getting-tech-internship (or new grad job)

This document is written and reviewed by Carleton students (class of 2022 and 2023) as a
guide for Carleton students on finding tech internships (or new grad positions). Our contacts are
listed at the end of the document.

Why a tech internship?

-> Work experiences are very important in the tech world. Since anyone can pretty
much make their own website, application, etc. anytime, job searching gets very
competitive with skilled workers. Getting internships from well-known companies
will give you a very huge edge over others. Internships from very well-known
companies can significantly increase your chances of getting interviews for both
internships and new grad positions.

-> People may not realize that tech internships pay A LOT of money. Most
well-known companies will be paying you at least $40/hr plus free corporate
housing, transportation, relocation, and a lot more (health insurance, money for
random stuff, food, etc.). In some cases, you can pretty much use your internship
money to pay tuition at Carleton. Can check the list of salaries for internships out
here: 2022 Tech Internship Guide & Salaries | Levels.fyi

- It's a lot of fun. Companies love their interns, so there are a lot of events with
free food, awesome guests, and gifts. For example, Microsoft hosts their intern
event (festival with big-name artists like Olivia Rodrigo, Pitbull, and
Chainsmokers), intern game (a weekend driving around Washington solving
puzzles), and intern puzzle every year. Pretty much every tech company also has
Q&A events with their CEOs, CVPs and executives. Some inspiration to apply:
What's the Microsoft in-person internship experience like?

-> You learn a bunch of new technologies and best industry practices. It's super
satisfying when your project goes to prod. You build connections and get to
present your project to executives/higher-ups.

What do technical interviews look like?

Each company has different ways of interviewing its applicants. Their goal is to filter out
candidates that they think will not be a good fit for their companies. As of 2022, companies like
Meta don’t give out Online Assessments, but they just give you technical and behavioral
interviews if you pass their resume screening. Other companies like Google and Amazon give
out Online Assessments and technical rounds. More information can be found in Cracking the
Coding Interview book (very recommended, the Career Center has one).


https://www.levels.fyi/internships/
https://www.youtube.com/watch?v=mlFl1iFbFqo

Online Assessments (OA)

This is a portion where companies will give you coding questions for you to solve in a limited
amount of time. It can be just one question for 60 minutes or 3 questions for 80 minutes. This
really depends on the company. Its main goal is to filter out candidates that “cannot code” or do
not meet the bar. This portion is meant to be very hard in terms of the difficulty of the questions
and the fact that there is no human factor in the assessment. They might choose to ignore your
application if your score on the OA is not good enough. The way to prepare for this is leetcode
(more on this below). You may skip this step if you have a strong resume or other connection
with the company (scholarship winner, previous offer, referral, etc.).

Some common OAs include Hackerrank, CodeSignal (common strategy: do questions 1, 2, 4
and if you have time open and do question 3; anything below a 750 is probably not good
enough; should aim 800+), Byteboard (more real, design doc and then a small codebase that
you have to add some functionality).

Resume Screening

This process may either happen before or after OA and may be the part that people with low
experience struggle with the most. Note that this process can be done by either a bot or a
recruiter (or both). A recruiter from Dropbox confirmed that they do not use bots to filter resumes
while other companies like Google do use bots to filter applicants. Getting referrals is said to
guarantee that at least your resume will be read by a human (though might be a myth). Again,
each company is different and may have different things that they are looking for on your
resume. Once you have a solid internship, you don’t need to worry about this step as much,
passing the resume screening will be relatively easy. See strategy on resume below.

For this step, having a polished Linkedin profile can help, sometimes recruiters reach out
directly via email/Linkedin dm and you don’t even need to worry about applying. Bonus: Create
a Linkedin (if you have Amazon student prime, you can get 6 months free of premium).

Phone Screening

This is a part where a recruiter will call you and ask you some basic questions about yourself
and about why you are interested in the company. Some companies, like Microsoft, will ask you
some basic computer questions like “What is a thread?” Others might be asking you very simple
programming questions or just basic behavioral questions like “Give an example of when you
have conflicts with your coworkers and how you resolve the conflicts?” This part is meant to
figure out your red flags and if you are interested in the company or not (Non-FAANG may ask
“What about X interests you?”, “What do you know about X?”). Again, each company is
different. While some can be very technical, some may not have this round at all.

