Hero Project ACLU

| interviewed Tanisha Humphrey from the ACLU. She was the grassroots of the Northern
California ACLU. She is an organizer that helps the ACLU with projects and presentations. Her
old job was the Department of Labor, where she served as the Deputy White House liaison and
Advisor to the Secretary of Labor. In this capacity, Tanisha was responsible for efforts to improve
employee engagement, inclusion, and innovation. She learned to become a leader at the
women and politics institute University of public affairs. The way | saw her as my hero was she
is such a good person and she helped the Northern California ACLU so much in her time
working there and the ACLU is such an amazing organization that helps and supports multiple
groups of people. That is why she is my hero.

| asked her how the Northern California ACLU has grown. “From my 2 years of being at
the ACLU. It has changed a lot. It has had its hardships and its upfalls. | still hope it keeps
growing because they still need more changes. It’s also trying to recruit more of a younger
generation instead of people in their 30-40 to focus on this new generation we're in to include
more diversity to the ACLU.”

| got to learn more about her thoughts on how it has changed. She was very happy to
answer this question. She was definitely saying that it still needs some workarounds but she
also said they are still improving. Everyday is an improvement to the Northern California ACLU.
She also said that the ACLU wanted a younger generation instead of an older generation.

| asked Tanisha Humphrey if she wanted to change the Northern California ACLU. “Too
many! But the people need more updates about what happens. It's too hard to give information
to the public. We need to have it approved by all the higher ups like the board of directors. I just
wish they had a more efficient system then the current one.”

Tanisha Humphrey had lots of thoughts on how it needed to be changed. She had thoughts
about how they need more updates. Tanisha Humphrey said that they need more updates to
give to the public. It is too hard to give information to the public. They need it approved by the
higher ups like the board of directors. They also want a better system on how they run their
organization.

| asked her if she made the Northern California ACLU diverse and how she’s affected the
company. “When | joined the ACLU | did it to help its non funding organizations. All of the
planners or organizers were lazy. But when | got in charge | made them become a good team
that didn’t have anyone slack off. I've also been to meetings with other places around America
of the ACLU..”
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Tanisha Cordes didn’t really make it much more diverse but she did try to have a younger
audience instead of people in their 40-50. But she tries to hire younger people that just got to
college. so | wrote mostly about how she affected the company. She joined to help its
non-funding organizations. She said most of the planners were lazy. Then she made them a
good team that didn’t have anyone slack off. She’s been in meetings with other managers from
the ACLU. | learned that Tanisha Humphrey is a person that doesn't like slacking off that tries
to make the Northern California ACLU a better place. The Northern California ACLU helps
people in need. “We make sure that Constitutional rights — to free speech, to privacy, to due
process — don't just exist on paper, but also in practice. The ACLU is the first line of defense
against threats to civil liberties and we work to ensure these freedoms are guaranteed to every
person in this country.” It matters because it helps our freedoms and our civil liberties. Which is
a very important thing to our society that is appreciated but not enough we sometimes just don't
act like anything happened.
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