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Preamble 
 

WHEREAS the Board and the Association recognize and declare that providing a high quality 
education for the students of the Gunnison Watershed School District RE-1J is the mutual aim of 
the parties, that high quality and morale of the teaching staff is necessary for the best education 
of students, and 
 
WHEREAS this Agreement shall be governed and construed according to the constitution and 
laws of the State of Colorado, and 
 
WHEREAS both Teachers/SSPs and the Board share the responsibility for providing the highest 
possible quality education for the pupils of the School District and both parties recognize that 
Teachers/SSPs have the major role and responsibility in direct contact with students, that 
education  is a profession requiring specialized educational qualifications, and the success of the 
educational program depends upon the dedicated services provided by well-qualified staff , and 
 
WHEREAS the members of the profession of education  are particularly qualified to assist in the 
formulation of policies and programs designed to improve the quality of education and 
professional standards within their profession, and 
 
WHEREAS attainment of the objectives of the educational program conducted in the School 
District require mutual understanding and cooperation between the Board, the superintendent, 
administrative staff, and Teachers/SSPs and further, that such understanding and cooperation are 
fostered through good faith negotiations between the Board and the Association with the free and 
open exchange of views, and 
 
WHEREAS the Board and the Association further recognize: 

A.​ that the School Board is the duly elected body of the School District and that it has 
powers and responsibilities conferred upon it by the Constitution and the laws of the State 
of Colorado. 

B.​ the Superintendent is the chief executive officer of the Board and is responsible for 
implementing such policies as it may authorize, and 

WHEREAS the parties have reached certain understanding which they desire to confirm in this 
agreement, the parties agree as follows: 
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Article 1: Definitions 
 
1-1​ The term TEACHER as used in this agreement refers to all licensed Teachers under 

contract with the School District, but excluding all administrators, classified employees, 
Teacher aides, substitute Teachers and those part-time Teachers employed on a less than 
one-half time basis.​ (2018) 
 

1-2​ The term SPECIALIZED SERVICE PROFESSIONAL (SSP) , shall mean and refer to 
any employee who is not employed as a Teacher, principal, or administrator, and whose 
position requires (a) a valid special services provider license or authorization issued by 
the Colorado Department of Education; and (b) delivery of professional services to 
students in direct support of the education instructional programs of the District. 
Specialized Service Professionals include audiologists, occupational therapists, physical 
therapists, school counselors, school nurses, school orientation and mobility specialists, 
school psychologists, school social workers, and speech and language pathologists. 

 
1-3​ NEGOTIATING UNIT shall mean all Teachers and all SSPs as defined in 1-1 and 1-2. 
1-4​ The term BOARD as used in this Agreement shall mean the Board of Education of the 

Gunnison Watershed School District RE1J, Gunnison County, State of Colorado. 
1-5​ The term ASSOCIATION as used in this Agreement shall mean the Gunnison County 

Education Association. 
1-6​ The terms SCHOOL DISTRICT and DISTRICT as used in this Agreement shall be 

interchangeable and shall mean the Gunnison Watershed School District RE1J, Gunnison 
County, State of Colorado. 

1-7​ The term SCHOOL YEAR as used in this Agreement shall mean the period of time from 
the opening of the schools in the School District, usually in August, through the closing 
of school in the spring, usually in June, as shown in the officially adopted school 
calendar, except when the term SCHOOL YEAR is otherwise defined in this Agreement. 

1-8​ The term PARTY or PARTIES as used in this Agreement shall mean the Board of 
Education of the Gunnison Watershed School District RE1J, Gunnison County, State of 
Colorado, or its representatives acting in its behalf, and the Gunnison County Education 
Association or its representatives acting in its behalf. 

1-9​ The term SCHOOL shall include any work location in the School District. 
1-10​ The term PRINCIPAL as used in this Agreement shall mean any person who is 

designated by the Board of Education as being a building administrator, part time or full 
time, or the administrator, part time or full time of any work location in the School 
District. 

1-11​ The term SPECIAL SERVICES DIRECTOR (SSD) as used in this Agreement shall mean 
the person designated by the Board of Education as such.   

1-12​ Wherever the term ASSOCIATION is used, it is understood that the President of the 
Association, or his/her designee, if said designee is identified prior to any action taken on 
his/her part, acts for the Association. 
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1-13​ The term ASSOCIATION GRIEVANCE REPRESENTATIVE shall mean any member of 
the Association, appointed by the Association to represent any Teacher in a specific 
grievance proceeding as provided in Article Five of this Agreement.​ (1997) 

1-14​ The term SCHOOL DAY shall mean that period of time when a Teacher may be required 
by the terms of this Agreement to be present at a given building or location. “School 
Days” are defined as “Student Contact Days and “Non-student Contact Days.” 
“Non-student Contact Days” are organized at the discretion of the school administrator in 
collaboration/input with/from Teachers and staff. “Non-student Contact Days” include 
the following: 

 
a.​ Professional Development 
b.​ Classroom Work 
c.​ Parent/Teacher Conferences 
d.​ Meeting/Collaboration 

  
1-14-a.  Work Time– Teachers will be provided time to work in their classrooms. 

  
1-14-b. Professional Development Day – Staff will be provided professional development 

opportunities throughout the school year.  The principal at each building has the 
discretion to have meetings on these days. 

 
1-15​ The term SUPERINTENDENT shall mean the Superintendent of Schools of the 

Gunnison Watershed School District RE1J, Gunnison County, State of Colorado, or 
his/her personal designee. 

1-16​ The term DAYS shall mean calendar days unless otherwise identified. 
1-17​ The term PROBATIONARY TEACHER shall mean a Teacher who has not achieved 

non-probationary status under the provision of the statutes of the State of Colorado. 
1-18​ The term ADDITIONAL COMPENSATION shall refer to all remunerations paid a 

Teacher in addition to regular contract salary for extra work performed for the School 
District. 

1-19​ The term CENTRAL PERSONNEL FILE as used herein shall mean that file containing 
all written personnel information relevant to an individual Teacher which is positive in 
nature, or which may be used as a basis for non-renewal, disciplinary or dismissal 
proceedings. 

1-20​ The term YEARS OF SERVICE IN THE DISTRICT shall mean a Teacher/SSP who has 
had employment within the School District. School District approved leaves (as defined 
in Articles 31 and 32) shall not constitute a break in employment. 

1-21​ TRANSITIONAL EMPLOYMENT. The term transitional employment shall refer to 
those licensed Teachers/SSPs who are officially retired from RE-1J under the rules of the 
Colorado Public Employees Retirement Association (PERA), and who have five (5) 
continuous years in the district and 20 years of service in PERA, and continue 
employment for a transitional year following retirement.  (2006, Article 39) 

1-22    The term ADCO as used in this Agreement shall mean the Administrative Council, which 
consists of the Superintendent; Principals; Director of Curriculum, Instruction, and 
Assessment; Director of Special Services; and Business Manager. (2022) 
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1-23 ​ Continuing Education Unit (CEU): Certificate Maintenance Hours (CMH) and 
Professional Development Hours (PDH) shall be synonymous with CEUs. 

Article 2: General Terms 
 
2-1​ The Board shall not discriminate against any Teacher/SSP on the basis of race, creed, 

color, national origin, sex, sexual orientation, marital status, membership or 
non-membership in any Teacher organization. 

2-2​ The Association shall admit persons to membership without discrimination on the basis 
of race, creed, color, national origin, sex, sexual orientation or marital status, and shall 
represent equally all Teachers/SSPs without regard to membership in any Teacher 
organization so long as a Teacher/SSP shall meet the qualification for membership set 
forth in the Association’s By-Laws. 

2-3​ The Board will provide the Association with an advance copy of the agenda for each 
official board meeting.  In case of a special meeting, notification shall be made as far in 
advance as possible to the Association. 

2-4​ The Superintendent shall make available, upon request of the Association, a copy of any 
materials open to public inspection. The Superintendent shall assemble the requested 
information within five (5) school days after the receipt of the request. 

2-5​ Both parties agree that the Association or Board’s views relating to the employer and/or 
view relating to Teacher/SSP/administrator/board relationships shall not be discussed 
with or in the presence of students in school. 

2-6​ This Agreement shall be binding upon the parties. 
2-7​ If any provision of, or application of this Agreement is found to be contrary to law, the 

remaining terms and provisions shall remain in full force and effect for the duration of 
this Agreement. 

2-8​ It is further understood by both parties that in addition the Gunnison Watershed School 
District RE-1J Board of Education will adopt this Agreement as school board policy. 

2-9​ Any individual contract between the Board and any individual Teacher/SSP heretofore or 
hereafter executed shall be subject to the terms and provisions of this Agreement. 

2-10​ Nothing contained herein shall be construed to restrict or to deny any of the parties hereto 
or to any individual Teacher any rights they may have under law. 

2-11​ Nothing contained herein shall be construed to guarantee to any Teacher/SSP the right to 
automatic renewal of contract or continuation of employment except as specifically 
provided in the statutes of the State of Colorado. 

 

Article 3:  Recognition 
 
3-1​ Exclusive recognition of the Association shall continue until the expiration or termination 

of this Agreement, provided however, that any group of Teachers/SSPs may at any time 
submit to the Board of Education, a petition containing the signatures of not less than 
thirty percent (30%) of the members of the bargaining unit requesting that an election be 
held to determine if the Association shall continue as the exclusive representative of the 
bargaining unit. 
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3-2​ If fifty-one percent (51%) or more of the Teachers/SSP voting at said election indicate 
their desire to terminate the Association’s representative, this Agreement shall be null, 
void, and of no effect.  An election judge of Gunnison County and the cost of said 
election shall conduct these elections and the Association, the Board of Education, and 
the petitioning Teachers shall split fees of such judge equally. 

3-3​ The Association shall have the right to participate in orientation activities and meetings 
for new Teachers/SSPs and general staff meetings as long as it does not conflict with 
School District activities. 

3-4​ Names and addresses of all Teachers/SSPs shall be provided to the Association as early 
as practicable following Board approval of their contracts.  Along with their employment 
contract, the Board shall provide all Teachers with a copy of this Agreement. 

3-5​ The parties agree that the duties and responsibilities of the individuals and classifications 
as Teachers within the Association’s negotiation unit are a condition of employment. 

3-6 ​ The second Thursday of each month shall be reserved for GCEA meetings. No committee 
meetings or Teacher/SSPs meetings will be scheduled after the regular school day on the 
Thursday of GCEA meetings. 

 

Article 4:  Negotiations Schedule and Procedures 
 
4-1   ​ To create a structure  based in good faith for open communication and collaboration 

between the Association and the District, the 3x3 Committee shall meet once per month 
during the school year until scheduled Negotiations begin, although meetings can be 
scheduled more often as necessary. The purpose of this team shall include, but is not 
limited to: building trust between the Association and the District, discussing issues that 
come from the Association membership and ADCO, discussing Master Agreement (MA) 
language issues to expedite and support the negotiation process around language, 
researching applicable issues pertaining to the MA or salary and benefits, and 
collaborative problem-solving of issues that impact Teachers/SSPs.  (2022) 

 
4-2​ The Board and the Association shall develop a schedule for negotiations by mutual 

consent by October 1 of each year. Not less than five (5) days prior to the date of the first 
meeting, each party shall certify to the other party the names of their negotiations team 
members including the names of outside consultants. 

 
4-3​ Each year, during negotiations, upon the request of either the Board or the Association, 

the parties may re-negotiate changes in salaries, insurance contributions and stipends. 
Also, each year during negotiations upon the request of either the Board or the 
Association, the parties may re-negotiate changes in existing language of the Master 
Agreement. Each party can bring proposed changes for three (3) articles to negotiations 
except when mutually agreed upon by both parties. These changes may be proposed by 
way of addition, deletion, or modification. 
4-3-1​ If no agreement has been reached as to the issues presented by May 15 of the year 

in which negotiations commence, the negotiations shall be deemed at impasse and 
the parties will proceed immediately to mediation on the basis of each party’s 
original proposal and any other written proposals presented at the time of 
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impasse. Impasse may be delayed by mutual agreement of the parties to allow 
further negotiation. 

4-3-2​ Until such time as the parties have reached agreement as to all outstanding issues 
the terms and provisions of this Agreement shall remain in full force and effect. 

4-4​ During all negotiations public statements or releases related thereto shall be made only as 
agreed upon. A joint statement announcing the beginning of negotiations shall be 
developed and sent to all local media. This will identify the official spokesperson for each 
team and emphasize the procedures for future news releases. There shall be no restriction, 
however, upon either party to communicate to unauthorized dissemination of information 
concerning its negotiation position or conduct in negotiations. 

 
4-5​ When both parties desire that negotiations be scheduled during the school day and is so 

authorized by the Superintendent, the negotiators shall be released from their regular 
duties without loss of pay. 

4-6​ Either party may utilize the services of outside consultants and call upon professional and 
lay representatives to assist in negotiations. Outside consultants who are utilized in the 
process of negotiations do so at the total expense of the party responsible for their 
presence. 

4-7​ During negotiations, the Board and the Association, through their representatives, shall 
present relative data, exchange points of view, and make proposals and 
counter-proposals. 

4-8​ Both parties agree to negotiate in good faith. 
 
4-9​ Negotiations will be conducted at times and places mutually agreeable to the negotiators 

named by each party. The date, hour and location of each meeting after the first meeting 
shall be established at the previous meeting. If the mutually agreed upon time is during 
the course of a school day, the members of the teams shall be released from school duties 
without loss of pay to attend such meetings. 

4-10​ Each party shall make every reasonable effort to submit counter-proposals or in lieu 
thereof to offer suggestions whereby the needs of both parties may be met through an 
avenue other than through the one in the original proposal. When either party declares 
that it is unwilling to compromise further on a specific proposal and unable to suggest 
other avenues towards agreement, the party so stating shall indicate their final position on 
the specific proposal. 

 
4-11​ Upon request of either party, the other will make available for inspection and copying its 

records and data pertinent to the negotiations and not privileged by law. These items shall 
be made available within a reasonable period of time following the request. 

 
4-12​ Adopting Agreements 

Tentative agreements reached by the negotiating teams will be reduced to writing. Final 
agreement on any matter by the Board of Education will be considered only when all 
tentative agreements reached by its negotiating team have been discussed and 
acknowledged at a public meeting. 
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4-12-1​Tentative agreement on matters agreed upon shall be presented to the Board of 

Education and the Association within ten (10) school days after tentative 
agreement has been reached on all matters. The Association shall have ten (10) 
days from the date that the tentative agreement is presented to the membership to 
ratify or reject the agreement by a vote of the negotiating unit. The Board shall 
have five (5) school days following the negotiating unit’s action to adopt or reject 
the Agreement. After ratification by both parties, the Board and the Association 
will sign the Agreement. 

 
4-12-2​The Board will assume the responsibility for putting the Master Agreement online 

and will allow members to print the agreement using School District resources. 
 
