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MEMORANDUM OF UNDERSTANDING

This memorandum of understanding is entered into by and between the Masconomet Teachers
Association (hereinafter the “Union”), and the Masconomet Regional High School Committee
(hereinafter the “Employer”) to outline modifications as part of a successor collective bargaining
agreement.

RECITALS

A. [Placeholder] The Employer and the Union entered into a collective bargaining
agreement for August 15, 2024, through and including August 14, 2027.

B. The duly authorized representatives of the Employer and the duly authorized
representatives of the Union have met, pursuant to Massachusetts General Laws,
Chapter 150E, to negotiate a successor agreement.

C. The said representatives of the Employer and the Union have agreed to a tentative
agreement on contract changes, subject to ratification by the membership of the School
Committee and the Union.

AGREEMENT
In consideration of mutual promises and covenants, the parties hereto agree as follows:
1. PRIOR AGREEMENTS

o The Collective Bargaining Agreement in effect from July 1, 2023, through and
including June 30, 2024, shall be in full force and effect from July 1, 2024,
through and including June 30, 2027, except as modified by this MEMORANDUM
OF UNDERSTANDING.

o Unless otherwise specified, the changes set forth herein are effective July 1,
2024.

2. SUCCESSOR AGREEMENT PROOFREADING. The parties agree to correct article
numbers, typographical, and grammatical errors by mutual agreement when the

successor agreement is blended and updated.

3. GENERAL PROPOSALS & UPDATES. Amend all provisions of the collective
bargaining agreement with the following general updates:

e Update the contract to make all pronouns gender-neutral.
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e Fix typographical errors while proofreading the successor collective bargaining
agreement.

e Reformat the contract to create new articles and/or sections to improve contract
readability and navigation by mutual agreement. This includes moving the salary
schedule and column movement from the Appendix to Article 13 or an
appropriate location.

e Incorporate any memorandums and/or settlements reached by the parties during
the term of the current contract.

4. RECOGNITION. Amend' Article 1, Section 2 as follows: The collective bargaining unit
represented by the Association and recognized by the Committee in Section 1 hereof is
described as follows:

All full-time classroom teachers of Masconomet Regional School District,
including but not limited to: (a)-instructors, (b)-guidance counselors,
(c)-library media specialists and assistants, (d)-special educators, (e)-school
adjustment counselors, (f)-part-time teachers, (g)-long-term substitute
teachers (a long-term substitute shall be one with not less than 21 days of
consecutive employment), (h)-coaches, (i)-faculty manager, (j)- instructional

technology specialists, (k)-school nurses, (I) psychologists, (m) speech

language pathologists.

It shall exclude all other employees, including but not limited to:
(a)-department heads and guidance director, (b)-the superintendent,
(c)-principals and assistant principals, (d)- clerical employees,
(e)-non-teaching personnel employed under Federal programs in which the
School District may be under contract to the Federal Government,
(f)-custodial employees, (g)-school doctor, (h)-supervisor of attendance,
(i)-cafeteria personnel, (j)- other part-time employees whose positions do not
require a teaching certificate, (k) Special Education Director and Assistant
Special Education Director.

Furthermore, the School Committee agrees that any proposed new
professional position shall come before the Association to determine whether
or not it should be included in the collective bargaining unit.

5. GRIEVANCE HOUSEKEEPING. Amend Article 5, Section 4, Step 3 as follows: If the
grievance is not satisfactorily settled, it shall be presented to the Committee (in writing)

' Changes to the collective bargaining agreement are represented as additions in bold and underline
font and deletions in strikethreugh font.
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within five (5) school days after the receipt by the PIC chair of the written answer of the
superintendent (or his/her designee).

The Committee and the teacher-grievant and, if the teacher so elects, counsel, and/or
the president of the Association or his/her designee, shall meet to discuss the grievance
within fifteen (15) school days at a time agreeable to both parties. The Committee shall
elect whether or not this discussion shall take place during school hours. The Committee
as a whole shall hear any Step4 Step 3 grievance.

The Committee will give its written disposition of the matter to the superintendent and the
chair of the PIC within five (5) school days following the conclusion of the meeting.

