan (LinkedIn, professional profile)
Date: Two weeks prior to capture
Format: Image juxtaposition and textual commentary
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Imagery:

e Mass grave of Holocaust victims (Nazi genocide)

e Burial trench in Gaza (conflict zone casualties)

e Caption: “One Holocaust does not justify another”

The University prohibits:

e Creating a poisoned educational environment for identifiable groups (creed,

ethnicity, etc.)

e Use of university credentials to amplify discriminatory or inflammatory content
Concerns:

e The image uses Holocaust iconography in a provocative and emotionally

manipulative way

e Equates systematic genocide of Jews with military conflict (without

acknowledging Hamas or military context)

e Uses an official university-affiliated profile to promote the message
Conclusion: Likely violates institutional HR policy by contributing to a hostile climate
for Jewish students and faculty, particularly those with Holocaust-survivor families or
pro-Israel identities.

The OHRC defines discrimination as:
e Conducting creating a poisoned environment based on protected grounds
(e.g., creed, ethnic origin, race)
Concerns:

e The post may be considered Holocaust minimisation, especially given its

publication by a faculty member

e By directly comparing Gaza’s war casualties with the Holocaust, the post may

create a poisoned environment for Jewish students by:
o Trivialising Jewish suffering
o Politicising the Holocaust
o Framing Israelis or Zionists as perpetrators of Holocaust-level
atrocities
Conclusion: May meet the threshold of a poisoned environment under HRTO,
especially when paired with other posts in a pattern.
The IHRA definition lists as antisemitic:
e “Drawing comparisons of contemporary Israeli policy to that of the Nazis”
e “Accusing Jews as a people, or Israel as a state, of inventing or exaggerating
the Holocaust”
Concerns:
e This post does exactly what the IHRA cautions against:
o Uses Holocaust imagery and language to demonise the Jewish state
o Equates military response to terrorism with industrial genocide
e The phrase “One Holocaust does not justify another” implies:
o Israel is deliberately engaging in genocide
o The Holocaust is being weaponised or justified—a dangerous and false
assertion
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Conclusion: Clear violation of IHRA standard; this is a classic example of Holocaust
inversion, used to delegitimise the Jewish state and demonise Jews by moral
equivalence.

Standard Violation? Rationale
University of Guelph HR 2 Yes Creates hostile environment; inflammatory
Code use of Holocaust analogy
Ontario Human Rights i\ Likely Contributes to poisoned climate for Jewish
Code (HRTO) ’ community on campus
IHRA Definition of "4 Clear Holocaust inversion: Nazi-Israel comparison
Antisemitism Violation explicitly addressed by IHRA

Assessment: High-level antisemitism.

This post by Professor Wael Ramadan equates the Holocaust—the systematic genocide of
six million Jews—with Israel’s military actions in Gaza, using imagery of mass graves
and the phrase “One Holocaust does not justify another.” This comparison minimises the
Holocaust, accuses Israel of genocide, and invokes Nazi analogies—a direct violation
of the IHRA definition of antisemitism. The post contributes to a poisoned environment
under HRTO, especially when viewed alongside Ramadan’s broader posting history, and
likely violates the University of Guelph policy on discrimination and hostile speech.
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Image #40
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Wael Ramadan
424 Photos & videos

ihi 39

p Wael Ramadan @WaelRam...-2024-06-13

THETIMESOFISRAEL ©

ISRAEL AT WAR - DAY 249

Released “Israeli” captive
says Hamas militants
made him birthday cake

Almog Meir Jan, an “Israeli” captive recently
released from Gaza by the Israeli Forces in
an operation on Saturday, said that his
captors presented him with a cake on the
occasion of his birthday.

By TOI STAFF
10 June 2024, 408 pm

“ J/

il 34
A

Assessment of Hostage Treatment Propaganda Post by Wael Ramadan
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Post Summary: Shared by: Dr. Wael Ramadan (June 13, 2024) Platform: X (formerly
Twitter) Content: Screenshot of a Times of Israel headline that reads:
"Released 'Israeli' captive says Hamas militants made him birthday cake"
The accompanying image suggests Hamas treated an Israeli hostage (Almog Meir Jan)
with care during captivity, reinforcing a broader narrative that Hamas does not mistreat
captives.
Context & Intent: The post promotes the narrative that Hamas provides humane, even
generous, hostage treatment. While it quotes a legitimate source (TOI), the choice to
isolate this anecdote and frame it in this manner, especially in the context of widespread
global denial or minimisation of Hamas atrocities, suggests a deliberate attempt to
sanitise or relativise hostage-taking.
This post is part of a broader disinformation effort that portrays Hamas not as a terrorist
organisation, but as a humane resistance force.
Critical Clarifications:

1. Distinction Between Hostages and Prisoners of War:

o Israel, as a signatory to the Geneva Conventions, holds captured enemy
combatants (e.g. Hamas fighters) under international law with access to
medical care, legal process, and Red Cross monitoring.

o Hamas is not a state and does not follow international humanitarian law. It
has been documented:

* Torturing hostages
= Raping women
= Strangling infants (e.g., the Bibas babies reportedly strangled and
hidden in coffins)
= Executing civilians, including in cold blood on Oct 7
2. Use of a Single Positive Incident:

o A birthday cake anecdote—assuming it's true—does not negate hundreds
of cases of psychological torture, deprivation, injury, or execution.

o It is akin to using one cup of tea offered at Auschwitz to dismiss the
Holocaust.