Technical Round(s)

This is the most important round of the process. Most of the time, this will be a back-to-back
interview, meaning that you will be getting 2, 3, or 5 consecutive interviews (around 1 hour


https://leetcode.com
https://www.hackerrank.com
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CFNvDiGwwY-PSF4OT0_wPzIa3kAPZkOeiZtrnyK6vDYDvm_WUEggAEAEguVQoAmDJruKJlKSYE6ABxqrDogPIAQHIA9ggqgRgT9BB_vugaO-XDNl-PmRVXTqq_shgjlLcRQd0dLJnYJksnVkg4FRmWmCPgesV1Kbyx_0RjHVrkB9a98jT-ZAYf6z7ayDWo4Sd03LPSibeZzvO7TKON21rXamk2CFeccpYwASapNqC1wOABZBOiAX1uLaVMqAGZoAHotW8XYgHAZAHAagHpr4bqAe5mrECqAfz0RuoB-7SG6gH_5yxAqgHytwbqAfYprECoAj1wKYEsAgB0ggMEAIghAEyAoNAOgEAmgkXaHR0cHM6Ly9jb2Rlc2lnbmFsLmNvbS-xCVzoOzsSnM-JuQkXmkC1eCmsTfgJAZgLAaoMAggBuAwB6AwGghQOCAMSCmNvZGVzaWduYWyIFAbIFNaTxYLjq9DLdtAVAZgWAfgWAYAXAZIXCRIHCAEQAxjbAeAXAg&ae=2&ved=2ahUKEwiUscmgmrD6AhW8jYkEHRXWAwsQ0Qx6BAgBEAE&nis=8&dct=1&cid=CAASFORoLhD5MnY6wXVnvv3sgNqTJ7hP&dblrd=1&sival=AF15MEDe6mbDZoZA3z2_KPaIUGzNe0YwYnraKKxx9PA8U6aL4MwSHoT3mE_De4J-xuEUbKvvKQhKKImVnvC8WinZlhnnYhV8J198hxK9GZAG9ZjAkhVK_JUKmoHzVU2kKx_XAOi-mDQUAOz7O-RE_Y_KySauHMKV67d901lpFnnYw9wh5_2j5xgYK9qkyK8sZQL7Z-oODSW7&sig=AOD64_1Iu7eAlgrLjp5Y0UDK2Piocj4h1A&adurl=https://codesignal.com/%3Futm_source%3Dgoogle%26utm_medium%3Dcpc%26utm_term%3Dcodesignal%26utm_campaign%3Dcodesignal_branded
https://byteboard.dev
https://www.amazon.com/prime/offer/linkedin/student-promo-deal

each) with different interviewers. You will be asked to talk a little bit about yourself before each
interview, and you will be given at least one programming question (leetcode medium-hard).

Some companies like Meta and Amazon may start off the questions easy and keep asking you
to optimize the solutions and/or ask more questions that are built on top of the previous ones. In
the end, you will get a chance to ask questions to the interviewers, which is a chance for you to
show your interest in the company or to present yourself in a way that fits with the personality
that the company wants.

To practice, do leetcode (see more on this below) and practice thinking out loud. This part is
mostly standardized throughout the industry, but there are also some companies that ask you to
do something unique. For example, Amazon will expect you to show how your answers fit under
their Leadership Principles. Palantir has 3 different kinds of interviews for this part. There are
technical, which is like normal tech interviews; decomposition, which is kind of similar to system
design interviews; and learning, where they will give you new computational concepts for you to
learn on the spot and solve problems that they give you.

Hiring Manager Round

This round can either be mainly behavioral or technical. It should be similar to the previous
technical rounds with more emphasis on behavioral questions and big picture thinking. If you
reach this step, congratulations, it means that you are very close to an offer.

System Design interview

Some new grad and very few internship interviews have a system design round (Oracle OCI has
a system design interview but Google explicitly asks not to include those questions to new
grads). If you have some background, reading this system design cheatsheet is probably
enough. But in case you need something more detailed, read the “System design interview”
book by Alex Xu (there’s a copy in the Career Center), or this system design primer repo.
Topics that may come up (entry level system design tend to more more simple and not focus on
scalability):

Load balancing

Caching

Multithreading and concurrency issues

Networking

Vertical and horizontal scaling

Database replication and partitioning

Asynchrony and queues

How should you prepare + strategies + timeline?