6. NURSE WORK YEAR. |Add a subsection to Article 8, Section 4 as follows: If the
Employer desires to have medical records reviewed and entered into the

ed ational gdatapase em Drio 0 the 104-d3 ontra al WOrK

in the bargaining unit, management may seek nurse volunteers to work up to an

rate of pay for each additional day worked. This compensation shall be considered
reqular and routine for MTRS purposes.

7. EFFECTIVE DATE REFERENCE HOUSEKEEPING. Amend Article 8, Section 4 as

Effective-thefirst-day-ofthe-2622-2023 The school year, the work year of teachers (other

than new personnel, guidance counselors, and other personnel who must participate in
new teacher orientation), under normal circumstances, will begin no earlier than one
week before Labor Day and no earlier than August 25th, and will terminate no later than
June 30th.

8. SERVICE PROVIDER PREPARATION. Amend Article 9, Section 1 by adding this after

the first paragraph as follows: Service Providers Preparation - Bargaining unit
employees who create their own schedules shall be entitled to a daily duty-free,

If-dir r ration peri nsistent with th fcl room hers.

9. M BLOCK PREPARATION. Amend Article 9, Section 1 by adding this after the first

paragraph as follows: In the event a bargaining unit employee is assigned “M
Block” as their preparation period as a result of the schedule, they will have the

choice of: a) Agree to the assigned “M Block” preparation period on Wednesdays
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or b) be paid per minute for the teaching time of “M Block” on Wednesdays
consistent with the formula outlined herein.

10. CLASS COVERAGE PAYMENTS. Amend An‘/cle 9, Section 1 as fol/ows l-f—a—teaeheHe

fem—pe¥+eel—ef—ﬁrﬁ-y+&ne—(—599—m+n&tes— n the event a teacher is aSS|gned to cover a
class for a teacher who is absent, the remuneration will be twenty-five dollars

($25.00) per class for a period of thirty-six (36) minutes, thirty-four dollars ($34.00)
er class of forty-nine (49) minutes, and forty-seven dollars ($47.00) per class for a

period of sixty-eight (68) minutes.

11. OVERLOADS. Amend Article 9, Section 1 as follows: A teacher may, by mutual
agreement, take more than a normal load for an extended period of time. The amount of
additional compensation will be determined as follows:

a—teaehmg—eve#ead— the dally salary for each addltlonal class WI|| be
one one-hundred eighty-fourth (1/184") of the teacher's annual
salary divided by five (5);

2 III E.Ilne Eeal SI'EF' 'S IE|IIEuEIE||'S'| I"s’ll'el' plsl.e”slsmnal duties; the
one-hundred-eighty-fourth-(184* ) of the teacher's-annual
I Gidedt A

12. MINUTES HOUSEKEEPING. Amend Article 9, Sect/on 1, Subsectlon 3 as follows Ha

13. MINUTES HOUSEKEEPING. Amend Article 9, Section 1, Subsection 4 as follows:
Effective-the-2022-2023-schoeolyear; If a teacher teaches more than an average of 254
minutes per day, based upon a six-day cycle, said teacher will receive additional
compensation. The additional compensation will be determined as follows:
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14.

o The teacher’s annual salary (which includes Associate Master Teacher,
Master Teacher and longevity pay) is divided by the number of
teaching minutes in the school year to determine the per-minute pay
rate.

o the number of additional teaching minutes is multiplied by the per-
minute rate as calculated in (a) and multiplied again by the number of
teaching days. This amount is added to the teacher’s salary to
determine a new annual salary.

Teachers who become unassigned because of early release of seniors may
be assigned to cover classes, complete curriculum work, administer MCAS
testing, or other professional duties as defined by Article 1X, Section I.
Professional duties will be distributed equitably among unassigned
bargaining unit members by the principal or assistant principal.

Effective-the-2022-2023-sehoeelyear; The Committee shall be permitted to

adopt a different class or bell schedule as long as the total number of
teaching minutes does not exceed an average of 254 minutes per day, based
on a six-day cycle.

LONG-TERM SUBSTITUTES CLARIFICATION. Amend Article 13, Section 11 as
follows: The Committee shall, to the extent possible, endeavor to employ as long-term
substitute teachers only those who have met the State certification requirements. In
instances where the substitute teacher is employed in the same position in excess of
twenty (20) consecutive days, the rate of pay commencing with the twenty-first (21st)
day will be at the rate of one one-hundred eighty-fourth (1/184th) of the scheduled salary
(Salary Schedule B) of a beginning teacher without experience having the same degree
level of training, retroactive to the date of initial employment in the position.