3. Strategic Psychological Warfare:

o Hostages thanking Hamas or appearing calm in videos are often coerced.

o Evidence from freed captives and intelligence confirms brutal treatment,
fear, and trauma.

Evaluation Against Relevant Standards
1. University of Guelph Human Rights Code
e Faculty must not spread or amplify misinformation that may poison the academic
environment.
e Promoting false or misleading accounts of terrorism and hostage abuse could:
e C(reate a hostile environment for Jewish students
o Re-traumatize survivors of violence or families of victims
o Undermine university values on human rights and truth
Conclusion: Likely in breach when seen as part of a pattern of Holocaust trivialization,
Israel demonization, and support for antisemitic narratives.
2. Ontario Human Rights Code (HRTO)
e The HRTO protects against creed-based discrimination.
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e Spreading narratives that imply Israel exaggerates or fabricates abuse, while
exalting a designated terrorist group, could contribute to:
o A poisoned educational environment
o Discriminatory climate for Jews on campus
Conclusion: Contributes to cumulative harm. May breach the Code when combined with
other content.
3. IHRA Definition of Antisemitism Relevant examples:
o Accusing Jews of exaggerating or inventing the Holocaust
e Drawing moral equivalences between Hamas and Israel’s democratic
institutions
Conclusion: Falls within low-to-moderate antisemitism under IHRA. It does not deny the
Holocaust but trivializes Jewish suffering and uses disinformation to sanitize terror.
Final Assessment Grid:

Standard Violation? Rationale
U of Guelph HR Code x Yes Promot.es misiqformation that fosters an unsafe
or hostile learning space
Ontario Human Rights A Part of cumulative discrimination, contributes to
Code (HRTO) Borderline poisoned climate
IHRA Antisemitism A Trivializes Holocaust, absolves terror, aligns
Definition Low-Mod with known antisemitic tropes

Assessment: Low to moderate antisemitism. This post by Professor Wael Ramadan
promotes the notion that Hamas provided kind treatment to Israeli hostages by sharing a
headline about a birthday cake. While the source is real, the selective amplification of this
narrative whitewashes Hamas's well-documented atrocities, including executions and
torture of civilians. It implicitly denies or minimises these crimes and trivializes Jewish
trauma. The post contributes to a poisoned environment for Jewish students and staff and
likely violates the University of Guelph Human Rights Policy. As part of a broader trend
of demonising Israel and sanitising its enemies, this post meets the IHRA threshold for
indirect antisemitism.
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Image #41

- Response

Post Type: Screenshot of a Google review or Rate-My-Professors-style comment

Image Content:

The image shows user-submitted online ratings (likely of Wael Ramadan) referencing alleged
antisemitic behaviour in the classroom. The reviews appear to:
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e (Criticise the professor for promoting political views (especially anti-Israel),
® Describe the class atmosphere as hostile or ideologically charged.
® Raise concerns about bias against Jewish students.
This screenshot is not antisemitic — it documents a student’s concern about
antisemitism. However, its value is evidentiary in the following ways:
The image helps establish:
® That students perceived a hostile, biased classroom environment,
® That the content or conduct of the professor caused discomfort or concern
among Jewish or pro-Israel students,
® That multiple individuals raised flags independently of the formal disciplinary or
HR process.
Under U of G policy, even perceptions of religious or ethnic discrimination—if widespread
or repeated—can amount to a poisoned environment or indirect discrimination.
This screenshot can serve as:
® A corroborating exhibit for claims of antisemitic bias in the classroom,
e Evidence that concerns were visible and publicly noted,
® Proof of reputational harm or classroom intimidation, even outside of formal
complaints.
For maximum admissibility or credibility:
® The post should be verified (include date, source, and ideally a URL),
® Best if accompanied by other corroborating messages or screenshots,
® Avoid relying on anonymous posts as evidence, but use them to show pattern,
tone, and consistency.
This screenshot documents student concerns about alleged antisemitic bias in Wael
Ramadan’s class. While not antisemitic, it shows that multiple students perceived the
classroom as hostile or ideologically charged, aligning with a broader pattern of complaint.
Severity: N/A — evidentiary value: High.
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Image #42

11:32

« Wael Ramadan
1.8K posts

Posts Replies Media

11 Wael Ramadan reposted

Mondoweiss & @Mondoweiss - 1d

@ Israel is exploiting the fall of Assad in Syria for
its own colonial gains. By stealing Syrian land
and bombing military sites, Israel is seeking to
reshape the Middle East in its own image, all
while i inian land in the i
West Bank and committing genocide in Gaza.