4-13​ Mediation 

4-13-1​If the negotiations described above have reached an impasse, the issues and 
disputes shall be submitted to mediation for the purpose of inducing the Board 
and the Association, through their representatives, to make a voluntary agreement. 
An impasse shall not be declared by either party prior to April 1. The mediator 
shall be selected by mutual agreement. If the parties are unable to agree upon a 
mediator within five (5) days from the date of impasse is declared, the following 
procedure shall be used: 

 
4-13-1-a​ The American Arbitration Association shall be requested to submit 

simultaneously to each party an identical list of seven persons skilled 
in mediation of educational matters. Each party has seven (7) days 
from the verifiable date the communication is sent in which to strike 
any names to which it objects, number the remaining names in ranked 
order of its preference, and to return the list to the American 
Arbitration Association. If a party does not return the list within the 
time specified, all persons named therein shall be deemed acceptable 
to that party.​ ​ ​ ​ ​ ​ (2024) 

4-13-1-b​ From among the persons who have been approved on both lists and in 
accordance with the designated order of mutual preference, the 
American Arbitration Association shall invite the acceptance of the 
mediator. 

4-13-1-c​ If the parties fail to agree upon any of the persons named or if those 
named decline or are unable to act, or if any person for any other 
reason cannot be appointed from such list of names, the American 
Arbitration Association shall appoint a mediator from its other 
members without submitting additional lists. 

 
4-14​ Conducting Mediation 
 

4-14-1​The format, dates, times and procedures of meetings will be arranged by the 
mediator. 
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4-14-2​The mediator will meet with the Board and the Association, through their 
representatives, either separately or together. 

4-14-3​If mediation fails in whole or in part, the mediator shall report the issues, which 
remain in dispute to the respective parties and make recommendations concerning 
the resolution of said issues. 

4-14-4​Within fifteen (15) days of the receipt of the mediator’s report and 
recommendation, the parties shall meet to discuss the report. At that time the 
parties may either accept the recommendations of the mediator or may schedule 
further negotiations based upon the recommendations contained in the report. 
While the parties are in negotiation or discussion, they shall abide by the 
provisions of paragraph 4-3 of this Agreement. 

4-14-5​The mediator shall have no power or authority to make recommendations, which 
require the commission of an act prohibited by law. Only those items of 
disagreement within the original scope of the negotiations will be subject to 
consideration. The mediator shall not have power that will bind either party. 

4-14-6​In the event that mediation fails in whole or in part, both parties may agree to 
reopen negotiations upon such terms and conditions as are mutually agreeable. 

4-14-7​The cost of the services of the mediator including per diem ​expenses, if any, and 
actual and necessary travel expenses, shall be shared equally by the Board and the 
Association. (1994) 

 

Article 5:  Grievance Procedure 
5-1​ General 

5-1-1​ Grievance shall mean a complaint by a Teacher/SSP or group of Teachers/SSPs in 
the negotiating unit of unprofessional treatment without just cause that there has 
been a violation, misinterpretation, or inequitable application of any provisions of 
this Agreement or any policy concerning the terms or conditions of employment. 
The term “grievance” shall not apply to any matter as to which (1) the method of 
review is prescribed by law or (2) the Board is without authority to act. 
5-1-1-a​ A grievance shall begin, and may conclude, at the Informal Level, 

LEVEL ONE, when possible and will include meetings with grievant 
and parties involved.  

5-1-1-b​ A folder with written documentation will be created by GCEA 
Grievance Chair with copies given to relevant parties during this process 
of the Informal Meeting.  

5-1-1-c​ The documentation of grievances shall be filed with GCEA by the 
grievant. 

5-1-2​ An aggrieved person is a member of the Association’s negotiating unit assessing a 
grievance. 

5-1-3​ A party in interest is an employee who might be required to take action, or against 
whom action might be taken in order to resolve a grievance. 

5-1-4​ All grievances shall be presented in writing at the appropriate level. 
5-1-5​ The aggrieved person may consult with or obtain the assistance of the Association 

in the preparation of the grievance at any level. 
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5-1-6​ The proceeding shall be kept as informal and confidential as may be appropriate 
at any level of the procedure. 

5-1-7​ One or more Teachers/SSPs may file a joint grievance arising out of similar 
circumstances at LEVEL TWO. Where more than one grievance is filed and all 
grievances arise out of similar circumstances, the Superintendent may upon the 
written request of the principal/special services director or Teachers/SSPs 
involved, consolidate the grievances for hearing and disposition. The 
Superintendent or designee shall notify all relevant parties of the Superintendent’s 
decision within five (5) days of the written request for consolidation. 

5-1-8​ When grievances are consolidated or filed jointly, LEVEL ONE of this procedure 
shall be bypassed and such grievances shall commence at LEVEL TWO. 

5-1-9​ The number of days indicated at each level should be considered as a maximum 
and every effort should be made to expedite the process. The time limits specified 
may, however, be extended by mutual agreement. If a grievance is filed which 
might not be resolved at LEVEL THREE prior to the end of the school year, the 
time limits set forth therein will be reduced so that the grievance may be 
concluded prior to the end of the school year or as soon thereafter as practicable. 

5-1-10​No grievance shall be recognized by the Board or the Association unless it shall 
have been presented at the appropriate level within fifteen (15) school days after 
the aggrieved person knew or should have known of the act or condition on which 
the grievance is based. 

 
5-2​ Level One 

5-2-1​ A grievance presented at this level shall be discussed with the aggrieved person’s 
principal or immediate supervisor with the objective of resolving the matter 
informally, at which time the aggrieved person may discuss the matter personally. 
The Grievance Form will be presented to the principal or supervisor as part of the 
informal, LEVEL ONE grievance. The principal or immediate supervisor shall 
write and sign the decision on the grievance at LEVEL ONE. 

5-2-2​ The Association shall be given a copy of the grievance and a decision thereon 
within three (3) school days of its filing and entry. 

5-2-3​ The aggrieved person shall receive a copy of the decision at LEVEL ONE 
immediately and acknowledge the receipt thereof on the original. 

 
5-3​ Level Two 

5-3-1​ If the aggrieved person is not satisfied with the disposition of the grievance at 
LEVEL ONE, or if no decision has been made within ten (10) days after 
presentation of the grievance, the grievance may be filed with the Superintendent. 
Grievances originally filed at LEVEL ONE, shall be filed at LEVEL TWO within 
five (5) school days of the principal’s/special services director’s decision or within 
fifteen (15) school days of its presentation at LEVEL ONE, whichever is sooner. 

5-3-2​ The Superintendent and/or his/her designee will represent the administration at 
LEVEL TWO. The Superintendent and/or his/her designee will meet with the 
aggrieved person and the Association’s grievance representative in an effort to 

12 
 



 

resolve the grievance. Such meetings will take place within five (5) school days 
after receipt of the written grievance by the Superintendent. 

5-3-3​ Decisions rendered at LEVEL TWO of the grievance procedure will be in writing, 
setting forth the decision and the reasons therefore and will be transmitted 
promptly to the Board of Education, all parties in interest and the Association. 

5-3-4​ If the aggrieved person is not satisfied with the disposition of the grievance at 
LEVEL TWO, and the Superintendent and the aggrievant agree, the matter can go 
to an arbitrator.  

5-3-5​ In the event the parties are unable to agree upon an arbitrator, he/she shall be 
selected in the manner provided in Article Four for selecting an arbitrator. 

5-3-6​ The arbitrator will have the authority to hold hearings and make procedural rules. 
He/She will issue a report within fifteen (15) calendar days after the date of the 
close of the hearings, or if oral hearings have been waived, then from the date 
final statements and evidence are submitted to him. 

5-3-7​ All hearings held by the arbitrator shall be in closed sessions, and no news 
releases shall be made concerning progress of the hearings unless otherwise 
agreed upon.  

5-3-8​ The arbitrator’s report shall be submitted in writing to the Board and the 
Association representative only, and shall set forth his/her findings of fact, 
reasoning, conclusions, and awards on the issues submitted. The arbitrator’s 
award shall be consistent with law and with the terms of this Agreement. His/Her 
report shall be advisory only and not binding on either party. 

5-3-9​ The Board shall take official action on the report and the exhibits of the arbitrator 
within fifteen (15) days following the receipt of the report.  

5-3-10​Cost of the services of the arbitrator, including per diem expenses, actual and 
necessary travel expenses and subsistence shall be shared equally by the Board 
and the Association. 

5-3-11​Both parties may mutually agree to have a tape recording or stenographic 
transcript of the testimony at the hearings and will equally share the cost. 

5-4​ Level Three 

5-4-1​ If the aggrieved person is not satisfied with the disposition of the grievance at 
LEVEL TWO or if the decision has not been rendered within ten (10) school days 
after the Superintendent has heard the grievance, the grievance may be filed with 
the Association within five (5) school days after the grievance decision has been 
rendered at LEVEL TWO or within fifteen (15) school days after the grievance 
was presented at LEVEL TWO, whichever is sooner. If the Association deems the 
grievance meritorious, it may proceed to LEVEL THREE within fifteen (15) 
school days after receipt of the grievance. 

5-4-2​ The Grievance Form, the decision at LEVEL ONE, the decision at LEVEL TWO 
and all paperwork will be presented to the Board as part of the LEVEL THREE 
review. 

5-4-3​ The Board’s review of the grievance may be held in executive session at the 
request of the employee(s), the Superintendent or the Board. 

5-4-4​ The decision of the Board shall be final and shall be made in writing within 15 
working days of the Board’s review. 
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5-4-5​ Both parties may mutually agree to have a tape recording or stenographic 
transcript of the testimony at the hearings and will equally share the cost. 

5-4-6​ Any party in interest may be represented at LEVEL THREE of the grievance 
procedure by a person or persons of his/her own choosing. 

5-5​ Representation, Reprisal And Limitations 

5-5-1​ There will be no reprisals against any Teacher/SSP grievance representative, or 
any participant in a grievance as a result of their involvement in a grievance. 

5-5-2​ A grievance may be filed during the summer vacation when necessary. When this 
occurs, the days listed as school days in the procedure shall be interpreted as 
weekdays excluding Saturday, Sunday and holidays. 

5-5-3​ All grievance related material shall not become part of the Teacher’s/SSP’s 
personnel file. 

5-5-4​ All forms necessary for the grievance procedure shall be jointly prepared and 
distributed by the Board and the Association. 

5-5-5​ The Board agrees to make available to the aggrieved person and his/her 
representative all pertinent information and documents not privileged under law in 
its possession or control and which are relevant to the issues raised by the 
grievance. 

5-5-6​ When it is necessary at LEVEL THREE for a representative or representatives 
designated by the Association to attend a meeting or hearing called by the 
Superintendent or the Board during the school day, they shall be released without 
loss of pay. 

(2018) 
 

Article 6:  Association President 
 
6-1​ The President shall not be involuntarily assigned to any committee meetings after regular 

class hours. Class time and planning periods may not be utilized for Association business 
by either party except in emergency situations. The President may be dismissed from the 
building at any time in the event of an emergency to conduct Association business with 
prior approval of the building principal/special services director. 

 
6-2​ The Board recognizes the President of the Association and/or his/her designee as 

representing the Association in all matters concerning the provisions or terms of this 
Agreement. 

 
6-3​ The President and/or Association Representatives shall be permitted access to the school 

buildings of the District for the purpose of conducting Association business when such 
access is not in conflict with school activities as determined by the building principal. 

 
6-4​ The President and/or his/her designee shall from time to time meet and confer with the 

Superintendent to discuss matters of mutual interest. 
 
6-5​ The privileges granted the Association President hereunder shall not constitute 

discriminatory treatment in violation of the provisions of Article 2-1. 

14 
 



 

 
6-6​ The Association by its representatives may discuss matters of mutual interest with the 

Board of Education by notifying the Superintendent and/or his/her designee of the subject 
matter to be discussed no later than five (5) days prior to the date of the proposed meeting 
of the Board of Education. 

 

Article 7:  Association Faculty Representative 
 
7-1​ The Association shall have the right to designate one faculty representative at each school 

for the purposes of this Agreement. 
 
7-2​ The principal of each school and the faculty representative will meet at the request of 

either party to discuss the administration of this Agreement. 
 

7-3​ The Association faculty representative shall have the right to schedule Association 
meetings after the school day, where such meetings do not interfere with the normal  
duties of the Teachers/SSPs and conduct of business at school. Meetings before school 
will be held only in cases of emergency and with the approval of the building principal. 

 
7-3-1​ The faculty representative shall be given time at each faculty meeting for brief ​

announcements. 
 
7-4​ The Association faculty representative shall have the right to communicate freely with 

the Teachers/SSPs in ways, which are not in conflict with the orderly and effective 
function of the school, including the right to place notices, circulars, and other materials 
relevant to the Association’s business on a designated school bulletin board and in 
Teachers’ mail boxes. 

 
7-5​ The school public address systems, where available, may be used by the faculty 

representative to make announcements concerning Association meetings, if the principal 
of the building approves such use in advance. 

 
7-6​ No infringement shall be made upon the right of the Association to establish the rules by 

which the said faculty representatives are elected to office. 
 
7-7​ The Association has the right to conduct meetings within a school for the purpose of 

allowing those Association members to elect a faculty representative pursuant to 7-1. 
 
7-8​ Neither the faculty representative nor any Teacher/SSP shall be prevented from wearing 

Association pins as identification of membership in the Association or any of its 
affiliates. 
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Article 8:  Use of School Facilities 
 
8-1​ The Association may use school facilities and equipment, without cost, pursuant to Board 

Policy. The Association must request prior approval from a principal of a building where 
an Association meeting is to be held. Such use shall be authorized when no conflict exists 
with the normal conduct of school activities. 

 
8-2​ The Association shall have the right to deliver and receive materials through the school 

delivery service. The Association shall be allowed the same delivery services furnished to 
school buildings. 

 
8-2-1​ An information copy of all distribution of notices, circulars or other materials 

shall be sent to the principal at the time of posting or distribution. 
(1997) 
 

Article 9:  Assignments 
 
9-1​ Teachers/SSP will be notified in writing of any anticipated change of assignment or 

building as soon as that information is known to their principal/special services director. 
The principal/special services director will send a copy of this written notification to the 
Superintendent. At the request of any head athletic coach, a meeting shall be held with 
the principal no later than fifteen (15) days prior to the end of the school year concerning 
the status of coaching assignments and confirmation thereof when possible. 

 
9-2​ In order to assure that pupils are taught by Teachers or services are provided by SSPs 

working within their areas of competence, accreditation standards, licensure 
endorsements and major and minor fields of preparation will be used to make 
assignments. 

 
9-3​ Changes in assignment from one licensure area to another, from one grade level to 

another in the elementary schools, and in subject area assignments in the secondary 
schools, shall be voluntary insofar as possible. Teachers/SSPs being considered for 
reassignment shall be consulted by the principal/special services director as soon as any 
change in assignment is contemplated. Their grade-level team members and/or their 
subject area department members shall be consulted by the principal/special services 
director following the private meeting between the principal and the affected Teacher. 

 
9-4​ When possible, schedules of Teachers who are assigned to more than one school building 

will be arranged so that no Teacher will be required to engage in an unreasonable amount 
of inter-school travel. 

 
9-5​ Teachers who may be required to use their own automobiles in the performance of their 

duties and Teachers who are assigned to more than one school will be reimbursed for all 
required travel at the per mile rate or the IRS rate times sixty (60) miles, whichever is 
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greater.  The special services director will negotiate travel reimbursement with SSPs on 
an individual basis.  