If a certified long-term substitute teacher is unavailable, non-certified personnel may be
used with rate of pay to be as described above.

The Committee reserves the right in special cases where the absence of the regular
teacher will be known to extend over several months, or when the subject specialty is
one which presents unusual difficulty in securing a qualified substitute, to set the rate of
compensation of the substitute teacher employed on the basis of the person's training
and experience as recommended by the superintendent, which in no case will be less
than the minimum scheduled salary established in this Article.
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15.

16.

17.

18.

Part-time teachers shall be paid a percentage of the teachers' salary schedule and
expanded salary schedule, where appropriate, equivalent to that portion of the school
day or school year for which they are employed. Non-teaching duties will be assigned on
a pro-rata basis. The administration will attempt to make these non-teaching duties
contiguous to teaching responsibilities.

Any teacher retired from Masconomet after satisfactory service who returns to
Masconomet as a per diem substitute teacher will be compensated at a rate that is
fifteen (15) dollars more per day than the basic substitute rate.

MEMBERSHIP ENROLLMENT FORM DURING ONBOARDING. Add a new section 7A
to Article 12 as follows: The Employer shall prowde new employees, as part of their

form, as prowded by the Union. Should any new emgloyees have a guestlon about
the form, the Employer shall direct the new employee to the President of the

Association. The Employer shall forward completed forms to the Union as soon as
reasonably possible.

UNION LEADERSHIP PREPARATION. Amend Article 12.5 as follows: Neither the
president of the Association nor the chair of the PIC shall be assigned homeroom,
corridor duty, study halls, or school-wide detention halls during the school year he/she is
in office. The president and PIC chair shall shar reparation period to the exten
feasible.

UNION RELEASE TIME FOR ANNUAL MEETING. Add a new Article 12.6 as follows:
Up to three (3) duly-elected members of the bargaining unit shall be released for

one (1) day., with no loss of pay. to attend the Massachusetts Teachers Association

annual meeting.

UNION ORIENTATIONS. Add a new section 7B to Article 12 as follows: For bargaining

unit employees hired before the start of the academic year, the Union shall be
provided at least one (1) hour to orient new members of the district. The Employer
shall provide release time for new employees to attend with no loss of pay. The
Employer shall release two (2) members of the Union to conduct the orientation
with no loss of pay.

After the commencement of the academic year, newly hired employees and one (1)

representative of the Union shall be released with no loss of pay to attend and
conduct a new employee union orientation for no less than sixty (60) minutes

within ten (1 f the new empl 's fir: f employment.
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19. ASSOCIATE AND MASTER TEACHER. Amend Article 13, Section 5 as follows: There
will be four (4) Teaching Classifications as follows: Teacher without Professional Status,
Teacher with Professional Status, Associate Master Teacher, and Master Teacher. The
last two are merit classifications for which all members of the professional staff, except
department heads, that have attained professional teacher status are eligible to apply.

Application procedures and the evaluation process and criteria to be employed in
connection with eligible applicants desirous of attaining either of these last two
classifications for meritorious performance are set forth in Appendix F of this Agreement.
Note: "Experience" in this section refers to years of experience as defined in Article X,
Section 7, Sub-section 3.

Note: Actively employed means working as a permanent member of this
bargaining unit during FY16 (substitutes are excluded).

The description of each of the above classifications is as follows:
(1)  Teacher without Professional Status —
a. Definition: A beginning teacher, or one with less

than three (3) years teaching experience under a
valid Massachusetts teaching certificate.

b. Requirement: Bachelor's Degree
(2) Teacher with Professional Status —

a. Definition: One with three (3) or more years teaching
experience at Masconomet under a valid Massachusetts
teaching certificate or at the discretion of the Superintendent
in one (1) or more other school systems, under a valid
Massachusetts teaching certificate.

b. Requirement: Minimum Department of Education requirements.
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C. Placement on Salary Schedule: On steps four
(4) through thirteen 13), according to experience
and degree.