Cartoon by @LatuffCartoons.

ihi 9.9k

11 Wael Ramadan reposted
Mondoweiss & @Mondoweiss - 1d
96% of children in Gaza feel their death
imminant and naavhs half avinence 2 daciva $a

A aQ @B & o B8

® Source: Repost by Professor Wael Ramadan
® DPublisher: Mondoweiss, featuring artwork by Carlos Latuff
e Text Claims:
o Israel is exploiting Syria’s collapse “for its colonial gains”
o Accusations of “stealing Syrian land,” “committing genocide in Gaza,” and
reshaping the Middle East “in its image”
e Cartoon Elements:
o A hand with a Star of David sleeve gripping maps labelled “West Bank,”
“Syria,” and “Gaza”
o Caption: “Greater Israel in Progress...”
o Artist: Carlos Latuff, widely criticised for antisemitic political cartoons
® Meets multiple IHRA criteria, including:
o Demonising Israel through the accusation of genocide and global
domination
o Equating Zionism with colonialism and expansionism through the
“Greater Israel” caricature
o Targeting Jewish identity directly, not just the Israeli state, via the Star of
David imagery
® The cartoon and caption align with conspiratorial depictions of Jewish people
controlling or stealing territory—an enduring antisemitic stereotype.
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Standard Violation? Rationale

. ) Use of antisemitic visual tropes violates inclusivity &
U of Guelph HR Policy [74 Likely conduct expectations P y

Ontario HR Code )
(HRTO) 4 Likely

Contributes to a poisoned environment for Jewish
individuals on campus
IHRA Antisemitism ) Uses “Greater Israel” trope, demonization, and
Standard v High Jewish-coded imager
gery
® Artist (Carlos Latuff) has a long history of publishing antisemitic imagery, including
comparisons of Jews to Nazis.
® A professor amplifying this message in a university setting increases its institutional
impact and severity.
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Wael R dan @WaelR dan1948-6d
Eric Clapton in support of Palestine at a
London Medical Aid concert for Palestine.
Dec 8,2023.

#FreePalestine

Shared by: Dr. Wael Ramadan (LinkedIn)
Graphic Headline: Israeli Lies Exposed

Body Text (Paraphrased):
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o Haaretz has reported how inaccurate and unverified accounts of the Oct 7

Hamas attack were amplified by Netanyahu, his spokespeople, and
mainstream media, implying a coordinated deception effort.

o

e Visual: Burned-out structure with emergency responders; includes Haaretz
branding and a caption implying institutional dishonesty.

e This post frames the Israeli government and Jewish media (Haaretz) as
deliberately deceptive following the October 7 Hamas massacre.

e The tone is accusatory, adopting conspiracy-style language (“kept repeating these

false stories’) which suggests a coordinated disinformation effort.
e The context of this post matters: it was shared during a broader social media

campaign denying or diminishing Hamas atrocities (including baby murders and
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rapes), while simultaneously accusing Israel of fabricating or exaggerating those
events.

e Creates a poisoned environment by attributing systemic dishonesty to an entire
nation and indirectly to the people.

e Use of inflammatory, one-sided propaganda-style graphics, amplified under a
professional title and faculty affiliation, undermines neutral academic standards.

e Faculty are obligated to share information that does not demonise or degrade an
identifiable group (e.g. Jews, Israelis).

Conclusion: Likely violates U of Guelph HR Policy due to tone, lack of nuance, and
professional context.

e Prohibits creed-based vilification and harassment.

e Addresses poisoned educational environments where one group (e.g. Jewish
students/staf¥) is implicitly or explicitly delegitimised.

Concerns:

e Jewish individuals identifying with Israel may view this post as an attack on their
community’s truthfulness and moral integrity.

e Given the broader denial of Oct 7 atrocities by Hamas and this post’s framing of
such coverage as “false,” it could intensify trauma among victims or their
families.

Conclusion: Moderate HRTO concern, particularly if part of a pattern.

e “Accusing the Jews as a people, or Israel as a state, of inventing or
exaggerating the Holocaust” (by analogy)

e “Applying double standards by requiring of it a behaviour not expected or
demanded of any other democratic nation”

Assessment:

e While it quotes Haaretz (a legitimate Israeli source), the graphic misrepresents
the paper’s reporting and frames the entire Israeli government and media as a
monolithic body engaged in deception.

e This type of claim, especially when detached from nuance, contributes to
antisemitic narratives about Jewish control, dishonesty, and conspiratorial
media power.