 
9-6​ Job-Sharing 
 

9-6-1​ Job-sharing shall mean the occupation of a single, full-time, staff position by two 
(2) non-probationary employees who are not involved in a 
job-improvement/remediation plan. The following arrangements may be ​
considered: 

○​ each employee working a portion of the contract day 
○​ each employee working the entire school day for a portion of the contract 

year (either by semester or on a rotation system) 
 
9-6-2​ The Job-Sharing Program contains the following characteristics: 
 

9-6-2-1​ Teachers/SSPs interested in job-sharing shall advise the building 
administrator by March 1. A tentative list of such Teachers will be 
posted in each school on or before March 10. Teachers may then add 
their names to this list prior to March 15. The building administrator will 
post a final list on or before March 20. 

 
9-6-2-2​ The Job-Sharing Program involves only those Teachers/SSPs who have 

voluntarily agreed to participate. 
 
9-6-2-3​ Teachers/SSPs who are interested in participating in the Job-Share 

Program must find a qualified partner with whom to share a job. 
 
9-6-2-4​ Teachers/SSPs interested in forming a job-sharing team must present a 

written plan for approval to the building principal/special services 
director on or before April 1, prior to the school year in which the 
job-sharing will commence. 

 
9-6-2-5​ The Job-Sharing Program will be for a period of not less than one (1) 

year. Each job-sharing team may request an extension of the shared 
position for another year subject to building administrator approval. 
Requests must be submitted by March 15 of the first job-sharing year. 

 
a.​ Positions formerly held by employees forming a job-sharing team 

shall be filled on a one-year terminal contract for the first year of 
job-sharing. 

b.​ This contract status could be extended for one more year if the 
job-sharing team chooses to extend the job-sharing position for a 
second year. 

 
9-6-2-6​ An employee returning from a job-sharing position after one or two 

years shall return to his/her former position unless the position no longer 
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exists; then the employee shall be assigned to a position for which the 
employee is qualified. 

 
a.​ After two years of job sharing and no later than March 1 of the 

second year, a job-share Teacher will be required to choose between 
returning to the classroom on a full-time basis or continuing the 
job-sharing position. 

 
b.​ Should the Teachers agree to continue the job-sharing position, a 

full-time slot would no longer be held in reserve. They would, 
however, be given the opportunity to apply for any available opening 
in the School District. 

 
c.​ If the position being shared under this arrangement is unable to be 

filled by job sharing due to the loss of one team member and the 
absence of a qualified and acceptable replacement, the remaining 
team member has the option of assuming the position full-time. 

 
9-6-2-7​ NOTE:  Salary, benefits, PERA contributions, etc., will all be prorated 

based on the amount and time worked per year in the shared position. 
This financial arrangement applies only to those individuals engaged in 
job-sharing positions as described herein. This is an exception to Article 
Thirty-Five, Section One. 

(1998) 
 

Article 10:  Staffing Pattern 
 
10-1​ From time to time the Board of Education may find it necessary to modify the existing 

organizational structure of the district in order to achieve more effective utilization of 
staff and/or facilities. When such a proposal would alter the existing staffing patterns at 
two or more sites by requiring a significant reallocation of teaching/SSP positions, a 
representative study committee of the affected Teachers/SSPs, selected by those 
Teachers/SSPs and their administrators, will be established at the sites involved to study 
the proposed changes prior to their implementation. 

 
10-2​ The committee established to study changes in staffing patterns shall be advisory to the 

administration and the Board of Education. The committee will be charged with making 
advisory recommendations, which will best suit the needs of the students in the building 
based on curricular needs and economic constraints. 

 
10-3​ Any Teacher/SSP concerned with these proposed staffing changes will receive any 

information which has been developed for implementation including reasons for its 
implementation and educational goals. 
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10-4​ The Board of Education may accept or reject the recommendations of the Study 
Committee. Upon request, the Superintendent will supply to the Committee the reasons 
for the Board’s rejection. 

 

Article 11:  Transfers 
 
11-1​ General Principles 
 

11-1-1​ When a vacancy occurs, the position shall be posted internally for three (3) 
working days. A vacancy shall be defined as an opening in the teaching staff 
which has occurred due to one of the following conditions: 

 
a.​ A new position being established by the Board of Education 
 
b.​ A staff member transfers or leaves the employ of the School District, for 

whom a replacement is required that ultimately results in a new employee 
being hired. 

 
c.​ The assignment of a current part-time staff member being expanded and the 

Teacher holding the position choosing not to assume additional 
responsibility. 

 
11-1-2​ When filling vacancies, currently employed Teachers/SSPs shall be given the 

first consideration to fill these vacancies.  Experience, length of service, 
qualifications and other criteria shall be the determining factors used in filling 
such vacancies. 

 
11-1-3​ Teachers/SSPs who have been employed in the School District for less than two 

(2) consecutive academic years in the same assignment, shall not be eligible for 
transfer unless approved by the Superintendent. 

 
11-1-4​ When a Teacher transfers into a new assignment that involves a change in 

licensure area, elementary grade level, or secondary subject area, the Teacher 
will be provided training prior to assuming the position as deemed necessary by 
the building principal following consultation with the Teacher. 

 
11-2​ Voluntary Transfers 
 

11-2-1​ Teachers/SSPs who desire a transfer to another teaching position, whether or not 
identified, shall notify the Superintendent’s Office in writing prior to the last 
day of the school year. Said applications shall be regarded as continued until 
September 1 of that year, at which time all applications for transfer shall be 
inactivated unless first withdrawn. 
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11-2-2​ All vacancies will be emailed to “All Staff” and shall be posted in the Lake 
Administrative Building. 

 
11-2-3​ When a transfer of a Teacher/SSP is necessary due to a change in sections, a 

volunteer qualified for the new assignment will be offered the position or 
positions. If there is no qualified volunteer, a transfer may be affected by the 
Superintendent. 

 
11-2-4​ Teachers/SSPs who apply for transfer should submit, in writing, their reasons 

and qualifications for the position. At the discretion of the principal/special 
services director, the Teacher may or may not be invited to interview for the 
vacancy. All applicants will be notified of the principal’s final decision. Upon 
request of the Teacher/SSPs, the interviewing principal will inform the Teacher 
of the reasons for the denial of the request. 

 
11-3​ Involuntary Transfers 
 

11-3-1​ When an involuntary transfer is being considered, the principal(s)/special 
services director will consult with Teacher(s)/SSP(s) involved. 

 
11-3-2​ When an involuntary transfer of a Teacher/SSP is necessary, a transfer may be 

affected by the Superintendent. The Superintendent shall notify the Teacher 
involved in writing and give the reasons thereof. Consideration should be based 
on qualifications, need for expertise, licensure or endorsement and/or other 
necessary criteria. 

 
11-3-3​ The principal of the school/special services director in which the Teacher/SSP is 

currently assigned, shall notify the Teacher/SSP of impending transfers with a 
specific written description of the new assignment. Upon request of the 
Teacher/SSP involved, the principal/special services director and the 
Superintendent or his/her designee will meet and discuss reasons given for the 
transfer. The Teacher may request that a representative of the Association 
accompany him/her as an observer. 

(2018) 

Article 12:  Change of Status  
 
12-1​ Administrative vacancies will be publicized by the Superintendent and posted in all 

buildings. 
 
12-2​ Teachers/SSPs who desire to apply for administrative positions shall submit their requests 

in writing to the Superintendent along with an updated application and current references. 
 
12-3​ At the discretion of the Superintendent, an interview committee composed of 

Teachers/SSPs of the school involved may be called upon to assist. 
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12-4​ Announcements of the assignments of principals and/or assistant principals will be made 
as far in advance as possible. 

 

Article 13:  Work Hours and Workload 
 
13-1​ The contractual obligation of the parties for an academic year shall be 180 days for 

returning Teachers and 182 days for new Teachers to the School District. The work year 
will include all days on which pupils are in attendance, orientation is scheduled, parent 
conferences are held or scheduled and other days on which attendance is required of the 
Teacher. 

 
All SSPs will coordinate their contractual obligations with their respective building 
principal/special services director. The contractual obligation of the parties for an 
academic year shall be 180 days for returning SSPs including Speech/Language 
Pathologists and Occupational Therapists and 182 days for new SSPs in these roles. The 
contractual obligation of the parties for an academic year shall be 190 days for returning 
SSPs including School Nurses, School Psychologists, and School Counselors and 192 
days for new SSPs in these roles.  (2024) 

 
13-2​ On the last day of the school year, Teachers/SSPs may leave school when the work 

objectives for the day have been accomplished as determined by the principal/special 
services director. 

 
13-3​ Teacher Work Day 

 
13-3-1 Teachers are salaried professionals. On contracted days, Teachers will be 

scheduled for no more than 8 hours per day, including a lunch and a planning 
period. The building Principal determines Teacher schedules. Extra-curricular 
opportunities not covered under Appendix B may arise, and Teachers may be 
asked to volunteer to support enrichment activities for students. Emergency 
circumstances may arise that require Teachers to extend a day beyond the typical 
8 hours. ​ ​ ​ ​ ​ ​ ​ ​ (2022) 

 
13-3-2 Fulfillment of a Teacher’s professional commitment is evidenced by meeting 

students’ educational objectives. The District acknowledges that Teachers may 
voluntarily work more than their contracted time.​ ​ ​ (2022) 

 
13-4​ Attendance at uncompensated activities will be kept at a minimum. 
 
13-5​ Where the class schedule allows or the faculty of a particular building agrees, a 

continuous duty-free lunch period of thirty (30) minutes shall be provided. In other 
situations, an equitable rotation of duty will be assigned Teachers. Teachers shall have the 
right to leave the school during their lunch period. Such lunch period shall be exclusive 
of passing and inter-school travel time. 
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13-6​ Released time may be used to allow the staff at each school to participate in curriculum 
development and improvement and in-service education at the discretion of the 
Superintendent. 

 
13-7​ Elementary Teachers shall have at least 200 minutes per week for planning. Secondary 

Teachers will have one period daily free for planning. If scheduling permits, this planning 
time shall be a daily period of 40 minutes, that is continuous and uninterrupted. An 
individual Teacher may agree to waive this particular section. In the event that it is not 
possible to have a continuous planning period, the building principal will, after a 
cooperative planning effort with the Teachers involved, establish the planning period 
schedule. 

 
13-8​ A Teacher/SSP who is assigned by the building principal to substitute or cover another 

Teacher’s/SSP’s duties will be compensated hourly according to the district extra-duty 
hourly rate found on the teacher salary schedule. Minutes covered will be rounded up to 
the nearest half hour. Such assignments will be kept to a minimum. A Teacher assigned 
to substitute under the terms of this provision may not refuse to carry out such 
assignment per 22-2.  (2023) 

 
13-9​ The Board of Education through the Superintendent will work with the Association 

President or designee to ensure that a Teacher from each site is invited to participate on a 
calendar committee (as defined by Board policy). Such committee will be established by 
October 1 of each year. Once the calendar has been adopted, any changes will be 
mutually agreed to by the Board of Education and the Association. (2009) 

 
13-11​ Student demographics will be considered when setting class size. Factors that will be 

considered include the number of the following: Special Education students, English 
Language Learners, students qualifying for Free and Reduced Meals, students identified 
with special behavior needs, and Gifted and Talented students. Availability of facilities 
will also be a consideration.  SSP caseloads will be revisited at least annually with the 
building principal/special services director . 

 
13-12​ Subject to other overriding educational considerations, teaching assignments at the 

secondary level shall be made equitably and with a view towards avoiding an excessive 
number of daily class preparations.  

(2009) 
 

Article 14:  Class Size 
 
14-1​ The Board and the Association agree and recognize that appropriate class size level is 

critical to the education or development of young people. Both parties further agree that 
their mutual goal is to achieve the lowest possible number of students in each class to 
promote an atmosphere most conducive toward educational achievement and excellence. 
At the same time, both parties recognize that class size is a function of many factors 
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including budgetary constraints, enrollment, course objectives, subject matter, grade 
level, Teacher availability, scheduling patterns, and/or style or educational activity. 

 
14-2​ Any Teacher may request a Principal to share class size information as it is developed. 

Elementary principals will meet with a Teacher of any class to determine educational 
effectiveness. At the Middle School/High School, Principals will meet with Teachers 
when class size loads or class sections are unbalanced or oversized to discuss alternatives 
and/or rescheduling. 

 
14-3​ If a Teacher believes the size of his or her class is educationally improper, the Teacher 

may confer with his or her immediate supervisor. If the principal should determine that 
the Teacher’s complaint is without merit, the Teacher is entitled to submit the complaint, 
in writing, to the Superintendent for investigation and resolution and may request the 
Superintendent to inform the Board in writing of his or her concerns.  The Superintendent 
or his/her designee shall report to the Teacher, no later than seven (7) school days, the 
results of the investigation and recommended solution, if any. 

  
(1995) 

Article 15:  Non-Teaching Duties 
 
15-1​ Non-teaching requirements shall be kept to a minimum. To the extent that it is necessary 

to assign non-teaching duties, they will be assigned in an equitable manner. A 
teacher/SSP may voluntarily accept non-teaching tasks and such action shall not violate 
this Agreement. If there are unfilled non-teaching duties after volunteers have been 
recruited, the principal may encourage any Teacher/SSP who is not participating on a 
committee or extra-curricular activity to accept a non-teaching duty. All such extra work 
shall be paid as is or may be set forth in Appendix B, Additional Compensation. 

 
15-1-1​Contracted inter-scholastic sporting events at the secondary level require 

additional Teacher duties. A request for volunteers for additional duties will be 
made first at the secondary level. If an insufficient number of persons volunteers 
for such duty, a request for volunteers will be made at all other levels in the 
School District. Duties not filled by volunteers as provided above, shall be 
assigned in an equitable manner by the building principal in charge. Voluntary 
acceptance of non-teaching duties shall not violate the provision of this 
Agreement.  Payment for non-teaching duties shall be as or may be set forth in 
Appendix B, Additional Compensation. 

 
15-2​ The parties acknowledge the Board’s statutory responsibility to establish curriculum 

throughout the School District. The Board agrees to involve the Teachers in curriculum 
development. 

 
15-3​ Released time may be used to allow the staff at each school to participate in curriculum 

development. Such released time must have the approval of the Principal. 
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15-4​ Teachers/SSPs will be provided complimentary tickets to all activities that take place 
within the School District and that ticket will admit the Teacher/SSP, his or her 
spouse/partner, preschoolers, ​and children attending school in the School District. 
Elementary school children will be admitted only when accompanied by an adult. 

 
15-5​ A list of qualified substitute Teachers is available at all times in the office of the building 

principal. Teachers may recommend to the principal the name of a specific substitute as a 
replacement during his or her absence. The principal shall honor such requests insofar as 
possible. 

 
15-6​ Teacher aides shall be supervised and evaluated by the building principal. Teachers may 

request the date or dates of Teacher aide evaluations and provide input therefore to the 
building principal. Teacher aides shall not be used in any instructional capacity except as 
followed by law. 

(1994) 
 

Article 16:  Part-time Teachers/SSPs 
 
16-1​ The School District may employ Teachers/SSPs who work less than a normally scheduled 

school day when full-time positions cannot be reasonably scheduled. 
 
