
 

NSC Applications RUBRIC* 
*NOTE: The NSC application process is holistic. There is not a quota of earned standards for acceptance. 

EXCEEDS MEETS APPROACHES FAIL/INC 

 MISSION 

●​ The NSC serves a new cause OR serves an existing cause in a new way. 

●​ The mission statement is specific, concise, and represents the NSC in an accurate way. 

●​ The mission statement has a primary, prioritized emphasis on service and/or 

service learning. 

  

 ACTIVITIES 

●​ The NSC engages in multiple pillars of service. 

●​ Activities are service-orientated, and are not “service on the side.” 

●​ The activities fulfill a legitimate need from the NSC’s beneficiary. 

●​ Activities are engaging to those who partake in them. 

●​ There is one “anchor” activity the NSC: 

○​ Fulfills the aforementioned expectations of activities 

○​ Is carefully planned and has solid plans 

●​ The activities are feasible and scalable 

●​ The activities follow a model that allows for consistent, direct engagement 

and connection to the community the NSC serves. 

  

 LEADERSHIP 

●​ ALL Officers are well-versed and show enthusiasm for their NSC and their 

mission. 

●​ ALL Officers show strong leadership and work ethic; everyone pulls their weight. 
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