Each company has different things that they are looking for. Mainly, they will be assessing you
on your personal experience and technical skills. Personal experience can be evaluated by your


https://gist.github.com/vasanthk/485d1c25737e8e72759f
https://github.com/donnemartin/system-design-primer

resume and how you answer behavioral questions. Technical skills can be evaluated by how
well you do on the technical portions of the interview. Big companies like Google, Amazon,
Meta, Microsoft, etc might have a more standardized interview process while smaller companies
or startups might have different ways to evaluate their interns. For example (real story), if you
have a lot of experience building a startup by creating your own application, smaller companies
can be careless about how well you do on technical interviews and give you an offer based on
your experience while you will still need to pass technical interviews to get offers from big
companies. On the other hand (also real story), if you only have personal projects and no
working experience, you can still get offers from big companies given that you pass their resume
screening and technical interviews while smaller companies or startups might not be spending
as much time on you. Therefore, the best way to maximize your chances of getting an internship
is to find companies that fit your personal experience and technical skills. However, there is no
way to know which company fits you, so the strategy is to apply to a lot of places. It is very
common to be applying to 50 or even 200 companies to eventually get an offer, especially if this
is your first internship.

Build your Resume

Remember that your resume will probably be read by either a bot or a recruiter. Thus, the
important things are to put good keywords (so the bot can pick up) and impact-focused wording
(so the recruiter can understand). In general, your resume should make sense for people with
non-tech backgrounds and should contain keywords that show your technical skills. For
example, “Built a gamification ASP.NET web application that is expected to boost [the
company]’s sales by 13% by effectively monitoring sales performance from 12 different
countries”. This allows the bot to pick up that this person has experience in developing a web
application, and a person (with no technical background) to understand the impact of the
project. A strategy to improve your resume is to let a lot of people read it, especially those who
are working for tech companies.

If this is your first time finding an internship, you should spend a lot of time making projects in
your free time. Keep in mind that the laptop that you are currently using is more than capable of
creating an application, a website, a game, and a lot more. With unlimited free resources online,
what you need to do is to spend some time on it and create something that shows your interest
in the field. Note that any work experience related to tech is very valuable. Your first and second
internships might not be from well-known companies, but you should be able to get better and
better internships or jobs as you gain more experience.

Without a good resume, no matter how good you are at technical interviews, you might not even
receive a single interview if you don’t pass the resume screening. Read this resume guide and
update your resume: How to Write a Kickass Resume and This is what a GOOD resume should
look like. Don’t forget to get it reviewed.



https://docs.google.com/document/u/1/d/e/2PACX-1vQpvbP8lzPvZrNvrX58UlacpQiLgh1fBQYfOS2pEJZvp-zOb9uKQJYKSsDQ6mJWoPf3H09OmdrLDcaK/pub?fbclid=IwAR0HLo_mONStDfwLuDcYo2eexckwo5VKM2L4Lh5O4hcQnVfjUU5RrZJ-2bM
https://www.careercup.com/resume?fbclid=IwAR1FyQqS0pwgjRCnNgzLNO70ndWAp9Ok9jQScMAyJxVtqK3_NOimNV9fmWY
https://www.careercup.com/resume?fbclid=IwAR1FyQqS0pwgjRCnNgzLNO70ndWAp9Ok9jQScMAyJxVtqK3_NOimNV9fmWY

Prepare for Technical Interview

Without good preparation for a technical interview, it would be impossible to pass one no matter
how many interviews you receive.

The only way to practice is to do a lot of problems. More specifically, do problems by topic and
try to learn the pattern of problems that they will be asking. Leetcode is a site that contains a lot
of technical problems categorized by difficulty (easy, medium, and hard). Interviews for
internships will mostly be medium or hard. The bare minimum that you should do is this list Blind
75 LeetCode Questions (video solutions), also take a look at the most common patterns. Easy
problems on leetcode are mostly useless, and some of the hard problems are mostly too hard,
so you should focus on medium problems. People who really want to be very prepared will aim
for 100 - 200 problems. Note that each person has a different speed and style of learning so
focus on what works best for you. Also, it really depends on the companies on how hard the
technical interviews will be, but you can likely expect to get at least a medium leetcode question
for most technical interviews.

This process takes a lot of time. For Carleton students looking for your first internship, you
should start leetcoding 1-3 questions every day at the beginning of your summer (at the latest)
and keep doing it until you get an offer.