16-2​ The following shall apply for those part-time Teachers/SSPs who are assigned for half or 

more than a normally scheduled instructional day, but less than a full instructional day: 
 

16-2-1​ Initial placement on the salary schedule shall be according to the provisions set 
forth in Appendix A.1 (Teachers) and Appendix A.2 (SSPs). 

 
16-2-2​ Salary shall be in proportion to their assignment. 
 
16-2-3​ One experience increment shall be given for each one (1) year of service within 

the School District. 
 
16-3​ In addition the following fringe benefits shall apply to part-time Teachers employed on 

half or more basis: 
 

16-3-1​ Proportional sick leave. 
 
16-3-2​ P.E.R.A.  as allowed by law. 
 
16-3-3​ Hospitalization and Major Medical Insurance if the Teacher is paid on a twelve 

(12) month basis. 
 
16-3-4​ Life Insurance if the Teacher is paid on a twelve (12) month basis. 
 
16-3-5​ Jury duty and court subpoena leave. 
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Article 17:  Academic Freedom 
 
17-1​ Recognition of Teacher /SSP Rights 
 

17-1-1​The parties seek to educate young people in the democratic tradition, to foster a 
recognition of individual freedom and social responsibilities, to inspire 
meaningful awareness of and respect for the Constitution and Bill of Rights, and 
to instill appreciation of the values of individual personality. The parties recognize 
that these democratic values can best be transmitted in an atmosphere, which is as 
free as possible from censorship and restraints upon free inquiry and learning, and 
in which the academic freedom for Teacher and student is encouraged. 

 
17-1-2​Within the limits prescribed by the laws of the State of Colorado, academic 

freedom shall be guaranteed to teachers, and no undue limitations shall be placed 
upon study, investigation, presentation, and interpretation of facts and ideas 
concerning humanity, human society, physical and biological roles, and other 
branches of learning. 

 
17-1-3​Freedom to the individual of conscience, association, and expression will be 

encouraged, and fairness in procedures will be observed both to safeguard the 
legitimate interests of the school and to exhibit by appropriate examples the basic 
objectives of a democratic society. 

 

Article 18:  Facilities 
 
18-1​ The School District is dedicated to providing the most appropriate facilities for any 

staffing pattern or combination of staffing patterns. 
 
18-2​ Professional personnel affected by new facilities (new construction or remodeling) shall 

be represented on advisory planning committees.  Before final approval by the Board, the 
Superintendent shall confer with advisory committees to consider such recommendations 
concerning the final plans and shall so inform the Board of Education. 

 
18-3​ The parties recognize that circumstances may arise that may require the closing of a 

school or schools in the School District. In such a situation, the Board or Administration 
may order the closing of one or all of the schools in the School District. The Board of 
Education may, at its discretion, order that any days missed as a result of a closing be 
made up by Teachers/SSPs and students. The parties agree that any inequality in the 
number of days worked by some Teachers/SSPs as a result of any closing shall not 
constitute a violation, misinterpretation or an inequitable application of any of the 
provisions of this Agreement or Board policy concerning terms or conditions of 
employment. No Teacher/SSP shall lose any pay or benefits due to temporary school 
closings during emergencies. 
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18-4​ The Board and the Association agree to make every reasonable effort to comply with the 
rules and regulations for students and employee safety promulgated or enforced by the 
State of Colorado or its agencies. 

 
18-5​ Except in emergencies, maintenance and operation employees shall not interrupt classes. 
 
18-6​ Subject to the availability of monies and other priorities, the School District establishes as 

a goal the inclusion of the following facilities in its school buildings: 
 

18-6-1​Existing building. 
 

a.​ space to safely store instructional materials and supplies. 
 
b.​ a lockable space in which each Teacher may store personal belongings. 
 
c. ​ appropriately furnished room of adequate size to be used as a faculty lounge. 

In addition, there shall be provided a space furnished with a telephone, which 
ensures privacy of conversation. 

 
d.​ a serviceable desk and chair for each teacher. 
 

18-6-2​New school buildings. 
 

a.​ space to safely store instructional materials and supplies. 
 
b.​ a lockable space in which each Teacher may store personal belongings. 
 
c.​ a teacher work area containing adequate space, equipment, and supplies to 

aid in the preparation of instructional materials. 
 

d.​ appropriately sized room to be used as a faculty lounge. In addition, there 
shall be a space furnished with a telephone, which ensures privacy of 
conversation. 

 
e.​ well-lighted, clean, conveniently located teacher restrooms. 
 
f.​ adequate lunch room facilities for the use of the teaching staff. 
 
g.​ a serviceable desk and chair for each Teacher/SSP. 
 
h.​ adequate parking facilities for Teachers. 
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Article 19:  Supplies and Equipment 
 
19-1​ Teacher/SSP committees will have the opportunity to participate in the selection of 

materials and equipment and will make recommendations to the Board through the 
administration. 

 
19-2​ Teachers/SSPs will be given at least thirty (30) days in which to supply the 

principal/special services director of their buildings with a list of supplies needed for the 
coming year. The administration will provide the opportunity for Teachers/SSPs to submit 
items to be placed on equipment bid lists once during the school year. 

(1994) 
 

Article 20:  Instructional Media Center 
 
20-1​ When ordering new replacement materials and equipment, the Instructional Media 

Specialist shall first obtain recommendations from the department or grade level Teachers. 
It is recommended that each department or grade level receive equitable and fair allocation 
of the funds available for the purchase of such materials and equipment. 

 
20-2​ The Instructional Media Specialist may be required to work additional time beyond a 

regular contract. They shall receive additional pay at the rate of 1/180th of their annual 
salary for each additional day worked. 

 
20-3​ In establishing an Instructional Media Specialist/pupil ratio, the Board shall be guided but 

not bound, by state or federal standards. 
(2008) 
 
 

Article 21:  Leadership 
 
21-1​ In elementary and/or secondary schools, Teachers may recommend to the building 

administrator team leaders, grade level leaders, departmental chairpersons or any other 
such persons to coordinate and plan. Such leaders shall not be considered administrative 
employees, nor shall they be required to rate or evaluate Teachers. 

(1994) 
 

Article 22:  Professional Standards 
 
22-1​ The Board and the Association agree that the Code of Ethics for the Teaching Profession 

of the State of Colorado, as established by the Colorado Professional Practices 
Commission, establishes the minimal standards of professional behavior in the District. If 
any question of a breach of professional ethics occurs, the Association shall be notified. 
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22-2​ Teachers/SSPs are expected to comply with rules, regulations and directions adopted by 
the Board or its representatives, provided that the Teacher/SSP may reasonably refuse to 
carry out an order which threatens his/her physical safety; and provided further, that such 
rules, regulations and directives are in no way a violation of the provisions of this 
Agreement. 

 

Article 23:  Evaluations 
 
In accordance with Colorado statute regarding Educator Effectiveness (C.R.S. 22-9-101 et seq.), 
the district uses the State Model Evaluation System developed by CDE for evaluating licensed 
staff.  This system is in alignment with educator quality standards and State Board Rules. Refer 
to the Colorado Department of Education website for more information. 

 
23-1​ Purpose:  The purpose of evaluation as outlined in the State Model Evaluation System is as 

follows:  Teachers and special services providers are evaluated with the ultimate goal of 
continuously supporting educators' professional growth and, in turn, accelerating student 
results. 
The evaluation system includes opportunities for reflection, review, professional 
development and growth. Statute requirements also include: 

●​ Annual evaluations for all Teachers and special services providers  
●​ Evaluation based on statewide Quality Standards defining what it means to be an 

effective Teacher or special services provider; the professional practice Quality 
Standards account for half of an educator's annual evaluation 

●​ The other half of an educator's annual evaluation is based on Measures of Student 
Learning/Outcomes 

●​ For Teachers, non-probationary status is earned after three consecutive years of 
demonstrated effectiveness 

●​ For Teachers, non-probationary status is lost after two consecutive years of less than 
effective ratings 

 
23-1-1​ State Model Evaluation System protocol: 

Beginning of Year Connection (completed by September 30th) 
-​ Train new staff on State Model Evaluation System 
-​ Complete Annual Orientation 
-​ Determine Professional Growth Plan & Measures of Student Learning 
-​ Complete Self Assessment of the Professional Practices 

 
Fall Connection (September/October) 
-​ Reflect on Self Assessment 
-​ Review Professional Growth Plan and Confirm Measures of Student 

Learning 
 

Mid-Year Connection (January/February) 
-​ Check progress on Professional Growth Plan and Confirm Measures of 

Student Learning 
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-​ Check progress on Professional Practice Rubric 
 

Spring Connection (completed at least two weeks prior to the end of the 
school year) 

-​ Finalize Professional Practice Rubric and Measures of Student Learning to 
determine final effectiveness rating 

-​ Consider preliminary goals for Professional Growth Plan for following year 
 
Ongoing Activities 
-​ Conduct Observations 
-​ Collect Evidence  
-​ Provide feedback and opportunities for reflection 

 
23-2​ Documentation of Observations and Evidence:  All monitoring or observations of the work 

performance of a Teacher/SSP will be conducted openly.  Principals and trained evaluators 
engage in documented observations throughout the year.   
23-2-1​At a minimum, licensed Teachers and special service providers will have: 

Probationary Teachers, or SSPs with fewer than three years in the District: At least 
two documented observations and at least one evaluation that results in a written 
evaluation report each year.  
Non-probationary Teachers or SSPs with more than three years with the District: At 
least one documented observation and at least one evaluation that results in a 
written evaluation report each year.  
Documentation of all observations will be uploaded in the State Model Evaluation 
System by the evaluator. 

23-2-2​Required measures for Teachers:  
Include at least ONE of the following measures as a part of the annual evaluation 
process: 

○​ Student perception measures where appropriate and feasible 
○​ Peer feedback 
○​ Feedback from parents or guardians 
○​ Review of Teacher lesson plans or student work samples 

23-3​ Final Effectiveness Rating:  The final effectiveness rating of Teachers/SSPs is determined 
by the Professional Practice rating and the Measures of Student Learning.  The culminating 
document must be completed in the State Model Evaluation System or in a Superintendent 
approved format. 
The written Final Effectiveness Rating document shall be signed by both the Teacher/SSP 
and the evaluator prior to submission to the Superintendent, and filed in the central 
personnel file. 

 
23-4​ Less than Effective Final Effectiveness Rating:  A Teacher/SSP whose performance is 

deemed to be less than effective shall receive: 
●​ Written notice that his or her performance evaluation shows a rating of less than 

effective by mid- year review or as soon as possible thereafter, no later than two 
weeks before the end of school year 

●​ A copy of the Teacher’s/SSP’s Final Effectiveness Rating  
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●​ A written improvement plan with clear steps and reasonable resources for 
professional development. 

●​ After two years of less than effective ratings and a recommendation for 
Teacher/SSP dismissal or non-renewal is made by the Superintendent, written 
documentation shall be received by the Teacher/SSP prior to the meeting of the 
Board at which action is to be taken. 

 
23-5​ Appeals:  A Teacher/SSP may appeal a final rating of less than effective in accordance with 

the following: 
●​ The Teacher or SSP must file a written appeal with the Superintendent within 

fifteen (15) calendar days of the Teacher's/SSP’s receipt of the Final Effectiveness 
Rating of less than effective. 

●​ Grounds for appealing a less than effective rating shall be limited to the 
following: 

a. The evaluator did not follow evaluation procedures that adhere to the 
requirements of applicable law and that failure had an impact on the 
Teacher’s/SSP’s performance rating; or 
b. The data relied upon was in-accurately attributed to the teacher/SSP. 

●​ Records of the appeals process will be maintained in the Teacher’s/SSP’s 
personnel file. 

●​ The appeal shall be reviewed by a four person review panel including two 
administrators appointed by the Superintendent (one of whom may be the 
Superintendent), and two members appointed by GCEA. No members of the 
panel shall have been directly involved in evaluating the appealing Teacher/SSP. 

●​ The Superintendent or designee shall review the appeal and the recommendation 
of the review panel and provide the Teacher/SSP with a written decision, 
including rationale, regarding the appeal within thirty (30) calendar days of the 
Superintendent's receipt of such appeal. The Superintendent's decision shall be 
final. 
 

23-5-1​Loss of Non-Probationary Status 

A Teacher/SSP loses Non-Probationary Status after the second consecutive less 
than effective rating if: 

●​ no appeal is requested within 15 calendar days after receiving the second 
consecutive less than effective rating; or 

●​ the appeal process results in the Superintendent’s denial of the appeal 
within the 45 day appeal window. 

 
23-5-2​Communications:  The District will communicate this appeal process to Teachers, 

evaluators, SSPs, and principals.  

23-6​ Confidentiality:  Any documents and/or proceedings related to an individual’s evaluation or 
appeal process must be confidential and shall be shared with only those who monitor, 
facilitate, and participate in the process. 

(2019) 
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Article 24:  Personnel Files 
 
24-1​ Upon request, Teachers/SSPs will have the right to review the contents of their human 

resource personnel file and make copies of any documents contained therein. 
 
24-2​ No material derogatory to a Teacher’s/SSP’s conduct, service, character, or personality 

will be placed in the central personnel file unless the Teacher has had an opportunity to 
review the material. A Teacher’s/SSP’s signature on such material indicates that he/she 
has reviewed it, but does not construe agreement with the contents. The Teacher/SSP will 
also have the right to submit a written response to such material and his/her answer shall 
be reviewed by the Superintendent and included in the central personnel file. 

 
24-3​ Letters of recommendation shall be considered confidential and shall not be subject to 

review as provided in 24-1 and 24-2. Letters of recommendation will only be written at 
the request of a prospective employer or Teacher/SSP. 

 
24-4​ All full-time Teachers/SSPs shall be responsible for maintaining a current license from 

the Colorado Department of Education at the central office. Any Teacher/SSP who fails 
to keep his or her license on file shall be subject to termination or loss of pay as 
determined by the Board, provided that said license is not delayed in its delivery by the 
Colorado Department of Education. 

 
 

Article 25:  Professional Development 
 
25-1​ The Board will provide funds to defray costs incurred by Teachers/SSPs attending 

instructional conferences. The amount allocated to this fund will be $7,500.00 per year. It 
is agreed that no more than forty percent (40%) of this budget shall be spent prior to 
January 1 of each school year. Cost of substitutes required to replace personnel who are 
authorized to travel will not be charged to the conference fund. Teachers/SSPs will not be 
penalized by loss of pay or leave time for attending instructional conferences that were 
approved in advance by the principal/special services director. 

 
25-1-1​The travel committee shall be composed of one representative from each building 

elected by the Teachers/SSPs of that building. 
 
25-1-2​The travel committee shall receive requests for travel funds from Teachers/SSPs 

and shall act on the merits of such request. The travel committee shall determine 
the rate of reimbursement for travel-related expenses. 

 
25-1-3​The administration shall have the right to request Teachers/SSPs to attend 

conferences necessary for the improvement of instruction and expense for such 
conference will be paid from this conference fund at the rate approved according 
to 25-1-2. 
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25-1-4​Requests from Teachers/SSPs to be absent to attend instructional conferences 
shall be submitted to the principal/special services director to seek his/her 
approval no later than five (5) school days prior to the date of the anticipated 
absence. The principal/special services director may waive the five (5) day 
notification. The travel committee shall establish its own time-line concerning 
deadlines for requests for funds. 