Conclusion: Meets threshold for moderate antisemitism under IHRA if part of a
repeated pattern of denialism and demonisation.

Standard Violation? Rationale
U of Guelph HR 72 Likel Professional amplification of inflammatory content
Code Y targeting an identifiable group

I\, Moderate  Risk of contributing to a poisoned environment,

Ontario HR Code Concern particularly for Jewish staff/students

[HRA Spreads misleading claims that reflect traditional
Y I\, Moderate N . .

Antisemitism antisemitic tropes of Jewish deception

Assessment: Moderate-level antisemitism. This post, shared by Dr. Wael Ramadan,
accuses Israeli leaders and media of coordinated dishonesty after the October 7 Hamas
attacks, based on a misrepresentation of Haaretz reporting. It contributes to a pattern of
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delegitimising Israel’s self-defence and moral credibility. The language used (“Israeli
Lies Exposed”) mirrors antisemitic tropes about Jewish media manipulation and meets
IHRA criteria when part of a broader campaign denying Hamas atrocities.
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Image #44
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“Thieves & liars... can’t help themselves to hunt down Jews in the streets of Amsterdam.
Where are the police? Where is Europe?”

Source: X (Twitter)

Shared by: Dr. Wael Ramadan

Date: November 8, 2024

Allegation: Jewish people (“Maccabi supporters”) are “hunting down” others in
Amsterdam

Content Type: Short video clip of a street scuftle

Correction below: The creator of the video, a user named @iAnnetnl, responds:

“You are spreading fake news. This is a group of Maccabi supporters starting a fight
and beating one Dutch man.”
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This post promotes a false narrative of Jewish aggression, implying that Jews are
roaming European streets hunting people down—an inflammatory and deeply antisemitic
trope. The actual video context is a sports-related altercation, not targeted hate. The
original poster immediately debunks the clip, but Wael Ramadan shared it anyway,
uncorrected, giving legitimacy to the false claim.
It is a textbook case of manipulated media to incite ethnic hatred, and the intent
appears to be accusatory, not informative.
Violation likely.
Faculty are bound by codes requiring:
e Accuracy and good-faith communication
e Protection of community members from hate-based stereotyping
e Avoidance of speech that fosters a poisoned academic environment
By spreading provably false, hateful material without context or correction, especially
under an academic title, the post endangers Jewish students and staff by reinforcing
negative tropes and mistrust.
Likely in violation.
This post may breach standards under the HRTO by:
e Spreading hate-promoting misinformation
e Inciting prejudice or discriminatory suspicion based on religious or ethnic
identity
e Contributing to a poisoned environment for Jewish students and staff
Even if reposted from another account, sharing and amplifying known disinformation can
be viewed as participation in the harm.
Direct violation.
This post aligns with key IHRA examples:
e “Making mendacious, dehumanizing, demonizing, or stereotypical allegations
about Jews”
e “Accusing Jews as a people of being responsible for real or imagined
wrongdoing”
e “Applying double standards to Jews not expected of others”
The claim that Jews are “hunting down” people in the streets is:
e A blood libel-style smear
e An inversion of the victim-aggressor dynamic common in antisemitic

propaganda
e Designed to inflame anti-Jewish sentiment, particularly when presented as
factual
Standard Violation? Rationale

University of Guelph HR % Yes Shared debunked, inflammatory claim under

Code professional identity

Ontario Human Rights 2 Yes Contributes to hostile environment via antisemitic
Code disinformation

IHRA Antisemitism 7 Yes Classifz antisemit.ic smear alleging Jewish
Definition conspiracy and violence
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Assessment: High-level antisemitism and institutional misconduct. This post,
reshared by Dr. Wael Ramadan, falsely claims that Jews in Amsterdam are “hunting
down” others—a baseless narrative immediately disproven by the video’s creator. By
amplifying a manipulated and hateful trope that casts Jews as violent aggressors, Dr.
Ramadan contributes to a dangerous, poisoned environment for Jewish students and
faculty. This meets the IHRA definition of antisemitism and likely violates both
University of Guelph policy and Ontario human rights standards.
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Image #45

10:09 uil 56 @2

Wael Ramadan
N3 1.8K posts Q

Posts Replies Media

11 Wael Ramadan reposted
MintPress News & @MintPr...- 2024-12-23
@ Cats eat the remains of Palestinian killed by
Israeli forces in Gaza

Horrifying videos emerged from Gaza’s
Nuseirat refugee camp, where bodies of
murdered Palestinian civilians were left on
the streets next to a UNRWA facility, as Israeli
forces would kill anyone who tried to Show
more

CATS EAT
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KILLED BY
ISRAEL IN UNRWA
SCHOOL BOMBING
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11 Wael Ramadan reposted
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Elon Musk hide;evidence that the Germany
= 00 . .
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supporter of Israel