After you have been leetcoding for a while, get together with your friends and try to do mock
interviews: each picks a random question on leetcode or other sites and lets another person do
it. While doing it, explain out loud your thought process and have another person assess your
explanation and give you hints when you are stuck. Doing problems by yourself is very different
from explaining your thought process out loud while thinking about it. For post-pandemic,
whiteboard interviewing might come back: you write code on a whiteboard in front of your
interviewers. Therefore, you will need a lot of practice.

For reference, here are some common data structures and algorithms tested (from a medium
article):

Data structures

Preliminary Basic Intermediate Advanced

(must (must know) (should know) (rarely necessary)
know)

array linked list priority queue binary indexed tree
string queue disjoint set (union find) segment tree

set stack min/max heap Merkle tree


https://leetcode.com
https://leetcode.com/discuss/general-discussion/460599/blind-75-leetcode-questions
https://leetcode.com/discuss/general-discussion/460599/blind-75-leetcode-questions
https://docs.google.com/spreadsheets/d/1A2PaQKcdwO_lwxz9bAnxXnIQayCouZP6d-ENrBz_NXc/edit#gid=0
https://grokkingtechinterview.com/14-patterns-to-ace-any-coding-interview-question-c5bb3357f6ed

hash table

Algorithms:

Preliminary
(must know)

basic
programming
constructs

common
operations on
data structures

binary search tree

graph

Basic
(must know)

recursion

sorting (merge,
quick, bubble,
selection)

array search
(binary, linear)

tree traversal; BFS
and DFS

Prepare for Behavioral interviews

trie

monotonic queue/stack

Intermediate
(should know)

dynamic
programming

shortest paths
(Dijkstra’s,
Bellman-Ford)

topological sorting
(DFS, Kahn’s)

Advanced
(rarely necessary)

Knuth—Morris—Pratt
(KMP) pattern
matching

minimum spanning
tree (Prim’s,
Kruskal’s)

maximum network
flow
(Ford—Fulkerson)

First, prepare a short intro for the “tell me about yourself/introduce yourself’ question that is not
just a repetition of your resume, you are probably going to get that one in 50% of the interviews.
For the other questions, use the STAR method - Situation, Task, Action and Result; prepare a

few good technical stories before the interview. | suggest creating a table with some key theme,

for instance:

Theme

Situation Task

Action

Result

Failure and what
| learned

It was week 6 of
my internship
and ...

| had to develop
a service that ...

My code had a
key bug, ... so |

| reconsidered
the design and
... | learned that

For the themes, look at the company values, pdf the recruiter probably sent you, and past
questions. Always prepare some questions for the end.



https://www.techinterviewhandbook.org/behavioral-interview/#1-learn-the-star-answer-format
https://www.teamblind.com/post/Behavioral-Interview-Questions-MEGA-LIST-2bed8YSy
https://www.teamblind.com/post/Behavioral-Interview-Questions-MEGA-LIST-2bed8YSy

Referrals / Networking

Each company values referral differently. Some companies value it a lot, and some may just not
care. However, it will unlikely hurt you if you actually have one. When asking for referrals, the
companies will be asking the referrer to write something about you. This means that you will
have to know the person for them to write something that will help you get an interview.
However, some referrer might be asking you to write that statement yourself: you pretend that
you are the referrer and write a referring statement about yourself. Some companies like Meta
and Microsoft will directly ask you to write a short essay. Note: the level of the person referring
you to the job may be important (at Microsoft there’s little consideration for referrals from new
grads and interns, so you should ask for referrals from more experienced employees in this
case).

It is also important to note that if you get referred by someone and you end up accepting the
offer, the person that refers you will get a bonus. This means that the person that refers you in
will have your back. A good way to ask for referrals (if you don’t personally know the person) is
to schedule a call with them to introduce yourself and ask about their experience in the
company. At the end of the call, you can then ask them to give you a referral if they are
comfortable with it.

Most companies will only allow you to be referred to positions that have already been posted on
their website. This means that if you want to apply for a position as soon as possible (keep in
mind that the spots for internships are limited), you will have to make sure that the person that is
referring you is responsive enough for them to quickly give you a referral when the company
opens their application (which is very unpredictable).

When networking with other people, try to learn about the companies that they are working for. If
you talk to a lot of people from the same company, you will likely see a trend in what kind of
people the company hires or whether you will enjoy working in the company or not. One way to
think about this is, say if you are interviewing for Google and get asked “Why are you interested
in Google?” How can you answer this question in a way that is unique to how thousands of
other people answer the same question? Keep this in mind while networking to make the most
of your time.

