Merced Union High School District
COVID-19 Employee Positive Exposure Plan Flow Chart

Immediate Supervisor
communicates information to HR and
Risk Management without delay.
Employee information is kept

Employee reports any COVID-19
symptoms or a positive test to their
supervisor or principal

HR and Risk Management work
directly with employee
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confidential, to the extent possible.”
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Trained Contact Tracers conduct HR & Risk Management notify
internal contact tracing of MUHSD staff appropriate supervisors of a positive test.

who may have had close contact.*

|
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Risk Management & HR work with
facilities to arrange for cleaning and
sanitizing of the impacted employee’s
workspace

Facilities/Operations disinfect the

affected areas based on CDC & Public
Health Department guidelines.

*Aside from the specified contacts noled on this flow
chart, employees should not be identified by name to
ensure compliance with privacy laws.

*Close contact means individuals who may have
been within 6 feet for a duration of 15 minutes
cumulatively during the infections period.

HR and Risk Management will follow
CDC guidelines and work with the
Department of Public Health to receive
support and guidance for the impacted
individual and the impacted worksite
location.
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Employee released to return to work
after meeting Centers for Disease
Control and county health guidelines

.

Employee works with HR & Supervisor
on return to work plan.

Trained Contact Tracers conduct
internal contact tracing of MUHSD staff
who may have had close contact.**
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HR and Risk Management, in
coordination with the immediate
supervisor, work with employees who
may have had close contact with a
positive case and may remove them
from onsite work.
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Employees who did not have close
contact should continue to self-monitor
for symptoms.




