Whiteness in Ed Spaces- Session Notes

Who's in the Room

Name, Social Media Handle, School

Christine Kushner @christine4wake

Candice Chambers @cchambers119 NCSSM

Tyler Daughtry Archer Lodge Middle School

Jacob Cole, @mathwithmrcole , West Lake MS

Rodney Smith, Green Hope High @addys_dad

Heather Covington, @MrsHCovington, Alston Ridge Middle School
Diana Tarpley @D_Tarpley, Fuquay-Varina High

Melanie Hemphill @srmhsface, Southeast Raleigh Magnet HS (FACE)
Melissa Austin @MSAustin110 Heritage Elementary

Katie Caggia kcaggia@wcpss.net

@MsBarbourAP

@drsandychambers @hortonscreekes

Rev. Suzanne Miller, PastorsforNCChildren.org /Fuller Elem Parent @pastors4nckids
Lessie Anderson—Middle Creek HS @TheLABsaga

Melody Brunson, Sycamore Creek, @MCBrunson

Michelle Ingalls/Parkside Elementary

Erica Drapeau- Lake Myra - Kinder

@lovestoteachABCs

Stephanie Benner, @SBennerNC, Aversboro Elem

Charlesa Peoples - @wcmsAPpeoples, AP - West Cary Middle
Jennifer McKinnon-@Jenn_McKinnon AP-Holly Springs ES
Lauren Rhodes- @Ivrhodes? Kindergarten-Dillard Drive ES
Chasity Hawkins, @chasityshawkins, AP-Carpenter Elementary
Barb Fair, @barbsf, AP-Kingswood Elementary

Sarah Chi, AP, Apex

Tasheka Jordan, AP, Penderlea, PC

Taylor Milburn, Lakewood Elem, @MrsMilburnNBC

Kristen Walsh, @mrs_kwalsh, AP-Sycamore Creek

Paul Namaste-North Carolina School of Science & Mathematics
Joyce Ratley, @msratley, AP-Washington GT Magnet Elementary School
Stacy Darwin - Abbotts Creek Elem @stacydarwin

Resources

OAR Durham has some great resources and hosts workshops -- highly recommend!
WeAre Durham also has great resources EdTalks: Dr. Keith Stanley Brooks “Critical Race
Theory - Fact vs. Feeling” (video)

Race: The Power of an lllusion (video)

and hosts workshops -- highly recommended!

The Five Pillars of Hip Hop

Critical Race Theory

Seeing White (podcast by Scene on Radio)

Teachers of Color: In High Demand and Short Supply -- Learning Policy Institute resources



https://www.oaralliance.org/schedule
https://www.weare-nc.org/
https://www.youtube.com/watch?v=3yizS9DMENE
https://www.youtube.com/watch?v=3yizS9DMENE
http://newsreel.org/video/race-the-power-of-an-illusion
https://storyandspaces.wordpress.com/2015/02/08/research-the-five-pillars-of-hip-hop/
https://www.sceneonradio.org/seeing-white/
https://learningpolicyinstitute.org/press-release/teachers-color-high-demand-and-short-supply

Article: Governor: Bring HBCUs into Teaching Fellows program
The Ron Clark Academy offers great training during their educator tours



https://www.wral.com/governor-bring-hbcus-into-teaching-fellows-program/18823847/
https://ronclarkacademy.com/training/

Was this (below) from Debby Iriving’s workshop?

Exploring Cultural Values & Habits

Cultural competence is having enough self-awareness
10 move beyond habit and make choices about when and why to reach for which cultural tool.

Vo Whakeness \:iues i n
q e .
Dominant (White) Cultural Values & Habits Transformational Cultural Values & Habits

Transactional Relational
Hierarchical, authoritative, controlling Collaborative, engaged, nawgatms
Dominated space \ Shared space
One right way, one right perspective ~ Multiple approaches, multiple perspectives
- Eurocentric attitudes and behaviors are best Every culture has attributes to learn from
Formal education is best knowledge Lived experience is essential knowledge
Either/or Both/and
Emotional Restraint y Emotional Honesty
Polite, compliant Authenuclty, feedbﬂck eﬂcam’aged
Contflict Avoidance e, '
- Linear, one-dimensional thir
Intellect over intuition e
My comfort is more important than
Time is Scarce T e



https://debbyirving.com/keynotes-workshops/

t does not yet exist.”