Cover Letter

Tech companies normally don’t read cover letters due to the number of applications they
received. If they want you to write something, they will require you to write that on their job
application: i.e.: Why do you want to work with us? Tell us more about yourself. etc. It is
probably more worthwhile to use your time writing cover letters to apply to 4 or 5 more jobs.
Even companies that mention that a cover letter is required in the job description may not care if
you actually submit one and can move you in the process (real example: NBCUniversal).



Timeline

Tech companies start recruiting very early. Many companies will start opening their applications
as early as July (July 2022 for June 2023 internships). This will keep going until their spots are
filled up, which depends on the companies. Given that each company can only take a limited
number of interns, you should apply to these companies as soon as possible before the spots
start to fill up. Some of these companies will take very long (a couple of months) to get back to
you while some will at least send you an OA right away, so the best way is to be prepared
before July and keep preparing while you are applying.

Freshman/Sophomore

Summer/Fall

e Try out some leetcode but don’t sweat too much. It's hard for a freshman or a
sophomore to even get an interview, so practicing now might not be worthwhile.
However, if you are serious about getting an internship or if you have enough experience
to secure interviews, then practice a lot.

e Apply to all tech internships targeted for first and second-year students: Google STEP,
Microsoft Explore, Uber Star, etc. More on CarlTech.

o The interviews for these internships tend to be less technical. The questions are
easier than the questions for a regular SWE internship, but there are much fewer
spots (so apply early) and mostly reserved for sophomores.

o These internships will help you a lot when you find a new internship next year, or
you can do well in the internship and keep getting return offers until full-time. In a
sense, you can pretty much get a full-time job offer if you manage to get one of
these internships. Even if you don’t get a return or don’t want to return, your
resume will be very strong, and you will get interviews for SWE internships pretty
much anywhere.

o If you are a returning intern, you will most likely get a sweet bonus and a raise
and can maybe join the company full-time at a higher level (with higher pay) if
your organization allows that (one level above a regular new grad).

e Apply to other SWE internships

o This is a way to let you know firsthand how hard the interview process is.

o If you do get an offer, that will really help you for other internships

Winter/Spring

e Start some projects and find opportunities to get experience. Something like being a CS
course staff or working at a local company is a very good starting point. Take a look at
part-time internships (16-24h/week): Warner Bros. Discovery (HBO Mayx, ...), Fox News,
Box, Wix, The Home Depot, HPE, Intel, NBC Universal, Wall Street Journal, Proofpoint,
Crowdstrike, and IBM.

e Talk to alums and try to get referrals from them.


https://luisae.github.io/opportunities/

Junior/Senior

Summer

Fall

Practice leetcode. It's probably too late to start a new project now (given that you already
have something on your resume), so focus on nailing the technical interviews.

o Start doing mock interviews with friends
Companies start their application process as soon as mid-July, so keep your eyes on
their website (there is no shortcut to check, you just have to go to their website and
check every day).
Summer 2023 internship list GitHub - pittcsc/Summer2023-Internships: Collection of
Summer 2023 tech internships!

You will start getting a lot of OAs and interviews. Keep practicing while you are
interviewing, even if you feel very confident in some of the interviews you have already
done (since it is very unpredictable whether you get an offer or not)

While you are interviewing, you should keep applying to other companies. Don’t be too
set on any company since there are so many great companies to work for in this field.

Winter/Spring

Keep applying and don’t lose hope.

Got the offer? Congrats!

First, congrats! There are a couple of options:

If you have offers and are satisfied with them, it is time to compare the options. Choosing
between companies | Tech Interview Handbook

o Reach out to employees from the company on Linkedin, and maybe read some
posts in Blind (an anonymous professional network) or r/csmajors (however,
those can be a little toxic so don’t spend much time there).

o When comparing compensation, take into consideration the other benefits. For
instance, offer 1 maybe $50/hour in HCL and offer 2 $46/hour in MCL, but if you
take into consideration that offer 1 offers $4500 (pre-tax) for housing and offer 2
$7000 (post-tax), offer 2 is better. Also, remember that compensation is not the
most important thing, especially for internships.

