
HOW TO ACHIEVE 450 HOURS FOR YOUTH APPRENTICE EMPLOYERS 

 
 

Employers can achieve 450 hours for youth apprentices by implementing a structured plan that 
balances work-based learning with flexible scheduling to accommodate students' school 
commitments. Here are some strategies: 
 
 
1. Create a Year-Round Apprenticeship Schedule: Spread the 450 hours over the entire year, 
including summer, weekends, and school breaks, ensuring apprentices maintain consistent 
learning and work opportunities. For example, students can work 10-15 hours per week during 
the school year and full-time during breaks or summer vacations. 
 
2. Coordinate with Schools for Early Release Programs: Partner with local schools to offer 
apprentices early release or modified schedules that allow them to work part of the day. This 
could include students leaving school after lunch or specific periods dedicated to work-based 
learning, increasing available work hours without interfering with academic requirements. 
 
3. Offer After-School and Weekend Work: Providing after-school or weekend shifts can help 
apprentices accumulate hours while still attending classes. Even working a few hours during the 
school week combined with weekends can help students meet the required hours more 
efficiently. 
 
4. Seasonal or Project-Based Work: Utilize busy seasons or specific projects to engage 
apprentices in longer hours during peak times. This helps them accumulate hours while gaining 
deeper, hands-on learning during intensive periods of work. 
 
5. Flexible Work Schedules: Offering apprentices flexibility in their schedules, such as longer 
hours on school holidays or personal days, can help meet the 450-hour requirement. Employers 
can work with students to identify times when they can devote extra hours without impacting 
their academic responsibilities. 
 
6. Track and Monitor Hours Consistently: Develop a system to track apprenticeship hours 
closely to ensure students are on target to meet their 450-hour requirement. Regular check-ins 
can help adjust schedules if necessary to meet the goal by the program's end. 
 
 