(3) Associate Master Teacher —

a. Definition: One with three (3) or more years experience at
Masconomet (i.e., has achieved professional teacher
status) and who has voluntarily applied for such
classification by the evaluators on proven meritorious
performance.

b. Requirement: Bachelor's Degree

c. Placement on Salary Schedule: (1) is eligible to receive a
merit award of $1253 (FY22), $1281 (FY23), and $1306
(FY24). (2) On September 1% next following his/her
appointment to this classification by the Committee, the
teacher will have
$418 (FY22), $427 (FY23), and $435 (FY24) added to his/her
salary as determined by the Masconomet Regional Teachers'
Agreement. On September 1% of the following year, the
teacher will have $836 (FY22), $854 (FY23), and
$870 (FY24) added to his/her basic salary as determined by
the Masconomet Regional Teachers' Agreement. On
September 1% of the following year and for all time thereafter,
the teacher will have $1253 (FY22), $1281 (FY23), and
$1306 (FY24) added to his/her salary as determined by the
Masconomet Regional Teachers' Agreement.

d. Each teacher who is awarded the designation
“Associate Master Teacher” is expected to participate in
a minimum of one standing or ad hoc committee of
their choosing per year. Ad hoc committees run by
bargaining unit employees shall meet no fewer than
once per quarter. The Union and the Employer shall
collaborate on a committee report form that will
describe when the committee met and its topics.

(4) Master Teacher —

a. Definition: One who has been classified for three (3) years as
Associate Master Teacher and has voluntarily applied for and
has been awarded such classification by the Committee upon
the recommendation of the evaluators for continued proven
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meritorious performance.

b. Requirement: Master's Degree

C. Placement on Salary Schedule: (1) is eligible to receive a
merit award of $1253 (FY22), $1281 (FY23), and $1306

(FY24). (2) On September 1% next following his/her
appointment to this classification by the Committee, the
teacher will have $418 (FY22), $427 (FY23), and $435 (FY24)
added to his/her salary as determined by the Masconomet
Regional Teachers' Agreement. On September 1% of the
following year, the teacher will have $836 (FY22), $854
(FY23), and $870 (FY24) added to his/her basic salary as
determined by the Masconomet Regional Teachers'
Agreement. On September 1% of the following year and for all
time thereafter, the teacher will have $1253 (FY22), $1281
(FY23), and $1306 (FY24) added to his/her salary as
determined by the Masconomet Regional Teachers'
Agreement.

d. A teacher awarded the designation of “Master Teacher”
is expected to participate in a minimum of one standing
or ad hoc committee of their choosing per year and
may be assigned a mentoring relationship with a less
senior teacher as assigned by the administration. Ad

hoc committees run by bargaining unit employees

shall meet no fewer than once per quarter. The Union
and the Employer shall collaborate on a committee

r form that will ribe when th mmi
met and its topics.

Mentoring assignments will be distributed equally among
all Master Teachers. Before a second mentoring
assignment may be given to a Master Teacher, all other
Master Teachers must have been given a mentoring
assignment. By mutual agreement of the teacher and
his/her principal, up to 30 hours of curriculum work per
year may be assigned to the teacher in lieu of committee
work.

It is understood Professional Learning Communities

PL r r-led. M r T hers m
asked to help facilitate PLC meetings with other
educators.

20. TUITION REIMBURSEMENT HOUSEKEEPING. Amend Article 13, Section 7 as follows:
To encourage teachers to pursue programs of advanced graduate study and to further
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21.

raise the professional standards as these exist at Masconomet in order to provide the
students of this school with the finest, most dedicated, and best informed teachers
possible on a continuing basis, the “Basieteachers-Satary-Sehedute* both schedules
A and B (See Appendix A) provides for the payment of a differential as shown therein for
each 15 Semester Hours of approved (see Section 9) graduate study for the following
degree levels: Bachelor’s Degree plus fifteen (15) hours, Bachelor’s Degree plus thirty
(30) hours, Master’s Degree, Master’s Degree plus fifteen (15) hours, Master’s Degree
plus thirty (30) hours, Second Master’s Degree or Master’s plus forty-five (45) hours,
Master’s Degree plus sixty (60) hours, Master’s Degree plus seventy-five (75) hours,
Second Master’s/ Certificate of Advanced Graduate Specialization (CAGS), and
Doctorate, or those similar to it (such as Education Specialist (EDS)) which result in the
issuing of such a certificate by the awarding institution. *Exception: See Notes on page
A-1_and A-3.