The offer you got is not your first choice.

o Reach out to recruiters you are already in contact with and tell them that you got
an offer and ask them to expedite the process. Only mention the company name
if it's “impressive”. This signals competence and you may be given an onsite.

If you are a new grad, you may be able to negotiate (interns normally can not negotiate
internship offers, but | have seen it happen at Apple and hedge funds). However, this is
somewhat delicate so please do your research or talk with a career staff. It is highly likely
it will work if you have competing offers from big tech companies/the company’s direct
competitors (Microsoft and Amazon or Google).



https://github.com/pittcsc/Summer2023-Internships
https://github.com/pittcsc/Summer2023-Internships
https://www.techinterviewhandbook.org/choosing-between-companies/
https://www.techinterviewhandbook.org/choosing-between-companies/
https://www.teamblind.com
https://www.reddit.com/r/csMajors/

o Resources: negotiating-major-swe-offers (for new grad returning interns), Offer
Negotiation email template, Ten Rules for Negotiating a Job Offer - haseeb
qureshi

o Some big companies, like Amazon and Palantir, do not negotiate new grad
offers. But if your recruiter does not mention not being able to negotiate, it is fair
game.

Random personal experience interviews and timelines (for reference)

These are interview timelines from 2019 to 2022 (mostly 2020 and 2021), so most of these
should be relevant for upcoming interview cycles.

Intern - Specific programs
e Google (STEP intern)
o Sept 19: Applied with referral
o Sept 27: 2 back-to-back (technical, each 45 minutes)
o Oct 28: Offer (2 weeks to decide)

e Microsoft (Explore intern, pre-pandemic)

o September 24: got a first-round interview (schedule to October 11), leetcode easy

o October 16: got the in-person onsite interview, but there weren’t any spots before
winter break.

o January 24: free trip to Seattle for a final onsite interview with 2, 1h rounds. One
had a PM focus, the other behavioral, and an easy coding question.
January 27: offer
Return offers: usually week 11/12 of internship, 2 (now 6)-week deadline to
accept.

e Palantir (Path Intern)
o Oct 11: Applied (I think this was the deadline actually)
o Oct 13: Received hackerrank, completed Oct 21. (Reasonably easy, string edit
distance)
Oct 28: Heard back from the recruiter.
Nov 10: 3 back-to-back interviews (coding, learning, design)
Nov 17: Call with the hiring manager.
Nov 26: Received offer. (Don't remember how much time | had to decide)

o O O O

e Palantir (Path Intern)
o August 23: Applied, received an OA (hackerrank, 50 minutes) immediately
o September 17: Scheduled for a recruiter call (behavioral with a heavy emphasis
on why Palantir)
o September 21: 3 back-to-back technical round (tech, decomposition, and
learning)
o October 5: Hiring Manager round (tech with more emphasis on behavioral)


https://github.com/CourtneyThurston/negotiating-major-swe-offers/blob/master/README.md
https://www.notion.so/Offer-Negotiation-af800daf8bcd4255a6da8706726ed6e0
https://www.notion.so/Offer-Negotiation-af800daf8bcd4255a6da8706726ed6e0
https://haseebq.com/my-ten-rules-for-negotiating-a-job-offer/
https://haseebq.com/my-ten-rules-for-negotiating-a-job-offer/

o October 19: Second Hiring manager round (not normal to have 2 hiring manager
rounds) (decomp with more emphasis on behavioral).
o November 2: Offer (2 weeks to decide)

Intern - General SWE
e Salesforce (SWE intern)

o June 14: an invitation to apply for early access, application

o June 15: coding challenge (Hackerrank with 2 medium problems, 60 min)

o July 14: SWE expedited “onsite” with 2 interviews, one was with the hiring
manager and was purely behavioral, and the other had a systems design focus.

o July 26: interviews in the morning and offer later the same day (2 negotiated 3
weeks to respond as | was waiting to get my return offer and hear back from
Uber)

e Uber (SWE intern)

July 12: got the first round technical interview (Codability, 60 min)
July 26: first interview (leetcode medium with a hard follow-up)
July 27: moved forward to the final interview

August 2: final interview (leetcode hard)

August 16: offer call, | think | was given 3 weeks to decide

O O O O O

e Microsoft (SWE intern)