Thank you — here is the formal analysis of the post shared by Dr. Wael Ramadan,
featuring a repost from MintPress News with the inflammatory caption:
“CATS EAT BODIES OF PALESTINIANS KILLED BY ISRAEL IN UNRWA
SCHOOL BOMBING.”

e Platform: X (formerly Twitter)

e Shared by: Wael Ramadan

e Source: MintPress News

e Visual/Text Headline:

“Cats eat bodies of Palestinians killed by Israel in UNRWA school bombing”

e Body Text (paraphrased):
Claims that Israeli forces bombed a school near a UNRWA facility, left
Palestinian bodies in the street, and threatened to kill anyone who tried to retrieve
them.
Graphic language suggests that stray animals were consuming the corpses.
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This post is an example of graphic sensationalism aimed at dehumanising the Israeli
military. The visual is not grounded in independently verified evidence, but it is being
shared as fact under the endorsement of a university professor. It contributes to a
deliberate cruelty and barbarism narrative and seeks to maximise emotional outrage
and disgust.

e Amplifies unverified and inflammatory allegations of inhumane war crimes

e Fosters a poisoned academic environment by dehumanising an entire group
(Israeli soldiers, state, and by extension, Zionist Jews)

e Shared under faculty title, giving it academic weight despite the absence of
credibility or sourcing

Conclusion: This likely violates professional conduct standards and harassment policy,
especially in a cumulative context.

e The Code protects against creed-based discrimination, harassment, and the
creation of an environment that fosters hatred or ridicule against identifiable
groups (Jewish, Israeli, Zionist).

e The allegation that Israeli forces would “kill anyone” who attempted retrieval,
paired with the graphic image and headline, creates an atmosphere of collective
guilt and demonisation.

Conclusion: While borderline as a stand-alone post, combined with others, this
contributes to a poisoned environment under the HRTO.

e “Demonizing Israel by drawing comparisons to Nazi Germany”

e “Accusing Israel of exaggerated or invented atrocities”

e “Holding Jews collectively responsible for actions of the state of Israel”

Assessment:

e This post attempts to depict Israel’s actions as inhumane to a grotesque degree,
with animalistic, dystopian imagery evocative of genocide scenes.

e The scale of the accusation — that Israel left civilian bodies in the street to be
consumed by animals and would shoot anyone who intervened — reflects
modern blood libel: a false accusation intended to stir visceral disgust and blame
an entire group.

Conclusion: Meets the standard for moderate to high antisemitism under [IHRA when
viewed as part of a wider pattern of vilification.

Standard Violation? Rationale
University of Guelph 72 Likely Unveﬁﬁed, inflammatory, graphic post‘defnonising
HR Code Israeli forces and shared under academic title
Ontario Human ! Contributes to a poisoned academic climate,
Rights Code Moderate especially in pattern

IHRA Antisemitism Reflects blood libel-style demonisation and
o "4 Yes . .
Definition exaggerated atrocity narrative

Assessment: High-level antisemitism. This post, shared by Dr. Wael Ramadan, features
an inflammatory graphic claiming that Israeli forces left Palestinian corpses in the streets,
where they were eaten by stray cats, and threatened to shoot anyone who tried to retrieve
them. The imagery and tone echo historical blood libels and exaggerate atrocities in ways
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that dehumanise the Israeli military and state. When part of a broader pattern, this content
meets [HRA criteria and likely violates University of Guelph and HRTO standards.
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11 Wael Ramadan reposted

Al Jazeera English .+ @AJEnglish - 4d

Seven Palestinian prisoners among those
released by Israel as part of the Gaza
ceasefire deal have been admitted to
hospitals upon arriving in the occupied West
Bank city of Ramallah, says the Palestinian
Prisoner’s Society.

@ LIVE update/s: aje.io/ds2feb
N @t © & iB
GAZA CEASEFIRE i - ;‘“

“BREAKING: Former Israeli Defence Minister Yoav Gallant has confirmed Israel activated
the Hannibal Directive to kill its own citizens on Oct 7 at the Nova Festival.”
Platform: X (formerly Twitter)

e Shared by: Dr. Wael Ramadan
e Original Source: @Resist 05
e Allegation: That Israel deliberately invoked the Hannibal Directive to kill its own