TUITION REIMUBURSEMENT AMOUNTS. Amend Article 13, Section 7 as follows:

For all graduate courses in which tuition is paid, teachers will be reimbursed a portion of
the cost of the course based on the following guidelines:

1. The School Committee wilt budget|$40;806 for FY26 shall be $45.000. for FY27
shall be $50.000 specifically for course reimbursement. The total amount of
money distributed to teachers for course reimbursement will not exceed the
amounts budgeted by the School Committee.

2. Each year, a teacher must notify the Course Approval Committee of his/her
intention to seek reimbursement for a qualifying graduate course prior to taking
the course n har-May-30th-forcotrses-beingof be 4s

3. Once a teacher presents an official transcript indicating that the approved course
was completed with a grade of at least “B”, he/she will be reimbursed up to/$568
one thousand dollars ($1.000) for per course for a maximum of two (2) courses
per teacher per year. However, no teacher may be reimbursed for a second
course in any one year until every teacher who has taken a course receives
reimbursement for one course.

4. Budgeted course reimbursement funds not encumbered by May 30th of each
year may be redistributed among teachers who have taken a second approved
graduate course, but who have not received reimbursement for it.
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22,

23.

24,

FAMILY SICK DAYS. Amend Article 15, Section 1A as follows: Fhe-annuat-Sick leave of
fifteen{15)-sielkdays may be used for illness in the immediate family when such iliness
requires the teacher to provide direct care or make arrangements necessary for medical
and/or nursing care. The term “immediate family” shall apply to the teacher or the
teacher’s spouse/partner and either of their following family members: child, grandchild,
parent, sibling, son/daughter-in-law, or other member of the immediate household.

PARENTAL LEAVE. Amend Article 15, Section 7 as follows: Upon receipt of at least two
(2) weeks' written notice of a teacher's anticipated date of departure and intention to
return, the superintendent shall grant a leave of absence withedtpay for
ma%em-ﬁ-ﬂpa%emrt-y Wfor up to twelve (12) weeks m—aeee#danee—m-t-h—t-he

perseﬁaH:-rme The Employer may ask bargalnlng unit employees to provide
reasonable supporting documentation.

An employee shall be entitled to leave(s) of absence for the purpose of
caring for a newborn or adopted child, subject to the following:

Parental Leave Leave shall be granted to all bargaining unit members.
All unit members shall be entitled to the following benefits:

workweek
consecutive work days. not from sick time.

B. n itional four (4 workweeks m ken
deducted from accumulated SICk leave under Article XV, Sick

Leave, of this Agreement.

C. The Leave must begin within three (3) months of the date of
birth or adoption of their child.

It is expressly understood that a Family Medical Leave Act (FMLA
leave of absence may not be used to extend a parental leave. However,

if there is another qualifying event under FMLA, other than the birth, a
bargaining unit employee shall still be entitled to an FMLA leave.

DURATION. Amend Article 17 as follows: This Agreement shall become effective August
452624 July 1, 2024, and shall continue in full force and effect until Abgust+42624
June 30, 2027, and from year to year thereafter unless it is superseded by a subsequent
Agreement A
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25. EDUCATOR EVALUATION CHANGES. Amend Appendix D as follows:
e Delete prohibition of “exemplary” ratings.

e Delete all “positive” phrasing about “positive feedback visits.” Adjust the form
accordingly.

11C would read-

C) Pesitive Feedback Visit

All Pesitive Feedback Visits will be conducted according to the following:

i) A Pesitive Feedback Visit is a visit by an evaluator that is no longer than

5 minutes.

o i) An Evaluator can complete a Resitive Feedback Form to provide the
Educator with brief positive feedback about the visit, if applicable under
sections 9 and 10, within 1 school day.

o

o O O

e Delete this language #3: Ore-sueh-measureshal-bestudent-grewthpereentiles

e The parties shall convene the evaluation JLMC for all other evaluation changes.

e Amend evaluation tiers accordingly:
o Tier 1 and 2 will remain for all non-PTS teachers
o Tier 3 will match Tier 3 in our current contract and remove the restriction
that pesitive feedback visits can only happen during year one.
Delete Tiers 4 and 5.
From D-11
m Atleast 1 and no more than 4 unannounced observations during
the evaluation cycle using the protocol described in section 11A,

below. Fhe-Evaluaterwil-give-the-Educatertwo-possible-datesfor

m ii) Unlimited Pesitive Feedback Visits during thetstyearef the 2
year cycle using the protocol described in section 11C, below.

