December 14, 2022 University Proposal in response to 6-11-2022 PTLFC Proposal

Key: Textin yellow highlight and underline is new language proposed by the University. Text in
yellow highlight is contract language re-inserted by the University.

Text in yellow highlight and strike is language deleted by the University.

Text in yellow highlight, strike and bold is new language proposed by the PTLFC rejected by
the University.

All other text is agreed to by the parties.

4 - SALARY PROVISIONS

la. Salary Minima for faewdty PTL
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i. PTLs paid by the credit:
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Fat2648Spring 2023 $H77681.976
FaH2649Spring 2024 $831482.016
Fatt2626Spring 2025 $1+88652.056
FaH2624-Spring 2026 $+93382.097

ii. Effective Spring 2023, the following salary rates shall apply to PTLs paid by the credit and
whose service as a PTL at Rutgers in the same school/unit totaled eighteen (18) credits or more

per academic vear during the previous three onsecutive academic vears at Rutgers (the three

consecutive academic years preceding the academic year of the PTL’s current appointment
beginning in Spring 2023 or any subsequent semester of an academi :

a. Per Credit Rates

Spring 2023 $2.223
Spring 2024 2.267
Spring 2025 $2.312
Spring 2026 2.358

b. These rates shall apply to all PTLs eligible for this rate under this provision, for new PTL
appointments at Rutgers in the same school/ unit totaling eighteen (18) credits or more as of

the first day of classes of Spring 2023 or any subsequent semester of this Agreement. The
salary rates in Paragraph (i1)(a) above shall constitute the new per credit base salary rate of

PTLs meeting the requirements of this sub-section.

Falt2626—563/r
Fal202+—5$65/hr

iii. Mason Gross studio PTLs (Music)

Eal2648Spring 2023 $103$115/student/lesson
FaH26+9Spring 2024 $1+66$117/student/lesson
FaH-2620Spring 2025 $109$1H9/student/lesson
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6:2.

F4.

5.

Fah262+Spring 2026 $H2$121/student/lesson

1b. Across-the-Board Increase

Except as set forth in subsection (ii) below, in each academic year covered by this
Agreement, a unit member whose base salary is above the prevailing minima set
forth in Section 1(a) above shall receive an across-the-board per credit increase as
follows:

Eall Spring 26482023 2-02.25%
Fal Spring 26452024: 3-62.0%
Eall Spring 26202025: 2-02.0%
Fal Spring 2624+2026: 252.0%

i.  The across-the-board increase shall only be given once per year, either in the Fall of
the academic year if the PTL is appointed to teach in the Fall, or in the Spring of the
academic year if the PTL is not appointed to teach in the Fall but is appointed to
teach in the Spring.

If an individual Fraetienal™NFF PTL bargaining unit member’s salary rate is less than the
appropriate minimum set forth in A above, the member’s salary will be increased to the
appropriate minimum.

Co-teachers shall be paid a pro-rata share of the above minima according to the division of
teaching responsibilities and the number of credits hours for the course, but no less than the
minimum per credit base salary rate for one credit hour or student.

An individual FraetionalNFF PTL bargaining unit member may be paid above her/his base
salary rate at any time,- due to special circumstances, as a specified increase which does not
establish a new base salary rate. If the department determines that special circumstances
warrant a higher salary, it will inform the PTL in writing of the special circumstances at the
time of appointment. Nothing in this Article 4 shall be construed as a maximum or
restriction on the base salary rate of an individual Fraetiopal NFF PTL, i.e. there is no
maximum PTL salary rate.

An individual who was employed as a PTL FraetionalN+I—member in one semester,
including the semester of employment prior to ratification, who is offered employment as a
PTL Fraetional™NFF during the term of this Agreement, will not be offered a salary less
than they received in the earlier semester, unless the PTL is appointed to teach a significantly
different course, or unless the PTL Fraetiemal™NFF had been paid above her/his base salary
rate due to special circumstances as provided in section 4 above.
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6. If, through no fault of the PTL, a course is canceled within seven (7) days before the date on
which the class was scheduled to begin, or seven (7) days after the date on which the class
began, and the University determines not to reassign the PTL to another course, the PTL will
receive 1/16th of the salary for the semester.

Additionally, if the PTL has taught classes during the seven (7) day period after the date on
which the classes began or were scheduled to begin, the PTLs will be paid a pro-rata salary
for the work performed.

46-7. If the official course enrollment, that is the enrollment at the conclusion of the drop/add
period, exceeds the approximate enrollment contained in the appointment letter by 33-1/3%
or 25 students, whlchever is lower the PTL shall recelve a salary supplement of $200 per
credit. or-e mbe i .