 
25-1-5​The building principal/special services director shall have the authority to 

approve or disapprove each Teacher’s/SSP’s absence. 
 
25-1-6​Payments from the conference fund will be made after the trip has been taken 

and upon receipt of adequate records and/or reimbursement receipts. In unusual 
circumstances, the restriction can be waived. 

 
25-1-7​If a Teacher/SSP is anticipating an out-of-town trip, a school vehicle will be used 

if available. If a school vehicle is available and not used, the only reimbursement 
will be the actual cost of gasoline. 

 
25-2​ Course Approval: Before taking a course to gain advancement on the salary schedule, 

including individual courses in an approved Masters program, Teachers/SSPs shall 
submit the official Course Approval form and a course description.  See Appendix C.  

 
25-3​ Graduate credit for advancement on the salary schedule will be granted under the 

following guidelines:  
 

25-3-1​College graduate credit will be recognized for horizontal advancement on the 
salary schedule provided these credits meet Colorado Department of Education 
requirements for the renewal of a Colorado License. Courses covered by the 
criteria below in 25-4-22-1-a will be considered on an individual basis by the 
Superintendent or designee. If a question arises as to the acceptability of a course, 
it shall be referred to a committee composed of two Teachers/SSPs and two 
administrators. The Teachers/SSPs who serve on the committee shall be appointed 
by September 15 of each school year by the Association. The committee will 
come to consensus on the acceptability of a course. The decision of the committee 
shall be final.  

 
25-3-1-a.​ The course is approved in advance by the Principal/Supervisor as being 

acceptable by one of the following:  
1)​ Graduate credit is consistent with the position and/or area to which 

the Teacher is assigned or aligned with the definition of Highly 
Qualified Teacher.  

2)​ Graduate credit is toward an advanced degree, which is consistent 
with the teaching position and/or area to which the Teacher is 
assigned and such degree program has received prior instructional 
approval.  
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3)​ Graduate credit taken is beneficial to the School District as well as 
the Teacher in his/her role as a professional educator.  

 
25-3-1-b.​ If prior approval has not been obtained before a course is taken, the 

Teacher/SSPs will present the request for late approval to the 
principal/special services director. The said principal/special services 
director will base the decision on the criteria set in 25-4-22-1. If the 
course is denied by the principal/special services director, the 
Teacher/SSP has the option to appeal to the committee. The decision 
of the committee shall be final. 

25-4 ​ In certain situations a Continuing Education Unit (CEU) may be recognized for 
horizontal advancement on the salary schedule for SSPs or when a Teacher must take a 
course required to maintain licensure and the course has no available graduate credit. 

 
25-4-1​CEU credits that are approved will be subject to the same timelines and processes 

described in 25-3 and Appendix C. 
 
25-4-2​CEU Courses can only be approved by a District Office Administrator. The 

District Office Administrator will take the following items into account: 
 
A.​ Employment Status of the Applicant. CEU credits are primarily considered for 

SSPs. When a Teacher must take a course required to maintain licensure and the 
course has no available graduate credit, CEUs may be granted by the District. 

 
B.​ The certifying body for the CEU credits must be an accredited organization in order 

for CEU credits to be used for salary advancement, or approved by the District in 
cases when a Teacher must take a course required to maintain licensure and the 
course has no available graduate credit. 

 
C.​ A description including the number of the hours required to earn the CEU. One 

standard CEU requires 10 contact hours. Fifteen (15) contact hours will be required 
to earn one advancement credit on the salary schedule. 

 
D.​ More than one Continuing Education Unit course may be needed to equal one 

advancement credit that is required to move on the salary schedule. There will be no 
credit towards movement until the SSP or Teacher has accumulated 15 contact 
hours in Continuing Education Unit courses. 

 
E.​ No graduate credit was available for the CEU course. 
 
F.​ Gunnison Credits are a poor match for the course, for example when a CDE course 

is 45 clock hours but Gunnison Credits are limited to two credits (and three would 
be more appropriate for 45 clock hours). 
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25-4-3​For Teachers/SSPs unable to move horizontally on the salary schedule because 
they have reached the furthest right column that exists on the schedule, the district 
may offer a stipend in lieu of accepting CEUs for horizontal advancement. 
Additionally, the district may allow each Teachers/SSP to choose a stipend instead 
of CEU credits regardless of a Teacher/SSP’s position on the salary schedule. 

 
25-5​ Regarding horizontal advancement: 
 

25-5-1​No credit will be recognized for horizontal advancement beyond the MA level if 
it was earned prior to the time the MA degree was awarded by the institution. 

 
25-5-2​Teachers/SSPs who are eligible for horizontal advancement must submit 

appropriate documentation to Human Resources by September 15 for 
advancement to occur in that academic year. Proof of completion of academic 
hours may include unofficial transcripts, grade cards, or letters from instructors. 
Official transcripts or Certificates of Completion for CEUs are required and must 
be submitted BY OCTOBER 15 to the Human Resources Office.  

 
25-5-3​The Teacher/SSP may advance only ONE horizontal step each academic year. The 

only exception to this rule will be for Teachers who earn a Master’s degree or 
Doctorate degree.  

(25-2 to 25-5: 2023) 
 

Article 26:  Supervision of Interns  
 
26-1​ No Teacher/SSP shall be required to supervise an intern. 
 
26-2​ A Teacher/SSP who supervises an intern shall have a minimum of three (3) years of 

teaching/professional experience, as least two (2) of which have been in the Gunnison 
Watershed School District RE-1J. 

 
26-2-1 There shall be no experience requirements for hosting classroom observers. 
 
26-3​ No Teacher/SSP shall be permitted to supervise more than one full-time equivalent 

intern. 
 
26-4​ Supervising Teachers/SSPs shall work with the university program coordinator and the 

building principal/special services director in developing extensive field work for interns 
to observe and practice the arts and skills of the profession. 

 
26-5​ The intern shall be directly responsible to the supervising Teacher/SSP, and subject to the 

overall authority of the principal/special services director. 
 
26-6​ The Association shall establish policies and procedures for the administration and award 

of tuition waivers received by the School District. The School District shall remain as 
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custodian of said funds and disburse the same according to the written instructions of the 
Association. 

(2022) 
 

Article 27:  Student Discipline 
 
27-1​ It is understood that the School District must assume responsibility to provide support 

and assistance in order for Teachers/SSPs to maintain control and discipline while 
engaged in their duties and responsibilities as Teachers. Teachers/SSPs shall enforce rules 
and regulations governing student discipline established at the building level by 
principals and Teachers. 

 
27-2​ In the event a Teacher/SSP is assaulted or injured while carrying out his/her duties and 

responsibilities as an employee of the School District, a district administrator shall 
immediately, upon being made aware of the incident, contact the appropriate law 
enforcement agency to initiate a criminal investigation. In such a circumstance, or when a 
Teacher is injured while carrying out his/her duties and responsibilities as an employee of 
the School District, the Teacher/SSP shall not be charged with such time lost. The School 
District reserves the right to require a Teacher/SSP to provide a physician’s certification 
in such instances. 

 
27-3​ The School District will reimburse a Teacher/SSP for damage or destruction of clothing 

resulting from a bodily assault while carrying out his/her duties and responsibilities as an 
employee of the School District. 

 
27-4​ Whenever possible, an officer of the School District, rather than a Teacher/SSP, shall 

initiate a complaint arising from criminal acts against the School District. 
 
27-5​ If any Teacher/SSP is complained against or sued as a result of any action taken by the 

Teacher/SSP while acting within the scope of his/her employment, the Teacher/SSP may 
request the Board’s assistance in the preparation of his/her defense. Upon receipt of such 
request, the Board may instruct its attorney to consult with the Teacher’s/SSP’s legal 
counsel and to render necessary assistance to the Teacher/SSP in preparation of his/her 
defense. 

(2000) 
 

Article 28:  Parental and Student Complaints 
 
28-1​ To facilitate better communication an affected Teacher/SSP shall be notified as soon as 

possible of any verbal complaint by parent/legal guardian and/or student. 
 
28-2​ Every effort will be made by the principal/special services director to encourage a 

resolution of the complaint by a meeting between the parent and/or student and 
Teacher/SSP. If the parent chooses not to pursue the complaint, the matter will be 
considered ended. In the event that the parent or student is unwilling to meet with the 
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Teacher/SSP alone, the principal shall offer to meet together with the parent and/or 
student and Teacher/SSP in an effort to resolve the complaint. 

 
28-3​ If no resolution of the matter is reached between the principal/special services director, 

Teacher/SSP and parent or student, the complaint will be presented to the Superintendent, 
in writing, with copies to all parties involved. 

 
28-4​ If a resolution has not been reached, the complaint may be presented to the Board of 

Education. Complaints to the Board against individual Teachers/SSPs shall be in writing 
and signed. The Board shall have a reasonable opportunity to investigate the alleged 
complaint prior to any public discussion. The complaint and its resolution shall be filed in 
the administrative offices and shall not be made part of the Teacher’s/SSPs personnel file. 

 

Article 29:  Annual Leave 
 
The Association and Board of Education believe the most effective learning takes place in a 
consistent structured environment. We believe that the assigned Teacher’s/SSP’s presence is vital 
to a quality education. Annual leave is provided in the event that a Teacher/SSP needs to be 
absent due to illness or other personal reasons. The leave concept works most effectively when 
all parties communicate in its application. 
 
29-1​ Leave shall be provided to the Teacher/SSP upon employment to the School District. 

Unused leave accrues and is credited to the individual’s account (refer to Article 29-1-7; 
29-1-9). 

 
29-1-1​Again, the Association and Board of Education believe the most effective learning 

takes place in a consistent, structured environment. We believe that the assigned 
Teacher’s/SSPs presence is vital to a quality education. 

 
a.​ It is the joint responsibility of the Teacher/SSP and principal or supervisor to 

determine the need and impact of requested leave so that the principal or 
supervisor may consider approval for leave. 

 
b.​ Each Teacher/SSP shall be credited eleven (11) days of annual leave per 

school year without loss of salary. New Teachers/SSPs who complete 
orientation days at the beginning of the year shall receive an additional 
annual leave day for each orientation day completed, up to two additional 
days. ​ ​ ​ ​ ​ ​ ​ ​ (2024) 

 
c.​ Each Teacher/SSP shall be credited eleven (11) days of annual leave per 

school year without loss of salary.  
 
d.​ The leave request form shall be submitted to the principal or supervisor for 

consideration of approval. For a pre-planned event, requests for leave shall 
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be submitted to principal or supervisor three (3) days in advance of the day to 
be absent, if possible. 

 
e.​ Under the following circumstances, the leave request shall have a different 

process: 
1.​ Usage that exceeds three (3) consecutive school days, ​ ​ (2023) 
2.​ or exceeds eleven (11) annual leave days,  
3.​ or is combined with any designated adopted district calendar breaks 

before and after; work days; staff development days; parent/Teacher 
conferences; first week of school with students, and last week of 
school with students;  

In any of these instances, the leave form shall be submitted to the Principal or 
Supervisor. Following approval from the Principal or Supervisor, the 
Teacher/SSP requesting leave shall also email leave@gunnisonschools.net for 
Superintendent approval and cc the Principal/Supervisor. The Administrative 
Assistant to the Superintendent will check this email daily and pass any 
request to the Superintendent for approval in a timely manner. Within a week 
of the request,  the Superintendent will email the Teacher/SSP, Principal, and 
Payroll Specialist indicating if the request is approved or denied. 
Teachers/SSPs should not make any reservations or pay for travel until final 
approval is granted.​ ​ ​ ​ ​ ​ (2022) 

 
f. ​ High use days shall be posted via email to Teachers/staff and throughout the 

School District. During the times of shortage of substitute resources, for all 
subsequent leave requests, the principal will prioritize assigning substitutes 
as follows:  

1.​ Sick/Bereavement 
2.​ Emergency 
3.​ Personal 

Once approval for a paid day of leave is granted, it is guaranteed and the 
teacher can proceed with making plans. 

 
29-1-2​In an attempt to educate Teachers/SSPs and building administration the following 

steps shall be taken: 
 

a.​ A common presentation will be made to all professional staff of each site at 
the beginning of the school year by the principal, the building Association 
representative and GCEA president/designee on the specific components of 
this article and its application. 

 
b.​ The School District’s Mentor Program shall include: a review of Article 29 

Annual Leave, Article 29-2 Collective Leave Bank, Article 30 Temporary 
Leave, Master Agreement, board policy, staff handbooks, professional ethics 
and standards, and other items relevant to the profession as it manifests itself 
in this School District.  The program will be presented jointly by a GCEA 
representative and an Administrative representative. 
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c.​ At critical times during the school year, before and after vacation calendar 

days, first week of school with students, last week of school with students, 
staff development days, in-service days, parent-Teacher conferences, work 
days; the Association and building principal at each site shall issue a 
statement reminding Teachers/SSPs about appropriate use of leave provision. 

 
29-1-3​When a Teacher/SSP is appointed after the beginning of the work year, the 

number of leave days to which he/she shall be entitled will be in proportion to the 
number of days of service he/she is to complete to the number of days in a regular 
contract year. 

 
29-1-4​In the event that leave is exhausted, a Teacher/SSP may submit a written request 

to Superintendent for up to five (5) days of leave that may be borrowed from 
leave of the next school year. In the event the Teacher/SSP does not return to the 
School District the next school year, the School District shall be reimbursed for 
the days borrowed at a per diem of one contract day.​ 

 
29-1-5​Leave shall be charged against a Teacher/SSPs according to the following 

guidelines: 
 

a.​ Elementary Teachers/SSPs 
o​ Less than half a day in clock hours ½ day 
o​ Half day or more in clock hours 1 day 

 
b.​ Middle and High School Teachers 

o​ Three periods or fewer per day (excluding planning) ½ day 
o​ Four periods or more per day 1 day 

 
29-1-6​ All previously accrued leave benefits shall be returned to those Teachers/SSPs 

returning to the School District from School District approved leaves. 
 
29-1-7​ Unused annual leave shall be accrued to the Teacher’s/SSP’s individual account. 

Leave may be used for medical purposes, personal illness, accidents, 
bereavement, and for illness of a member of immediate family or when acting as 
a designated caregiver.​ (2019) 

 
29-1-8​ Exceptions to denial of leave may be granted by the Superintendent after written 

appeal. 
 
29-1-9​ Teachers/SSPs having more than seventy-five (75) days of accumulated annual 

leave may request reimbursement of unused annual leave at the rate of $50 per 
day. Reimbursement may not exceed six (6) days during any year for any one 
Teacher. Payments under this Article may not exceed in the aggregate $4,500.00 
in any one-budget year. Applications for reimbursement shall be filed with the 
Business Manager not earlier than the last day of the school year and no later 
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than June 15 of any given year. In the event that applications for accumulated 
annual leave reimbursement in any given year exceed a total of $4,500.00 for the 
School District, payments shall be prorated between those Teachers/SSPs 
requesting annual leave according to the number of days tendered for repurchase. 
Teachers/SSPs must use Appendix H in requesting reimbursement of unused 
annual leave.  

