MEDICAL STUDENTS’ SOCIETY of McGill University
L’ASSOCIATION des ETUDIANT(E)S en MEDECINE de I Université McGill

MSS CLUBS AND COMMITTEES SPRING RECRUITMENT
“MSS EQUITY COMMITTEE”

Available Positions

Position: Equity Committee member (number of positions up to the discretion of the selection committee)
Eligibility: M1-M4
Role description:
e Work collaboratively with other members of the Equity Committee to host educational events, develop
advocacy strategies and advance equity in the faculty of medicine.
® Be an active member of the committee by contributing at monthly meetings and listening well to
others. Committee members are expected to attend a minimum of 2 meetings per semester, unless
they have notified the Equity Commissioners of other commitments.
e Share organizational tasks with other members of the committee including scheduling meetings, room
bookings, minute taking, and managing the finances.
Selection Criteria:
e Have an interest in improving equity in medicine.
e Have a willingness to work collaboratively and a desire to achieve consensus when making decisions as
a committee.
e Have a willingness to share organizational tasks with other members of the committee
e Can commit to coming to a minimum of 2 meetings per semester in the evenings plus additional time
working on projects and subcommittees.

Application process

All applicants are invited to submit a short blurb (max 250 words) describing why they would like to apply to the
position. CV is optional.

The Equity Committee encourages students with lived experience of discrimination and from underrepresented
groups in medicine to apply, including Indigenous students, Black, Filipino and Latin American students, students of
lower socioeconomic status, students from rural areas, students of minority gender identities, students of minority
sexual orientations, students with disabilities, racialized students and women.

The Equity Committee encourages students with varying levels of experience speaking and thinking about equity to
apply. Equity Committee members do not need to be able to speak in buzzwords and academic language to make a
meaningful contribution to the Equity Committee.