July 17: Applied with a referral

October 7: Recruiter call: basic questions about computers and behavioral
November 9: 2 back-to-back technical round (both leetcode medium) (online)
November 17: Offer (2 weeks to decide)

o O O O

e JPMorgan (SWE intern)
o October: applied, no referral. Received a 2-hour HireVue interview (with OA) and
a personality assessment.
o November 9: 2 back-to-back technical + behavioral interviews (lots of general CS
questions, i.e. how much do you know about blockchain, etc...)
o Nov 15: Offer (2 weeks time to decide)

e C3AIl (SWE intern)

October 5: Applied with referral

October 26: Received 2-hour OA

Nov 15: First round: 45 minutes (technical)

Nov 19: Second round: 2 back-to-back (technical, each 45 minutes)

Nov 30: Third round (technical, 45 minutes)

Dec 13: Fourth round: 2 back-to-back ( slightly technical + behavioral with
manager and VP)

o Dec 17: Offer (3 days to decide *exploding offer)

O O O O O O



e Amazon (SWE Intern)

Sept 2: Applied.

Sept 25: Received assessment. Completed Sept 29. (debugging)

Sept 30: Second assessment. (Java object-oriented design) Completed Oct 4.
Oct 5: Third assessment. Work simulation.

Oct 28: Interview availability. (Expired Nov 8)

Nov 4: Interview (simple coding question)

Nov 10: Offer. (Expired Dec 1).

o O O O O O O

New grad
e Google (New Grad, SWE)

o August 30: Applied with referral

o November 9: Received OA

o January 25: 1 Googliness Interview, 4-back-to-back technical interview round
(Leetcode mediums and leetcode hards)
February 7: Passed Technical Interviews, Fill out GMatch
April 8: 2 Team Match Interview/Hiring Manager Interview
April 20: Offer (10 days to decide)

e Amazon (New Grad, SWE)

August 18: Applied with referral

November 8: Received OA

December 16: 3-back-to-back technical round (Leetcode medium)
December 21: Offer (3 weeks to decide)

O O O

o

e Amazon (New Grad, SWE)
o July 1st: Applied online, no referral
o August 1st: OA 1 completed on August 7, got and did OA 2 same day
o August 8th: Interview invite for 30 minutes (in 2022-2023 you get either 1x30 min
interview if you aced the OAs or 2x60 min if you didn’t).
August 22: Interview.
August 25: Offer (2 weeks to decide)

e Blue Origin (New Grad, SWE)
o August 20: Applied
o October 6: Technical Phone Screen
o November 4: 3 back-to-back technical interview (Leetcode medium and leetcode
easy), 1 hiring manager interview, 1 PowerPoint presentation
o November 11: Offer (10 days to decide)

e Meta (Facebook) (New Grad, SWE)
o Applied with a referral in August
o Oct 5: First round: 45 minutes (technical)
o Oct 25: Final round: 45 minutes, behavioral



o Oct 28: Final round: 2 back-to-back (technical, each 45 minutes)
o Nov 9: Offer (2 weeks to decide)

e Brex (New Grad, SWE)
o Reached out by recruiter in July
Jul 16: Received Codesignal OA
Jul 27: First round: Codesignal, technical
August 11: Final round: Coding, Debugging, Behavioral
August 11 (Same day): Offer (2 weeks to decide)

o O O O

e Oracle OCI (New grad, SWE)

o July 18: Recruiter reached out on Linkedin and scheduled a screening. Simple
behavioral wanted to know about past internships/projects/classes and asked
what | knew about Oracle.

Sept 8: Invited to final round interviews (skipped the tech screen)

Sept 14: 3 back-to-back 60 min interviews. First was an initially easy leetcode,
with follow ups from medium and hard questions, second was a medium/hard
system design, and third was 2 medium questions. All had at least 10 min of
behavioral questions.

o Sept 26: Offer, 2 weeks to accept.

Contacts

Feel free to contact us with questions or for more information!
- PJ Sangvong 23 (Palantir) [Linkedin]
- Luisa Escosteguy ‘23 (Microsoft) [Linkedin]
- Louis Ye ‘22 (Google) [Linkedin]
- Shiyue Zhang ‘22 (Brex) [Linkedin]
- Juanito Zhang Yang 22 (Palantir) [Linkedin]


https://www.linkedin.com/in/sangvongp
https://www.linkedin.com/in/luisa-escosteguy/
https://www.linkedin.com/in/louis-ye/
https://www.linkedin.com/in/shiyue-zhang-58828b196/
https://www.linkedin.com/in/yeng-zhangyang/
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