 
29-1-10​Commencing July 1, 1997, upon retiring after at least twenty (20) years of 

service in the School District, the School District will reimburse the retiring 
Teacher/SSPs for any accumulated annual leave days up to and including 100 
days at a rate of $50 per day. Teachers/SSPs must use Appendix I in requesting 
reimbursement of unused annual leave. Applications for reimbursement shall be 
filed with the Business Manager by March 1 of the year prior to the retirement 
year. 

(2009) 
 
29-2​ Collective Leave Bank  
 

29-2-1 Collective Leave Bank days can be accessed by Leave Bank Members (see 
29-2-2) when a Teacher/SSP experiences a qualifying event under the Federal 
Family and Medical Leave Act (FMLA) or the Colorado Family and Medical 
Leave Insurance (FAMLI). Those events include but are not limited to: 

a.​ For the birth and care of the newborn child of a Teacher/SSP; 
b.​ For placement with the Teacher/SSP of a child for adoption or foster care; 
c.​ To care for an immediate family member (i.e., spouse, child, or parent) 

with a serious health condition 
○​ The FMLA defines a serious health condition as an illness, injury, 

impairment, or physical or mental condition that involves either 
inpatient care or continuing treatment by a health care provider. 
Both physical and mental health conditions qualify for leave. (See 
FMLA Fact Sheet 28P for details regarding what qualifies as a 
serious health condition.); or 

d.​ To take medical leave when the Teacher/SSP is unable to work because of 
a serious health condition. 

e.​ Any qualifying exigency arising out of the fact that the employee’s spouse, 
son, daughter, or parent is a covered military member on “covered active 
duty” or to care for a covered servicemember with a serious injury or 
illness  

f.​ Safe Leave provides employees job-protected time off to attend to their 
needs if they or a family member have experienced domestic violence, 
stalking, abuse, sexual assault, or other situations. (FAMLI) 
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The lettered items above provide a general overview, and the FMLA and FAMLI 
guidance as indicated on the websites linked above contain complete information 
regarding qualifying conditions. US Department of Labor and State of Colorado 
guidance shall be consulted for questions regarding what conditions qualify. 
 
Additionally, members of the Collective Leave Bank can access bereavement 
leave as indicated in 30-5.   ​ (2025) 

 
29-2-2​Each Teacher/SSP enrolling in the Collective Leave Bank shall contribute two (2) 

days of annual leave to the bank per year for a period of three (3) continuous 
years. Such contributions are made between September 1 and November 1 of each 
year, using an approved form. A Teacher/SSP who contributes their first year is 
considered a member of the Collective Leave Bank.​​ ​ ​ (2025) 

 
29-2-3​Teachers/SSPs who have contributed to the bank for at least three (3) consecutive 

years shall become continuing members. If, at the beginning of a school year, the 
total number of days in the bank has dropped below 500, the district will deduct 
two (2) days from the annual leave of each continuing member of the bank to be 
credited to the Collective Leave Bank.  

 
Continuing members can donate as many of their annual leave days as they would 
like to the Collective Leave Bank between September 1 and November 1 of each 
year or upon resignation or retirement.​ ​ ​ ​ ​ (2025) 

 
29-2-4​Teachers/SSPs shall use 50% of the balance of their accumulated annual leave 

days as of the date of application to the Collective Leave Bank, if available, prior 
to utilizing the Collective Leave Bank days. If a teacher has fewer than 10 
accumulated days, they may retain up to 5 days of annual leave.  If Teachers/SSPs 
exhaust their annual leave but need additional days for conditions not included in 
29-2-1, they may borrow up to 5 days from their next year’s annual leave, 
pending Superintendent approval as per 29-1-4.​ (2025) 

 
29-2-5​A maximum of sixty (60) days may be drawn by one individual during any school 

year from the bank. A member may apply for up to thirty (30) days by following 
29-2-6. A member may reapply for up to another thirty (30) days if so needed per 
29-2-6. For each request to the Collective Leave Bank, the applicant will follow 
29-2-6. 

 
29-2-6​Requests to the Collective Leave Bank 

a.​ A Teacher/SSP requesting the use of the Collective Leave Bank for the 
birth and care of a newborn, or for the addition of a child through adoption 
or foster care, must make a written request explaining the circumstances 
and nature of the request (duration of leave, dates requested, continuous or 
intermittent) to the Collective Leave Bank Chair.  

b.​ A Teacher/SSP requesting the use of the Collective Leave Bank for  a 
serious health condition must fill out the FMLA Form WH-380-E (for 
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serious health condition of employee) or FMLA Form WH-380-F (for 
serious health condition of a family member) and submit it to the 
Collective Leave Bank via the District’s electronic workflow system..  

c.​ Approval or denial for Collective Leave Bank days will be made using 
FMLA guidance as referenced in 29-2-1 and must be given by the 
Collective Leave Bank Committee composed of five (5) members who 
broadly represent the Gunnison County Education Association. The 
majority consensus of the committee is final. Decisions will be made 
within 7 calendar days of application. All information will be confidential. 
Employees requesting Collective Leave Bank days will not be allowed to 
attend the meeting at which their request is being discussed.  

d.​ A copy of the Collective Leave Bank approval/denial and the completed 
FMLA Form will be sent to the Payroll Specialist, the Collective Leave 
Bank Chair, and the Superintendent by the Teacher/SSP requesting leave.  

(2025) 
 

29-2-7​The Collective Leave Bank will remain effective if 50% of the eligible 
Teachers/SSPs are continuing or contributing members of the bank each year. 

 
29-2-8​In the event that an applicant is incapacitated and therefore is incapable of 

applying for the Collective Leave Bank, the committee reserves the right to apply 
for that Collective Leave Bank member. 

 
29-2-9​ Leave Options  

Teachers/SSPs who experience a qualifying event as described in 29-2-1 can 
access the following forms of leave: 

a.​ Annual leave (paid) 
b.​ Collective Leave Bank (if a member of the Bank) in two up-to-30-day 

increments (paid) 
c.​ FMLA (salary unpaid by the District; District-paid benefits continue) 
d.​ Extended Leave of Absence (unpaid and District-paid benefits not 

included - see article 31),  
 

A Teacher/SSP can use these leave options in any order, with the stipulation that 
before using Collective Leave Bank days, the Teacher/SSP must use at least 50% 
of their accumulated annual leave as described in 29-2-4. 
 
Intermittent leave may be an appropriate design for some qualifying conditions.  
 
FMLA leave is unpaid by the District. Employees may self-select coverage under 
FAMLI and use it at the same time as FMLA. 

(2025) 
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Article 30:  Temporary Leaves 
 
Visitation Leave 
 
30-1​ Teachers/SSPs may be granted leave without loss of pay for the purpose of professional 

visitations or attending meetings or conferences which are of an educational nature. This 
leave shall not be deducted from the Teacher’s/SSP’s annual leave days and must receive 
prior approval from the building principal/special services director.  

 
Legal Leave 
 
30-2​ A Teacher/SSP involved in any legal proceeding arising out of his employment with the 

School District and in the proper exercise of his or her duties, shall be granted necessary 
leave without loss of pay. 

 
30-3​ Each Teacher/SSP shall be granted leave when called for jury duty or subpoenaed as a 

witness. The Teacher/SSP shall turn over to the Board any payment received for such 
service and no deduction shall be made from the Teacher’s/SSP’s salary. 

 
30-4​ Up to one day of annual leave per year may be taken by any Teacher/SSP for the purpose 

of discharging any duty as a personal representative, executor or the equivalent thereof 
for the estate of any member of the Teacher’s/SSP’s immediate family as defined in 
Article 30-1 above. 

 
Bereavement Leave 
 
30-5​ Teachers/SSPs shall be granted bereavement leave. All bereavement leave shall be 

deducted from the Teacher’s/SSP’s annual or accrued leave account or up to 5 days per 
death from the Collective Leave Bank according to the conditions outlined in 29-2-4. 
Bereavement leave may be used for the death of an immediate, chosen, or extended 
family member; domestic partner; or friend.​ ​ ​ ​ ​ ​ (2025) 

 
Association Leave 
 
30-6​ Twenty (20) days of professional leave shall be granted to the Association during the 

school year to be used by its members for Association business. The Association and the 
School District will split the substitute pay of the days used up to twenty (20) days. If the 
Association member holds a CEA position, an additional ten (10) days will be granted 
with CEA reimbursing the School District for substitute pay. Such leave shall be for 
professional activities that are educational in nature. 

 
   
Other Temporary Leaves 
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30-7​ Other temporary leaves of absence may be granted by the Superintendent with a 
deduction of a per diem of one contract day of the Teacher’s/SSP’s annual salary. 

 
30-8​ Teachers/SSPs who resign during the school year will have all future leave requests 

approved or denied by the Superintendent from the date of the letter of resignation 
through the last day of the work year. 

(2003) 
 

Article 31:  Extended Leaves of Absence 
 
General Provisions 
 
31-1​ Extended leaves of absence granted under this Article shall be without pay except as 

specified for sabbatical leave or as described in the FMLA. All accrued benefits and 
credits will be restored to a Teacher/SSP upon returning to employment. 

 
31-2​ All requests for extended leaves of absence or renewals will be made in writing to the 

Superintendent of Schools for consideration by the Board of Education. 
 
31-3​ A Teacher/SSP returning from an extended leave of absence shall be allowed to return to 

the same position, which he/she previously held. If that position does not exist the 
Teacher/SSP will be given a position based upon seniority, qualifications, need for 
expertise, licensure or endorsement and/or other necessary criteria. The Teacher/SSP 
shall notify the School District of his/her intention to return, or not return, no later than 
March 1 prior to the school year for which he or she intends to return. If the Teacher/SSP 
does not notify the District of their intent by March 15, the District may declare the 
position vacant. Any requests for an extension to the leave of absence must be made early 
enough for the Board to approve or deny the request before March 15.                    (2020) 

 
Family Medical Leave 
 
31-4​ Leave will be granted pursuant to Family Medical Leave Act (FMLA). 
 

31-4-1​Information regarding FMLA will be available through the Central Office. 
 
31-4-2​Teachers/SSPs will notify Human Resources and the Superintendent’s office as 

soon as they anticipate an extended medical leave that may require FMLA.​  
(2011) 

31-4-3 A medical leave of absence may be granted without pay and benefits for the 
duration of such illness or disability following FMLA leave through the end of 
the school year. Such leave without pay and benefits may be renewed upon 
approval of the Board of Education for one (1) additional year. A physician’s 
certificate of fitness to work will be required before a Teacher/SSP can return to 
duty after using the provisions of this section. 

(2025) 
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Personal Leave 
 
31-5​ Only Teachers/SSPs having been employed in the School District for four years are 

eligible for a one- year Personal Leave. Personal leave may be granted for a period not to 
exceed one (1) year. A one-year extension of said leave may be granted at the discretion 
of the Board of Education. In special circumstances, a Teacher/SSP may request in 
advance a two-year leave. The reasons for such leave must be stated in a written request. 
Except in cases of unforeseen circumstances, such personal leave or an extension thereof 
must be requested no later than March 1 of the school year prior to the anticipated year’s 
absence. Teachers/SSPs returning from such leave shall be placed on the salary schedule 
at the step to which he/she would have been entitled prior to taking such leave. 
Teachers/SSPs returning from such leave may be allowed to return to the same position 
which he/she previously held based on the recommendation of the principal. If that 
position does not exist, the Teacher/SSP will be given a position based upon seniority, 
qualifications, need for expertise, licensure or endorsement and/or other necessary 
criteria. 

(2016) 
 
Professional Development Leave 
 
31-6​ Non-probationary Teachers or SSPs with three years experience with the District may be 

granted a leave of absence, without pay, for a period of one (1) year for further study 
when college credits are earned. Such leave may be taken for one semester if an adequate 
replacement can be obtained. Upon return from leave, a Teacher/SSP may be granted up 
to one (1) year’s credit for the purpose of achieving a salary level as if he or she remained 
actively employed in the District. 

 
Exchange Program Leave 
 
31-7​ Teachers/SSPs may be granted one (1) year’s leave, without pay, for the purpose of 

exchange teaching. The following conditions shall be observed for leave for the purpose 
of exchange teaching: 
 
31-7-1​Non-probationary Teachers/SSPs are eligible provided an acceptable person can 

be found with whom an exchange can be arranged.​ (2020) 
 
31-7-2​Unless other salary arrangements are made, an exchange Teacher from the School 

District shall be paid the salary to which they are entitled to by the School 
District.​ (2020) 

 
31-7-3​Credit on salary schedule shall be given for the time spent in exchange teaching. 

 
Sabbatical Leave 
 

44 
 



 

31-8​ If money is available, the Board of Education may grant up to one (1.0 FTE) sabbatical 
leave per school year for the following purposes: 

 
a.​ enrollment in college or university courses during the leave. 
 
b​ independent study where college credit is earned. 
 
c.​ visitation, observation, and/or research that will prove educationally beneficial to the 

School District. 
 

31-8-1​A Teacher/SSP who has completed at least six (6) full years of service in the 
School District is eligible to apply for and be granted a sabbatical. The 
Teacher’s/SSP’s present school year shall be included when determining the six 
(6) years of service. 

 
31-8-2​Teachers/SSPs wishing to apply for sabbatical leave shall submit to the 

Superintendent their request for sabbatical no later than February 1 of the school 
year preceding the proposed year of leave. The application shall include the 
following items: 

 
a.​ a clear statement of purpose for the leave, including how the leave will be 

professionally beneficial to the applicant. 
 
b.​ a detailed written plan describing specifically the program to be completed 

during the period of this sabbatical and how it is directly related to the 
applicant’s job assignment. 

 
c.​ a statement of how the leave will prove directly beneficial to the School 

District upon the applicant’s return to work. 
 
d.​ a statement signed by the applicant’s principal (or supervisor if not assigned to 

a site) indicating the administrator’s agreement that the proposed program will 
be professionally beneficial to both the Teacher/SSP and the School District. 

 
e.​ a signed agreement whereby the applicant promises both to return and 

complete two (2) years of teaching service following the completion of the 
sabbatical and to adhere to the program as set forth in the application. A 
Teacher/SSP may waive this service requirement provided payment of the 
partial salary drawn during the sabbatical is repaid to the School District. 

 
A Teacher/SSP returning from sabbatical leave shall be returned to duties in 
accordance with Article 31-3. 

 
31-8-3​A committee composed of three (3) Teachers/SSPs appointed by the Gunnison 

County Educational Association President, one from each level: elementary, 
middle and high school Teacher, and one administrator appointed by the 
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Superintendent of Schools shall convene to screen applications for sabbatical 
leave. The screening committee shall consider factors involved in each of the 
various applications, including but not limited to the following: length of service 
since the last sabbatical, purpose of the request, merits of the request, anticipated 
benefits that the School District will receive, and any other reasonable factors. 
The committee may require that any or all applicants present their rationale to the 
committee. The committee will prepare a prioritized list of all eligible applicants, 
recommending Teachers/SSPs in order, based on the overall merits of the 
applications, and present it to the Superintendent no later than March 1. 

 
31-8-4​The Superintendent will forward the recommendations, with comment if 

necessary, to the Board for action at the regular March board meeting. 
 