26. ASSOCIATE/MASTER TEACHER HOUSEKEEPING. Amend evaluation of associate
master and master teacher candidates subsections C and D as follows:
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C. Appraisal reports received by the superintendent will be reviewed by him/her and
subsequently presented to the Edueatien-Sub-eemmitiee School Committee with
his/her recommendation for its consideration and action relative thereto.

i School Committee will take final action no later than June-26*
the last School Committee meeting in June.

27. ASSOCIATE/MASTER TEACHER RE-EVALUATION. Delete all of Appendix F, Page 6.
28. ASSOCIATE/MASTER TEACHER PROJECT. The parties hereby agree that a
bargaining unit employee is not required to complete a “project” in order to receive
Associate/Master Teacher status.
29. WAGES.
e Stipends:

o Add the following stipends to the appendices:

Activity Stipend

Varsity Assistant Cheerleading $3,859**
JV Golf $3.859**
JV2 Volleyball $4,716**
ACE Club $3,859**

Debate Club

Dance Club

Rocketry Club $2081

DECA Advisor $4.716** (revised)
DECA Advisor

DECA Advisor #2

HS/MS Induction & Mentoring $6.000
Coordinator

| Poetry Club $1,286
HS Jazz Band $3.859
MS Jazz Band $3,859

[ HS Jazz Choir $3,859
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**Note: Fill these numbers in once we have the correct GWI

o

New club time requirements. Amend Appendix B, Section 3 language as
follows: In order to be counted as a year for the purposes of
implementing a stipend., must be approved by January 31st for that
new activity to be considered the “first year” in the stipend
implementation process. |f the activity continues into the second (2")

year, an interim stipend will be negotiated at fifty (50) percent of an
estimated permanent stipend. The stipend will be negotiated to the mutual
agreement of the Committee and the Association. The payment of a
temporary stipend in no way obligates the Committee to continue the
activity into future years. If, after two (2) years, the teacher and the
principal wish to recommend that the activity become part of the
Agreement, the stipend will be negotiated to the satisfaction of the
Committee and the Association.

Add $1000 stipend to be paid to each mentor

The Foreign Student Exchange teacher stipend will be increased to
$9,159 (FY24). Replace “one thousand one-hundred thirty-four (1,134)
dollars” with “nine thousand one hundred fifty-nine (9,159) dollars”

Appendix B(2), #6, p.B-6 (A): In (A) Add “or domestic”; Add (D) Any
teacher participating in a foreign or domestic school trip will be paid $100
per day for each day of the trip.

Increases to all stipend appendixes of six percent (6.00%) per year of the
contract.

e Salary advancement:

Delete Appendix A(1), Salary Schedule A, Section 4 as follows: &

Section 1 as follows: A

e Salary Schedules and General Wage Increases

o

A general wage increases in the following amounts. The GWI shall be
applied to all appendixes:
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m Year1:3.5%
m Year2:3.75%
m Year 3:4.00%

o Delete the following steps in Salary Schedule B.
m Step 1: B through Doc
m Step 2: M60 through Doc
m Step 3: CAGs and Doc

o Add the following steps to Salary Schedule B at 4.5% above the previous
step:
m Step 13: M30 through Doc
m Step 14: M60 through Doc
m Step 15: CAGs and Doc

This agreement was signed on

For the Masconomet Regional School For the Masconomet Teachers Association
Committee
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FY25 Salary Schedule A - (3.5%)