citizens at the Nova music festival during the October 7 Hamas attack.
e Supporting media: Night vision footage of unclear origin, overlaid with the
caption: “Hello. Stop, stop, stop.”
This post makes a serious accusation of mass fratricide, claiming the Israeli
government deliberately executed its own civilians. It is presented as a breaking
revelation, but there is no official confirmation from credible news agencies, the Israeli
government, or major investigative bodies supporting this claim.
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The term “Hannibal Directive” refers to a controversial military procedure aimed at
preventing the abduction of soldiers, not civilians. Even under this disputed doctrine,
targeting civilians en masse would constitute a war crime—an accusation being
recklessly attributed without substantiation.
Likely violation. The University’s policy prohibits:
e Spreading false or dangerous narratives under faculty identity
e Creating a poisoned environment through rhetoric that vilifies, delegitimizes, or
dehumanizes an ethnic or national group (in this case, Israelis or Zionists)
e Amplifying conspiracy theories under the guise of legitimate discourse
The use of his professional title, and the visibility of this post in public forums, attaches
academic credibility to unverified and dangerous content.
Contributes to a poisoned environment.
The Code protects individuals from discriminatory messaging that may:
e Promote hatred or defamation based on creed, ethnicity, or national origin
e Subject a religious or ethnic group (e.g. Jews, Israelis) to vilifying conspiracy
theories
This post, by suggesting that Israel deliberately massacred its own citizens, spreads a
modern blood libel-style conspiracy with direct implications for Jewish identity and
safety.
Clear violation.
Relevant examples from THRA:
e “Accusing the Jews as a people, or Israel as a state, of inventing or
exaggerating the Holocaust”
“Demonising Israel” through false or inflammatory claims
“Applying double standards by requiring of it a behaviour not expected of
any other democratic nation”
By accusing Israel of killing its people on October 7, this post not only exonerates
Hamas of atrocities but also transfers blame to Israel, suggesting a Jewish-led
government orchestrated the mass murder of Jews for political purposes. This echoes
deep-rooted antisemitic myths about Jewish betrayal, treachery, and conspiracy.

Standard Violation? Rationale
University of Guelph
HR Code EEAC
Ontario Human Rights 7 Yes Contributes to a poisoned, unsafe environment
Code through dehumanization
IHRA Antisemitism 2 Yes Aligqs with aqtisemitic conspiracy and false
Definition atrocity narratives

Reckless conspiracy shared under academic identity

Assessment: High-level antisemitism and misconduct. This post, reshared by Dr. Wael
Ramadan, promotes the conspiracy theory that the Israeli government activated the
“Hannibal Directive” to kill its own civilians at the Nova music festival on October 7.
This unfounded accusation is both a form of blood libel and a means of exonerating
Hamas while portraying the Israeli state as genocidal toward its own people. Shared
under a university professor’s name, it severely breaches academic and human rights
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standards and clearly violates the IHRA definition of antisemitism by demonising Israel
through false atrocity claims.
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See comments for #39. The same blatant misinformation. Ramadan has posted about 20 of
these offensive hostage comments.
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Image #48

This LinkedIn post by Wael Ramadan features a series of low-resolution images and a
captioned claim accusing Israeli soldiers of “attacking and torturing Palestinian
detainees at gunpoint.” The images, presented in a grid format, depict detainees in a
room being forced to sit or lie in various positions. The post cites an Al Jazeera article
and implies systematic abuse by the IDF.

This specific allegation of torture against Israeli soldiers, widely circulated online, has
been strongly contested and in some cases disproven or taken out of context. Key
issues include:

e Verification: The source of the images is unclear. No timestamp, verifiable
metadata, or chain of custody confirms authenticity.

e Disinformation Networks: Several versions of this post have been traced back to
known disinformation outlets that frequently amplify unverified or staged
imagery.

e Misattributed Content: Some images circulated under these claims were later
linked to unrelated detainment situations or old conflicts, not Gaza 2023-24.

e Israeli Military Policy: The IDF has published footage and documentation of
arrests involving Hamas operatives in combat zones, not torture. While
detainees are held in temporary facilities under duress, there is no substantiated
evidence of system-wide torture at this scale.

Credible institutions and watchdogs such as BBC Verify, Human Rights Watch, and
UNHCR have not confirmed these images as evidence of torture. Most reputable
outlets did not publish these visuals—a red flag for manipulated or out-of-context
claims.

Likely Violation

e Posting inflammatory, potentially falsified torture imagery without verification

under a professional academic profile may:
o Contribute to a poisoned environment
o Create hostility toward Jewish or Israeli students
o Breach faculty expectations of due diligence and accuracy
Likely contributes to a poisoned environment

e The imagery and rhetoric are presented as fact but lack verification, and target
one group exclusively (Jewish/Israeli).

e May lead to stigmatisation, harassment, or collective blame of students/faculty
of Israeli or Jewish identity.
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Borderline to Likely Violation
e IHRA includes:

“Applying double standards by requiring of [Israel] a behaviour not expected or
demanded of any other democratic nation.”

e Presenting unverified war crimes allegations as fact, without due process or
context, constitutes a dangerous double standard.

e Amplifying emotionally manipulative content that vilifies Jewish state
institutions may fall under demonisation or delegitimisation tropes.