31-8-5 ​The Board, in granting a sabbatical, may consider remuneration to the applicant 
for professional services to be rendered by the applicant during the period of the 
sabbatical leave; however, scholarship, grants, and fellowships shall not be 
considered remuneration under the provisions of this article and shall not be 
considered. 

 
31-8-6​A Teacher/SSP on sabbatical leave will be paid at the 50% level of the salary rate 

he or she would have received if he or she would have been active in the ​ School 
District. A Teacher/SSP will receive credit toward salary increment while on 
sabbatical leave and receive insurance and retirement benefits as if he or she were 
employed on a half-time basis. 

 
31-8-7​A Teacher/SSP returning from sabbatical leave will submit to the Superintendent 

transcripts of all college and university credit received while on sabbatical leave 
and will submit in writing, in addition, a complete résumé of all non-credit or 
independent work study completed by the Teacher during the period of sabbatical, 
together with a written report describing those items accomplished by the 
Teacher/SSP during the sabbatical leave and any comments by the Teacher/SSP 
concerning the value of the sabbatical leave to the School District. Said report 
shall be delivered to the Superintendent within sixty (60) days of the termination 
of the leave. If the Superintendent has reason to believe that the Teacher/SSP 
returning from the sabbatical leave did not fulfill the previously agreed upon 
program, he or she shall, after consulting with the joint committee, refer the 
matter to the Board for disciplinary or legal action as may be appropriate. 

 
31-8-8​Sabbatical leave shall be granted for no longer than a one (1) year period. 

Provided that the Board has not already approved a sabbatical leave for the 
following year, a Teacher on sabbatical may request extension of the initial leave 
year for a second year. The request must be received by the Superintendent no 
later than April 1.  Upon recommendation of the Superintendent and if money is 
available, the Board may grant a one-year extension of the sabbatical. 

(2002) 
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Article 32:  Teacher/SSP Retirement 
 
32-1​ The District Retirement process requires those Teachers/SSPs retiring to file a letter of 

intent with the Superintendent’s office by March 1 of the year prior to the retirement year. 
(Reference 29-1-10, Unused Annual Leave Reimbursement) 

 

Article 33:  Longevity Payment 
 
33-1​ As of May 2, 2014, Teachers/SSPs will be awarded longevity pay after the 20th, 25th, 

and/or 30th year of employment in the School District. The District Human Resources 
office will review personnel files annually and send out notification to qualifying 
Teachers/SSPs. Teachers/SSPs who qualify should fill out the application in Appendix F, 
by March 1 in the 20th, 25th, or 30th year of employment in the School District. 

 
Teacher/SSP qualifications for longevity payments include the following: must currently be a .5 

FTE Teacher/SSP or greater and must meet the terms per 1-18. Employment does not 
include any type of substitute position whether part time or full time.  

 
a.​ in 20th year = $4,000.00  
b.​ in 25th year = $4,000.00  
c.​ in 30th year = $4,000.00  

 
33-2​ This payment will be paid out over a twelve (12) month period beginning the next fiscal 

year 
(2009) 

 

Article 34:  Staff Reductions  
 
34-1​ As provided in state law and Board policy, the Board may cancel the employment 

contracts of Teachers/SSPs when there is a justifiable decrease in the number of positions 
as a result of a fiscal exigency or program change as determined by the Board. If a fiscal 
exigency occurs in the middle of the school year, Teacher/SSP staff reductions at that 
time will occur only after all other options have been considered. 

 
34-2​ Before any meeting of the Board at which the Board will consider a proposed resolution 

or decision that a fiscal exigency exists or a program change is to be made that may 
require the cancellation of the employment contract of one or more Teachers/SSPs, the 
Superintendent shall meet and confer with the designated representatives of the 
Association regarding the nature and extent of the fiscal exigency or proposed program 
change, and regarding any plan then contemplated by the administration for reduction of 
positions. The Superintendent shall make available to the Association all pertinent 
information supporting the need to reduce staff.  
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34-3​ If the Board decides that the number of positions is to be reduced, normal attrition, 
retirement and resignations shall be considered prior to any cancellation of employment 
contracts. The Board shall also consider the effect of proposed staff reductions on 
accreditation requirements, District goals, State Department of Education Standards and 
recommended ratios. In the event that cancellation of employment contracts is necessary 
to achieve the reduction required by the Board, the following shall be considered as 
significant factors in determining which particular employment contracts will be 
recommended for cancellation: 

 
34-3-1​The Needs of the District:  Determination of such needs shall encompass due 

consideration of the faculty education, licensing endorsements and other 
professional qualifications and experience needed for effective and efficient 
delivery of the educational programs of the district, as well as the best interests of 
the students  enrolled in the District. 

 
34-3-2​Job performance over the previous three year period as measured using the 

criteria and standards set by the Board for evaluation of Teachers/SSPs in 
accordance with applicable state law and state board of education rules governing 
evaluation of licensed personnel. If the Teacher/SSP does not have three years of 
job performance data from the district, then the Superintendent shall consider the 
available job performance data obtained regarding the Teacher’s/SSP’s 
employment in the District. Nothing in this subsection requires consideration of 
evaluations conducted by or in other school districts. 

 
34-4​ The employment status of a Teacher/SSP shall be considered as additional factors in 

determining which employment contracts will be recommended for cancellation as a 
result of the decrease in positions, except that such additional factors may be considered 
only after the consideration of the factors set forth in Section 34-3 above, and only if 
consideration of such additional factors is in the best interest of the students enrolled in 
the District. The parties agree that such additional factors shall be applied as follows: 

 
(1)​ as between Teachers in the same endorsement area for whom the factors set forth 

subsections 34-3-1 and 34-3-2 above are not determinative as to whose employment 
contract should be cancelled, the Probationary I Teachers should be cancelled first, 
Probationary II Teachers second, and Probationary III Teachers third, before the 
employment contracts of non-probationary Teachers are cancelled; and 

 
(2)​ as between non-probationary Teachers in the same endorsement area for whom the 

factors set forth subsections 34-3-1 and 34-3-2 above are not determinative as to 
whose employment contract should be cancelled, the employment contracts of 
non-probationary Teachers will be cancelled in the inverse order of seniority (i.e., 
least senior non-probationary Teachers first).  

 
34-5​ In the event one or more positions again become available within the District, they shall 

be first offered to Teachers/SSPs whose employment contracts have been cancelled 
within the last twelve (12) months pursuant to a reduction in force under this Article. 
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Such offers shall be made to Teachers/SSPs in reverse order of the reduction in force, and 
upon rehiring, all previously accrued benefits under the terms of this Agreement or by 
statute shall be restored.  

 
34-6​ Probationary Teachers whose contracts will be canceled during, instead of non-renewed 

at the end of, a school year; and non-probationary Teachers whose contracts will be 
canceled either during, or at the end of, a school year, shall have a right to a hearing on 
the propriety of such cancellation in accordance with Board policy and regulations. If 
such a hearing is desired, the Teacher will request it in writing to the Board or 
Superintendent within ten (10) days after being notified of the proposed contract 
cancellation. If a hearing is requested, the Board will appoint an impartial hearing officer, 
who will specify the procedural rules to apply at such hearing. At the hearing, the 
Teacher may be represented by a person of the Teacher's choice. 

 
(2020) 

 

Article 35:  Insurance Programs 
 
35-1​ The School District agrees to furnish Teachers/SSPs the following insurance protection. 
 

35-1-1​The School District shall pay the full premium cost of $25,000.00 of term life 
insurance for all Teachers/SSPs employed more than 0.5 FTE or exactly 0.5 FTE. 

 
35-1-2​The School District shall pay the prorated cost of a single health premium for 

every Teacher/SSP employed at more than 0.5 FTE minus the amount of 
employee responsibility listed on the rate table in Appendix K which will be 
updated annually. The District shall pay exactly half the cost of a single health 
premium for every Teacher/SSP employed at exactly 0.5 FTE who chooses to pay 
the other half of the premium. The District shall not pay any health premium for 
Teachers/SSPs employed at less than 0.5 FTE. Employees currently taking 
advantage of the present $176.00 benefit program listed in 35-1-3, will have the 
option of retaining it.​ ​ ​ ​ ​ ​ ​ ​ (2024) 

 
35-1-3​Effective January 1, 1991, the School District shall contribute up to $176.00 per 

month per Teacher/SSP hired before January 1, 1992, and who has declined 
school-provided insurance to be applied to a benefit program in the School 
District. A Teacher/SSP may participate in any number of plans but may not 
exceed more than four (4) different billings. 

 
The monies contributed by the School District as set forth above may be applied 
to the following plans: 

 
1.​ Health Insurance 
2.​ Visual Care 
3.​ Disability Income 
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4.​ Group Life Insurance 
5.​ Tax Sheltered Annuity 
6.​ Cancer Care 

 
35-2​ The Board of Education is acting as a liaison agent for the Teachers/SSPs and does not 

assume any responsibility for providing insurance benefits if adequate notification and 
applications have not been received by the insurance company. Upon request, the 
Business Office will be available to assist a Teacher/SSP in the processing of insurance 
problems. 

 
35-3​ Annually the Board of Education and the Gunnison County Education Association will 

establish the Insurance Committee, to review quarterly, current employee insurance 
benefits. The committee will make recommendations to the Board of Education on 
optional insurance benefits that will not bind either party according to Article 35-1. The 
committee will be composed of, but not limited to, representatives of the Association, 
administration and support staff. The Superintendent or his/her designee shall chair the 
committee. 

 
35-4​ In the event that physical examinations are required by the School District as a condition 

of employment, the School District shall be responsible for fees incurred by the employee 
of any physical examination required which are consistent with the purposes of the 
examination and performed by a local physician. 

 
35-5​ The Board has implemented and shall maintain a Section 125 Premium Only Plan in 

accordance with current Internal Revenue Service and Department of Labor rules and 
regulations. All Teachers/SSPs must elect to either participate or not participate in this 
Plan. This election can be changed annually within the current enrollment dates of the 
Plan’s “election period” or during open enrollment. 

(2018) 
 

Article 36:  Dues Deductions 
 
36-1​ The Board agrees to deduct from the salary of members of the Association an amount of 

money sufficient to pay the members’ dues in the Association, the National Education 
Association, and the Colorado Education Association where such dues’ deductions have 
been requested, in writing, by the individual members. The Board further agrees to have 
transmitted all such monies so deducted to the Association on a regular monthly basis. 

 
36-1-1​Deductions referred to above will be made in equal installments each month for 

which payroll authorization is effective September 1, through the next succeeding 
August 31st. The School District will not be required to honor for any month’s 
deduction any authorizations that are delivered to it later than the 15th prior to the 
distribution of the payroll from which the deductions are to be made. 
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36-2​ The Association will periodically furnish the Superintendent with a list of all members 
who have authorized dues deductions. The Association shall also furnish the 
Superintendent with a dues deductions form properly signed by the member. Such forms 
shall remain in effect during the employment of the member until such time as revoked 
by the member under the following process: 

 
36-2-1​Any member may revoke his or her dues deduction authorization at any time 

during the school year in writing. 
 

36-2-2​Dues deduction authorization revocations should be sent to the Board with a 
collateral notification sent to the Association. 

 
36-3​ A member of the Association who resigns during the school year and who has authorized 

dues payroll deduction may receive the balance of his or her dues deduction due him or 
her. 

 

 
Article 37:  Salaries 
 
37-1​ The salaries of all persons covered by this Agreement are set forth in the Appendices to 

this Agreement which are attached hereto and made a part thereof. Additional 
compensation shall be as specified in the Articles providing for such compensation and as 
indicated in Appendix B of this Agreement. 

 
37-1-1​ Teachers/SSPs shall be paid monthly. 
 
37-1-2​ Teachers/SSPs shall be paid through electronic fund transfer. 
 
37-2​ Salary Schedules – Appendices A.1 and A.2  
 
37-2-1​ The salary schedule for Teachers covered by this Agreement shall be as set forth 

in attached Appendix A.1 and for SSP’s in Appendix A.2 of this Master 
Agreement. 

 
37-2-2​ Salary schedules A.1 and A.2 will be negotiated annually.​ (2019) 

 
 37-3​ Horizontal/Vertical Steps 
 
37-3-1​ The degree and hours listed above refer to semester hours. 
 
37-3-1​ Effective September 1, 2014, Teachers/SSPs with a Doctorate Degree will 

remain in the column appropriate to the number of hours they have earned and 
receive a stipend of $1,000.00 each year. 
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37-3-3​ Prior experience of at least one (1) semester will be allowed toward placement 
on the salary schedule if the partial year of experience qualifies as a year toward 
non-probationary status.​ ​ ​ ​ ​ ​ (2010) 

 
37-3-4​ The Teacher may advance only ONE horizontal step each academic year. If enough 

graduate credit is earned in any given year to advance the Teacher more than one 
horizontal step, that Teacher shall automatically move a second horizontal step the 
next academic year. The only exception to this rule is in the event a Teacher earns a 
Masters or Doctorate degree then he/she will move to the appropriate column the 
next academic year.​ (2020) 

 
37-3-4​ Teachers shall receive educational increment credit as specified in Article 25, 

Professional Development, in this Agreement.  
 
37-3-6​ Teachers will move one vertical increment at the beginning of each Academic 

year unless the maximum number of vertical steps per that column has been 
attained.  

​ ​ (2020) 
 

37-4​  Gunnison District Credit 
 

37-4-1​The Gunnison District Credit System is designed to provide a structure that will 
produce meaningful staff development geared toward accomplishment of school 
and district goals. 

 
37-4-2​Gunnison District Credits will be recognized in pursuit of horizontal advancement 

on the salary schedule and will be subject to the same timelines as spelled out in 
25-5-2. A maximum of 2 Gunnison District Credits per year may be counted 
towards horizontal advancement. 

 
Each course offered for Gunnison District Credit will cost the participants ​$20.00, 
excluding materials and supplies. 

 
37-4-3​Administrative Council must approve all District Credit Courses. An application 

for a course will be presented to the Administrative Council and Superintendent. 
Applications will take a minimum of three weeks to review and must include the 
following: 
 
1)​ A letter of support from a school Principal or a District Administrator. An 

application must be presented to the Principal or District Administrator at 
the time the letter is requested.  

2)​ A course syllabus including times and dates of class sessions. All class 
sessions will be outside the normal work hours. 

3)​ Objectives of the course that meet with an existing School or District goals. 
4)​ Required course materials. 
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5)​ A description of the work required including a minimum of 15 contact hours 
per Gunnison District Credit. 

6)​ An end of course summative assessment. 
7)​ A course evaluation that includes data that will be returned to 

Administrative Council and will be kept on file by the district. 
8)​ Costs associated with the Gunnison District Credit course, which may 

include a fee to pay for the instructor. 
9)​ Instructor’s name and qualifications. 
10)​ The application includes projected enrollment. Actual class will take place 

with a minimum of four enrolled. 
11)​ All courses approvals will be valid for one year 
12)​ Instructors can receive two credits for one-credit course on one occasion for 

the same course. This must be indicated as part of the application. 
Instructors receiving credit will not receive the stipend. In lieu of 2 credits 
instructor will receive a $240.00 stipend for completion of the first course. If 
instructor teaches the same course subsequently the stipend will be $120.00 
without the option of 2 credits. 