.'.. .;',A... ...; '.';.A. ,:.;A: N S—SH4 ,...'.:.::,'.';;..‘..
This supplement shall not apply if the excess enrollment is due to the ¥FraetionalNIF
Part-Time Lecturer giving a special permission number(s) to a student(s) for enrollment in
the course, unless the Fraetional NFF—member Part-Time Lecturer was expressly directed

to do so by the Department. SeeAppendixxfor-thelistoftasks-andcompensatiom:

H=8. FraetiomalNFTEs PTLs shall receive may—avatt—themselves—of direct deposit of salary
checks.

12:9. €Eompensationfor—extra—work:Fractiomal NT¥s PTLs shall not be required to perform
dutles bevond thelr PTL respons1b1ht1es for-which—they—are not-ecompensated—Afixed

B. Benefits

1. Pension Benefits

Participation in a State Pension Program shall be subject to and limited by all of the rules,
regulations and requirements of the State System, including but not limited to those set
forth by statute and administrative code. Should there be changes to the State System
during the term of this Agreement, all such changes appropriate to members of this
negotiating unit shall be made and effectuated accordingly.

2. Leave
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A PTL FraetiomalNFF who seeks leave as a reasonable accommodation under the
American with Disabilities Act (ADA) and/or the New Jersey Law Against
Discrimination (NJLAD), shall submit such a request to the Rutgers Office of
Employment Equity or through OneSource AeademtetaborRetattons and comply with
the reasonable accommodation process.

PTLs AnFraetionalNIF shall be eligible for paid sick leave in accordance with the
New Jersey Earned Sick Leave Act.

protections:

Tuition Remission

9 9 9

A PTL may be eligible for 50% tuition remission for certain undergraduate level or graduate
level courses, subject to the following provisions:

1.

Courses that the PTL proposes to take must be related to the subject matter of courses
that the PTL has taught or will teach, as determined by the Department Chairperson,
Program Director, or designee of the hiring department;

The PTL shall have taught at least two semesters within two consecutive academic years
at Rutgers and a minimum of twelve (12) credits in order to be eligible for this benefit.:

rears—at—Ruteers—a urs: The determination of

eligibility for PTLs submitting their request during the Fall semester is based upon

review of the immediately preceding two academic years. The determination of
ligibility for PTL mitting their ring th ring semester i n

review of the immediately preceding Fall semester and the academic year preceding

such Fall semester.

If the PTL teaches a minimum of three (3) credits erthree-(3)-eetrse-hotrs-in-the-ease-of

PAES—PFEs in a semester, he or she may be eligible to take no more than three (3)

credits in that semester or the subsequent semester;

To take advantage of this benefit, the PTL must be admitted to one of the undergraduate,

graduate, or professional divisions of the university (matriculated or non-matriculated);

The PTL’s ability to take a course is subject to availability of seating in the course after

the normal add/drop period for matriculated students;

In addition to bearing responsibility for 50 percent of tuition costs, the PTL shall be

responsible for paying any fees associated with the course aside from tuition;

The PTL must be appointed as a Rutgers PTL as of the first day of class for the semester

in which he or she is taking the course(s);

The PTL must meet all policies and requirements of the program offering the course,

including, but not limited to, prerequisites;

Tuition remission is not available to PTLs enrolled in courses during Winter Session;
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10. This benefit does not extend to dependent children, spouses or domestic partners.

PTLs may utilize available pre-tax payroll deductions to the extent provided for in the
University regulations and permitted by law. If eligible, a PTL having a term bill for his/her
own tuition and/or his/her own fees may arrange with the Office of Student Accounting and
Cashiering for an installment plan via payroll deduction for the payment of all or part of the
term bill. Eligibility for participation in such plan shall be as determined by the Office of
Student Accounting and Cashiering (See Addendum).

4. University ID/ University Directory

PTLs Fraetional-NFFs shall be issued a University ID. and PTLs shall be included in
the Faculty/Staff Online Directory.

5. Motor Vehicle Registration Fee

The annual motor vehicle registration fee for ¥raetienalNIFs PTLs wishing to register
their vehicles for the use of surface campus parking facilities shall be the same on all
campuses, New Brunswick, Newark, and Camden. The annual motor vehicle registration
fee shall be $25 waived for the term of this Agreement. PTLs shall be offered online
registration of their vehicle in accordan ith rules prescri the parking offi

6. Library and Recreational Privileges

During the calendar year in which a PTL Fraetienal™NFF has an appointment, the
PTL Fraetienal NIF will be granted full library privileges and access to recreational
facilities accorded to University faculty and staff. The provision regarding access to
recreational facilities shall not apply to the PTL’s family members. FraetionalNFFs
immediatefamily: PTLs Fraetional NIFs shall have a Rutgers email addresss and
shall use such email address whenever corresponding by email with students, faculty
and/or staff on matters relating to University business.
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