Standard Violation? Rationale
University of Guelph 7 Yes Shared unverified torture claims under
HR Code academic identity
Ontario Human Rights Likely creates hostility and stigma based on
_] Yes . .
Code creed/national origin
IHRA Definition of I\ Borderline to Uses unverified atrocity imagery to demonize
Antisemitism Likely Israel without context or evidence

Assessment: Likely violation due to unverified, inflammatory content. This post by
Wael Ramadan shares a collage of low-resolution images implying Israeli soldiers are
torturing Palestinian detainees. There is no verifiable source, timestamp, or confirmation
of the images’ authenticity. Sharing such material, especially under a university
professor’s identity, violates standards of accuracy and non-discrimination. It contributes
to a toxic academic climate and aligns with IHRA examples of antisemitism through
delegitimising and demonising Israel without evidence.
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@ Wael Ramadan @WaelRam...-2024-07-30

This post from Wael Ramadan, dated July 30, 2024, features two consecutive tweets.

The first claims:

BREAKING: apartheid Israel ASSASSINATES ISMAIL HANIYEH.”

“What is the WORLD waiting for? SANCTION ISRAEL”
This is paired with a bold graphic in black-and-white demanding: “SANCTION

ISRAEL.”

1. Ismail Haniyeh is the political leader of Hamas, which is designated as a
terrorist organisation by Canada, the US, the EU, and others.
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2. As of the latest available reports, Haniyeh has not been assassinated. This post

appears to be false or unverified.

3. Accusing a democratic country of an “assassination” without context—especially
when it involves a declared leader of a terrorist group responsible for mass
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civilian deaths—amounts to an inflammatory political accusation without due
process or factual verification.
Likely Violation

e Faculty are expected to avoid posts that create a poisoned environment or spread
disinformation, especially under their real names and institutional affiliations.

e Labelling Israel as an “apartheid state” while accusing it of extrajudicial
assassination and demanding international sanctions may create a hostile campus
climate for Israeli or Jewish students/staff.

Possibly Contributing to a Poisoned Environment

e The Code protects groups from hostile or discriminatory environments based on
creed, ethnic origin, or nationality.

e By singling out Israel, falsely accusing it of unlawful killings, and demanding
international punishment without due process, this post may vilify people who
identify with the Jewish state, particularly if done repeatedly.

“Applying double standards by requiring of [Israel] a behaviour not expected or demanded of
any other democratic nation.”
“Denying the Jewish people their right to self-determination.”

e Calling for Israel to be sanctioned over an unverified claim, especially tied to a
terrorist leader, implies the illegitimacy of the Israeli state.

e Such statements cross into antisemitic double standards when the same rhetoric
is not applied to other nations engaged in self-defence against terror.

Standard Violation? Rationale
University of Guelph ™ Yes Disseminates inflammatory, unverified political claims

HR Code under professional identity
Ontario Human ! May create a poisoned environment by spreading
Rights Code Possibly  vilifying disinformation

Calls to sanction Israel over unverified claims
targeting a terror-linked figure apply antisemitic
double standards

IHRA Definition of
Antisemitism —J Yes

Assessment: High-level antisemitism and institutional breach. This post by Wael
Ramadan accuses Israel of assassinating Ismail Haniyeh and demands international
sanctions. Haniyeh is a leader of Hamas, a designated terrorist organisation. The
assassination claim is unverified, and the call to “Sanction Israel” based on such a claim
contributes to delegitimisation. The post violates institutional standards for factual
integrity and contributes to a hostile climate for Jewish or Israeli community members. It
meets the IHRA threshold for antisemitism by applying a double standard and denying
Israel’s right to self-defence.



172

Image #50

1:26

< Wael Ramadan
1.9K posts

Posts Replies Media

11 Wael Ramadan reposted

Megatron & @Megatron ron-1d
% JUST IN:

Israeli female soldiers released today by
Hamas speak in Arabic and say that they were
well treated, given food water and clothes.
They also thanked Hamas for keeping them

safe from Israel’s bombardment.

[@SUPPRESSEDNWS w

ﬁ Li?' 4

Thank you to Al“Qassam Brigades LG

From Suppressed News.

ih ™

11 Wael Ramadan reposted
Jackson Hinkle = @ @jacksonhinklle -1d
B )( = NETANYAHU: “We will WIPE OUT
" HAMASY”

E= HAMAS IN GAZA TODAY

= )

ML

User: Wael Ramadan (retweeted from @Megatron_ron)
Date: Approximately 1 day ago
Content Summary:
e Claims that Israeli female soldiers, recently released by Hamas, said they were
“well treated,” given food, water, and clothes.
e The video caption reads: “Thank you to Al-Qassam Brigades” (Hamas’s
military wing).
e Source: “Suppressed News” — not a mainstream verified outlet.
e Implies Hamas is benevolent or humane toward hostages.
e Amplified by Wael Ramadan’s platform.
This type of post engages in:
e Revisionist framing, implying Hamas is humanitarian and protective, despite
credible evidence to the contrary:
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o Numerous hostages were murdered, tortured, or denied basic medical
care.

o The Bibas family infants were reportedly strangled, their bodies
hidden.

o Hostages have reported constant psychological torment, including being
forced to record scripted videos under duress.

e The Israeli government and international watchdogs have aftirmed that such
“thank you” statements were often made under coercion and have no evidentiary
value.

e This video is a classic case of hostage propaganda, designed to invert moral

Violated

e Reposting propaganda that downplays documented hostage abuse is
incompatible with a respectful, safe academic environment.

e Disseminating disinformation under the guise of an educational or authoritative
figure damages institutional credibility.

