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Section A is compulsory. It consists of 10 parts of two marks each.

Section B consist of 5 questions of 5 marks each. The student has to attempt any 4
questions out of it.

Section C consist of 3 questions of 10 marks each. The student has to attempt any 2
questions.

Section — A (2 marks each)
Attempt the following:
What is the nature of HRM?
What are the challenges in HRM?
What is Job Design?
Differentiate job description and job specification.
Describe various type of interviews.
What is induction process in HRM?
Describe various training techniques.
Differentiate wage and salary.
List the techniques of performance appraisal.
j. What are non-financial incentives?
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Section — B (5 marks each)
Discuss role and importance of HRM.
What are the various sources of recruitment?
What is job analysis? Discuss different methods of job analysis.
What are the different methods of promotion?
Discuss need and techniques of employee training.

Section — C (10 marks each)
Discuss emerging trends in HRM due to globalization & Technological advancements.
What are ethical aspects and limitations in performance appraisal?
Compare and contrast job enrichment and job enlargement.