Brown




“Waking Up White” - Debby Irving

“5 pillars of Hip Hop culture”

White washed curriculum - must be intentional to counteract it - whose voices are being left out
Move to action - don't just talk about it

Start from history - NC History

“White standard” -
Analyzing every space with a critical lense - field trips

How do we disrupt what is in place, the "whitewashing", that is doing real harm to our students
and educators?

How do you bring in the community to support our scholars? What is the parent participation in
this conversation? How do you deal with parent pushback?

You can’t let parents deter you from the work - mission statement (preparing students for the
real world) - some students learn within school about the real world due to not learning at home
about diversity (Igbtq, race, etc.)

Suggestion - book study for teachers, parents (Despite the Best Intentions)

What do we do with parent push back?

White parent’s children are benefiting from the system. They are perceiving that they are going
to lose something. Fear of loss. Hard to let go of power/privilege

Loss of power.

Critical race theory - whiteness as property - dominant culture that permeates in our country -
proximity to whiteness - Scarcity mentality

Getting your piece of the pie -

Scene on Radio - Seeing White Podcast
Deliberate lack of resources - deliberate push

“Despite the best intentions” Book study for teachers and parents—invite PTA but intentional
about who is in space
How do you get the people who don’t “show up”

“We Are” community forums - responsibility of white people to advocate - this work is important
for all of our children

Critical race theory resource—especially applying in classroom
Implications of having a diverse staff - it is important for white children to see black teachers too.
Are we tracking representation in our school staff?

How are we intentionally hiring diverse staff?


https://www.amazon.com/Waking-White-Finding-Myself-Story/dp/0991331303

APPLIED CRITICAL RACE THEORY

KEY TENETS TO
CRT

Cenrrality of
Whiteness White
ideology, values, and
interests are at the center
of all aspects of
dominant culture &
polbcy

The Challenge to
dominant ideology
Countenng the claims
that the legal system of
justce and all post-
modern American
insdrutions, namely
public education is
colorblind, race-neutral
and provides equal
opportunity (Brown v
Board)

RESEARCH
REVIEW

Primary Lenses:

Teacher Bias Hidden
stercotypes compel
adults to have different
expectations and hold
Black students to a
different standard.

Institutional Bias
Inequality is reproduced
repardless of individuals
in the instirution or
assumed institutional
intolerance of racism

Cultural Mismatch
Black students culture is
pathologized and viewed
as incompatble with the
educational setting

APPLYING CRT IN
THE CLASSROOM

Authentic Caring- Hulding
high expectations as well as
providing a high level of
care, concern & support to
all students in need.

Reframing
Responsibility- Relentless
focus on adults not children
as the target for change with
the indicators in the student

ouicomes

Institutional Nurturing-
Individuals caring is not
enough. The instirution
must function in 2 race
responsive way wowind
equity,

Culturally Responsive-
Adjusting veaching to
responding ro the culrural
needs & leaming styles of
cach student

3,465
views

Critical Race Theory Model

People of color who work in schools - difficult to navigate for POC - POC don’t always want to
be the voice of the people (tokenism, there because we want them to be there,etc). - Need to
have people who extend the voice of the students - are we supporting the staff of color who are
there

Question to the APs, Board Members, etc. - how do we still have schools in 2020 where we do
not have POC in the classroom - J Ellis - principals given data - charged them with being
intentional based on the data in hiring teachers of color

Parallel question - how are we ensuring our schools are places where educators of color want to
work, feel safe working, and truly feel valued? What base level of training are all schools/admins
being held to (re: equity) to move in this direction while also working on hiring/retention.

Does your school culture support POC - do they feel comfortable in your space - must support
POC of color while they are there in your space



