
                                       School District Of Bowler 
500 South Almon Street, Bowler, Wisconsin  54416 

Tel: (715) 793-4101/Fax: (715) 793-1302 
Website: www.bowler.k12.wi.us 

“Home of the Panthers” 
REGULAR BOARD MEETING – BOWLER BOARD OF EDUCATION 

BOARD MEETING ROOM 
Monday, June 16, 2025 – 6:00 pm 

 
AGENDA 

“This meeting is a meeting of the Board of Education in public for the purpose of conducting the School District’s business and it is 
not to be considered a public community meeting.  There is time for public participation during the meeting as indicated on the 

agenda. Upon request to the District office, submitted twenty-four (24) hours in advance, the District shall make reasonable 
accommodations, including the provision of informational material in an alternative format for a disabled person to be able to attend 

this meeting.” 
I.          Call Meeting to Order: 
II.         Public Notification of Meeting: 
III.        Roll Call of Members: K. Breitrick, J. Duranceau, C. Martin, B. Rosenow, D. Rickert, R. 

Treptow, S.  Thiex 
IV.        Pledge of Allegiance     
V.         Consent Agenda 

●​ Approve Agenda 
●​ Approve meeting minutes from the May 12, 2025, Curriculum Committee   Meeting, May 

13, 2025, Personnel Committee Meeting, May 13, 2025, Policy Committee Meeting, May 
19, 2025, Regular Board Meeting. Approve vouchers 79627- 79726, seventeen (17) 
manual checks for payment, and seven (7) voided checks.    

VI.      Public Recognition: 
                    (Reminder- Board policy limits this segment of the meeting to 15 minutes.) Please register 

with the Board President before the meeting if you are interested in addressing the Board 
VII.     Information: 

●​ Administrative Reports 
●​ Financial Report 
●​ Student Achievement 
●​ Nexus Survey Information 
●​ Bullying/Harassment Report 
●​ Seclusion & Restraint Report        

VIII.      Old Business:          
●​ Citizens’ Advisory Committee 
●​ Staff category salary comparisons 
●​ Discussion and possible action on approval of updated Cyber Security insurance.  

 IX.       New Business: 
a.​ Discussion and possible action on approval of the 2nd reading of NEOLA policy 

revisions for po1460, po3160, and po4160. 
b.​ Discussion and possible action on approval of 2nd reading of NEOLA new policy po5411 

regarding ACT 20 requirements. 
c.​ Discussion and possible action on approval of 1st reading of Middle School and High 

School Student Handbook 
d.​ Discussion and possible action on approval of 1st reading of Athletic/ Extracurricular 

Code  
e.​ Discussion and possible action on approval of 1st reading of Coaches’ Handbook 
f.​ Discussion and possible action on approval of 2025-2026 CESA 8 contract.  
g.​ Discussion and possible action on approval of WIAA Membership Renewal  
h.​ Discussion and possible action on approval of WASB membership renewal. 
i.​ Discussion and possible action on approval of student accident insurance. 

http://www.bowler.k12.wi.us/


j.​ Discussion and possible action on approval of Leaders Rising professional development 
services for the administrative team in the amount of $7,200 for the 2025-26 school year. 

k.​ Discussion and possible action on approval of CTC Grant Writing Service Contract. 
l.​ Discussion and possible action on approval of updating access for childcare and 

elementary doors with PerMar for $5,445.00. 
m.​ Discussion and possible action on approval of purchasing 12 interactive displays. 
n.​ Discussion and possible action on approval of purchasing Chromebooks for the 

2025-2026 school year.  
o.​ Discussion and possible action on approval of sign and naming of band room in honor of 

Mr. Marquardt.  
p.​ Discussion and possible action on waiving student registration fees if the Alternate 

Household Income form is submitted. 
q.​ Discussion and possible action on approval of a student application for Start College 

Now. 
r.​ Discussion and approval of the resignation of Caleb Bembenek as K-12 Physical 

Education/Health and Co-Athletic Director.  
s.​ Discussion and approval of the resignation of Carrie Fink, MS/HS secretary. 
t.​ Discussion and possible action on approval of hiring 7-12 Physical Education/Health 

Teacher. 
u.​ Discussion and possible action on approval of hiring a 5th-grade Elementary Teacher. 
v.​ Discussion and possible action on approval of hiring Caleb DeLeske as Band Director for 

the 25-26 school year. 
w.​ Discussion and possible action on approval of library materials reconsideration for 

“Heartstopper” series, volumes 1-4. 
 X.      Consideration of a motion to convene into closed session pursuant to Wis. Stat. SS. 

19.85(1)(c)(f) and (g), for purposes of considering employment, promotion, 
compensation or performance evaluation data of any public employee over which the 
governmental body has jurisdiction or exercises responsibility, and for financial, 
medical, social or personal histories or disciplinary data of specific persons, preliminary 
consideration of specific personnel problems or the investigation of charges against 
specific persons except where par. (b) applies which, if discussed in public, would be 
likely to have a substantial adverse effect upon the reputation of any person referred to 
in such histories or data, or involved in such problems or investigation, and for purposes 
of conferring with legal counsel for the governmental body who is rendering oral or 
written advice concerning strategy to be adopted by the body with respect to litigation in 
which it is or is likely to become involved; to wit: deliberation of library materials 
reconsideration request, coaching assignments, library media specialist days for next 
year, parent concern about School Resource Officers 

  XI.     Reconvene into open session 
XII.      Consideration of actions deemed necessary as a result of closed session 

A.​ Action on library materials reconsideration request 
XIII.     Future Agenda Items:  
XIV.     Future Dates 
XV.     Adjourn:  
 
 

 
 
 
 

 
 
 
 

"WE PROVIDE ACCESS TO SUCCESS IN AN EVER-CHANGING WORLD" 
The Bowler School District does not discriminate in employment or in its educational programs and activities against qualified individuals on 

the basis of, race, color, religion, national origin, sexual orientation, age, marital status, veteran status, disability or any 
other factor provided for by state and federal laws and regulations. 