B B15 B30 M M15 M30  M45MM M6 M75  CAGsIMM  DOC
1 $52,096 = $52,389  $52,674 = $53,506 = $54,778 $55282  $56,580 = $57,811 = $59,045 $61,510 = $62,743
2 $55281  $55,673  $56,329  $57,623 $59,013  $59,583  $61,064 $62,461  $63,857 $66,663  $68,065
3 $58,468 = $58,955 $59,987 = $61,734 = $63.248 = $63,877  $65542  $67,110 = $68,698  $71,871 = $73,458
4 $61,650 $62,235 $63,642 $65850 $67,480 $68,174  $70,025 $71,760 = $73,494 $76,961  $78,696
5 $64,839  $65513  $67,209 = $69,960 = $71,717 = $72,472 = $74,504 = $76,408 = $78,217  $81,838 = $83,649
6 $68,026  $68,801 $70,953  $74,074 $75950 $76,771  $78,989  $81,057  $83,127  $87,261  $89,331
7 $71,211  $72,082  $74,610  $78,182 = $80,182  $81,066 = $83,471 $85706 = $87,965  $93,043 = $94,725
8 $74,400 $75362 $78,264  $82,298 $84,418  $85362  $87,949  $90,357 $92,759  $97,567 = $99,973
9 $77,586  $78,646  $81,924 = $86,410  $88,652 = $89,660 = $92,432 = $95005 = $97,577  $102,720 $105,288
10 $80,770  $81,927 $85580  $90,523  $92,888  $93,957 $96,915  $99,653 $102,393 $107,865 $110,589
11 $84,713  $85211  $89,234 = $94,636 = $97,124 = $98,253  $101,396 $104,303 $107,209 $113,024 $115,929
12 $89,154  $93,176  $98,579 $100,944 $102,553 $105,879 $108,952 $112,023 $118,170 $121,241
13 [ 05403 $109822 $112,896  $115,966 $122,113  $125,184
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FY26 Salary Schedule A - (3.75%)

B B15 B30 M M15 M30  M45MM M6 M75 CAGSMM  DOC
1 $54,049 = $54353 $54,650 $55513  $56,833 = $57,356 $58,702 = $59,979  $61,259 = $63,817  $65,096
2 $57,354  $57,760 $58441 $59,783 $61,226 $61,817 $63354  $64,804 $66,252 $69,163  $70,617
3 $60,661 = $61,165 $62,236 = $64,049  $65620 = $66,272 $68,000 $69,627 $71,274  $74567 = $76,213
4 $63962 $64,568 $66,029 $68,319 $70,010 $70,731 $72,651 $74.451 $76250 $79,847 = $81,647
5 $67,270  $67,970 $69,823 = $72,583 = $74,407 = $75180 $77,208  $79273  $81,150 = $84,907  $86,786
6 $70,577 $71,381 $73614 $76,852 $78799 $79,650 $81,951 $84,007 $86,244  $90,533 = $92,681
7 $73882 $74,785 $77,408  $81,114  $83,189 = $84,106 $86,601 = $88,920 = $91,263 = $96,533  $98,277
8 $77,190 $78,189 $81,198  $85384 $87,583 $88,563 $91,247  $93745 $96,237 $101,226 $103,722
9 $80,495 $81,505 $84,997  $89,650 $91,976 = $93,022 $95898 = $98,567 $101,236 $106,572 $109,237
10 $83,799  $85000 $88,789  $93.918 $96,371 = $97,481 $100,550 $103,390 $106,232 $111,910 $114,736
11 $87,880 $88,406 $92,580 $98,185 $100,767 $101,937 $105198 $108215 $111,230 $117,262  $120,277
12 $92,497 $96,670 $102,275 $104.729 $106,399 $109,850 $113,038 $116,224 $122,601 $125787
3 T s 07 5113940 $117,120 $120,314  $126,603 $129,879
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FY27 Salary Schedule A - (4.00%)

B B15 B30 M M15 M30  M45MM M6 M75 CAGSMM  DOC
1 $56,211 = $56,527  $56,836 = $57,733  $59,106 = $59,650 = $61,050  $62,378 = $63,709 = $66,369 = $67,699
2 $50,649  $60,071 $60,779 = $62,175 $63,675 $64,200 $65888 $67,396 $68,902 $71,930  $73 442
3 $63,087  $63,612 $64,725 $66,611 $68244 = $68,923 $70,720 $72.412 $74125 $77,549 = $79,261
4 $66,520 $67,151 $68,670 $71,052 $72.811  $73,560 $75557 $77,420 $79,300  $83,040 = $84,913
5 $60,961  $70,689 $72,615 = $75487 $77,383  $78,197  $80,390 = $82,444  $84,396 = $88,304  $90,257
6 $73400 $74236 $76,559 $79,926 $81,950 $82,836 $85229  $87,461 $89,694  $94,154  $96,388
7 $76,837 $77,776  $80,504 = $84,358  $86,517 = $87,471 $90,065 = $92,477 = $94,914  $100,394 $102,209
8 $80,278  $81,316 $84,446  $88,800 $91,087 $92,105 $94,897 $97,495 $100,087 $105275 $107,871
9 $83,715  $84,850 $88,396 = $93236 $95655 = $96,743  $99,734  $102,510 $105285 $110,834 $113,606
10 $87,151  $88,400 $92,341 = $97,675 $100,226 $101,380 $104,572 $107,525 $110,482 $116,386 $119,325
11 $91,405 $91,942 $96,283 $102,113 $104,797 $106,015 $109,406 $112,543 $115679 $121,953 $125,088
12 $96,197 $100,537 $106,366 $108,918 $110,655 $114,244 $117,560 $120,873 $127,506 $130,819
3 T s o006 5118498 $121814 $125127 $131,760 $135074
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FY25 Salary Schedule B (3.5%, plus new steps 4.5% per step)
B15 M CAGs Doc