 
37-4-4​All District Credits must be approved in advance by the Principal or Supervisor. See 

Appendix C. Teachers/SSPs shall submit the official Courses Approval form and a 
course description to the Human Resources office. Gunnison District Credits will be 
only awarded for courses approved by the Administrative Council and Superintendent. 
Gunnison District Credit can also be used as recertification credit. 

 
37-4-5​Teachers/SSPs who are eligible for horizontal advancement must submit appropriate 

documentation to Human Resources by September 15 for advancement to occur in that 
academic year. Letters from instructors will be considered proof of completion of a 
Gunnison District Credit. Instructors will provide Human Resources a list of names of 
participants who have completed the requirements of an approved Gunnison District 
Credit. 

 
37-4-6​The Teacher/SSP may advance only ONE horizontal step each academic year.  
 
37-4-7​Participation in the Gunnison District Credit System is voluntary.  

 
37-4-8​SSPs who are eligible for horizontal advancement must submit appropriate 

documentation to Human Resources by September 15 for advancement to occur 
in that academic year. A certificate of attendance or a letter from the instructor 
will be considered proof of completion. 

​  
37-4-9​A District Office Administrator must approve all Continuing Education Unit 

Credits in advance. Specialists shall submit the completed official Courses 
Approval form and a course description to the Human Resources office. As 
spelled out in 26-2 and Appendix C. CEU credits will begin to be recognized for 
horizontal advancement during the 2016-2017 school year. 
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(2016) 
 

Article 38:  District By-Laws, Policies and Procedures 
 
38-1​ School Board policies are available on the GWSD website. What is published there is 

current and approved by the Board. 
 
38-2​ Staff Handbooks are available on each school’s electronic document sharing system. 

What is published there is current and approved by school administration. 
 

(2024) 
 

 

Article 39:  Transitional Employment 
 
39-1​ Transitional Employment 
 

39-1-a​ Those officially retired from RE-1J, licensed Teachers/SSPs qualified as per the 
rules of the Public Employees’ Retirement Association (PERA), shall fall within 
all the guidelines, practices, salaries and benefits as other licensed Teachers/SSPs 
in the School District with the exception of the following: 

 
39-1-b​ No movement on the salary schedule, a donation of two (2) days toward 

membership in the Collective Leave Bank, and receive Compensated Leave as 
per Article 30-2. 

 
39-1-c​ The transitional employment option will be available to employees each year 

unless staffing patterns or budgetary constraints prohibit the need for teaching 
positions. 

 
39-2​ Teachers/SSPs who qualify must have five (5) continuous years in the district and qualify 

for PERA retirement. A letter of intent (Appendix G) shall be given to the Direct 
Supervisor by March 1 for action prior to the next school year. 

 
39-3​ A Teacher/SSP must meet the following requirements to qualify for transitional 

employment: 
 

a.​ Notify the School District on or before March 1 of each school year preceding the 
transition year via transitional employment application (See Appendix G). 

 
b.​ The Board of Education will either accept or reject request for transitional 

employment no later than March 15 of each school year preceding the transitional 
employment. 

(2005) 
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Article 40:  Additional Compensation 
 
40-1​ Extra Curricular Programming 

40 -1-1 Appendix B encompasses sports, clubs and activities that occur outside the school 
day on a defined basis. Coaches and sponsors who manage these activities are 
compensated on the salary schedule Appendix B which shall be negotiated 
annually. 

 
40-1-2​Job description, goals and objectives are required and approved by the principal 

or designee. The principal or designee will annually evaluate the program and the 
sponsors of all the activities they supervise. 

 
40-1-3 Each year all Appendix B programs and sponsors will be evaluated at the building 

level by the principal or his/her designee. The job/program description will be 
reviewed by the sponsor at the beginning of the season and will be discussed with 
the evaluator during the evaluation at the completion of the program. Job and 
program descriptions and evaluations will be written on adopted district forms 
and will be kept on file at the building level by the administrator.  

 
40-2​ Extra Curricular Pay Schedule  
 

40-2-1   An activity sponsor’s salary shall be determined by his/her years of experience   
and the percentage level approved for that activity.  

 
40-2-2   In determining pay for multiple sponsors for an activity, in which money is 

allotted for only one (1) sponsor, each person shall have his/her appropriate step 
divided by the number of sponsors of that activity. 

 
40-2-3   Activities may be recommended to the negotiations’ teams for deletion from 

Appendix B by the business manager if they have not been filled for two (2) 
consecutive years.  

 
40-2-4   ADCO will approve any changes to coaches’ and sponsors’ levels, job titles, and 

salaries on the pay schedule. 
 
40-3​ New And Unspecified Extra Curricular Activities and Positions 

 
40-3-1   An activity not listed in Appendix B may be added to the schedule for the 
upcoming year. The process begins at the building level with either the principal or an 
involved Teacher/SSP.  Building principals should present the request along with a job 
description, goals, and objectives, to ADCO for approval. If approved, ADCO  will make 
the determination of the appropriate level on the pay schedule for the added activity 
sponsor(s).  
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40-3-2   If additional coaches and sponsors are deemed necessary in order to meet the 
needs or number of students, those positions may be added if budget allows. A letter from 
the athletic director or principal requesting an additional position will be given to ADCO 
as soon as possible after the need arises. All additional positions will be approved on a 
year-to-year basis. 

 
40-4​ Non-Salaried Employees 

40-4-1​Activity sponsors who are district employees, but receive an hourly wage rather 
than a salary, will receive their normal compensation for time away from their job 
duties, due to necessary preparation and/or travel.  

 
40-5​ Experience Increments 

40-5-1 Activity sponsors will receive one (1) year experience credit for each completed 
year of performance in an assigned duty – up to twenty (20) years.  

 
40-5-2 Activity sponsors with experience beyond twenty (20) years will receive a salary 

equal to Step 20 in the appropriate level, plus 1% of the base salary for each year 
beyond twenty (20). (e.g. 23 years= Step 20 +3% of the base).  

 
40-5-3 All years of experience within a given sport or activity shall carry over into a 

newly assigned position. Examples: transfers from middle school to high school 
and vice versa, assistant coach to head coach and vice versa, and freshman class 
sponsor to senior class sponsor and vice versa.  

 
40-5-4​Employees without a current Colorado teaching license must be CHSAA-certified 

to receive experience increments. (Does not apply to volunteers on $1 contracts).  
 

40-6​ Miscellaneous 
40-6-1​School District scheduled school-related activities, outside the contracted school 

day, will be compensated by at least the rate of the Colorado State minimum 
wage; curriculum projects will be paid a stipend. A curriculum project is defined 
as district approved endeavor, which results in a tangible product.  

 
40-6-2​Those required activities which may not be additionally compensated are as 

follows:  
 

Non-Compensated Required  
 
Curriculum meetings  
Special Education Staffing  
Staff meetings  
Individual Parent-Teacher Conf.  
Grade Level meetings  
Vocational Advisory Com. Mtgs  
Department meetings 
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Back-to-School Night  
Coaches meetings  
Open House  
 
40-7​ Extra Duty Days  

40-7-1​ All extra duty days (any work day in addition to the contractual days, done at the 
request of an administrator) shall be compensated at the rate of 1/180th of the 
Teacher’s/SSP’s regular salary per day, or a specified dollar-per-hour rate.  

(2018) 
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Appendix A:  Teacher/SSP Salary Schedules 2025-2026 
Effective for Teacher/SSP Paychecks September 2025 - August 2026 
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Appendix B: Athletics Stipend Schedule 2025-2026 
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Appendix C:  Course Approval Documentation Form 
Highly Qualified Teacher/Specialist 

Master Agreement Article 25-2 
Before taking a course, Teachers/specialists must complete and submit this form to the site 
principal/supervisor.  After approval, it will forward on to the district human resource department for 
consideration of graduate course approval credit for highly qualified Teacher/specialist status.  If 
approval is denied, it may be taken to the course approval committee for review. 
This form needs to be filled out for every class taken by the Teacher/specialist.   
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Today’s Date:    
Teacher/Specialist Name:    
School / Location:  Principal/Supervisor:  
Current License Type (Professional, Provisional, etc.)/Endorsement(s):  
Teaching/Specialist Area:  
Movement on the salary schedule (ex: BA /BA+10):  
  
Is this for a new degree?  No___  Yes___/Degree________________________  
Graduate Course Title:  
Institution / Agency Providing the Course:  

Graduate course credits: ​  Graduate course #:  
Dates and Times the course is offered:  
Please include or attach a full course description.  
  

This course will increase my qualifications as a Teacher or Specialist because:  

  
_____ I understand that all course work required to earn credit must be completed outside of the regular school work time in 

order to earn credit for salary scale advancement.  
  
_____ I understand annual leave days must be used if the course takes place during a regular work day.   
  
_____I understand the cost for the credit is my responsibility.  
  
Teacher Signature  Principal/Supervisor Signature  

Approve _____          Disapprove _____  
 Credit Approved:    YES       NO (for 
office use only)  

HR Signature  
(for office use only)  



 

Appendix F:  Applications for Longevity Form 
 
Application for Longevity: Submit application to Superintendent by March 1st. 
 
 
 
I, ____________________________________, wish to apply for the longevity  
​ (print full name) 
payment as outlined in Article 33 on this date of March 1. 
 
 
I verify that I have had employment with Gunnison Watershed School District RE1J. I am 
checking the following item below that I meet the criteria for longevity pay as stated in Article 
33. I am in my: 
 
​ ​   _____ 20th  year 
 
​ ​   _____ 25th  year 
 
​ ​   _____ 30th  year 
 
 
I agree to work with the Business Manager to verify my employment. I will submit my 
application to the Superintendent on or before March 1. 
 
 
 
____________________________________________​ ______________ 
Applicant’s signature​ Date 
 
____________________________________________​ ______________ 
Superintendent’s signature​ Date received 
 
 
Approved by: _______________________​ Denied by: _______________________ 
​               Superintendent                                                Superintendent 
 
(2009)  
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Appendix G:  Transitional Applications 
 
 
 

I, ______________________________________________________, would like to be 

considered for transitional employment with Gunnison Watershed School District RE1J for the 

_____________________________ school year as outlined in Article 39 for the upcoming 

school year. 

 
*Submit application to direct supervisor by March 1. 
 
​ Accept​ Reject  
 
​ ______​ ______​ __________________________________   ___________ 
​         Supervisor’s Signature​ Date 
 
 
​ ______​ ______​ __________________________________   ___________  
​ ​            Superintendent’s Signature​ Date 
 
 
​ ______​ ______​ __________________________________   ___________ 
​            Board of Education​ Date 
 
 
 
 (2015) 
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Appendix H:  Annual Application for Reimbursement of Unused 
Accumulated Annual Leave 
 
 
 
I,_________________________________________, hereby apply for reimbursement of  
________________ accumulated annual leave days as outlined in Article 29-1-9. Application 
shall be filed not earlier than the last day of the school year and no later than June 15 of any 
given year. I will work with the Business Manager to verify I have more than seventy-five (75) 
days of accumulated annual leave. 
 
Upon approval of reimbursement, you will be notified. Payment will be made outside of your 
regular payroll on the last pay period of the fiscal year. This payment is PERA reportable, and all 
other applicable taxes do apply. 
 
 
 
 
 
______________________________________      ​ ______________ 
                      Applicant Signature​ ​ Date  
 

 
(2020) 
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Appendix I:  Application for Reimbursement of Unused 
Accumulated Annual Leave-Upon-Retirement 

 
I,______________________________________  , hereby apply for reimbursement of 
________________  accumulated annual leave days as outlined in Article 29-1-10. I will work 
with the Director of Finance to verify these accumulated annual leave days. 
 
Upon approval of reimbursement, I will be notified.  This payment is not reportable income to 
PERA, but is reportable income to the IRS. All other taxes apply. 
 
______________________________________      ​ ______________ 
                      Applicant Signature​ ​ Date  
 
 

 
 
(2024) 
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Appendix J:  Grievance Procedure Communication Flow 
 

 Communication Flow 
(See Article 5-1) 

 
 

 
1.​ Aggrieved Teacher shall talk to administrator for clarification of concern. 
 
2.​ Aggrieved Teacher discusses concern/complaint with Association Representative   ​ ​
(AR) 
 
3.​ AR takes concern/complaint to GCEA Grievance Officer 
 
4.​ GCEA Grievance Officer take concern/complaint to GCEA President 
 
5.​ GCEA President evaluates and makes recommendation on the concern/complaint 
 
6.​ Informal Meeting between Administration and Teacher is scheduled and may include ​​
GCEA  representation 
 
7.​ Grievance moves to appropriate level if not resolved at the Informal Meeting 
 
8.​ Relevant parties – Superintendent, GCEA Grievance Chair, GCEA President,​ ​ ​
Administrator, and Teacher     (5-1-1b) 

 
(2011) 
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Appendix J:  Sample Grievance Form 
 

INFORMAL MEETING 
 

Grievant(s): ___________________________________________ 
 
Date: ___________________________________ 
 
Administrator(s): ________________________________________ 
 
Meeting Participants (including GCEA Representative): 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________ 
 
Complaint or Issue:  
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________ 
 
Background information (include date the aggrieved person knew, or should have known, of the 
act or condition on which the grievance is based): 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________ 
 
Perceived misinterpretation of MA or policy and number: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
Resolution: 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
Signatures of participants:  
______________________________​ ​ ______________________________ 
______________________________​ ​ ______________________________ 
 
 
•​ Resolved 
•​ Move to Level _____________  
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Appendix J:  Completed Grievance Form Example 
 
 
To:​ Administrator 
From:​ Grievant 
Date: 
 
RE:​ Level 1 Grievance 
 
 
Authority: ​  
Including but not limited to: 
State Grievance Article or Board Policy 
 
 
 
Date of Informal Meeting: 
(Include any agreements for extensions of timelines; state if this is a continuous grievance) 
 
 
 
Brief Statement of Grievance/Issue 
 ​ State as question (were the grievant’s rights violated) 
 
 
 
Statement of Incidence ​  
Including but not limited to: 
Brief statement of what happened; facts not opinion) 
 
 
 
Board Policies/Contract Articles State or Federal Laws being Violated  
The Board Policies, Contracts Articles, State or Federal Laws violated include but are not limited 
to the following: 
 
 
Arguments:  
Aggrieved 
 
 
 
Resolution Sought:  
Aggrieved 
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Appendix K:  Health Insurance Contribution Rate Table 
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Memorandum of Understanding 2025-2026 
 

2025-2026 Memorandum of Understanding 
Gunnison County Education Association and Gunnison Watershed School District  

 
 

●​ Discuss condensed salary schedule  
●​ Use LINQ workflow for all appendices in MA; put links in MA and remove appendices as 

links are made 
●​ Consider addition of FAMLI language like Jeffco or Pueblo 70  
●​ Double check leave options and put in MOU anything necessary 

 
Implementation of 2025 changes 

●​ Regarding Collective Leave Bank and related changes:  
○​ make a plan to educate each building’s staff;  
○​ have a video for makeup;  
○​ have clear talking points 

 
 
Agreement on this MOU was reached May 8, 2025 at GCEA/GWSD Negotiations 
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