Contributes to a poisoned environment

e Posts that glorify or sanitise a terrorist group responsible for mass atrocities
against Jews risk creating a hostile space for Jewish students and faculty.

e Hamas is a designated terrorist group in Canada — glorifying or excusing
their actions may undermine protected rights under creed and ethnic identity
provisions.

Violated

e Downplaying or justifying the actions of groups who commit violence against

Jews, while vilifying Jewish self-defence, falls under:

“Accusing Jews as a people, or Israel as a state, of inventing or exaggerating the
Holocaust.”

“Applying double standards... not expected of any other democratic nation.”

Standard Violation? Rationale
University of Guelph HR 7 Yes Glorifies a terror group and whitewashes
Code documented atrocities
Ontario Human Rights ! Adds to poisoned climate by downplaying
Code (HRTO) Contributory Jewish suffering
IHRA Antisemitism 2 Yes Uses hgstage prgpaganda to distort reality and
Standard demonize Israeli self-defence

Assessment: High-level antisemitism and disinformation. This post, shared by
Professor Wael Ramadan, amplifies a propaganda video that portrays Hamas as
benevolent captors of Israeli hostages, despite overwhelming evidence of hostage murder,
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torture, and abuse. The video contains a forced “thank you” statement likely made under
duress. This post distorts reality to sanitise Hamas and delegitimise Israel’s response. It
violates IHRA antisemitism criteria and contributes to a poisoned environment under the
Ontario Human Rights Code and University of Guelph standards.
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User: Wael Ramadan (retweeted from Suppressed News)
Date: 2024-11-11
Post Content:
o The tweet celebrates the evacuation of Israeli civilians from Haifa to Tel Aviv,
referring to them as “settlers.”
e The context is Hezbollah’s rocket attacks on Haifa.
e Closing statement: “Bye settlers =/

Visual:
e Photo of congested highway traffic (presumably evacuation-related)
e The tone is celebratory and mocking toward civilians fleeing rocket attacks.
e Referring to Haifa residents as “settlers” is factually inaccurate; Haifa is a
recognised Israeli city, not a West Bank settlement.
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The phrase “Bye bye settlers =/~ mocks individuals who may be civilians,
children, or the elderly, fleeing an active threat.

Celebrating or ridiculing civilians fleeing military assault contributes to
dehumanisation, especially when ethnic or national identities are involved.
Under the IHRA definition, this may qualify as antisemitism if it demonises or
vilifies Israeli Jews based on collective guilt.

Mocking people in a life-threatening situation is incompatible with the
standards of respectful academic discourse.

Violation Likely

Faculty members must avoid speech that can create a poisoned or hostile
environment, especially one targeting ethnic/national groups.

Contextual Violation

While not a direct breach alone, repeated content celebrating Jewish suffering or
displacement contributes to a poisoned environment based on creed, ethnicity,
or nationality.

Violation

Relevant Example:

“Denying the Jewish people their right to self-determination...”

“Holding Jews collectively responsible for actions of the State of Israel.”
Calling Haifa residents “settlers” delegitimises Jewish presence even in

internationally recognised Israeli cities and mocking them during attacks
constitutes vilification.

Standard Violation? Rationale

University of Guelph HR 2 Yes Ridicule of civilians under fire violates

Code expectations for professional conduct

Ontario Human Rights ! Contributes to poisoned environment through

Code (HRTO) Potential  repeated antagonistic rhetoric

IHRA Definition of Recasts Israeli civilians as illegitimate occupiers,
. .. "4 Yes .

Antisemitism celebrates violence

Assessment: High-level antisemitism and misconduct. This reposted tweet by
Professor Wael Ramadan celebrates the evacuation of Israeli civilians under rocket fire
by Hezbollah, mocking them as “settlers” and waving them off. Referring to residents of
Haifa—an internationally recognised Israeli city—as “settlers” distorts reality and aligns
with rhetoric that seeks to delegitimise all Jewish presence in Israel. The celebratory tone
toward their suffering violates the University of Guelph’s HR policy, Ontario Human
Rights Code protections, and the IHRA definition of antisemitism. It dehumanises a
targeted population and may promote a hostile campus environment.
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