B M30 M60
.|/ |

—_

2 $59,110 $60,763 $62,342 63963 (G

3 $62,006 $63,618 $65,273 $66,970 ses.711 ||

4 $64,920 $66,608 $68,340 $70,117 $71,940 $73,811 $75,730
5 $67,972 $69,739 $71,553 $73,414 $75,322 $77,280 $79,288
6 $71,167 $73,017 $74,914 $76,863 $78,862 $80,012 $83,016
7 $74,511 $76,448 $78,436 $80,475 $82,568 $84,716 $86,917
8 $78,013 $79,814 $82,123 $84,257 $86,448 $88,696 $91,002
9 $81,679 $83,804 $85,083 $88,218 $90,511 $92,865 $95,280
10 $85,519 $87,742 $90,024 $92,364 $94,766 $97,230 $99,757
11 $89,539 $91,867 $94,255 $96,706 $99,220 $101,801 $104,447

2 [N oo 10120 103884 106584 $109.356
= [ N sicscco stoess  stiset o stia2r
4 [ N N *'1c¢4+ | $116393 | 8110420

15* $121,630 $124,793
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FY26 Salary Schedule B (3.75%)
CAGs Doc

B B15 M M30 M60

2 $61,327 $63,041 $64,680 ses.362 [

3 $64,331 $66,004 $67,721 $69,481 571287 |

4 $67,355 $69,106 $70,903 $72,747 $74,637 $76,579 $78,570
5 $70,520 $72,355 $74,236 $76,167 $78,147 $80,178 $82,262
6 $73,835 $75,755 $77,724 $79,746 $81,819 $83,046 $86,129
7 $77,305 $79,315 $81,378 $83,493 $85,664 $87,893 $90,177
8 $80,939 $82,807 $85,203 $87,417 $89,690 $92,023 $94,415
9 $84,742 $86,047 $89,207 $91,526 $93,905 $96,348 $98,853
10 $88,726 $91,032 $93,400 $95,828 $98,319 $100,876 $103,498
11 $92,897 $95,312 $97,790 $100,333 $102,941 $105,618 $108,364

12 \__ $102,386 $105,047 $107,780 $110,581 $113,457
3+ [ o $112,630 $115,557 $118,562
o EEEET
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FY27 Salary Schedule B (4.00%)
CAGs Doc

2 $63,780 $65,563 $67,267 se0016 [ GGG

3 $66,004 $68,644 $70,430 $72,260 s74130 |

4 $70,049 $71,871 $73,739 $75,656 $77,623 $79,642 $81,713
5 $73,341 $75,249 $77,205 $79,213 $81,273 $83,385 $85,552
6 $76,789 $78,786 $80,833 $82,935 $85,092 $87,304 $89,575
7 $80,397 $82,488 $84,633 $86,833 $89,001 $91,408 $93,784
8 $84,176 $86,119 $88,611 $90,014 $93,278 $95,703 $98,192
9 $88,132 $90,424 $92,775 $95,187 $97,661 $100,202 $102,807
10 $92,275 $94,674 $97,136 $99,661 $102,252 $104,911 $107,638
11 $96,612 $99,124 $101,702 $104,346 $107,059 $109,843 $112,698

12 I s $109,249 $112,001 $115,004 $117,995
13+ \___ $114,165 $117,135 $120,180 $123,305
14* e $122,406 $125,588 $128,854




